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The Honourable Michael Atkinson MP Attorney-General
Minister for Justice
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Minister for Consumer Affairs
Minister for Multicultural Affairs
Parliament House North Terrace Adelaide SA 5000
Dear Minister,
I  have pleasure in submitting to you the Annual Report of the Department of Justice incorporating the Attorney-General’s
Department, for the year ended 30 June 2005 in accordance with section 66(1) of the Public Sector Management Act 1995.
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In doing so, I wish to express my thanks to you for the continued support that you have provided to the Department of Justice. Yours sincerely,
Terry Evans
Acting Chief Executive
Department of Justice
Attorney-General’s Department
45 Pirie Street
Adelaide SA 5000 www.justice.sa.gov.au
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This year all Government departments commenced  work to support the goals of the new Strategic Plan for South Australia. The  Justice Portfolio has  a  specific responsibility  for reducing crime and improving public participation  in elections. Reducing crime in particular requires close cooperation between Government agencies working on issues such as policy development,  legislative reform, research and resource allocation. Closer cooperation has been the focus of activity across Justice this year, and will continue to be so into the future.
Legislative reform has continued to capture the media’s attention, with  new  anti-hoon laws  passed  in  the Government’s Statues Amendment (Misuse of  Motor Vehicles)  Bill 2004, additional  powers to strip criminal proceeds  and  assets  to  benefit victims with  the introduction of  the  Criminal Assets Confiscation Bill
2004,  and  the  ‘drunks defence’ excuse effectively wiped-out in the Criminal Law Consolidation (Intoxication) Amendment  Bill 2004.
Eighteen months of  negotiations finally ended  last summer when an Indigenous Land Use Agreement was signed in the Yorke Peninsula. This agreement is a great result of  communities working together instead of resorting to litigation.
Our  Portfolio provided improved services to  South Australians  this year with additional courtrooms being equipped with closed circuit television equipment to lessen the trauma for vulnerable witnesses required to give evidence in criminal trials. An innovative approach was taken at the hostel in Glynde to improve accommodation for Indigenous  women who have just been released from prison. Four new projects were announced that will enhance the ability of the State’s volunteer marine rescue  workers to  patrol  South Australia’s waters and  SA  Police announced that  it planned to build a new police station that will provide better facilities for the people living in areas around Golden Grove and Tea Tree Gully.

While we  focus  our  attention on  specific areas for improvement, and headline-grabbing achievements, I do not want forgotten all  the other important work carried out by areas of the Portfolio that continue to support the Government and the people of South Australia year on year. In particular this year, I would like to welcome a new area of the Portfolio, the Office of the Public Advocate and  the  Guardianship Board  which  carry out  the important duties of  promoting and  protecting South Australians with a mental incapacity.
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Finally,  any annual report cannot be complete without acknowledging the staff that carry out the work. Though the range of work carried out is diverse across the Portfolio,  all staff are committed to ensuring our State is a safe, fair and just place to live, work, visit and conduct business.  For their effort and support through the year, I would like to thank the staff myself and on behalf of Mark Johns, the Chief Executive who led them through the financial year being reported upon.
Terry Evans
Acting Chief Executive
Department of Justice
Attorney-General’s Department
45 Pirie Street
Adelaide SA 5000 www.justice.sa.gov.au
The Justice Portfolio provides a wide range of services to the  South Australian public. These include policing, courts,  emergency, correctional and  legal services, equal opportunity, consumer and  business affairs, electoral and dispute resolution services.
The portfolio brings together a broad range of agencies which exist within a complex arrangement with various responsibilities, legal requirements and reporting protocols to  government. The following is  a  summary of  the administrative units and authorities that form the portfolio.
Administrative Units
• Attorney-General’s Department (AGD).
• Department for Correctional Services (DCS).
• South Australia Police (SAPOL).
• Emergency Services Administrative Unit (ESAU)
including the State Emergency Service (SES).
Statutory Authorities independent of Executive Government
• Courts Administration Authority (CAA).
• Legal Services Commission of South Australia (LSC).

Statutory Officers
• Commissioner for Consumer Affairs.
• Liquor and Gambling Commissioner.
• Registrar of Births, Deaths and Marriages.
• Commissioner for Equal Opportunity.
• Solicitor-General.
• Director of Public Prosecutions.
• Ombudsman.
• Police Complaints Authority.
• Electoral Commissioner.
• Public Advocate.
Other Statutory Authorities
• South Australian Metropolitan  Fire Service (SAMFS).
• Country Fire Service (CFS).
• SA Multicultural and Ethnic Affairs Commission
(SAMEAC).
South  Australia Police, Department for  Correctional Services and the Emergency Services Administrative Unit are all independent   organisations  under their own Act. The Courts Administration  Authority  is a statutory authority independent of the legislative  and executive arms of government.  It provides administrative support to the State’s Judiciary and the Courts.
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For the past few years the South Australian Government has focused on building the foundations for a stronger economy and community. South Australia’s  Strategic Plan Creating Opportunity – Moving Forward Together is about building on our strengths, creating new abilities and ensuring that our citizens and our State thrive. In order to achieve this the Government has identified six interrelated objectives; growing prosperity, improving wellbeing, attaining sustainability,   fostering creativity, building communities and expanding opportunity.
Goals identified in the plan include the prevention of crime, ensuring the safety of all  South Australians and increasing participation in democratic processes. Targets have been set to achieve these goals and the Justice Portfolio  has been nominated to take the lead on the following targets:
• Reducing crime rates to the lowest in Australia within
10 years (Target 2.8).
• Reducing the level of crime in South Australia’s regions by 10 per cent within 10 years (Target 5.10).
• Halving the number of informal votes as a percentage of total votes cast in State Government elections over the next 10 years (Target 5.4).
South Australia’s  Strategic Plan has also set several targets for the public service including:
• Leading the nation in cost efficiency of government services within five years (Target 1.18).
• Leading Australian governments in timely and transparent government decision making (Target 1.19).
The Portfolio has developed a comprehensive planning framework to ensure it achieves the Government’s vision as well as the Portfolio’s  vision ‘for South Australia  to be a safe, fair and just place to live, work, visit and conduct business’.
The Portfolio Strategic Plan Taking Action 2004-2006 explains how the Justice Portfolio will achieve this vision and demonstrates how it will pursue and support the Government’s objectives.  The  Portfolio Plan  has developed the following goals to ensure alignment of our efforts with South Australia’s Strategic Plan.

• Ensure all South Australians have access to democratic,  fair and just services.
• Ensure that crime and disorder are dealt with effectively in our State.
• Improve public safety through emergency prevention and management.
• Excel in service delivery, innovation and government efficiency.
The Portfolio’s  efforts and performance  are continually assessed and  measured against best  practice, and resources are realigned where necessary.
During the year major reviews have been undertaken to improve Portfolio performance and services including the review conducted by the Department  of Treasury  and Finance  (DTF) into the major expenditures in the Justice Portfolio as  well  as  a  preliminary examination into potential productivity improvements in  the  Criminal Justice System.
Several legislative  and policy reforms also have been undertaken including the  enactment of  legislation to reform child pornography laws, laws dealing with the confiscation of  criminal assets  and  targeting hoon drivers. We have worked across government and with communities to  address increasingly  complex justice and  social issues.  An  Aboriginal Justice  Strategic Directions document was released to ensure Aboriginal
justice  issues  are  appropriately addressed  in  all justice-related services.
Ensuring community safety continues to  be  a  major focus  and  Portfolio agencies have participated in multi-jurisdictional counter terrorism exercise, continued to implement the National Anti-Terrorist Plan arrangements and continued to seek improvements and reforms in the emergency services sector.
The Portfolio’s goals, focus areas and desired outcomes are shown in the following framework.
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Goal                                                    Focus                                                    Outcomes
Ensure all South Australians have access to democratic,  fair and just services.

• Legislation and advice
• Public safeguards
• Diversity and equity
• Building resilient communities

A civil and cohesive society.
Ensure that crime and disorder are dealt with effectively in our State.


• Crime Prevention
• Public Order
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• Road Safety
• Justice Processes
• Rehabilitation


A safe and reassured community.
Improve public safety through emergency prevention
and management.

• Prevention
• Preparedness
• Response
• Recovery

A prepared and protected public.
Excel in service delivery, innovation and government efficiency.

• A valued, skilled and safe workforce
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• Public Policy and Planning
• Business improvement and innovation

A dynamic, responsive and responsible Justice Portfolio.
Vision: Our vision is for South Australia to be a safe,
fair and just place to live, work, visit and conduct business.
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By working together, Justice agencies have been able to achieve many improvements for the community. Some of these are outlined below, reported against the four goals of the Justice Portfolio Strategic Plan.
Ensure that all South Australians have access to democratic,  fair and just services
The Justice Portfolio aims to inspire trust among the public, build strong communities and promote social responsibility. To contribute to this we have continued to reinforce the  principles of  democracy, fairness and justness that underpin our way of life in South Australia. We also recognise that, while we have a lead role, upholding these principles is a shared responsibility for both government and the community.
Justice agencies have worked with other government departments,  local government  and the community to develop and implement many of the Social Inclusion Board’s projects covering homelessness, drugs, young offenders and the North West Adelaide project. For this last project Justice has funded and is supporting the Victim Support Service to deliver a victim support and community safety project for The Parks North West Adelaide region.
The policies and procedures that support and drive our legal system must be kept modern and relevant to meet the ever changing needs of government and the public. To  this  end,  Justice agencies have supported the Government in  introducing amendments to  Criminal Asset  Confiscation legislation, criminal law  (criminal neglect) offences, hoon drivers, and reform on intoxication and child pornography.
Ensure that crime and disorder are dealt with effectively in our State
South Australians are entitled to be and feel safe in their community, whether it is in their homes, the streets, at work or  wherever they  may  be.  The Justice Portfolio is committed to maintaining law and order, and making sure the public is reassured and protected. To this end Justice agencies have worked together on a number of prevention, intervention and rehabilitation projects during the year.
The Regional Crime Prevention Program encourages local government to work together with Justice agencies to prevent crime in their communities. Agencies have also worked together to produce resources to support communities in  this  endeavour, including the  Crime Prevention Through Environmental Design kit, as well as the Residential Break and Enter Reduction kit.

Watch SA was revamped during the year and the new executive is working hard to  enable communities to reduce crime in their areas. Community safety committees have also been trialled  by SA Police and other agencies to improve community engagement  in crime prevention.
The Aboriginal Justice Consultative Committee, a regular meeting between Justice agency Chief Executives and Aboriginal community members, endorsed the Aboriginal Justice Strategic Directions during the year. This strategy guides the work of Justice agencies and our Community Development Officers in improving justice outcomes for Aboriginal people.
All Justice agencies have continued active involvement in improving service delivery to the Anangu Pitjantjatjara Lands through the  APY Lands Task Force, as  well as working strongly with WA and NT on the broader Tri-State Justice Project.
The Justice Drugs Strategy was further developed during the  year. Justice now  has  a  broad-ranging set  of interventions to respond appropriately and effectively to the issue of drugs and crime. From Police Drug Action Teams to various police and court diversion processes, as well as the Magistrates Drug Court, a more thorough response  is   being  provided.  Research  into  the re-offending rates of people who graduated from the drug court program has shown marked reductions in re-offending following program completion. Other useful research on the link between drugs and crime has been conducted in conjunction with the Australian Institute of Criminology as part of a national Drug Use Monitoring Australia project.
Justice has continued to improve its understanding of the needs of children who come into contact with the Criminal Justice System, as well as facilities to meet their needs. A plan has been developed for consideration; addressing how agencies might better meet the needs of children of prisoners. Additional courtrooms in the Sir Samuel Way Building in Adelaide were equipped with closed circuit television equipment to lessen the trauma for vulnerable  witnesses required to give evidence in criminal trials.
All   Justice  agencies are  working to  decrease the incidence and impact of familial  violence. As well as contributing to the development of the Government’s Commitment to  Women’s Safety policy  framework, Justice agencies continued to  work together on the management and  implementation of  the  Violence Intervention  Program and the Family Violence Court. Agencies are also now working together to review the Domestic Violence Restraining Order system and have
proposed a Justice-wide Statement of Commitment and Intent in relation to domestic violence to complement the Commitment to Women’s Safety.
Committed to  enhancing Justice responses for vulnerable  groups, work was conducted by agencies throughout the year to better understand the issues for people with a mental impairment or disability coming into contact with the Criminal Justice System. This review of the  current system and  processes delivered many recommendations for improvement. The report will form the basis of significant work over the coming year.
Improve public safety through emergency prevention and management
Keeping South Australians safe and secure is more than just responding to emergencies.  It includes prevention of emergencies, increased preparedness in dealing with emergencies, and the restoration of communities after emergencies have occurred. A heightened public need for security, and awareness of the potential of natural disasters, highlights the importance of improved co-ordination and collaboration by emergency services agencies with the public, industry and all levels of government.
To ensure the best possible organisational arrangements to deal with all kinds of emergencies and disasters, Justice agencies have been preparing for the introduction of SAFECOM once the relevant legislation is passed.
In the meantime there have been many examples of our emergency services agencies working together. This year saw  the  implementation of  management and maintenance processes for  the  Government Radio Network across  emergency services. The  SA-CAD acquisition plan has been finalised.
To  ensure a  high  level of  readiness to  manage emergencies, a  multi-agency Incident Management Framework which includes accredited training curriculum materials has been developed and introduced. A number of community  fire and bushfire blitz programs have been run,  and  a  sector-wide strategic risk  management framework has been established.
In all, 16 significant capital works projects for the emergency services sector have been coordinated by Justice.

Excel in service delivery, innovation and government efficiency
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Justice Portfolio agencies share service oriented cultures and work together to find new and better ways to serve the community. Our challenges include making the best use of resources, responding effectively to complicated social issues, and managing greater expectations  from the public.
The leadership and commitment of our employees and volunteers is the cornerstone of our Portfolio’s success. We value their work, recognise their diversity and support them in their personal and professional development.
The Justice Portfolio Strategic Plan, Taking Action, was endorsed by the Justice Portfolio Leadership  Council during the year.
In order to maintain the quality and performance of staff, the Portfolio developed and implemented an Indigenous Retention and Employment Strategy, continued with the very successful Organisational   Learning Framework; through research, policy  and  practice  reform we implemented a  Workplace Safety Management Plan, a management development program and the Disability Action Plan.
To support timely decision making, good governance and  accountability for  services delivered across the State, technology is a key for Justice. The Justice Wide Area Network, JustNet, was replaced during the year. The network has some 11 000 users across Justice and its  replacement considerably improved technological service support for regionally  based staff. The Justice Information System continued to have over 1.5 million transactions for the year, strongly linking data exchange and  sharing between criminal justice agencies. This technology is ageing; however, South Australia remains as the State with greatest capacity to  manage and analyse information across the Criminal Justice System.
Justice Technology Services became the first government IT  provider in Australia  to be certified to Australian standards for security.
During the  year Justice also developed a  database and  website to  improve procurement and  contract management across the Portfolio.
Justice continues to manage the community Emergency Services fund and  the  Victims of  Crime fund, both ensuring quality services to our community.
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Whilst much was achieved with Justice agencies working together, there also were many highlights achieved by individual Justice agencies. These are detailed in agency annual reports. The following summaries were published in the State Budget Portfolio Statement.
Attorney-General’s Department (AGD)
Highlights 2004-05
Agency wide highlights:
• Released ‘Taking Action: Justice Portfolio’s
Strategic Plan 2004-06’.
• Worked with WA, NT, and SA Departments of Justice to deliver an interim report on Cross Border Justice Projects to address community safety and improve the co-ordination and delivery of justice services in central Australia including the Ngaanyatjarra  Pitjantjatjara Yankunytjatjara lands.
• Expanded the support for Justices of the Peace.
• Launched the adult Court Assessment and Referral Drug Scheme (CARDS) at Port Adelaide, Adelaide and Murray Bridge Courts and conducted an evaluation.
• Evaluated re-offending behaviours of people successfully completing the Drug Court and Magistrates Court Diversion Program.
• Convened the Drug Court Aboriginal Reference Group to increase Aboriginal participation in the court.
• Conducted analysis of key issues related to the Social Inclusion Board’s: Young Offenders-Breaking the Cycle.
• Developed and launched the ‘Residential Break and Enter’ community kit.
• Assessed the needs and risk to children of prisoners and offenders.
Policy and Legislation (P&L)
• Introduced the Criminal Assets Confiscation  Bill 1997 to allow the seizure of assets funded from the proceeds of crime.
• Introduced and passed the Criminal Law Consolidation
(Criminal Neglect) Amendment  Act 2005.
• Developed legislation dealing with hoon drivers to allow for the seizure and impounding, or forfeiture, of vehicles driven in contravention of prescribed offences.

• Introduced legislation dealing with serious driving offences, and legislation dealing with sentencing of offenders who commit sexual offences against children.
• Reformed the law on intoxication and criminal liability, and law dealing with child pornography.
Crown Solicitor’s Office (CSO)
• Additional resources were devoted to meet areas of government priority, including child protection, workplace services prosecutions, Freedom of Information advice and representation.
Office of the Director of Public Prosecutions (ODPP)
• Additional resources were provided to meet increasing demands on the ODPP, resulting in file load levels returning to a manageable level.
• Integrated Justice Program - case tracking system for the Office of the Director of Public Prosecutions was implemented in pilot in late 2004.
Multicultural SA (MSA)
• Promoted the presence of ethnic communities at significant South Australian events including the Christmas pageant and Australia Day.
• Promoted inter cultural and inter faith dialogue and encouraged communities to work together.
• Developed an implementation framework on access and equity for multicultural groups.
Liquor and Gambling Commissioner (OLGC)
• Developed a designated driver program in conjunction with SA Police (SAPOL) and Drug and Alcohol Services Council as a Christmas 2004 campaign.
• Considered liquor related issues in Aboriginal communities at a national working party comprising of Australian liquor licensing jurisdiction.
Targets 2005-06
Agency wide highlights:
• Prepare a report for the Economic Development Board dealing with the efficiencies of the criminal justice system.
• Coordinate and advance the implementation of recommendations from the Cross Border Justice Project to provide for cross border delivery of policing, courts and correctional services in central Australia including the Ngaanyatjarra Pitjantjatjara Yankunytjatjara lands.
• Implement Aboriginal Justice Action Plans in
Ceduna, Port Augusta, Riverland and Port Adelaide.
• Evaluate the Regional Crime Prevention Program and develop the 2006-09 Strategy.
• Review the domestic violence restraining order processes.
• Implement Court Assessment and Referral Drug
Scheme (CARDS) in the Youth Court.
• Conduct a study of recidivism levels of young people following contact with the Criminal Justice System.
• Complete evaluation of Police Drug
Diversion Initiative (PDDI).
• Develop a judicial education program on child witnesses.
• Complete and evaluate Graffiti removal pilot at
Christies Beach.
Policy and Legislation (P&L)
• Develop new legislation to provide for a child-sex-offender register.
• Introduce legislation dealing with child witnesses.
• Enact legislation to reform law on serious drugs.
• Reform defamation law consistent with the national model Bill.
Crown Solicitor’s Office (CSO)
• Meet increased demand in the areas of Child Protection, Workplace Services, the National Energy Market and the review of long standing Workcover claims.

Office of the Director of Public Prosecutions (ODPP)
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• Reduce file load levels and meet increased demand in the areas of pre 1982 Sex Matters, Child Pornography and Criminal Assets Confiscation Act 2004.
• Deliver efficiencies to the ODPP and other Justice agencies involved in the management of criminal cases through the design and implementation of case management software.
Multicultural SA (MSA)
• Develop a strategic plan for the delivery of settlement services for humanitarian and refugee entrants.
• Provide additional grants to not-for-profit community organisations to improve equity, tolerance and participation in our community.
• Establish a grants scheme to assist community organisations to meet their land tax obligations.
• Maintain the presence of ethnic communities at significant South Australian events.
• Establish a Women’s Leadership Program in the Riverland.
Liquor and Gambling Commissioner (OLGC)
• Introduce revised code of practice under the Liquor
Licensing Act 1997 and revised dry area guidelines.
• Achieve the proposed reduction in gaming machine numbers.
Office of Consumer and Business Affairs (OCBA)
• Implement new reforms to the real estate industry.
• Implement reforms to crowd controller legislation to reduce crime in the vicinity of licensed venues.
• Contribute to a national strategy for the development of consumer protection mechanisms for
indigenous consumers.
• Promote the use, nationally, of the consumer financial literacy website ‘Spendwell’.
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Courts Administration Authority (CAA)1
Highlights 2004-05
• Completed research and assisted the Project Analysis Branch of Department Treasury & Finance (DTF) in the development of a submission for the new Supreme Court development.
• Commencement of Public Private Partnerships (PPP) court developments at Port Pirie, Port Lincoln, Berri and Victor Harbour.
• Implemented video conferencing  facilities for prisoners in custody.
• Conducted ‘Adult Conferencing’ pilot.
• Established SA Court Assessment and
Referral Drug Scheme.
• Implemented online fine payments and enquiries.
• Completed the documentation for the Port Augusta courts development and proceed to tender.
• Implemented improved procedures for enforcement of civil judgments.
Targets 2005-06
• Establish Youth Court Assessment and
Referral Drug Scheme.
• Implement electronic filing in the Higher Courts.
• Review criminal listings procedures.
• Completion of Public Private Partnerships  (PPP) court developments at Port Pirie, Berri and Victor Harbour. Progress at the Port Lincoln PPP development.
• Introduce Justices of the Peace to undertake bench duties in the Magistrates Court of Summary Jurisdiction.
• Undertake tender, appraisal and commence construction of Port Augusta courts development.
• Implement Coroner’s Act 2003 and provide additional resources to undertake increased workloads due
to the range of reportable deaths that will require further investigation.
• Implement closed circuit television facilities in the Supreme Court for vulnerable witnesses as part of the Layton Report into Child Protection recommendations.

Country Fire Service (CFS)
Highlights 2004-05
• Developed a multi agency Incident Management Framework, including accredited training curriculum materials.
• Continued involvement in the implementation of the SA Fire and Emergency Services Commission (SAFECOM).
• Commenced  review and implementation of COAG Bushfire Enquiry Recommendations.
• Replaced VHF terminal equipment and ageing fire appliances.
• Reviewed CFS Project Fireguard Program for school children’s  fire safety education.
• Further developed  aerial fire fighting capacity, including formal agreements for continuation of the National Aerial Fire Fighting Strategy  (NAFFS).
• Implemented State-wide Government Radio Network and State Radio System Maintenance Program.
• Continued to develop and extend Community Fire
Safe and Bushfire Blitz Programs.
• Continued to develop and implement Bushfire
Summit Recommendations.
• Implemented pilot program for new fixed alarm terminal equipment connections for premises with fire alarms in rural locations.
• Upgraded operational incident database and database management tools.
1  The CAA is a statutory authority independent  of the legislative and executive arms of government. It provides  administrative  support to the State’s Judiciary and the Courts.
Targets 2005-06
• Commence implementation of recommendations relating to January 2005 Bushfires.
• Continued implementation of Council of Australian Governments (COAG) Bushfire Inquiry Recommendations.
• Develop pilot programs for remote areas and Department for Correctional Services (DCS) fire fighting teams.
• Develop an aviation operations plan.
• Develop a framework for improved coordination of farmer fire-fighters.
• Enhance and upgrade Country Fire Service (CFS) State Coordination Centre.
• Establish one pre-planned  Level 3 Incident
Management Team.
• Transition to new Fire and Emergency Services
Legislative and Governance arrangements.
• Commence transition of call receipt and dispatch to SA Metropolitan  Fire Service (SAMFS).
• Negotiate with Department of Education and Children’s Services (DECS) for implementation of CFS Project Fireguard Program for school children’s fire safety education.
• Reinforce “safety first” culture through a safety operations update program.
• Review community-warning systems for bushfire and other emergencies.
• Update resource sharing agreements with all interstate fire agencies.

Department for
Correctional Services (DCS)
Highlights 2004-05
[image: image44.png]


• Implemented rehabilitation programs for sexual offenders.
• Commenced business case for future
Prison Infrastructure.
• Implemented service improvements for the Anangu
Pitjantjatjara Yankunytjatjara  (APY) Lands.
• Developed improvements to Occupational Health, Safety & Welfare (OHS&W) and Injury Management System.
• Strengthened governance arrangements and implemented risk management processes.
• Implemented Homelessness  Initiatives and Drug
Summit strategies.
• 50 new beds at Mobilong Prison constructed.
• Completed safety upgrades, further perimeter security initiatives (Mount Gambier Control Room) and completed further safe cell modification.
Targets 2005-06
• Finalise business case for future Prison
Infrastructure needs.
• Implement actuarial based assessment for prisoners and offenders.
• Implement changes to increase support for the operation of the Parole Board.
• Continue to manage Social Inclusion Board initiatives.
• Upgrade prison infrastructure at Mobilong Prison.
• Commence Phase 2 of the Fire Safety upgrades in prison.
• Continue the implementation of the Workplace
Safety Management strategies.
• Implement changes to operational practices resulting from Correctional Services Miscellaneous (Amendment) Act 2005.
• Implement video court conferencing as a pilot project.
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Emergency Services
Administration Authority (ESAU)
Highlights 2004-05
• Established the Fire and Emergency Services legislature and governance arrangements.
• Developed, in collaboration with key stakeholders, the Emergency Services Strategic Plan and associated policies.
• Developed and achieved agreement in relation to
Emergency Management  (EM) roles and responsibilities.
• Developed an ‘all risks’ approach  to mitigating and treating community risk by working in partnership with the community.
• Strategically aligned the emergency services sector to achieve the Government’s community safety vision.
• Established a sector-wide strategic risk management framework.
Targets 2005-06
• Establish and maintain a governance and audit framework to demonstrate accountability, conformance to legislation, performance and application of Whole of Government policy.
• Develop sector wide resource and service delivery standards that consider community risk, equity and social justice issues across prevention, preparedness, response and recovery.
• Develop a strategic financial management plan for the sector.
• Develop and coordinate a sector wide organisational development framework.
• Evaluate emergency service delivery then report to Government and the community our sector’s performance against agreed criteria for appropriate, equitable, effective and efficient emergency services.

State Emergency Services (SES)
Highlights 2004-05
• Implemented a new management structure following a review of SES operations.
• Replaced fifteen SES rescue appliances, and a rescue vessel at Tumby Bay.
• Completed the construction of an emergency services facility shared with the CFS at Kingston S.E.
• Established new vehicle bays at Sturt, Hawker and
Strathalbyn SES local headquarters.
Targets 2005-06
• Raise the profile of the State Emergency Service to increase recruitment and retention of volunteers.
• Develop new operational systems to improve service delivery.
• Replace seven SES rescue appliances, and a rescue vessel at Port Pirie.
• Complete the rebuilding of SES local headquarters at Tea Tree Gully, Kapunda,  Clare, Wattle Range, Andamooka and Hallett.
• Complete a major refurbishment of the Mount
Gambier and Snowtown local headquarters.
SA Metropolitan  Fire Service
(SAMFS)
Highlights 2004-05
• Completed new fire stations at Elizabeth and
Golden Grove.
• Purchased a new set of protective clothing (coat and over trousers) for all firefighters  to ensure they are adequately protected in conducting  their duties.
• Commenced  evaluation of available breathing apparatus types.
• Continued fire appliance replacement program with acquisition of seven new General Purpose pump appliances, of which three will be completed in the year.
• SAMFS has participated actively in the South Australian Computer Aided Despatch (SACAD) project for emergency services.
• Commenced tactical radio system options evaluations.
• Continued the process of improving SAMFS management and business practices through the implementation of leading corporate governance principles.
• Re-aligned the SAMFS Strategic Plan with anticipated changes in the South Australian Metropolitan  Fire Service Act 1936 and strategic objectives as a consequence of the emerging Commission (SAFECOM).
• Further extended the SAMFS Staff Development Framework by enrolling operational staff in additional units of competency.
• Commenced a computer skills audit of all staff, linked to the Staff Development Framework.
• Improved management processes through the use of the SAMFS Wide Area Network.
• Allocated a senior SAMFS officer to the project management and development of a State USAR taskforce capacity.


Targets 2005-06
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• Complete issue of new set of protective clothing for all SAMFS  fire-fighters.
• Complete tender and supply of new breathing apparatus sets to replace existing units.
• Complete delivery of four General Purpose pump appliances and re-chassis of 2 Skyjets, and plan for aerial appliance replacement.
• Continue active participation in the SACAD project for emergency services.
• Complete evaluation of a new tactical radio system to improve fire ground communications.
• Train 60 personnel as Category II Urban Search and
Rescue (USAR) technicians.
• Develop the State USAR equipment cache to enhance the capability of emergency services to urban disasters.
• Participate in the signing of a three year Enterprise
Agreement with the United Fire-fighters Union.
• Progress the successful  trial of the Road Accident and Awareness  Prevention Program (RAAP) as a permanent initiative to reduce the youth road toll in South Australia.
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SA Police (SAPOL)
Highlights 2004-05
• Continued recruiting toward 200 extra police.
• Worked with Justice  Agencies,  Northern Territory and Western Australian Police on the Cross Border Justice Project to coordinate policing services within the Ngaanyatjarra  Pitjantjatjara Yankunytjatjara Lands.
• Provided a permanent police presence within the
Anangu Pitjantjatjara Yankunytjatjara Lands.
• Commenced  installation of new and improved CCTV
coverage and equipment within police cell complexes.
• Commenced implementation of SAPOL  IT Architectures integration program (transition to new technology).
• Participated in the CrimTrac Australian National Child
Offender Register (ANCOR).
• Introduced digital recording of fingerprint technology
(Livescan) throughout  all Local Service Areas.
• Developed an Internet fraud case management and investigations package.
• Established a Critical Infrastructure Support Group in response to counter terrorist and state disaster roles.
• Launched the Internet Safety Package for children, parents and educators.
• Hosted the 2004 Safety and Security in a High Tech
World Conference in November 2004.
• Implementation of Mobile Data Terminals for operational use.
• Launched SAPOL’s Reconciliation Statement and
Aboriginal Cultural Awareness Training program.
• Full implementation  of the Sexual Crime Investigation
Branch in October 2004.
• Implemented a national approach to criminal history record checking (NCHRC).
• Initiated Private Public Partnership program for the building and leasing back of new Police and Courts facilities.
• Implementation of Police Bail Management  System in PIMS.
• Operation Mandrake successfully targeting and investigating instances of Serious Criminal Trespass, especially those involving vehicle assisted criminal acts.
• 20th anniversary of the launch of the first Watch
SA program.


Targets 2005-06
• Continue recruiting a total of 200 extra police.
• Continue to work with Justice Agencies, Northern Territory and Western Australian Police on the Cross Border Justice Project to coordinate policing services within the Ngaanyatjarra Pitjantjatjara Yankunytjatjara Lands.
• Participate in the CrimTrac Police Reference System (CPRS) program to improve operational access to nationwide information.
• Develop a corporate Domestic Violence
Investigation Plan.
• Develop new police facilities at Golden Grove and Aldinga.
• Continue Closed Circuit Television (CCTV)
replacement program for police cell complexes.
• Replace a Police response aircraft.
• Continue implementation of SAPOL  IT Architectures integration program (transition to new technology).
• Enhance Mobile Data Terminal application.
• Complete implementation of PIMS Crime Analysis
Data Reports (Data Warehousing Project).
• Design (Shared Justice) Bail Management System.
• Complete management of DNA samples Phase 2.
• Continue Information Systems and Technology (IS&T)
re-engineering Project for DNA System Enhancement.
• Implementation of the Road Safety Reform Strategies
1, 2 and 3.
• SAPOL to host the Australasian Blue Light Conference.
State Electoral Office (SEO)
Highlights 2004-05
• Implemented 2004-2007 strategic plan for elections and electoral activities.
• Conducted an examination of education and information strategies for promotion of youth and indigenous enrolment and participation.
• Contributed to the review of State and local government electoral legislation.
• Conducted research into sesquicentennial material and voting tickets.
• Implemented financial policies and adopted new financial reporting requirements.
• Evaluated roll scanning,  count and mapping software for State elections and boundary redistributions.
• Evaluated progress of future ICT transition and ICT
asset management register.


Targets 2005-06
• Plan and implement programs for the conduct of elections for 11 Legislative Councillors and 47
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House of Assembly members of State Parliament.
• Plan the conduct of periodic elections for local government currently scheduled for 2006, including contribution to a review of election legislation and the certification of representation reviews for 15 councils.
• Develop and implement integrated election advertising and information strategies for the community using the SEO website, print, radio and TV mediums.
• Continue research for material to mark sesquicentenary of first bi-cameral election in SA and the establishment, in 1907, of an independent office for State electoral matters.
• Conduct initial evaluation  and reporting of 2006 parliamentary election conduct.
• Implement enhancements to periodic election software, procurement and installation of election hardware,  IT support for parliamentary election processes and continue  ICT transition processes.
• Improve budgeting and reporting controls for State election projects, including consideration of an electronic purchasing and inventory control system.
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The following Divisions provided services across the Justice agencies. Their purpose was to assist with the coordination of across-agency  initiatives and to facilitate efficiencies by reducing duplication of effort in some areas. Administratively they are
part of the Attorney-General’s Department.
• Justice Strategy Division.
• Strategic Development and Communication Unit.
• Strategic Business and Contract Management.
• Justice Technology Services.
• Information and Knowledge Management.
• Human Resources Services Unit.
• Strategic and Financial Services.
Justice Strategy Division
Director: Tim Goodes
Goal
Work in  partnership with  Justice agencies and  the community to  ensure a  justice system that  is  fair, affordable, effective and accessible, and to promote an understanding of contemporary issues in the provision of justice in South Australia.
Role
Support  the  Chief Executives and  Ministers of  the Justice Portfolio by providing policy advice, information analysis and implementing and reviewing new strategies and initiatives that support Portfolio strategic directions.
Business Units
• Justice Strategy Unit (JSU).
• Aboriginal Justice, Strategy and Community
Development (AJSCD).
• Crime Prevention Unit (CPU).
• Office of Crime Statistics and Research (OCSAR).
Achievements
Aboriginal Justice
• The AJSCD supported the Aboriginal Justice Consultative Committee’s role to create partnerships between the Aboriginal community and Justice agencies that “...ensure a fair and just outcome for Aboriginal people” in South Australia.

• Finalised the Aboriginal Justice Strategic Directions
2004-06. This provided a policy framework and plan to address over-representation of Aboriginal people
in the criminal system.
• Four community development officers were located in Port Augusta, Riverland, Ceduna and North West Adelaide to facilitate a process of communication for the local Aboriginal community and justice agencies.
• Inter-sectoral Officers Group: Discussed the Rekindling Family Relationship framework to address Indigenous Family Violence.
• Indigenous Human Resources Working Group: Reviewed documents and methods used to promote Indigenous employment within the Justice Portfolio.
• Mobile Legal Service Reference Group: Discussed service delivery and links to the Department for Premier and Cabinet Dry Zone initiative.
• Aboriginal Sport and Recreation Project Governance Group: Researched the feasibility of an Aboriginal Sport and Recreation Facility in response to a Drug Summit recommendation.
• APY Lands Justice Sub-committee,  NPY Lands Cross-Border Project and the Drug Court Diversion Programs Aboriginal Court Aboriginal Reference Group: Provided advice and support.
Child Protection
• As part of the Department of Justice commitment to the Keeping Them Safe: The South Australian Government’s Child Protection Reform Program:
–  Installed CCTV for child witnesses in the criminal courts in Adelaide and Mount Gambier.
–  Conducted an examination of the needs of children affected by parental incarceration and developed an action plan.
Mental Health Legislative Reform
• Participated in the development of two key documents which outlined significant mental health legislative reform:
–  Mental Impairment Joint Stakeholder Survey.
–  Paving the Way: Review of Mental Health
Legislation in South Australia.
Drug Strategy
• Expanded the pilot of the Court Assessment and Referral Drug Scheme (CARDS), a drug treatment intervention through the Magistrates Court, from the Port Adelaide Magistrates Court to Adelaide and Murray Bridge Magistrates Courts.
• Secured funding and approval to introduce a pilot
Youth CARDS at the Adelaide Youth Court including
the Family Conference  Team. This will enable juvenile offenders to be directed into drug treatment as part
of a court order or family conference outcome.
• Released an evaluation of the Drug Court relating to offending post-program.  The evaluation indicated that the Drug Court is successful in reducing the frequency and seriousness of offending amongst people who complete the treatment program.
• Undertook a review of the Drug Use Monitoring Australia Project, a drugs and crime research project that interviews and drug tests police detainees. This identified wide use of the information generated by the project across government and the community. The Government has extended funding to the research project for a further two years in
partnership with the Australian Government.
Domestic Violence and Indigenous Family Violence
• Worked with other agencies on the development of
–  The Government’s Commitment to Women’s Safety, launched by Minister Key on International Women’s Day, 2005.
–  A Justice Portfolio Statement of Commitment on
Domestic Violence and Indigenous Family Violence.
• Led a substantial review of the domestic violence restraining order process as one of 13 Government project commitments.
• Continued to manage the State funding for the Violence Intervention Program, providing services to victims and perpetrators of domestic violence and working to ensure coordinated responses at a local level. Work also commenced to improve governance and reporting arrangements for the program.
Community Legal Centres
• Continued to manage Commonwealth and State funding for community legal centres in SA, working towards improving services and access to justice for people with low incomes.
Crime Prevention
• In order to encourage, support and enable South Australian communities  to prevent crime and contribute to a safer society, the Crime Prevention Unit worked with and supported a range of agencies to develop and implement interventions that will forestall crime without recourse to the criminal justice system, including:
–  Regional Crime Prevention Program: Funded and managed eight regions across the State as part of the Regional Crime Prevention Program (RCPP). Informed by local crime audits, the program worked through regional crime

prevention partnerships and the community to identify local crime problems and solutions.
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–  Residential Break and Enter Community Awareness Package: Officially launched by the Attorney-General in April 2004 this package has been widely accepted by SA community groups. The CPU has actively promoted the package and provided training to various groups and agencies.
–  Crime Prevention through Environmental Design: In conjunction  with SAPOL Crime Reduction Section (CRS), the CPU developed and provided training for a one-day Crime Prevention through Environmental Design (CPTED) Essentials Training Course for police and local government staff.
–  Other:
• Drafted a report for the Executive of Watch SA regarding State-level graffiti prevention in South Australia.
• Implemented a CPTED strategy for the Office for the Southern Suburbs.
• Drafted a report for Transport SA outlining a range of crime prevention strategies to target anti-social behaviour and vandalism, and address
community safety issues on public transport.
• Provided ongoing advice to the Office of the Liquor and Gambling Commissioner on dry area applications from a crime prevention perspective.
Crime Statistics and Research
• OCSAR contributed to an understanding of crime in SA and to the development of an effective, equitable and efficient criminal justice system through
statistical monitoring, research and evaluation by monitoring and reporting on trends in crime and justice, undertaking research into crime and criminal justice issues, evaluating the impact of criminal justice practice, policy and legislative change, and disseminating information on crime and criminal justice issues in order to inform public debate and policy development.
–  Statistical Monitoring: Produced statistical reports including:
• Three volume Crime and Justice in South Australia report which provides a statistical overview of the criminal justice system.
• Reports outlining the key SA findings of the Drug
Use Monitoring in Australia (DUMA) project.
• Briefings on recorded crime trends for
Community Cabinet meetings.
• Illicit Drug Indicators Annual Report.
• Information Bulletins.
• Adelaide Dry Area report.
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• National Comprehensive Auto-theft Research System Project: Funded by the National Motor Vehicle Theft Reduction Council Inc (NMVTRC), this project provided:
–  Statistical reports on national and State vehicle theft trends, including 500 interactive annual reports on CD-ROM distributed nationally.
–  A web-based information service through various software applications, responding to more than
5000 enquiries for the year.
–  An ad hoc information and research service.
• Research into Crime and Criminal Justice Issues:
–  Completed a range of research projects, including an assessment of juvenile recidivism levels amongst the 1984 birth cohort.
–  Won a national consultancy funded by the Australian Criminology Research Council to explore the link between chronic youth offending and multiple service use.
–  Enhanced the Offender Based Tracking Database to enable key attrition studies on the extent to which matters dropped out as they progressed through the criminal justice system.
• Evaluations of Criminal Justice Initiatives:
–  Continued evaluation of the Police Drug Diversion Initiative, the Drug Court Pilot Program and the Community  Resilience Initiative at Murray Bridge.
–  Commenced an evaluation of the Family Violence
Court and the CARDS.
–  Provided an Evaluation Advice Service to assist other agencies evaluate their own programs.
• Information Service:
–  Responded to several hundred requests for crime and criminal justice data from members of the public, politicians, the media, government and research agencies. The OCSAR website, which is extensively used by stakeholders, was further enhanced through the development of several
web-based applications that allow users
to access a range of information within local government areas.

• OCSAR Advisory Committee: Chaired by the Commissioner of Police, this committee met three times to provide advice to OCSAR on its forward work plan and receive briefings on the progress of current projects.
• National Involvement: Represented the Justice Portfolio on a number of national committees including:
–  The Board of Management of the Australian
Institute of Criminology.
–  The Australian Criminology Research Council.
–  The National Criminal Courts Statistics Advisory
Group of which the Director of OCSAR was re-appointed as chair.
–  The Australasian Branch of the International Association of Auto Theft Investigations (IAATI) of which the Director of National CARS Project took up the role of Past President.
Justice Strategy Division Outlook 2005-06
• Identify, monitor and research responses to emerging criminal justice issues.
• Identify, implement, evaluate and advocate strategies for a more culturally responsive justice system for Aboriginal people.
• Identify, implement and evaluate strategies that promote crime prevention and enhance community safety.
• Develop, monitor and evaluate Justice-led initiatives in child protection.
• Develop, monitor and evaluate Justice-led
Drug Strategy initiatives.
• Work collaboratively to improve responses and outcomes for people with mental impairment who have contact with the criminal justice system.
• Improve the effectiveness of the juvenile justice system.
• Develop, monitor and evaluate Justice-led responses to family violence.
• Identify causes of and develop strategies to reduce repeat offending.
• Monitor and report on crime and criminal justice trends and issues.
Strategic Development and Communication Unit
Director: Dianne Chartres
Goal
Enhance alignment in directions, goals, strategies and culture across the Department of Justice.
Role
• Facilitate strategy development by identifying emerging themes, issues and priorities for resource allocation.
• Align Justice initiatives to the South Australia
Strategic Plan targets and priority actions.
• Promote Justice and SA Strategic Plan priorities, progress and outcomes.
• Provide strategic advice at executive levels on State and Department of Justice planning initiatives.
• Manage and coordinate the delivery of priority whole-of-government projects.
• Ensure that planning addresses the implementation of major policy and reform initiatives.
• Monitor performance and report on key performance measures and targets.
Achievements
• Developed a Justice Portfolio Business Plan
(Priorities for Action) for 2004-05.
• Reported against Justice priorities for action.
• Delivered the Interim Report on the Cross-Border
Justice Project (CBJP).
• Worked with Western Australia and Northern Territory Departments of Justice and SA Justice agencies to implement the findings of the Interim CBJP Report.

• Coordinated a bilateral funding bid to support a range of initiatives in Port Augusta.
• Concluded a two-year joint project with the SA Housing
Trust to coordinate Justice responses to public safety in the Westwood  Urban Regeneration Area.
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• Implemented and funded a two-year pilot for a victim support and community safety program.
• Prepared a series of briefing papers and investigations to improve productivity in the Criminal Justice System.
• Coordinated and reported on Justice Portfolio performance against the SA Strategic Plan and targets.
• Established a reporting framework to monitor the
Justice Portfolio’s Strategic Plan, Taking Action.
Strategic Development and
Communications Unit Outlook 2005-2006
• Commence development of the Attorney General’s
Department Strategic Plan.
• Commence a process to update the Justice
Portfolio Strategic Plan.
• Provide quarterly and ad hoc reports against
South Australia’s Strategic Plan targets.
• Establish a Business Plan for the Justice Portfolio (Priorities for Action) for 2005-06 and provide progress reports.
• Finalise Phase 1 of the Justice Portfolio Review (Criminal Justice System) to meet the requirements of the Economic Development Board’s Recommendation 28.
• Advance the implementation of recommendations from the Interim Report of the Cross Border Justice Project to provide for the delivery of police, courts and correctional services in Central Australia in collaboration with the Western Australian and Northern Territory Departments  of Justice.
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Strategic Business
and Contract Management
Director: Jerome Maguire
Goal
Be a leader in strategic reform and project management and provide value-added services to our clients in order to achieve a more efficient and effective Justice Portfolio.
Role
Responsible for initiating, planning and, where appropriate, implementing projects  supporting improved service delivery in a number of areas within Justice, including:
• Providing leadership on major strategic capital and telecommunications projects within Justice, and on other significant contractual arrangements that have across-Portfolio and government benefit.
• Improving procurement practices across the Justice Portfolio, managing the AGD facilities and minor capital works projects and assisting in across- Portfolio communications.
Achievements
Procurement Reform
• Legislation and Guidelines - Procurement:
–  Facilitated Procurement  Training Seminars for
Justice Portfolio staff.
–  Developed a whole-of-Justice contract database to be used throughout the Justice Portfolio.
–  Reviewed and amended procurement templates in light of Economic Development Board and Cabinet recommendations for Social Inclusion and Sustainability.
–  Contributed to the Procurement Reform Implementation Steering Group which, in accordance with the new State Procurement Act
2004, is developing and influencing further reform to procurement across Government.
• Business Practice Reform - Procurement:
–  Led major whole-of-Justice strategic procurement projects at the direction of the Justice Accredited Purchasing Unit (APU).
–  Developed a whole-of-Justice Procurement Website to promulgate and share up-to-date information and enable ready access to procurement templates.

–  Increased the electronic Intranet ordering for the whole-of-Justice Stationery Contract resulting
in savings.
• Supplier Management and Development Strategies:
–  Revised and amended performance indicators for the SA Prisoner Movement and In-Court Management Contract.
–  Established supplier management strategies for the whole-of-Justice uniform contract.
–  Reviewed and implemented contract management strategies to ensure greater return from whole-of-government contract.
• Procurement and Contracting Competencies:
–  Twenty Justice Portfolio staff attended internal procurement training.
–  Eighteen Justice Portfolio staff attended external procurement training provided by Department for Administration and Information Services (DAIS).
Whole-of-Justice Telecommunications Projects
• Whole-of-Justice Audio Management Systems: Implemented for SAPOL, South Australian Metropolitan  Fire Service (SAMFS) and SA Ambulance Service (SAAS) Communication  Centres.
• SA-Government Radio Network (SA-GRN): Provided across-agency business analysis and represented issues at the Ministerial Advisory Committee.  Also established contracts for the continuing supply and service of SA-GRN Pagers for all Government agencies including Emergency Services.
• SACAD Project:
–  Approved and established a Multi-agency Project Organisation Structure (including governance arrangements).
–  Approved and implemented a comprehensive suite of management plans and processes.
–  Approved and commenced an Acquisition Plan.
–  Established central (AGD) and individual agency-based project teams.
–  Completed a comprehensive modeling of current business processes.
–  Commenced  Detailed Requirements Definition.
• The Audio Management System (AMS) Project:
–  AMS achieved practical completion, within budget.
–  All critical E000 telephone and radio dispatch systems are now implemented and fully operational.
–  Negotiated long-term 24x7 maintenance arrangements (including contracts).
Whole-of-Justice Operational Functions
• Contract Administration:
–  Prisoner Movement Contract.
–  Whole-of-Justice Stationery Contract.
–  Whole-of-government  Pager Contract.
–  AMS Contract Maintenance.
• SACAD Project:
–  Sponsor role.
–  Advancement.
–  Design and project management services to SAAS and SACAD to enable the establishment of the SAAS communications  training and redundancy area.
• Whole-of-Justice Procurement Projects: Completed.
• Communications: Provided assistance across the Department.
• State Rescue Helicopter Service:
Negotiated contract with successful supplier.
• Accommodation:
–  Children in State Care Commission of Inquiry and the Kapunda Road Royal Commission: Determined and implemented accommodation requirements.
–  Guardianship Board and the Office of Public Advocate: Leasing of additional accommodation and planned associated fit out to comply with Cabinet approved measures for the independent operation of these functions.
–  AGD Strategic Accommodation Plan: Pursued implementation.
–  Justice Portfolio Services Division Relocation: Organised lease and managed associated fit out.
• State Infrastructure Plan: Coordinated  the
Department's component.

Strategic Business and Contract
Management Outlook 2005-06
• Commence Contract Administrator role for the
State Rescue Helicopter Service.
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• Commence Contract Administrator role for the whole of Justice uniform contract.
• Implement electronic ordering and accounts management strategies for the whole-of-Justice uniform contract.
• Commence procurement process for new whole-of-Justice stationery contract and SA prisoner movement contract.
• Implement new procurement delegations and self- assessment methodology across the Justice Portfolio.
• Implement new recommendations emanating from the State Procurement Act 2004.
• Provide advice and project management services for the proposed major accommodation fit out project for the Office for Consumer and Business Affairs (OCBA).
• Address and plan implementation of the long-term accommodation needs for the AGD Business Units in 45 Pirie Street.
• Project manage the fit out of additional accommodation for the ODPP.
• Finalise the development and publication of the Justice
Asset Management Information Resource Manual.
• Facilitate a consistent approach to the use of Strategic Asset Management Information System by all Justice  agencies.
• Provide planning and project management services
to Multicultural SA for the implementation of a staged building and fit out upgrade program.
• Work with new entities to develop a new division and charter for the future role in the Justice Portfolio.
• Complete expression of Interest issued and evaluation for the SACAD project.
• Establish Spatial (Geographic Information
Systems) Datamart.
• Develop the SACAD market approach.
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Justice Technology Services
Director: Spencer Briggs
Goal
Provide a range of cost-effective information technology services that  enable the  Department of  Justice to achieve its objectives.
Role
Contribute to  criminal justice administration  in South Australia by  providing a  broad range of  information technology services to  agencies within the  Justice Portfolio. JTS's  primary customers are  the  Justice Information System  (JIS) agencies:
• South Australia Police (SAPOL).
• Department for Correctional Services (DCS).
• Children, Youth and Family Services (Department for Families and Communities).
Achievements
• Ensured high levels of reliability and availability for the 7000 users of the JIS applications.
• Completed the replacement of the Justice wide area network (JustNet) providing significant benefits to the JIS agencies, Attorney-General’s Department and
the Court’s Administration Authority which have approximately 11 000 users connected to JustNet.
• The Justice Data Warehouse provided fast, reliable and economical access to justice data extracted from various sources and stored as an integrated collection in a single repository accessible to all approved  Justice Portfolio users. It provided  regular and ad hoc reports and statistics, as well as performance indicators for management.

• Established a hosting facility to provide a secure environment for Justice web sites. A major benefit was the reduction in costs as a consequence of consolidating the infrastructure.
• Worked closely with the JIS agencies on plans to establish a computing platform based on current technologies.  This will enable agencies to have a greater degree of independence, choice and flexibility as they continue to develop new computer systems employing web technologies.
• Facilitated the development of an architectural approach to planning for the adoption of new technologies which will enable JIS agencies  to share information across different computer platforms.
• Focused on maintaining appropriate levels of security with formal reconfirmation of certification to the AS7799.2 security standard.
Justice Technology Services
Outlook 2005-06
• Continue to provide optimal level service to JIS users.
• Develop policies, standards and processes to
enable the continued sharing of information between JIS agencies as they progressively adopt a decentralised processing model.
• Leverage the investment in the new suite of application delivery and development tools.
• Undertake a number of internal reviews to ensure that JTS continues to provide reliable, value-for- money services.
• Reduce the recurrent costs for JIS and JTS by undertaking a resource management project.
Information and
Knowledge Management
Director: Brendan Williams
Goal
Improve the performance of the Justice Portfolio through the  effective use  of  information, knowledge and associated technologies.
Role
Coordinate strategy and planning of  information and knowledge-related  activities across the Justice Portfolio to enhance decision-making and business processes.
Achievements
Future ICT
• Established an overarching framework across Justice for the SA Government’s  Future ICT program. This program will restructure the majority of the ICT contracts and impact on how ICT is managed.
• Coordinated nine agency projects in preparation for transitioning to the new Future ICT contracts.

Integrated Justice Program
• Progressed the Integrated Justice Program (IJP).
This program seeks to deliver improvements to the effectiveness and efficiency of processes in the criminal justice system.
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• Completed most activities necessary to implement the IJP Case Tracking application into the ODPP. This application will enable the ODPP to better track
prosecution cases through the criminal justice system.
• Completed a contract with Deloitte Touche Tohmatsu for the detailed specification of the IJP Case Tracking Phase 2. This system extension will help streamline business processes and information exchange.
• Expanded the use of the Justice Data Warehouse to improve analytical capability and performance measurement of the criminal justice system.
Information and Knowledge Management
Outlook 2005-06
• Complete preparation activities across Justice for the new Future ICT contracts.
• Finalise detailed Future ICT transition plans for the Portfolio.
• Complete the implementation of the IJP Case
Tracking application into the ODPP.
• Expand the Justice Data Warehouse to include prosecution data.
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Human Resources Services Unit
Director: Frankie Anderson
Goal
Provide strategic human resources (HR) services to assist the Department of Justice to meet its corporate targets and reform objectives.
Role
Provide strategic human resource services to Department of Justice agencies.
Achievements
Organisational Learning Framework
• A total of 390 people from across government participated in the Organisational Learning Framework (OLF) which has been expanded to incorporate:
–  Management Development, Diversity and Occupational Health, Safety and Welfare (OHS&W) training.
–  Indigenous programs on Impact of
European Settlement.
–  Disability dilemmas.
• Development programs were provided for 12 graduates and 16 trainees based on the Public Service Training Package.
Occupational Health and Safety
• Improvement Initiatives: Monitored agency progress on the seven performance improvement targets for injury prevention  and injury management  and administered the Workplace Safety Management in the SA Public Sector strategy. Outputs included:

–  Evaluation of Psychological Injuries (research paper).
–  Sprain and Strain Injuries In the Justice Portfolio
(research paper).
–  Contusions and Open Wounds (research paper).
–  The Management  Development  Program (a series of workshops to develop and support good management practice in the workplace).
–  Formal training for Health and Safety
Representatives and managers.
• Workers' Compensation: Agencies achieved a reduction in the number of workplace injuries for the fourth consecutive  year. The increasing costs of workers’ compensation continued to be of concern.
• OH&S Conference: The fifth Department of Justice Health and Safety Representatives Conference held in October 2004 attracted some 164 attendees including representation from other government departments. A safety award was presented to the
Adelaide Remand Centre (Department of Correctional
Services) for its Meals with Wheels initiative.
Managing Diversity
• Across-agency Committees: Reviewed the roles and all were found to have pivotal roles in moving forward the diversity agenda.
• Indigenous Human Resource Projects Working Group: Indigenous employment and cultural awareness projects included:
–  The development of an Indigenous Retention and Employment Strategy (IRES).
–  A review of the Careers in Justice booklet.
–  Celebrations during Reconciliation and
NAIDOC Weeks.
–  Two development programs for general and managerial level staff.
Table 1: Aboriginal Cultural Awareness Programs 2004-05
	Impact of European Settlement
	16

	Working with Indigenous People
	16

	Nyangki: Tanka Manninendi
	2


• Managing Diversity Reference Group: Focused on Disability Action Plans for Justice agencies and continued two training programs on improving staff and management awareness of issues related to persons with disabilities.
Table 2: Disability Training Program 2004-05
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Disability Dilemmas (for managers)   27 participants
• Improving Customer Service Steering Committee: The Justice Improving Customer Service Project concluded  after three years, during which time it produced a Charter of Public Service in a Diverse Society, a Toolkit for Managers Working with Diverse Customers, and a Strategic Disability Statement.
Table 3:
Equal Employment Opportunity Programs 2004-05
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Disability Employment Program           5 placements Aboriginal Employment Register        23 placements Indigenous Scholarship Program        2 placements Government Youth Traineeships         8 placements Trainee Employment Register            32 placements

Human Resources Services Unit
Outlook 2005-06
• Re-establish general Disability Awareness training and offer a minimum of four times during 2005-06.
• Review the Portfolio’s Strategic Disability Statement by December 2005.
• Continue implementation of the Indigenous Retention and Employment Strategy (2004-07).
• Update diversity resources including the Managing
Diversity Intranet and Reconciliation Intranet.
• Foster a skilled workforce that is equipped to meet the business and service requirements of the Department by:
–  Reviewing the Organisational Learning Framework to ensure it remains a dynamic and vital resource that continues to support training and development throughout the Justice agencies.
–  Establishing a forum for staff development consultants across the Justice Portfolio to meet, network and exchange ideas and strategies.
• Review the OHS training programs for Department of Justice Health & Safety Representatives and Managers and Supervisors to ensure continued compliance with the Occupational  Health Safety & Welfare Act 1986 (as amended  August 2005).
• Continue to collaboratively develop and implement strategies with Justice Agencies in order to achieve the second-year targets of the Workplace Safety Management in the SA Public Sector strategy.
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Strategic and Financial Services
Director: Debra Contala
Goal
Provide  high   quality  services  in   the   areas  of financial management,  business development and risk management and have strong positive relationships with our stakeholders.
Role
Provide advisory  and support services in the areas of financial management, business development and improvement and risk management to  assist Justice agencies and Department of Justice executive to meet their objectives.
Achievements
Budget and Financial Management
• Provided financial management services and budget advice to the Justice Portfolio Leadership Council and Justice agencies.
• Coordinated the Justice bilateral and budget processes, including the facilitation of strategic budget management discussions to identify and prioritise savings, cost pressures, new initiatives and capital investment initiatives.
Business Development and Improvement
• Assisted Justice Portfolio agencies in relation to the implementation of the whole-of-government Improved Consolidated  Financial Reporting initiative.
• Expanded the use of the financial data warehouse and reporting framework within the Justice Portfolio.
Fund Management
• Managed the Community Emergency Services Fund on behalf of the Minister for Emergency Services.
• Managed the Victims of Crime Fund on behalf of the
Attorney-General.

Risk Management
• Continued development and review of the Justice Risk Management  Plan to help ensure that Justice Agencies achieve their objectives with an acceptable degree of residual risk.
• Established a network of ‘risk champions’ across the Attorney-General’s Department in order to implement Justice Portfolio risk management standards and practices within each agency.
Strategic and Financial Services Outlook 2005-06
• Coordinate and advise the Department of Justice executive on Justice Portfolio budget and bilateral issues.
• Monitor and report on the financial position of the
Department of Justice and its agencies.
• Provide advice and assistance in the development of business cases for the implementation of new initiatives within Justice Portfolio agencies and across the Department of Justice.
• Participate in the expenditure reviews currently being undertaken by the Department of Treasury and Finance and, where applicable, implement recommendations.
• Provide fund management services for the Community Emergency Services Fund and the Victims of Crime fund.
• Undertake a review of performance indicators as reported within the 2005-06 Budget Portfolio Statements and, where applicable, implement recommended changes.
• Expand the use of information provided as part of the Improved Consolidated  Financial Reporting initiative to enhance Department of Justice reporting.
• Provide risk management advisory services and implement risk management standards and practices within Justice agencies.
Attorney-General’s Department, Philosophy, Aims and Values
Philosophy
Provide better,  more  effective  services  to  those members of the SA public who use or are in contact with our organisation.

Aim
Help create a safe and secure environment in which the public of South Australia can live and work and where the rights of individuals are protected.
Values
Service, Respect and ethical behaviour, Valuing people, Independence and integrity, Leadership, and Accountability.
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• Service: We are committed to high levels of achievement and service. We will meet the needs of the public in a proactive, timely, responsive and professional manner. We will use technology to enhance performance and innovation where possible.
• Respect and ethical behaviour: We recognise that respect and ethical behaviour must underpin  all our work and relationships.
• Valuing people: We recognise that our people are our most important resource and we are committed to ensuring their occupational  wellbeing and personal development. We value the differences that people bring to the Department and recognise that we are strengthened by that diversity. We inspire, encourage and reward initiative.


• Independence and integrity: We respect the independence of those agencies that are charged with making impartial decisions, and the integrity of all of the components of the Attorney-General’s Department.
• Leadership: We encourage and promote leadership qualities and opportunities in all our activities. We aim to serve the community and the Government by being an innovative, flexible and effective policy leader in the public service.
• Accountability: We are committed to using our resources effectively and responsibly. We are results-oriented and will develop the means to measure and report on our progress.
Ministerial
Office

Attorney-General, Minister for Justice, Minister for Multicultural Affairs
[image: image62.png]


Commissioner for Equal Opportunity


Victims of Crime
Co-ordinator


Chief
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[image: image63.png]140
120
100
20
40
20



Board
Internal
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Justice Portfolio Services Division

Justice Strategy Division


Multicultural
SA
Statutory Officer Independent of the Attorney-General’s Department. All employees  appointed  under the PSM Act 1995, or Police (Complaints and Disciplinary Proceedings) Act 1985
Employees appointed under PSM Act 1995 except Ministerial Staff. Appointed by the Governor.
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Solicitor- General
Director of Public Prosecutions


Ombudsman

Police Complaints Authority
Liquor and Gambling Commissioner


Public
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Public
Trustee
Office of the Parliamentary Counsel

Policy and Legislation Section

Prudential Management Group


Children in
State Care
Statutory Officer within Attorney-General’s Department. All employees  employed  under the PSM Act 1995.
Corporation Sole/Body Corporate within the Attorney-General’s Department. All employees  employed  under the PSM Act 1995.
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The Attorney-General’s Department is comprised of the following divisions and business units:
• Children in State Care Commission of Inquiry.
• Crown Solicitor’s Office.
–  Indigenous Land Use Agreement.
• Equal Opportunity Commission.
• Guardianship Board.
• Internal Audit.
• Justice Portfolio Services Division.
–  Customer Services Technology.
–  Human Resources Services Unit.
–  Information and Knowledge Management.
–  Library.
–  Justice Technology Services1.
–  Strategic and Financial Services.
–  Strategic Business and Contract Management1.
–  Strategic Development and Communications Unit1.
• Justice Strategy Division1.
• Multicultural SA.
• Office of Consumer and Business Affairs.
• Office of the Director of Public Prosecutions.
• Office of the Liquor and Gambling Commissioner.
• Office of the Public Advocate.
• Parliamentary Counsel.
• Police Complaints Authority.
• Policy and Legislation Section.
• Prudential Management Group.
• Victims of Crime Coordinator.
1  Reported solely in Department of Justice: Services section

Children in State Care
Commission of Inquiry
Project Manager: Angel Williams
Goal
The Commission of Inquiry (Children  in State Care) Act
2004 was proclaimed on 18 November 2004. The Act provides for a Commission of Inquiry into allegations referred to in the terms of reference set out below. As such,  there  is  no  Divisional or  Section  Mission Statement, other than to  report that the  Inquiry will discharge its functions under the Act.
Role
The terms of reference and purposes of the Inquiry are set out in Schedule 1  of the Commission of Inquiry (Children in State Care) Act 2004 and are as follows:
(1) The terms  of reference are to inquire into any allegations of:
(a) sexual  abuse of a person who, at the time that the alleged abuse occurred, was a child in State care; or
(b) criminal  conduct which resulted in the death of a person who, at the time that the alleged conduct occurred, was a child in State care, (whether
or not any such allegation was previously made or reported).
(2) The purposes of the inquiry are:
(a) to examine the allegations referred to in subclause  (1); and
(b) to report on whether there was a failure on the part of the State to deal appropriately or adequately with matters that gave rise to the allegations referred to in subclause  (1); and
(c) to determine and report on whether appropriate and adequate records were kept in relation to allegations of the kind referred to in subclause (1) and, if relevant,  on whether any records relating
to such allegations have been destroyed or otherwise disposed of; and
(d) to report on any measures that should be implemented to provide assistance and support for the victims of sexual abuse (to the extent that these matters are not being addressed through existing programs or initiatives).
(3) The inquiry is to relate (and only to relate) to any conduct or omission occurring before the commencement of this Act.
(4) The inquiry need not (but may, if relevant) relate to a matter that has been the subject of the Review within the meaning of the Child Protection Review (Powers and Immunities) Act 2002.
(5) The person conducting the inquiry must not purport to make a finding of criminal or civil liability.
Achievements
• Section 11 (1) of the Commission of Inquiry (Children in State Care) Act 2004 required that an Interim Report be submitted to report on the outcome of the Inquiry within six months after commencement  of the Act. An Interim Report was completed and provided to the Governor and the Parliament on 17 May 2005.
• As at 06 May 2005, 501 submissions were received from victims and general witnesses wishing to provide evidence or information to the Inquiry. This Inquiry was established by proclamation on 18
November 2004, and therefore did not record objectives in the 2003-04 Annual Report.
Children in State Care Commission of
Inquiry Outlook 2005-06
• The Children in State Care Commission of Inquiry expects to provide a report to Parliament on
30 June 2006.

Crown Solicitor’s Office
Crown Solicitor - Mike Walter (1.7.04 - 6.8.04)
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Acting Crown Solicitor - Greg Parker (9.8.04 - 24.6.05) Crown Solicitor - Simon Stretton (27.6.05 - )
Goal
Be recognised as the best provider of legal services to government.
Role
Provide legal services and advice to the Government of South Australia  where there is a significant need for public sector perspective or the work is otherwise in the public interest.
Achievements
Management
• Appointment of Simon Stretton as Crown Solicitor in
June 2005.
• Implemented policies and procedures to ensure accountability and proper management of the Crown Solicitor’s Trust Account.
Litigation
• Conduct of the defence of litigation arising:
–  Out of retention of tissue and body parts following autopsy.
–  From a claim against the State by an Aboriginal person arising out of his placement with
foster parents.
–  Out of the Le Mans car race held in Adelaide in
December 2000.
–  From a claim against the State by a person who was a ward of the State for alleged sexual abuse by carers.
–  From a claim against the State and Police Officers arising from a protest at the Beverly Uranium mine in May 2000.
–  Out of a claim against the IMVS concerning an alleged anti-cancer agent.
–  From a claim against the State concerning the sale of a property on North Terrace in 1984.
• Successful defence of an application for special leave to appeal in relation to a Supreme Court judgment concerning the State’s administration of various Fisheries Acts and Regulations.
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• Advice and assistance in responding to subpoena issued in major criminal trials seeking access to details of SAPOL investigations.
• Conduct of the defence of litigation and the conduct of the defence of an application for special leave to appeal to the High Court in relation to claims for defamation and misfeasance in connection with a report into the funding of the Christies Beach Women’s Shelter in 1987.
• Conduct of the defence of litigation and the conduct of an appeal to the Full Court arising from a claim against the State following cracking to houses following the planting of trees by the Department of Transport.
• Conduct of the defence of litigation issued in the Civil Court of Genoa, Italy, in relation to the supply by a public corporation of an allegedly unsuitable software system.
• Successful defence of a claim by a fishing vessel owner against Department of Transport for damage to the vessel.
• Successful recovery of compensation paid to
Glenelg North residents by the State Government for damage to their properties due to flooding of the Patawolonga Lake in June 2003.
Commercial Practice
• Supported the Government in commercial activities including assisting in:
–  Major Procurement Projects:
• A fleet of new tramcars.
• Fifty new ambulances.
• Railcar maintenance services for the suburban railcar fleet.
• Future provision of aerial services for the
Department of Health, SAPOL, CFS and SAAS.
• Replacing the EDS whole-of-government information technology outsourcing contract with a series of proposed
across-government contracts.

–  Economic Development Projects:
• A series of Cooperative Research Centres.
• A new private university in SA.
• Implementation of the Structural Adjustment
Fund for SA.
• Financial assistance arrangements with
Mitsubishi Motors Australia Limited.
–  Infrastructure and Property Projects:
• Defence Maritime Precinct.
• Proposed  Port River Expressway Bridge, including the acquisition and purchase of critical industrial land.
• Provision of regional courts and police stations.
• Upgrading the Glenelg Tramway and proposed tramway works in Victoria Square.
• Adelaide park lands.
• Sale of Edinburgh Parks land.
• Supported reform of the regulatory framework of
Australia’s energy markets.
Native Title
• Negotiated and advised on major changes to the pastoral legislation to facilitate Indigenous Land Use Agreements and other changes to pastoral lands administration.
• Negotiated and advised on the transfer of the Unnamed Conservation Park to Maralinga Tjarutja and dealt with significant legislative amendments  to enable the transfer to take place.
• Negotiated and drafted an overall government  policy on consent determinations in native title claims.
• Provided representation and advice on the Full Federal Court appeal in De Rose Hill v State of SA and Ors including negotiating the terms of a consent determination.
Crown Solicitor’s Office Outlook 2005-06
• Anticipated Growth
–  Workplace Services prosecutions and advice.
–  Review of long standing Workcover claims.
–  Future ICT contracts.
–  National Energy Market.
–  Environment prosecutions.
–  PSM Act legal support.
–  Freedom of Information advice and representation.
–  CSO performance outcomes 2004-05.
–  Civil enforcement,  appeals and advisory work related to environment and planning.
–  Child protection / sexual offences
(non-Youth Court work).
–  Victims of Crime Fund.
• Additional Work
–  Preparation for two large native title claims to proceed to court in 2006 and 2007, and progressing toward resolution the other 24 outstanding claims.
–  Provide advice to government on the proposed expansion of the Olympic Dam mine.
• Consult with the Department of Treasury and
Finance to resolve long-standing  financial issues.
• Implement improved consultative and strategic planning processes, coupled with changes to organisational structure.
• Strive to continuously improve performance.

Indigenous Land Use Agreement
Principal Negotiator: Peter Hall
Role
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The ILUA Negotiation Team works to  resolve native title claim issues on  a  State-wide basis  in  South Australia through negotiated agreements rather than contested litigation.
An ILUA is a binding agreement made between native title claimants and others who have an interest in the land and or waters covered by the native title claim area.
Through these  negotiations the  State  and  other stakeholders aim to:
• Build relationships and open avenues for communication within indigenous and non-indigenous groups including native title management committees, pastoralists and other land managers, resource companies, local fishing communities and Local and State Governments and other interested groups.
• Address unresolved native title issues and in particular resolve claims on the basis of negotiation rather than litigation.
• Enable recognition and better protection of Aboriginal heritage and better economic and social outcomes for Aboriginal people. Cost efficient and timely access for mineral exploration explorers, certainty for pastoralists and the fishing and aquaculture industries.
• Establish more suitable procedures under which Government agencies, Local Government bodies and other interested people to carry out 'future acts' as defined in the Native Title (South Australia) Act 1994.
Achievements
• Unnamed Conservation Park on Western Australia/ SA Border: Resumed and constituted as Aboriginal freehold under the Maralinga/Tjarutja Land Rights Act
1984. Land reconstituted as a national park with a Board constituted by a majority of Aboriginal people from the Maralinga/Tjarutja community.
• Vulkathunha-Gammon Ranges National Park: Started negotiations with the Adnyamathanha people with a firm offer now 'on the table'.
• Commenced  preliminary ILUA negotiations with the
Kaurna claim group.
• 'Example' ILUA distributed to every pastoralist in South Australia with the sanction of the SA Farmers Federation and ALRM. Based on this model:
–  An ILUA recently has been negotiated with the
Ngadjuri people in the State's mid north.
–  Talks have commenced  with the Yandruwandha/ Yawarrawarrka people in the far north east of the State and local pastoralists.
• Prepared a template ILUA with the Outback
Areas Community Development Trust to authorise development in those towns where it is required and where town boundaries have been
properly determined.
• Engaged with fishing industry bodies and ALRM to produce a draft paper entitled Issues for Consultation, Fishing and Aquaculture. The principles enunciated
in the paper, together with a draft Indigenous Traditional Fishing Management  Plan, have been imported into on-the-ground negotiations with the Narungga people, the State and the commercial fishing industry.

• The State-wide  ILUA process has fostered legislative change including:
–  Amendments to the Pastoral Land Management & Conservation Act 1989, which, amongst other things, provides for statutory access by Aboriginal people to pastoral leases within the State.
–  Amendments to the National Parks and Wildlife Act 1972 to enable National Parks and Conservation Parks to be co-managed by the State and Aboriginal groups.
• Worked on the provision of a State-wide training regime that will be suitable for Indigenous communities and which will provide portability between the various employers.
• Continued talks about resources for the development of partnerships between the business sector, Aboriginal communities and the Government to foster self/reliant business ventures.
• Adopted the Statewide Negotiation Strategic Plan.
This plan provides a framework and structure for negotiating ILUAs in a coordinated manner across South Australia.
• The Main-table parties adopted the consent determination policy, which has been published as a booklet entitled A Guide to Preparing Native Title Reports.
• Commenced negotiations with the Gawler Ranges claim group about minerals expiration and pastoral matters, and the Far West claim group regarding minerals exploration.
Indigenous Land Use Agreement
Outlook 2005-06
• Resolve at least two claims of the 11 separate negotiations proposed.
Equal Opportunity Commission
Commissioner: Linda Matthews
Goal
Reduce discrimination and make a difference in the lives of people affected by prejudice.
Role
Promote equality of opportunity for all South Australians through the administration of anti-discrimination legislation. Working with others to:
• Foster awareness of equal opportunity matters.
• Resolve complaints of discrimination.
• Provide training to assist organisations to achieve harassment free environments.

Achievements
• Demand for Services:
–  Delivered a record 365 training programs to more than 5700 participants.
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–  Website logged 138 000 visits (84 000 in 2003-04)
and the website for sport Play by the Rules logged 116 000 visits (an increase of 86 per cent). Each visitor now spends an average of
13 minutes exploring online content.
–  Discrimination complaints increased by 56 per cent, the highest in five years.
• Websites:
–  Launched new-look website.
–  Redeveloped the Play by the Rules site in preparation for its national launch in October 2005.
• Twenty Years of Equal Opportunity Laws:
–  The 20th anniversary of the SA Equal Opportunity
Act 1984 and the federal Sex Discrimination Act
1984 was celebrated in November 2004 with a panel discussion Too Fair or Too Far?
• New Training Courses:
–  Developed three new courses:
• Disability Dilemmas: manager's responsibilities.
• Resolving Conflict at Work: nipping problems in the bud.
• Exceptions to the Rule: when is it okay to discriminate?
–  Developed new videos to illustrate a broader range of scenarios.
• Relationships with Aboriginal Communities:
–  Focused on being more responsive to the needs of
Aboriginal communities  particularly in country towns.
Equal Opportunity Commission
Outlook 2004-05
• Forge new alliances to expand our influence and reach.
• Market comprehensive training packages to targeted industry sectors.
• Expand access to complaint handling for people seeking to resolve unfair treatment.
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Guardianship Board
Executive Officer: Trevor Mattiske
Goals
• Protect the interests of the (potential) protected person.
• Provide information relating to the services of the Board.
• Receive and process applications in a prompt and efficient manner leading to a hearing and monitor and process files that require ongoing review.
• Provide people with mental incapacity or illness with protection from abuse, exploitation and neglect (including self-neglect).
Role
The Guardianship Board is a court-like tribunal that has the power to make important decisions affecting the lives and property of people over whom it has jurisdiction. The Guardianship Board conducts its business by way of a semi-formal hearing.
The Guardianship  Board is made up of a number of members who  are rostered to  sit  for  hearings. The Governor of South Australia appoints the Board members.
Guardianship and  Administration  Act  1993:  When a person with a mental incapacity can no longer make decisions in certain areas of life, the Guardianship Board can  be  requested to  make  an  order  appointing somebody else to do this on that person’s behalf. The causes  of  mental incapacity can  include dementia, intellectual disability, brain damage, mental illness, coma or being in a moribund state, and this must affect the person’s ability to make his or her own decisions. The main orders the Board can make under this Act are:
• Guardianship Orders - The Board may appoint a guardian to make lifestyle and medical treatment decisions for a person with a mental incapacity.
• Administration Orders - The Board may appoint an administrator to manage the financial, property and legal affairs of a person with a mental incapacity.
• Consent to Treatment - The Board may consent to necessary medical and dental treatment when a person is not able to give informed and effective consent and when there is no person who can give substitute consent.

• Mental Health Act 1993 - Under this Act, the Board can hear appeals against initial detention orders
made by doctors and psychiatrists, and make orders for the ongoing compulsory detention and treatment of persons with a mental illness.
• Appeals Against Initial Detention Orders - A separate Appeals Division of the Guardianship Board is responsible for hearing appeals against detention orders made by doctors or psychiatrists.
• Continuing Detention Orders - This is an order that detains a person in an approved psychiatric treatment centre against their wishes for up to twelve months so they can receive treatment.
• Community Treatment Orders - This is an order that requires a person with a mental illness to receive compulsory psychiatric treatment in the community for up to 12 months.
Achievements
• Reviewed accommodation needs and commenced building works to enable the separation of the Office of the Public Advocate and the Board.
• Reviewed the organisational structure of the registry.
• Reviewed and revised the security protocol of the
Guardianship Board.
• Implemented a review of the existing case management system.
• Commenced the development of a website.
• Suggested legislative amendments to advance objectives.
Guardianship Board Outlook 2005-06
• Operate from completely refurbished premises.
• Continue progress towards a more efficient structure and management.
• Develop and implement a website appropriate to our stakeholders.
• Advance the professional development of
Board members.
• Commence holding some hearings with two
Board members rather than single members.
• Explore the feasibility of mediating conflicts.
Internal Audit
Director: Robert Martland
Goal
Provider of leading practice internal services.
Role
Examine and  evaluate the   effectiveness of   risk management, control and governance processes. These services are provided by a team of three full-time auditors and external resources as required. Internal Audit employs a risk-based approach, which is designed to deliver value by focusing resources on risks, which can significantly impact on the achievement of organisational objectives.
Achievements
• Implemented a rolling audit program and reviews undertaken.
• The AGD Audit Committee met five times.
• Liaised with Auditor-General’s Department staff.
• Internal Audit Reviews:
–  Control environment over AGD grant programs.
–  SA-CAD project pre-implementation.
–  Internal control environment at the Port Augusta
Youth Centre.
–  Staff understanding of the Code of Conduct.
–  Crown Solicitor’s trust account.
–  Levels of strategic planning integration in business units.
–  Project governance processes.
• Provided Internal Audit guidance on business continuity management and planning.
• Fraud risk assessment of certain processes.
• Production and presentation of papers in relation to the ongoing nature and role of Internal Audit.
Internal Audit Outlook 2005-06
• Work with Executive and Senior Management to ensure that control frameworks implemented to address key risks associated with meeting business objectives are in place, operating effectively and functioning as intended.

Justice Portfolio Services Division: Customer Service Technology
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Director: Spencer Briggs
Goal
Excel in the delivery of cost-effective information technology services to the Attorney-General’s Department.
Role
Be  the  internal information technology (IT)   services provider for  the  Attorney-General’s  Department. The Division provides a range of IT services   to approximately
1200 staff across the Department. These services include Helpdesk and Desktop support, Local Area Network and management  of the CBD Network, Database support, Business  Services,  IT Vendor and Asset Management.
Achievements
• Provided  IT support to 1200 users within the
Department, handling approximately 8000 calls.
• Updated and consolidated the desktop and back office technology (hardware and software).
• Expanded the 'remote access' capability, providing outposted lawyers and OCBA regional offices access to all the facilities available at central office.
• Established an online Asset Register.
• Implemented 13 Information Security Policies and an
IT Risk Management  Framework.
• Migrated 12 Windows NT servers to Windows Server 2003 to comply with DAIS’s standards with current proven technology (CPT).
• Established infrastructure and support for the
Children in State Care Inquiry (CISC).
• Established infrastructure and support for the
Kapunda Road Royal Commission  (KRRC).
Customer Service Technology
Outlook 2005-06
• Establish an appropriate Vendor Management Framework to ensure that the outsourced Server and Communications Infrastructure meets the Department’s business needs.
• Implement network and computer disaster recovery plans for critical  IT servers.
• Implement appropriate management and controls required to establish the Information Security Management Framework.
• Implement relevant and key aspects of the ITIL framework in order to build towards world’s best practice in IT Service  Desk management.
• Promote professional development and training for all staff in CST.
Justice Portfolio Services Division: Human Resources Services Unit
Director: Frankie Anderson
Goal
Provide strategic human resource services.
Role
Provide the Chief Executive, managers and staff of the Attorney-General’s   Department with  a  full range of human resources consultancy and payroll services.
Achievements
Planned Workforce
• Produced a Quarterly Human Resource Management Report, which provided the Chief Executive, executive and managers with analysis of human resource issues and information to managers on workforce demographics, recruitment and selection, leave, training and development, and occupational health and safety.
Planned Human Resources Development
• Investment on training and development totalled $1
377 252 (direct and indirect costs), representing 1.6 per cent of the Department’s  total salary expenditure. This included $264 657 of expenditure on leadership and management development representing 0.3 per cent of the Department’s total salary budget.
• Training and Development Outcomes:
–  Opportunities for staff at all levels to participate in a broader range of short accredited training programs.
–  The third Certificate III in Government Traineeship to be run in SA.
–  Emphasis on, and commitment to training in
Aboriginal cultural awareness.
–  Diversity matters and OHS&W.
• Focused on gaining returns on the training investment and tailoring training to the Department’s needs.
Fees Reimbursement
• Reimbursed $69 726 of employees’ study fees to gain graduate degrees and other qualifications.

AGD Traineeship Scheme
• Continued partnership with Humanagers as the registered training organisation to deliver Certificate III in Government Traineeship for 15 trainees.
Staffing
• Recruitment and Selection: Recruited a total of
222 persons with 46 days the average time taken to fill vacancies.  This compares  favourably to the public sector average of 37 days for clerical/ secretarial positions through to 52 days for
senior management positions.
Graduate and Youth Recruitment
• Promoted and coordinated youth recruitment, with one graduate and 15 trainees recruited.
The graduate participated in a whole-of-government program designed and organised by the Office of the Commissioner for Public Employment (OCPE).
Workforce Age Profile
• The median age of employees was 42.4 years, which is slightly lower than the overall administrative unit workforce median age of 45.7 years. The lowest representation was aged between 15-19 years (0.9 per cent), with the largest representation aged between 50-54 years (14.5 per cent). For further information please refer to the appendices.
Occupational Health and Safety and Injury Management
• An integrated OHS&IM approach was reflected through:
–  Commencement of a Training Needs Analysis (TNA) for Managers and Supervisors and separately for general staff.
–  Strategies to fulfil the indicators and targets as part of the whole-of-government Workplace Safety Management  Strategy initiative including:
• Office Ergonomics Programme provided by
Pinnacle Consulting.
• Balanced Ergonomics Program provided by Workplace.
Monitoring and Reviewing Progress
• Monitored and reviewed Departmental incident, injury and hazard statistics to identify trends for development of prevention strategies. Worksite ergonomic assessments were undertaken to prevent injuries associated with computer use.
• Elected health and safety representatives resulting in a total of 36 trained representatives.
Responsive Employment Conditions
• Payroll Services: Conducted  an audit of all employees’ leave entitlements.
Performance Management
• Individual Development Plans:
–  Negotiated for 30 per cent of employees.
–  21 per cent of employees’ plans negotiated prior to 1 July 2003 still in place.
–  Forty per cent of employees had no plan.
Please refer to Appendix F Table 11.
Redeployment
• Declared excess to the requirements of the Department 11 employees.  In total the Department had 16 redeployees,  all but five of whom are currently in a funded temporary placement.
Ethics Training
• Promoted and supported the Code of Conduct, derived from the Public Sector Management (PSM) Act 1995. Presented a half-day information session on ethics and the content of the code.
Managing Diversity
• Promoted the Disability Employment Register and the Indigenous Employment Register.
• Promoted flexible working arrangements.
• Promoted information sessions on the Leave Policy.
• Implemented strategies to achieve the policy outcomes for the Promoting Independence policy including providing disability awareness training.
Leave Management
• Average number of sick leave days per full-time employee  (FTE) was 8.5 days and 0.4 days for family carer’s leave. Compared  to 2003-04, this represents an increase of 0.5 days of sick leave taken per FTE and a marginal decrease of 0.1 days' family carer’s leave per FTE. Please refer to Appendix F Table 5.
• Use of Sick Leave Project: Provided information on the Leave policy and entitlements, and training on
‘Tricky communication  made easy’.

Human Resource Services Division
Outlook 2004-05
• Improve processes and systems by:
–  Providing a relevant, value-added consultancy and advisory service; and
–  Analysing workforce data and improving its capture to assist business planning.
• Assist and support Business Units to achieve a safer and healthier workplace by:
–  Developing and implementing Safety and Injury
Management Plans.
–  Monitoring and reviewing the Safety and Injury
Management Plans and identifying additional strategies.
• Develop, foster and maintain a diverse workforce and culture that meets the needs of the broad community by:
–  Promoting flexible working practices to assist employees balance work and family commitments.
–  Promoting equal opportunity programs to provide employment opportunities for Indigenous people and people with a disability.
–  Implementing and monitoring the Disability Action
Plan and assisting its implementation.
–  Providing timely and relevant training on disability issues.
–  Offering employment opportunities to young people through traineeships and the graduate program.
• Foster a skilled workforce that is equipped to meet the business and service requirements by:
–  Undertaking a strategic assessment of training needs and incorporate identified priorities into the Justice Portfolio’s Organisational
Learning Framework.
–  Undertaking a review of training and development policy; and
–  Reviewing the approach to performance management to better facilitate the links between performance management and planning of development activities.
Justice Portfolio
Services Division: Library
Manager: Judie Cox
Goal
Improve the  performance of  the  Attorney-General’s Department through the effective selection, acquisition, organisation and dissemination of information.
Role
Provide a full range of law library and information services to the Department and associated agencies to support and enhance corporate objectives.
Achievements
• Evaluated and subscribed to online legal services to improve access to information for all legal staff.
• Provided training sessions for new and improved online services.
Library Outlook 2005-06
• Continue close cooperation with other libraries in the
Justice Portfolio.
• Offer training in the use of library online services.
• Evaluate materials available, according  to the changing needs of library users.

Justice Portfolio Services Division: Strategic & Financial Services
Director: Debra Contala
Goal
Provide professional financial services that add value to
AGD business units and stakeholders.
Role
Provide effective and innovative business and financial services that support the needs of clients and stakeholders.
The three main areas are:
• Financial Services - transaction processing such as Accounts Payable, Accounts Receivable, General Ledger and Purchasing.
• Financial Management - provision of a budgeting and monitoring service in conjunction with AGD Business Units.
• Financial Accounting - preparation of statutory reporting and compliance with taxation legislation.
Achievements
• Assisted AGD Business Units in meeting  all 2004-05 budget targets.
• Developed the 2005-06 budget through the identification of savings opportunities, cost pressures, new initiatives and capital investment projects for the Department.
• Prepared for changes in financial reporting resulting from the introduction of a whole-of-government Model Set of Accounts and Accounting Harmonisation Standards.
• Successfully integrated new business units such as the Guardianship Board and the Office of the Public Advocate into the Departmental budget process.
• Improved the level of monthly financial monitoring to
Departmental executive.
• Improved the quality of financial data and reporting available to Business Units using best practice tools.
• Promoted a positive team environment.
Outlook
• Provide quality budget advice to business units to meet 2005-06 budget targets and prepare for the
2006-07 budget process.
• Improve financial data available to business units and review significant budget issues such as administered Items.
• Implement new financial reporting requirements from
1 July 2005.
• Implement the new requirements of the Integrated Consolidated Financial Reporting project in conjunction with the Department of Treasury and Finance.

Multicultural SA
Director: Simon Forrest
Chairman, SA Multicultural and Ethnic Affairs
Commission: John Kiosoglous
Goal
Achieve an  open,  inclusive, cohesive and  equitable multicultural society, where cultural, linguistic, religious and productive diversity is understood, valued and supported.
Role
Advising government on multicultural and ethnic affairs, promoting multiculturalism   and  supporting the  SA Multicultural and Ethnic Affairs Commission.  MSA has a focus  on  whole-of-government policy  advice  and coordination across government on multicultural matters. Interpreting and translating services are provided through the Interpreting and Translating Centre.
Achievements
Multicultural Access and Equity Report
• Prepared annual a whole-of-government report on access to services and programs. Among the issues identified, analysed and considered were:
–  The need for additional information to be collected from government agencies to improve the measurement of progress in the delivery of migrant friendly programs and services.
–  The need to request additional information on the use of ethnic media, interpreting and translating, workforce profiling and cultural awareness training.
Grants for ethnic community organisations
• Administered the Multicultural Grants Scheme that provides funds to more than 100 not-for-profit community organisations for projects.
Overseas Qualifications Recognition
• Participated in the State Government's Overseas
Qualifications Reference Group.
• Convened a national working group on overseas qualifications recognition that has resulted in a commitment by the Commonwealth to create a national website on Australia’s skills assessment and recognition processes.
Government Support for Volunteers
• Organised training opportunities for volunteers and extended training to meet the needs of regional communities, including:
–  Information Sessions:
• Aged and pensioner issues.
• Unemployment.
• Family assistance.
• Disability and carers.
• Community aged care.
• Residential care.
• Temporary visitors and permanent family visas.
–  Workshops:
• Adelaide and the Riverland: raised awareness and reduced the incidence of residential break and enter.
• Adelaide, Murray Bridge and Whyalla: assisted ethnic community organisations to apply for grants.
• Adelaide and the Riverland: helped community groups plan and manage festivals and events.
• Provided funds for attendance at the Adelaide workshops for participants from regional centres.
Land Tax Relief for Community Clubs
• Advised the Government on the financial pressures experienced by ethnic community organisations as a result of increased land tax. The SA Government announced an annual grants scheme, providing
$260 000 of land tax relief in the next financial year.

Community Harmony
• Facilitated the participation of ethnic communities in large mainstream events to promote
community harmony.
• Assisted with the development and inclusion of the first multicultural float in South Australia’s annual Christmas Pageant.
• Assisted participation in the 2005 Australia Day Parade.
• Assisted participation in ANZAC Day ceremonies.
Inter-Cultural and Inter-Faith Dialogue
• Worked with key Christian, Jewish and Muslim community stakeholders on the visit to Adelaide of Imam Feisal Abdul Rauf, the purpose of which is to look at establishing a SA version of the Cordoba Initiative – a project initiated by the Imam and dedicated to healing the relationship between
the Islamic World and the West.
Multicultural Life Magazine
• Published and circulated 8000 copies of Multicultural Life, the State Government's flagship multicultural affairs publication.  Two major features were:
• An article on Local Government and Cultural Diversity.
• A focus on New Arrivals in South Australia.
Interpreting and Translating Services
• Provided quality accredited services on a full cost recovery basis including:
• Processing 33 500 requests for interpreting assignments (33 000 in 2003-04).
• Interpreting assignments in 88 languages.
• Carrying out 3010 translating assignments in 65 languages (2900 in 2003-04).
• Delivering 35 information sessions, one in the Riverland, to client agencies on how to work effectively with interpreters.
• Recruiting and training 29 new interpreters and translators.
• Progressing implementation of a new Interpreting and Translating Centre Management System to facilitate e-commerce.
• Achieving upgrade of Quality Assurance Certification to AS/NZS ISO 9000:2000.
Table 4: ITC 2004-05 Interpreter Use - Ten Most Common Languages
Table 5: ITC 2004-05 Translation Assignments - Ten Most Common Languages
Multicultural SA Outlook 2005-06
• Develop a Strategic Plan for the delivery of settlement services for humanitarian and refugee entrants.
• Provide additional grants to not-for-profit community organisations to improve equity, tolerance and participation in our community.
• Double the Multicultural Grants Scheme from
$150 000 to $300 000.
• Implement grants scheme to assist community organisations to meet their land tax obligations.
• Maintain the presence of ethnic communities at important SA events.
• Establish a Women’s Leadership Program in the Riverland.
• Develop a whole-of-government policy on working with interpreters and translators.

Office of Consumer and Business Affairs
Commissioner: Mark Bodycoat
Goal
Regulate  the trading environment  in which consumers buy to ensure they are confident that they will be treated fairly when buying goods or services.
Role
• Secure compliance with South Australia’s consumer laws, including taking appropriate action to enforce the law when necessary.
• Educate, inform and advise consumers and businesses on their rights and responsibilities.
• Assist consumers to resolve disputes about consumer transactions, including the buying and selling of goods and services as well as landlord and tenant matters.
• Encourage businesses and consumers to act honestly, ethically and responsibly.
• Ensure that consumers  receive fair measure in all consumer transactions and ensure that the goods they purchase are safe.
• Maintain accurate and secure public and business registers.
• Maintain civil registers of births, deaths, marriages and other registrable life events, certify these events as required and provide civil marriage facilities and celebrant services.
• Administer and regulate SA bodies corporate.
• Regulate licensed occupations and administer occupational licensing regimes.
• Monitor the market and provide effective policy advice to government.
Achievements
• Three service SA customer service centres
provided 21 additional financial transaction services in regional areas.
• Undertook 34 prosecutions and disciplinary actions with unlicensed activities and misleading practices the main focus.
• Maintained a strong media presence.
• Introduced an online register of assurances and court actions.
• With interstate counterparts, intercepted 80 000 illegal chain letters.
• Led a national price-scanning audit.
• Completed the review of the real estate legislation and prepared a draft Bill.
• Developed a bill to introduce cooling off periods for the sale of second-hand vehicles.
• Developed reform legislation to introduce new measures regulating crowd controllers.
• Established an advisory panel to aid the implementation of the Government’s security industry reform agenda.
• Settled 377 claims against the Agents Indemnity Fund arising out of the collapse of GC Growden Pty Ltd.
• Improved occupational licence card security.
• Participated in development of a national training package and improved national consistency in regulatory regimes for regulated occupations, and approved several national qualifications.
• More than doubled on-line sales of birth certificates.
• Promoted awareness of identity crime issues and of proof-of-identity controls.
• Increased the services available through Service SA
customer centers.
• Conducted a northern country and remote area consumer education program for Indigenous and non-Indigenous students.
• Participated in development of the National
Indigenous Consumer Strategy.
• Launched Buying or Selling a Home and distributed more than 20 000 copies.
Statistics
• Handled 106 700 fair trading enquiries.
• Website visits increased by 26 per cent.
• Handled 4990 formal disputes.
• Visited 4816 traders in the State-wide
Monitoring Program.
• Received 49 464 residential tenancy bonds and refunded 45 241.

• Supported 10 231 Residential Tenancies
Tribunal hearings.
• Registered more than 39 000 births, deaths, marriages, changes of name and adoptions, and issued more than 102 000 certificates.
• Issued 4500 new occupational licences.
• Undertook 1880 investigations, issued 1506 warnings for alleged fair trading breaches,  obtained
27 Fair Trading Act assurances, and prepared briefs for prosecution or disciplinary action on 45 matters.
Managing Diversity
• Renewed a memorandum of understanding with SA Link-Up, the Aboriginal family tracing service.
• Worked with the Australian Bureau of Statistics, hospitals and funeral directors to support Indigenous identification and to improve data quality.
• Recognised the Trades Recognition Australia (TRA) program, which serves to assess overseas skills and qualifications for Australian licences.
• Included translating and interpreting service contacts and a free call number for country residents and reference to the OCBA website on all new consumer education publications.
• Included information in 13 languages and offered language assistance where needed on the website.
• Developed partnerships with Indigenous community organisations.
• Continued membership of the National Indigenous Consumer Strategy Working Party and contributed to the National Indigenous Consumer Education website.
• Provided flexible working arrangements for staff.
Office of the Director
of Public Prosecutions
Acting Director: Wendy Abraham QC (1.7.04 - 22.4.05) Director: Stephen Pallaras (26.4.05)
Goal
Provide the people of South Australia with an independent and effective criminal prosecution  service that is timely, efficient and just.
Role
Initiate and  conduct  criminal prosecutions in  the Supreme and District Courts. Conduct all appellate  work and  exercise appellate rights  flowing  from  those prosecutions, in the confiscation of the profits of crime; enter  a  nolle  prosequi  or  otherwise terminate a prosecution in appropriate cases; conduct committal proceedings and some summary trials in the Magistrates Court and conduct appeals from the indictable matters handled in that court; and carry out other functions assigned to the Director by regulation. Provide advice to the Attorney-General on criminal justice issues.
Achievements
• Appointed Stephen Pallaras, QC as Director of
Public Prosecutions.
• Effective and efficient conduct of several long and complex trials, including the Snowtown murder prosecutions.
• Maintained a high standard of legal services.
• Piloted a new computer system for tracking prosecution cases.
• Appeared before the Select Committee on resources for ODPP and Coroner’s Office.
• Appeared before the Select Committee on conviction rates for sexual offences.
• Appeared before the Kapunda Road Royal Commission. The Commission found that, apart from one minor matter, the Office had conducted the McGee prosecution properly and effectively.

Office of the Director of Public
Prosecutions Outlook 2005-06
• Conduct a review of the office structure, staffing, and business processes.
• Recruit additional staff.
• Host the national Australia Crown Prosecutors Conference, and the national meeting of Witness Assistance Officers.
• Host an open day.
• Fully implement  the Integrated Justice Program
Case Tracking system.
• Continue to provide an effective and efficient prosecution service.
• Improve relations between the Government and the Office.
Office of the Liquor and Gambling
Commissioner
Liquor and Gambling Commissioner:  Bill Pryor
Acting Licensing Court Judge: His Honour D. Gurry
Goal
South Australia will have liquor and gambling industries that promote and deliver products and services in a responsible manner, minimising harm and  reflecting community values and expectations. South Australian’s who consume liquor and participate in gambling and wagering will do so in a responsible manner.
Role
The Liquor and Gambling Commissioner is responsible for  exercising statutory functions under  the  Liquor Licensing Act 1997, the Casino Act 1997, the Gaming Machines Act 1992, the Authorised Betting Operations Act 2000, the Racing (Proprietary  Business Licensing) Act 2000, Lottery and Gaming Act 1936 and Collections for Charitable Purposes Act 1939 and the various duty and licensing agreements under those Acts.
Gaming Machines
The Commissioner is required to submit an annual report to the Minister for Gambling on the administration of the Gaming Machines Act 1992. Refer to that report.
Wagering and Casino
The Commissioner is required to submit a report each year to  the  Independent Gambling Authority on  the administration  of the Casino Act 1997  and Authorised Betting Operations Act 2000. The Commissioner’s report is published as part of the Independent Gambling Authority report to the Minister for Gambling. Refer to that report.
Achievements
• Developed a voluntary self-assessment compliance audit checklist to assist licensees in assessing compliance with liquor, gaming and wagering legislation.
• Worked with other agencies on task force operations targeting licensed premises and precincts that cause undue offence, noise and disturbance to residents.
• Represented on the Alcohol Corporate
Consultative Forum.
• Worked with Drug & Alcohol Service SA and SAPOL
on the 2004 Christmas campaign Don’t Get Smashed.

• Developed a Code of Conduct and information booklet on under-age functions in conjunction with other agencies.
• Enhanced the website to include a page dedicated to Indigenous issues.
• Enhanced the current liquor and gambling  IT system to manage a gaming machine entitlements system and the management of the gaming machines trading system.
• Assumed responsibility for the administration of the
Lottery and Gaming Act 1936 from 1 July 2004.
• Assumed responsibility for the licensing of bookmakers and agents on 1 September 2004.
• Established a new structure to monitor regulatory compliance under the Authorised Betting Operations Act 2000.
• Transferred the betting services function to the racing industry.
Office of the Liquor and Gambling
Commissioner Outlook 2005-06
• Further develop interagency relations.
• Launch the Responsible Service of Alcohol and
Liquor Licensing Laws training package.
• Collaborate with industry, enforcement and health agencies to develop a campaign which focuses on the negative health aspects of binge drinking and problem parties for the 2005 festive period.
• Develop a graphic presentation exploring the effect of sustained drinking on young people.
• Develop an enhanced compliance management computer system for the racing and gambling industries.
• Develop a new lottery licensing management system to be integrated into the liquor and gaming computer system.
• Complete second stage review of the Lottery and Gaming Regulations 1993.
• Participate in the development of legislation to strengthen the Liquor Licensing Act 1997 and other relevant legislation in relation to the sale, supply and consumption of liquor to and by minors.
• Implement the Statutes Amendment (Liquor, Gambling and Security Industries) Act.
• Examine the proposal to renew collection of liquor purchases and sales statistics from SA producers and wholesalers.
Office of the Public Advocate
Public Advocate: John Harley
Goal
The OPA was established under the provisions of the Guardianship and  Administration  Act  1993  with  the object of promoting and protecting the rights of South Australians who have a mental incapacity.
Role
The OPA is an independent statutory official accountable to the SA Parliament. His key functions are to:
• Act as guardian of last resort for those people who have mental incapacities and require substitute decision making.
• Conduct investigations relating to the circumstances of individuals who are at risk because of their
mental incapacity.
• Inform and educate members of the public and service providers on issues pertaining to the wellbeing of people with mental incapacity and the practical application of the Guardianship and Administration Act 1993, the Mental Health Act 1993 and the Consent to Medical treatment and Palliative Care Act 1995.
• Provide individual and systemic advocacy on matters affecting the lives of people with mental incapacity and also their carers.
Achievements
• Celebrated tenth year of operation.
• Integrated the OPA operations into
Attorney-General’s Department.
• Received funding for new premises.
• Upgraded hardware, which will support a new case management information system.
• Redeveloped the OPA website.
• Published a manual for private guardians, Now you are a Guardian, funded by a grant from the Law Foundation of SA.
Office of the Public Advocate
Outlook 2005-06
• Establish an OPA advisory body to assist in the strategic focus and direction of the Office.
• Conduct an internal review of operations and staffing.

Parliamentary Counsel
Parliamentary Counsel: Geoffrey Hackett-Jones
Goal
To maintain legislative drafting services of a high quality in all areas  and comprehensive and accurate legislative information and publication services.
Role
Provide the Government  with comprehensive  services for the drafting and development of legislation and the provision and  publication of  advice and  information about legislation.
Achievements
• Met the legislative drafting requirements of government and parliamentary clients.
• Undertook major drafting projects for the following
Acts enacted:
–  Australian Energy Marketing Commission
Establishment Act 2004.
–  Statutes Amendment (Co-managed  Parks) Act 2004.
–  State Procurement Act 2004.
–  Emergency Management Act 2004.
–  Natural Resources Management Act 2004.
–  Tobacco Products Regulation (Further
Restrictions) Amendment Act 2004.
–  Gaming Machines (Miscellaneous) Amendment
Act 2004.
–  Petroleum (Submerged Lands) (Miscellaneous) Amendment Act 2004.
–  Criminal Law Consolidation (Child Pornography) Amendment Act 2004.
–  Medical Practice Act 2004.
–  Statutes Amendment (Misuse of Motor Vehicles) Act 2004.
–  Teachers Registration and Standards Act 2004.
–  Industrial Law Reform (Fair Work) Act 2005.
–  Criminal Law Consolidation (Criminal Neglect) Amendment Act 2005.
–  Statutes Amendment  (Drink Driving) Act 2005.
–  Podiatry Practice Act 2005.
–  Motor Vehicles (Licences and Learner’s Permits) Amendment Act 2005.
–  National Electricity (South Australia) (New National
Electricity Law) Amendment  Act 2005.
–  Partnership (Venture Capital Funds) Amendment
Act 2005.
–  Criminal Assets Confiscation Act 2005.
–  Environment Protection (Miscellaneous) Amendment Act 2005.
–  Statutes Amendment (Liquor, Gambling and
Security Industries) Act 2005.
–  Road Traffic (Excessive Speed) Amendment Act 2005.
–  Physiotherapy Act 2005.
• Major Outputs:
–  One hundred and forty-nine bills introduced into Parliament.
–  Eighty-three Acts enacted by Parliament.
–  Two hundred and sixty-three regulations gazetted.
–  Drafted approximately 70 bills on the instructions of private members of Parliament.
–  Tested and proved the new XML-based drafting and printing system.
Parliamentary Counsel Outlook 2005-06
• Pursue a project to improve electronic delivery of legislative information.

Police Complaints Authority
Police Complaints Authority: Tony Wainwright
Goal
Maintain public confidence in SAPOL and to promote its proper accountability.
Role
The Authority is created by the Police (Complaints and Disciplinary Proceedings)  Act 1985, which sets out its responsibilities in detail. In essence, the office receives complaints about  SAPOL. It   oversees the  police
investigation and   attempted  resolution  of   those complaints.  It provides  feedback to complainants about the progress and outcome of their complaints.  In cases where remedial or disciplinary action is necessary, the Authority is required to make recommendations to the Commissioner of Police.
The Authority conducts  external reviews of determinations made by SAPOL under the Freedom of Information Act
1991 when requested to do so by dissatisfied applicants. It also audits records maintained by police in respect of warrants for  telephone interceptions, listening and surveillance devices and reports to the Attorney-General, and submits an annual report to Parliament.
Achievements
• Achieved agreed performance indicators for quality and timeliness notwithstanding continuing increase in numbers of FOI Act External Reviews.
• Worked in consultation with SAPOL to improve the timeliness and adequacy of complaint investigations, in order to improve the speed and relevance of responses to complainants.
• Contributed presentations on the work of the office to SAPOL training and development programs.
• Refined procedures for managing difficult and unreasonable complainants.
Police Complaints Authority Outlook 2005-06
• Encourage and promote good practice by SAPOL.
• Provide timely and relevant responses to issues raised by complainants and recommend appropriate remedial action.
• Maintain audit and FOI Act external review functions.
Policy and Legislation Section
Director: Julie Selth
Goal
Provide high quality impartial legal policy advice to the Attorney-General and Minister for Justice and to initiate and  develop legislation and  policy positions on  law reform issues that are timely, relevant, equitable and consistent with  the  priorities and  policies of  the Attorney-General and Minister for Justice.
Role
Provides specialist legal policy advice and develops and reviews proposals affecting legislation for  which the Attorney-General is responsible. The Section assists the Attorney-General and Minister for Justice in the conduct of his legal policy and law reform activities and the implementation  of his legislative  program. It  delivers a research capacity to the Attorney-General and Minister for Justice. The Section also supports the Attorney- General in his participation on Ministerial Councils and represents the Attorney-General and Minister for Justice on inter-departmental and inter-governmental committees.
Achievements
• Involvement in the legislative and law reform program undertaken by the Attorney-General and Minister for Justice. Responsible for the development and passage of 13 pieces of legislation in the reporting period and an additional ten bills which were introduced into Parliament but had not passed all stages by 30 June 2005.
Reforms Covered
–  Enactment of legislation to:
• Reform child pornography law.
• Deal with the confiscation of criminal assets.
• Target hoon drivers.
• Deal with professional standards.
• Deal with venture-capital partnerships.
• Reform the law relating to the 'drunk’s defence'.
• Attribute criminal liability to carers of children and vulnerable adults when the child or adult dies or is seriously harmed as a result of an unlawful act while in their care.
–  Introduction of legislation to:
• Reform of the law on sentencing of offenders who commit sexual offences against children.

• Provide a scheme of proportionate  liability in certain claims for damages for economic loss and property damage arising from negligent or innocent wrongdoing.
–  Release of a discussion paper on reform of the Powers of Attorney and Agency Act 1984 to minimise abuse of enduring powers of attorney.
• Assisted other Ministers and Departments on the legal policy aspects of their legislative proposals.  Matters where officers have been involved include child protection, reform of parole legislation, employee screening and transport and road safety reform.
• Involvement in work aimed at combating terrorism, including assisting the Department of Premier and Cabinet (DPC) with the implementation of proposals in the COAG agreement on Terrorism and Transnational Crime and participation in a working group of the National Counter-Terrorism Committee.
• Worked with interstate colleagues through the Standing Committee of Attorneys General, Censorship Officers Meetings, the Ministerial Council on Corporations on proposals including the regulation of the legal profession, defamation reform, and reform of the
law of double jeopardy.
Policy and Legislation Section
Outlook 2005-06
• The development of legislative amendments  to reflect the Government’s policy commitments and priorities. The Division will progress  the Government and Attorney-General’s program of criminal and general law reform by assisting the Attorney-General. This will involve:
–  Enacting legislation to:
• Reform the law of defamation.
• Remove legislative discrimination against same-sex couples.
• Deal with justices of the peace.
–  Implementing the recommendations for legislative reform made by the Duggan Committee on criminal trial reform.
–  Introducing legislation to:
• Deal with recommendations made by the
Kapunda Road Royal Commission.
• Deal with serious drug offences.
• Reform the law relating to the giving of
evidence by children and vulnerable witnesses.
• Establish a child-sex-offender register.
• Respond to the election commitments of the
Government in the first half of 2006.
Prudential Management Group
Director: Giulia Bernardi
Goal
Responsible to Cabinet for the provision of advice and assistance to Government agencies on the integrity of processes  used  in  the  delivery of  projects  and arrangements with  the  private sector.  This includes policy consistency, management  processes and skills development, legal considerations, financial process and accounting policy.
Role
Report to Cabinet on the integrity of the governance and management  arrangements  employed by agencies to deliver and implement projects that involve the private sector. Review and monitor process and structures used by agencies to deliver and implement projects. Receive and request reports from agencies on the structuring and implementation of processes employed to deliver or implement projects. Inquire into,  counsel and  make recommendations to  agencies and  Ministers with respect to the processes and structures used to deliver and implement projects. Identify and refer substantive issues relating to a project to relevant agencies that may have an interest and to Cabinet for its consideration, information and direction.

The Prudential Management Group (PMG):
• Deputy Chief Executive, Department of Justice, Terry Evans.
• The Chief Executive, Department of Premier and Cabinet, Warren McCann.
• Under Treasurer, Department of Treasury and Finance, Jim Wright.
• Chief Executive, Department for Administrative and Information Services, Paul Case.
Achievements
• Advised Cabinet and agencies on matters of prudential management, governance, process, probity, application of government policies, risk management, intellectual property and emerging issues.
• Developed and sponsored an annual seminar for the public sector on contract management, attracting more than 350 registrants.
Prudential Management Group
Outlook 2005-06
• Provide advice to Cabinet and agencies on the prudential management of projects delivered by agencies including identifying opportunities for skills development and information requirements and emerging issues, and to advise Cabinet and agencies on management strategies.
Victims of Crime Coordinator
Coordinator: Michael O’Connell
Goal
Enhance compliance with  the  victims’ rights  and recognition of the needs of victims of crime thereby improving their treatment in the criminal justice process.
Role
The Governor appoints the Victims of Coordinator to:
• Advise the Attorney-General on marshalling available government resources so they can be applied for
the benefit of victims of crime in the most efficient and effective way.
• Carry out functions related to the Victims of Crime
Act 2001 assigned by the Attorney-General.
Achievements
• Undertook several revisions of the Information for Victims of Crime book. The average monthly distribution by SAPOL is approximately 5700 copies.
• Updated website to include new information.
• Completed Stage 1 of the evaluation of the five regional services run by the Victim Support Service. The evaluation results and other information were used as the basis for recommending the opening of two
new regional services: in Whyalla and Murray Bridge.
• Membership of committees overseeing the intervention, or problem solving and diversion, courts, and worked with the Attorney-General’s Department and the Courts Administration Authority to improve CCTV and remote witness facilities in courts.
• Facilitated victims’ complaints through existing grievance mechanisms such as the Police Complaints Authority.
• Resolved most victims’ grievances.
• Lectured tertiary students, police, courts and corrections staff, and spoke publicly on victims’ rights and services. Participated in various other forums and conferences.

• With the CAA’s Education Officer, wrote a proposal to incorporate a module on Victims and the Law in the Year 11 Legal Studies Curriculum. Co-wrote a new chapter for the Legal Studies textbook.
• Advocated for improvements in the treatment of victims of terrorism and other crimes committed overseas. To date almost 40 of the 55 known SA
Bali bombings victims have received grace payments. SA remains the only Australian jurisdiction to pay victims compensation in such circumstances.
• Improved debt recovery from offenders amounting to more than $900 000. The Attorney-General made it possible for victims’ compensation to be paid for a person’s mental injuries, where the person is injured at work, and receives worker's compensation for physical injuries only.
Victims of Crime Coordinator
Outlook 2005-06
• Raise public awareness about the criminal justice system, as well as raising victims’ awareness of their rights.
• Promote appropriate legislation, policy and practice to ensure better outcomes and coordination of services for victims and witnesses of crime. Priorities include:
–  Advocating an amendment to the Bail Act 1985
to better protect victims.
–  For victims to have a right to appear before the
Parole Board.
–  Greater recognition of the needs of victims of road crashes.
–  Indigenous victims in remote areas of SA.
• Continue efforts to improve facilities for vulnerable victims.
• Address the gaps in services for victims of sexual assault and child victims.
• Continue to promote national minimum standards for victims’ compensation and better mechanisms to coordinate the dissemination of information to
victims and their families.
Financial Performance
The first three tables in this section and the first four figures provide summaries of the Statement of Financial Performance, Statement of Cash Flows, Statement of Financial Position and Schedule of Administered Revenues and Expenses that compare the 2004-05 revised budget with actual results for 2003-04 and 2004-05.
The detailed 2004-05 financial statements are presented in the Appendices of this report.
Controlled Activities
Table 6: Summary Statement of Financial Performance


Revised
Budget
2004-05
$’000


Actual
2004-05
$’000


Actual
2003-04
$’000
Total revenue                                                                                       123 177              129 528              123 858
Net result                                                                                             (15 226)                (9 969)                  1 941
Decrease in net assets due to administrative restructure                          (307)                   (429)                   (227) Total changes in equity                                                                        (15 533)              (10 398)                  1 714
Figure 3: Revised budget and actual results per
Statement of Financial Performance
The Department recorded an operating deficit from ordinary activities of $9.9m compared to a revised budgeted deficit of $15.2m, a favourable variation of $5.3m.
Total revenue in  2004-05  was  $129.5m,  including appropriation funding of  $65.2m.  Total revenue was
$6.3m above revised budget in 2004-05, mainly due to additional fees  and  charges, higher than  expected interest and additional revenue recoveries.   Most of these  additional revenue recoveries were  offset  by additional expenditure.
Total expenses in 2004-05 were $139.5m, $1.1m above the revised budget.  Most of these additional expenses were linked to additional revenue recoveries.
Table 7: Summary Statement of Cash Flows
Revised
Budget
2004-05
$’000

Actual
2004-05
$’000

Actual
2003-04
$’000
Operating Activities
Receipts                                                                                              122 781              135 451              125 597
Payments                                                                                          (134 862)            (138 102)            (123 303)
Investing Activities
Receipts                                                                                                          -                           -                        10
Payments                                                                                               (1 782)                (1 755)                (1 152)
Net (decrease)/increase in cash held                                                   (13 863)                (4 406)                  1 152
Cash at beginning of reporting period                                                    24 323                24 320                23 168
Cash at end of reporting period                                                             10 460                19 914                24 320
Figure 4: Revised budget and actual results per
Statement of Cash Flows
The Department recorded a decrease in cash flows of
$4.4m in 2004-05 compared to a budgeted decrease of
$13.9m, a favourable variation of $9.5m.
Operating payments in 2004-05  were $3.2m  above budget.  This variance is mainly due to GST remitted to the ATO for which no budget is recognised.
Operating receipts in  2004-05  were $12.6m  above budget. This is mainly due to higher than anticipated interest revenue, fees and charges revenue and GST receipts on revenue.

Figure 5: Comparison of Total Assets to Total Liabilities
Total assets decreased from $41.7m in 2002-03  to
$34.7m in 2004-05.  The decrease is due to:
• Cash on hand and on deposit decreasing by $3.3m.
• Receivables decreasing by $1.5m.
• Other current assets increasing by $0.1m.
• Property plant and equipment decreasing by $2.3m.
Total liabilities  increased from $26.3m in 2002-03  to
$30.7m  in  2004-05.  The increase in  total liabilities is due to:
• Payables increasing by $1.0m.
• Employees benefits increasing by $4.1m.
• Other liabilities decreasing  by $0.7m.
Administered Activities
Table 8: Summary Schedule of Administered Revenues and Expenses


Revised
Budget
2004-05
$’000


Actual
2004-05
$’000


Actual
2003-04
$’000
Revenue from ordinary activities                                                          593 796              602 692              564 010
Net result from ordinary activities                                                             3 789                   4 479                   6 483
Increase in net assets due to administrative restructure                                  -                           -                      227
Amounts transferred to asset revaluation reserve                                          (8)                  2 281                   1 781
Total changes in equity                                                                            3 781                   6 760                   8 491
Figure 6: Revised budget and actual results per
Schedule of Administered Revenues and Expenses
The Department recorded an operating surplus from ordinary activities  of $4.5m compared to a budgeted surplus of $3.8m, a favourable variation of $0.7m.

Total revenue for 2004-05 was $602.7m, $8.9m above revised budget. This variance is  mainly due  to  the recovery  of GST refunds paid to bookmakers and the collection of  additional revenue in  relation to  the Community Emergency Services Fund.
Total expenses for 2004-05 were $598.2m, $8.2m above revised budget. The variance is mainly due to additional claims paid from the Agency Indemnity Fund and other expenditures which are offset by additional revenue.
Trends
The table below shows the trend of financial performance of the Department’s controlled activities over the last three years. Table 9: Financial Performance Measures
	
	2004-05
$’000
	2003-04
$’000
	2002-03
$’000

	Net operating surplus/(deficit) from ordinary activities
	(9 969)
	1 941
	(10 579)

	Average employee cost
	73.2
	72.5
	68.9

	Operating expenses per employee
	119.9
	120.0
	119.9

	Consultants as a % of operating expenses
	0.00%
	0.00%
	0.00%

	Net assets
	4 065
	14 463
	12 749

	Ratio of current assets to current liabilities
	2.10
	2.99
	3.20

	% of creditors paid within 30 days
	97%
	98%
	92%


Corporate Governance
Risk Management
The Risk Manager continued to pursue an objective of embedding a sound knowledge and understanding  of current risk management principles and practices across the  Attorney-General’s   Department and  the  wider Justice Portfolio.
The Risk Manager facilitated a series of risk assessments with Attorney-General’s  Department  agencies. The risk assessments were  in  the  main conducted  against agency strategic or business plans to ensure that the process  focussed  on  organisational objectives and expected outcomes.
The Risk Manager developed a  Risk Profile for the Attorney-General’s  Department, summarising  key risks identified  by individual  agencies.  The Risk Profile will assist the audit and risk management  committee and
internal audit function to  support departmental governance arrangements by enabling the identification of areas where further controls or processes may be needed or would add most value.
The Risk Manager developed a Risk Management Plan to   support  the  Justice  Portfolio Information and Communication Technology (ICT)   transition program. This  program arises  out  of  the  South  Australian Government’s selective sourcing approach for  the identification and acquisition of ICT service requirements across the Portfolio.

The plan assists Portfolio agencies in managing risk related issues arising out  of  the  transition program processes and reducing the possible impact on the various services delivered across the Portfolio.  Each Portfolio agency remains responsible for managing risks directly affecting their activities.
Work will continue in 2005-06 on the assessment and management of  Attorney-General’s   Department risks through a  network of  Risk Champions under  the guidance of the Risk Manager.
External Audit
All external audit work (except taxation) is undertaken by the Auditor-General’s Department. Issues raised by the Auditor-General’s  Department have been  addressed during the year.
Public Sector Fraud
The Department has a ‘fraud prevention and control’ policy and related procedures. No  incidents of  fraud were reported within the Department during the reporting period.
Consultant Arrangements
The Department’s expenditure on  consultancies has increased over the three years ending 2004-05.   The Department spent $0.37m on consultants during 2004-05 (including $0.17m relating to Administered  Items), an increase of  27  per  cent  from $0.27m  in  2002-03 (including $0.04m in Administered Items).
Details about the use of consultants are included in
Appendix C and Note 7 and Note 33 to the accounts.
Contractual Arrangements
The Department did  not  enter into  any  contractual arrangements that  exceeded $4  million during the financial year.
Account Payment Performance
Treasurer’s Instruction 11 requires all undisputed  accounts to be paid within 30 days of the date of the invoice or claim unless there is a discount or a written agreement between the agency and the creditor.

The Department was able to pay 97% of all invoices  by the due date (98 per cent in 2003-2004). The remaining
3 per cent of invoices reflect both disputed accounts and late payment of undisputed accounts (2 per cent in
2003-2004).  Performance continues to  be  closely monitored in an effort to ensure that the accepted best practice benchmark of 90 per cent of accounts being paid by their due date is met.
Table 10: Account Payment Performance
	Particulars
	No of
	Percentage of
	Value in $A of
	Percentage of

	
	accounts
paid
	accounts paid
(by number)
	accounts paid
($’000)
	accounts paid
(by value)

	Paid by the due date
	25 918
	97%
	273 254
	95%


Paid more than 30 days from the due date                       39                       0%                       80                       0%

61
Appendix 1
Justice Energy Efficiency 2004-05
As part of the Government’s commitment to energy efficiency, government agencies were required to undertake a range of measures to reduce their output of greenhouse gases.  In particular,  energy  use in government buildings must be cut by 15 per cent over the ten years from 2000-01 to 2009-10 (as an interim target) and a further 10 per cent by
30th June 2014.
In the year 2004-05, the Justice Portfolio achieved an 11.4 per cent reduction in gigajoules (GJ) of energy used in buildings.
Agency

% change in GJ in 2004-05 compared with baseline

Baseline 2000-01                Reporting Year
2004-05

Target 2009-10 - 15%
reduction from baseline
Energy
Use

Green-
house

Energy
Use

Green-
house

Energy
Use

Green-
house
	
	(GJ)*
	Gas #
	
	Gas #
	
	Gas #

	Attorney-General’s Department
	- 8.9
	15 744
	4 849
	14 336
	3 609
	13 382
	4 122

	Courts Administration Authority
	- 24.5
	37 023
	8 918
	27 959
	5 964
	31 470
	7 580

	Emergency Services
(not included SAMFS)##
	+11.5
	5 151
	1 587
	5 746
	1 770
	4 378
	1 352

	SA Metropolitan  Fire Service (SAMFS)
	-7.1
	13 315
	3 431
	12 362
	2 739
	11 317
	2 794

	SA Police
	- 11.6
	91 874
	20 978
	81 234
	17 573
	78 093
	17 831

	Total
	-11.4
	240 202
	54 899
	212 887
	43 675
	204 172
	46 545


Notes: Figures presented in the above table reflect energy (gas and electricity) consumed in Justice buildings only.
# The greenhouse gas emissions in the Justice Portfolio do not represent the same percentage change as the energy, primarily due to an increase in the CO2 emissions coefficient of the electricity supply system. The emissions coefficient is dependent upon a number of factors, most importantly, the mix of primary fuels used to generate electricity that is supplied in South Australia. Decisions about the mix of fuels is made as a function of the National Electricity Market and is therefore beyond the control of the Justice Portfolio.
## Country Fire Service sites are responsible for the increase in energy consumption compared with the baseline due to increases in staff, improved facilities for volunteers at country stations and significantly expanded training facilities at, and use of, the State Training Centre Brukunga.
Energy Management Activities 2004-05
• Energy audits conducted at all SAPOL major sites.
• Lift control systems were upgraded at SA MFS.
• Some petrol vehicles with replaced with LPG and diesel vehicles.
• Buildings were fitted with low energy lighting systems and de-lamping.
• Timers and sensor switches were installed in some low use lighting areas.
• A new Building Management System was installed at the Adelaide Youth Court.

Energy Management Activities planned for 2005-06
Energy management activities planned for 2005-06 include:
• Implementation of some recommendation of energy audits conducted in 2004-05.
• Replacement of lights with low energy lights.
• De-lamping.
• Petrol vehicle replacement.
Appendix 2
Justice Portfolio Statement of Reconciliation
The South Australian Justice Portfolio declares its public commitment to  work towards achieving reconciliation between Indigenous and  non-Indigenous people  of Australia. The Portfolio shares the vision of the former Council for Aboriginal Reconciliation  and Reconciliation Australia for:
‘A united Australia which respects this land of ours; values the Aboriginal and Torres Strait Islander heritage and provides justice and equity for all’.
The  people  of  the  Justice  Portfolio acknowledge Aboriginal and  Torres Strait Islander peoples as  the original owners and traditional  custodians of Australia and support Reconciliation  Australia's desire to sustain the  uniqueness of  Indigenous culture, heritage and unique spiritual relationships with the land and sea.
The Justice Portfolio recognises past  injustices and expresses its deep and sincere regret for the impact of past policies on the social and economic status, health and wellbeing of Aboriginal  and Torres Strait Islander peoples. In particular  we acknowledge our responsibility to redress the resultant over-representation of Aboriginal and Torres Strait Islander peoples in the criminal justice system, and as victims of crime.
The Justice Portfolio is committed to leading a culturally responsive justice system and to ensuring that South Australia is a fair and safe place for Aboriginal and Torres Strait Islander peoples to live, work and visit.

We the people of the Justice Portfolio undertake to work with Aboriginal and Torres Strait Islander peoples to achieve reconciliation by:
• Building the confidence of Aboriginal and Torres
Strait Islander communities  in justice processes.
• Enhancing the safety of Aboriginal and Torres Strait
Islander communities.
• Reducing crime and its social and economic impact on Aboriginal and Torres Strait Islander people.
• Embodying the substance and spirit of the Royal Commission into Aboriginal Deaths In Custody across the Justice Portfolio.
• Promoting the unique culture and, diversity of
Aboriginal and Torres Strait Islander people.
• Fostering a Portfolio culture that is inclusive of, respectful of and responsive to, Aboriginal and Torres Strait Islander people.
• Promoting access to justice services for Aboriginal and Torres Strait Islander peoples  in South Australia.
• Strengthening sustainable partnerships between Aboriginal and Torres Strait Islander communities and the Justice Portfolio.
• Reviewing and reporting on the progress towards reconciliation within the Justice Portfolio.
Signed by the Justice Portfolio Leadership Group on this day the 30 May 2002.
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Charter of Public Service in a Diverse
Society: The Seven Charter Principles
1. Access
Government services should be available to everyone who is entitled to them, regardless  of where they live, and should be free of any form of unlawful discrimination on the basis of age, gender, sexuality, race, marital status, pregnancy, linguistic background, disability or impairment, religious beliefs or family/carer responsibilities.
2. Equity
Government services should be delivered on the basis of fair treatment  of clients who are eligible to receive them.
3. Communication
Government service providers should use strategies to inform eligible clients of services and their entitlements, and how they can obtain them. Providers should build partnerships  with and consult with the community (or their advocates) regularly,  to  enhance the adequacy, design, delivery and standard of government services.
4. Responsiveness
Government services should be sensitive to the needs and requirements of different communities and responsive to the particular circumstances of individuals.

5. Effectiveness
Government service providers must be results oriented, focused  on  meeting the  needs  of  clients from  all community groups and backgrounds.
6. Efficiency
Government service providers should optimise the use of  available public  resources and  adopting a  user responsive approach to service delivery,  which meets the needs of clients.
7. Accountability
Government service providers should have a reporting mechanism in place, which ensures they are accountable for  implementing Charter objectives and  achieving positive outcomes for clients.
Justice Portfolio... ensuring equitable access to justice, prevention of crime, enhanced public safety and fair trading for consumers and business...
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Appendix A
Report of the Auditor General
Independent Audit Report
To the Acting Chief Executive Attorney-General’s Department
Scope
As required by section 31 of the Public Finance and Audit Act 1987, I have audited the financial report of the Attorney-General’s Department for the financial year ended
30 June 2005. The financial report comprises:
• A Statement of Financial Performance;
• A Statement of Financial Position;
• A Statement of Cash Flows;
• A Program Schedule of Assets, Liabilities, Revenues and Expenses;
• Notes to and forming part of the Financial Statements;
• A Statement of Administered Revenues and Expenses;
• A Statement of Administered Assets and Liabilities;
• An Administered Statement of Cash Flows;
• A Program Schedule of Administered Assets, Liabilities, Revenues and Expenses;
• Notes to and forming part of the Administered
Financial Statements;
• Certificate by the Acting Chief Executive and the
Manager, Business and Financial Services.
The Acting Chief Executive and the Manger, Business and
Financial Services are responsible for the financial report.
I  have conducted an independent audit of the financial report in order to express an opinion on it to the Acting Chief Executive.
The audit has been conducted in accordance with the requirements of the Public Finance and Audit Act 1987 and the Australian Auditing and Assurance Standards to provide reasonable assurance whether the  financial report is free of material misstatement.
Audit procedures included examination, on a test basis, of evidence supporting the amounts and other disclosures in the financial report and the evaluation of accounting policies and  significant accounting estimates. These procedures have been undertaken  to form an opinion whether, in all material  respects, the financial report is presented fairly in  accordance with  the  Treasurer’s Instructions promulgated under the  provision of  the Public Finance and Audit Act 1987, Accounting Standards and other mandatory professional reporting requirements in Australia so as to present a view which is consistent with

my understanding of the Attorney-General’s Department financial  position, the results of its operations and its cash flows.
The audit opinion expressed in the report has been formed on the above basis.
Audit Opinion
In  my  opinion, the  financial report presents fairly in accordance with the Treasurer’s Instructions promulgated under the provisions of the Public Finance and Audit Act
1987,  applicable Accounting Standards and  other mandatory professional reporting  requirements in Australia, the financial position of the Attorney-General’s Department as  at  30  June 2005,  the results of  its operations and its cash flows for the year then ended.
30 September 2005                          K I  MacPHERSON AUDITOR-GENERAL
Appendix B
Certification of the Financial Report
We certify:
• That the financial statements are in accordance with the accounts and records of the Attorney-General’s Department and give an accurate indication of the financial transactions of the department for the year ended 30 June 2005;
• As presenting  fairly, in accordance with the Treasurer’s Instructions promulgated under the provisions of the Public Finance and Audit Act 1987, applicable Accounting Standards and other mandatory professional reporting requirements in Australia, the financial position of the entity as at the reporting date and the result of its operations and its cash flows for the year ended 30 June 2005; and
• That internal controls over the financial reporting have been effective throughout the reporting period.
Jerome Maguire                   Andrew Swanson A/Chief Executive                Manager, Business September 2005                  & Financial Services
Statement of Financial Performance
For the Year Ended 30 June 2005
	
	Note
No.
	2005
$’000
	2004
$’000

	Expenses from Ordinary Activities
	
	
	

	Employee Expenses
	6
	76 498
	73 692

	Supplies and Services
	7
	34 360
	38 441

	Depreciation and Amortisation
	8
	2 481
	2 921

	Net Loss from Disposal of Assets
	13
	77
	24

	Net Expense Resulting from Correction of Errors
	25
	-
	(2 785)

	Total Expenses from Ordinary Activities
	
	125 299
	121 917

	Revenues from Ordinary Activities
	
	
	

	Fees and Charges
	12
	51 936
	50 536

	Commonwealth Revenue
	
	3 432
	3 013

	Net Revenue Resulting from Correction of Errors
	25
	-
	(13)

	Other
	14
	7 931
	7 873

	Total Revenues from Ordinary Activities
	
	64 319
	62 295

	Revenues from/Payments to SA Government
	
	
	

	Revenues from SA Government
	15
	65 209
	61 563

	Payments to SA Government
	15
	14 198
	-

	Net Result from Ordinary Activities
	
	(9 969)
	1 941

	Net Expense from Restructuring
	
	(429)
	(227)

	Net Result after Restructuring
Transactions with State Government as Owner
	
	(10 398)
	1 714


The above Statement should be read in conjunction with the accompanying notes.
	Statement of Financial Position
As at 30 June 2005
	

	
	Note
No.
	2005
$’000
	2004
$’000

	Current Assets
	
	
	

	Cash on Hand and on Deposit
	16
	19 914
	24 320

	Receivables
	17
	6 063
	9 307

	Total Current Assets
	
	26 630
	34 190

	Non-Current Assets
	
	
	

	Property, Plant and Equipment
	19
	8 112
	8 862

	Total Non-Current  Assets
	
	8 112
	8 862

	Current Liabilities
	
	
	

	Payables
	20
	4 922
	4 253

	Employee Benefits
	21A
	6 224
	5 335

	Other
	23
	1 249
	1 605

	Total Current Liabilities
	
	12 691
	11 441

	Non-Current Liabilities
	
	
	

	Payables
	20
	1 946
	1 868

	Employee Benefits
	21A
	13 705
	12 982

	Other
	23
	823
	1 124

	Total Non-Current  Liabilities
	
	17 986
	17 148

	Net Assets
	
	4 065
	14 463

	Equity
	
	
	

	Accumulated Surplus
	24
	2 455
	12 853

	Asset Revaluation Reserve
	
	1 610
	1 610

	Total Equity
	
	4 065
	14 463

	Commitments
	28
	
	


The above Statement of Financial Position should be read in conjunction with the accompanying notes.
	Statement of Cash Flows
For the Year Ended 30 June 2005
	

	
	Note
No.
	2005
Inflows
(Outflows)
$’000
	2004
Inflows
(Outflows)
$’000

	Cash flows from Operating Activities
Cash Outflows
	
	
	

	Employee Payments
	
	(74 702)
	(69 508)

	Payments to SA Government
	
	(14 198)
	-

	GST payments on purchases
	
	(6 566)
	(6 499)

	Other
	
	(31 896)
	(38 337)

	Total Outflows from Operating Activities
	
	(138 102)
	(123 303)

	Cash Inflows
	
	
	

	Receipts from SA Government
	
	65 209
	61 563

	Fees and Charges
	
	51 571
	49 868

	Commonwealth Revenue
	
	3 432
	3 013

	GST input tax credits
	
	2 579
	2 974

	Interest Revenue
	
	1 030
	890

	Total Inflows from Operating Activities
	
	135 451
	125 597

	Cash flows from Investing Activities
Cash Outflows
	
	
	

	Purchase of Property, Plant and Equipment
	
	(1 755)
	(1 152)

	Total Outflows from Investing Activities
	
	(1 755)
	(1 152)

	Cash Inflows
	
	
	

	Proceeds from Sale of Property, Plant and Equipment
	
	-
	10

	Total Inflows from Investing Activities
	
	-
	10

	Cash at the Beginning of the Financial Year
	
	24 320
	23 168

	Cash at the End of the Financial Year
	16
	19 914
	24 320


The above Statement of Cash Flows should be read in conjunction with the accompanying notes.

	
	Policy Advice and Legal Services
$'000's
	Consumer and
Business Affairs
$'000's
	Liquor and Gambling Services
$'000's
	Multicultural
Services
$'000's
	Equal
Opportunity
$'000's

	Assets
	
	
	
	
	

	Current
	
	
	
	
	

	Cash on Hand and on Deposit
	8 739
	1 275
	3 319
	1 739
	425

	Receivables
	2 486
	2 336
	225
	400
	98

	Other Current Assets
	384
	20
	15
	33
	13

	Non-Current
	
	
	
	
	

	Property Plant and Equipment
	2 242
	2 667
	288
	5
	287

	Total
	13 851
	6 298
	3 847
	2 177
	823

	Liabilities
	
	
	
	
	

	Current
	
	
	
	
	

	Payables
	(2 373)
	(565)
	(403)
	(354)
	(62)

	Employee Benefits
	(2 632)
	(1 141)
	(510)
	(329)
	(138)

	Other current liabilities
	(125)
	(54)
	(1 967)
	(16)
	687

	Non-Current
	
	
	
	
	

	Payables
	(688)
	(442)
	(222)
	(108)
	(54)

	Employee Benefits
	(4 842)
	(3 117)
	(1 567)
	(758)
	(380)

	Other non-current liabilities
	(534)
	(344)
	(173)
	(84)
	(42)

	Total
	(11 194)
	(5 663)
	(4 842)
	(1 649)
	11

	Net Assets
	2 657
	635
	(995)
	528
	834

	Revenues
	
	
	
	
	

	Revenues from SA Government
	32 433
	1 288
	5 874
	2 879
	2 257

	Fees and Charges
	12 903
	25 565
	1 288
	2 338
	180

	Commonwealth revenue
	53
	23
	9
	6
	30

	Interest revenue
	0
	0
	0
	0
	0

	Net Revenue Resulting from
Correction of Errors
	0
	0
	0
	0
	0

	Other
	1 984
	769
	1 271
	278
	96

	Total
	47 373
	27 645
	8 442
	5 501
	2 563

	Expenses
	
	
	
	
	

	Employee expenses
	(33 085)
	(14 311)
	(5 567)
	(4 015)
	(1 553)

	Supplies and services
	(7 841)
	(6 292)
	(2 015)
	(1 366)
	(616)

	Grants and subsidies
	(3 023)
	(30)
	0
	(564)
	(40)

	Depreciation and amortisation
	(778)
	(504)
	(303)
	(29)
	(114)

	Net Loss from Disposal
	(10)
	(6)
	(2)
	(1)
	(1)

	Correction of Errors
	
	
	
	
	

	Other
	(1 113)
	(30)
	0
	0
	0

	Total
	(52 004)
	(23 815)
	(8 919)
	(6 724)
	(2 610)

	resulting from operations
	
	
	
	
	



	368
	626
	159
	(316)
	3 033
	547
	0
	19 914

	0
	7
	0
	280
	230
	1
	0
	6 063

	1
	2
	4
	1
	179
	1
	0
	653

	67
	95
	20
	267
	2 146
	28
	0
	8 112

	436
	730
	183
	232
	5 588
	577
	0
	34 742


	(23)
	(35)
	(40)
	(29)
	(960)
	(78)
	0
	(4 922)

	(79)
	(105)
	(30)
	(105)
	(1 007)
	(148)
	0
	(6 224)

	(4)
	(6)
	(1)
	(5)
	(48)
	(6)
	0
	(1 545)

	(25)
	(45)
	(8)
	(16)
	(316)
	(22)
	0
	(1 946)

	(178)
	(321)
	(56)
	(113)
	(2 220)
	(153)
	0
	(13 705)

	(20)
	(35)
	(6)
	(12)
	(245)
	(17)
	(823)
	(2 335)

	(329)
	(547)
	(141)
	(280)
	(4 796)
	(424)
	(823)
	(30 677)

	107
	183
	42
	(48)
	792
	153
	(823)
	4 065

	1 120
	1 719
	2 058
	1 743
	10 852
	2 986
	0
	65 209

	0
	0
	0
	0
	9 662
	0
	0
	51 936

	1
	2
	1
	2
	3 308
	(3)
	0
	3 432

	(76)
	(19)
	0
	0
	1 115
	0
	0
	1 020

	0
	0
	0
	0
	0
	0
	0
	0

	7
	10
	101
	587
	2 604
	224
	0
	7 931

	1 052
	1 712
	2 160
	2 332
	27 541
	3 207
	0
	129 528

	(903)
	(1 352)
	(364)
	(1 520)
	(11 712)
	(2 116)
	0
	(76 498)

	(282)
	(409)
	(137)
	(370)
	(13 736)
	(1 296)
	0
	(34 360)

	0
	0
	(1 389)
	(30)
	(5 664)
	0
	0
	(10 740)

	(39)
	(52)
	(6)
	(53)
	(582)
	(21)
	0
	(2 481)

	0
	0
	0
	(1)
	(55)
	(1)
	0
	(77)

	0
	0
	0
	0
	0
	0
	0
	(1 143)

	(1 391)
	(2 064)
	(1 963)
	(2 254)
	(33 927)
	(3 826)
	0
	(139 497)



	
	Policy Advice and Legal Services
$'000's
	Consumer and
Business Affairs
$'000's
	Liquor and Gambling Services
$'000's
	Multicultural
Services
$'000's
	Equal
Opportunity
$'000's

	Assets
Current
	
	
	
	
	

	Cash on Hand and on Deposit
	11 024
	504
	3 354
	2 233
	185

	Receivables
	2 409
	3 775
	627
	533
	87

	Other Current Assets
	385
	42
	4
	7
	23

	Non-Current
	
	
	
	
	

	Property Plant and Equipment
	2 696
	2 770
	398
	(9)
	368

	Total
	16 514
	7 091
	4 383
	2 764
	663

	Liabilities
Current
	
	
	
	
	

	Payables
	(1 551)
	(827)
	(300)
	(110)
	(69)

	Employee Benefits
	(2 394)
	(994)
	(386)
	(341)
	(109)

	Other current liabilities
	(783)
	0
	352
	0
	0

	Non-Current
	
	
	
	
	

	Payables
	(675)
	(449)
	(192)
	(99)
	(44)

	Employee Benefits
	(5 030)
	(3 347)
	(1 435)
	(743)
	(323)

	Other non-current liabilities
	0
	0
	0
	0
	0

	Total
	(10 433)
	(5 617)
	(1 961)
	(1 293)
	(545)

	Net Assets
	6 081
	1 474
	2 422
	1 471
	118

	Revenues
	
	
	
	
	

	Revenues from SA Government
	30 177
	1 319
	6 009
	2 368
	2 506

	Fees and Charges
	11 801
	24 383
	1 146
	2 456
	185

	Interest revenue
	0
	0
	0
	0
	0

	Net Revenue Resulting from
	(5)
	(3)
	(1)
	(1)
	0

	Other
	944
	1 164
	152
	63
	63

	Total
	42 923
	26 866
	7 307
	4 892
	2 824

	Expenses
	
	
	
	
	

	Employee expenses
	(31 481)
	(14 466)
	(4 984)
	(4 185)
	(1 602)

	Supplies and services
	(9 311)
	(7 744)
	(1 972)
	(1 124)
	(821)

	Grants and subsidies
	(2 967)
	(29)
	0
	(321)
	0

	Depreciation and amortisation
	(867)
	(788)
	(433)
	(53)
	(103)

	Net Loss from Disposal
	(9)
	(8)
	(2)
	(1)
	(1)

	Correction of Errors
	
	
	
	
	

	Other
	(539)
	(42)
	0
	0
	0

	TOTAL
	(44 145)
	(22 563)
	(7 225)
	(5 554)
	(2 470)

	resulting from operations
	
	
	
	
	



	354
	1 232
	122
	163
	5 149
	0
	0
	24 320

	8
	12
	48
	174
	366
	0
	1 268
	9 307

	0
	9
	14
	5
	74
	0
	0
	563

	100
	135
	8
	127
	2 269
	0
	0
	8 862

	462
	1 388
	192
	469
	7 858
	0
	1 268
	43 052


	(40)
	(47)
	(13)
	(47)
	(1 249)
	0
	0
	(4 253)

	(105)
	(117)
	(32)
	(127)
	(978)
	0
	0
	(5 583)

	0
	0
	0
	0
	(1 174)
	0
	0
	(1 605)


	(109)
	(466)
	(53)
	(128)
	(2 522)
	0
	0
	(14 156)

	0
	0
	0
	0
	(91)
	0
	(1 033)
	(1 124)

	(268)
	(692)
	(105)
	(319)
	(6 323)
	0
	(1 033)
	(28 589)

	1 122
	1 633
	2 159
	1 510
	12 760
	0
	0
	61 563

	0
	0
	0
	0
	10 565
	0
	0
	50 536

	389
	94
	0
	0
	403
	0
	0
	886

	0
	0
	0
	0
	(3)
	0
	0
	(13)

	10
	16
	92
	858
	2 106
	0
	2 405
	7 873

	1 521
	1 743
	2 341
	2 368
	28 668
	0
	2 405
	123 858

	(854)
	(1 366)
	(509)
	(1 402)
	(12 045)
	0
	(798)
	(73 692)

	(202)
	(305)
	(387)
	(418)
	(14 627)
	0
	(1 530)
	(38 441)

	0
	0
	(1 516)
	(22)
	(4 104)
	0
	(75)
	(9 034)

	(41)
	(57)
	(15)
	(48)
	(516)
	0
	0
	(2 921)

	0
	1
	0
	(1)
	(3)
	0
	0
	(24)

	0
	0
	0
	0
	(7)
	0
	(2)
	(590)

	(1 072)
	(1 688)
	(2 369)
	(1 849)
	(30 577)
	0
	(2 405)
	(121 917)


	Statement of Administered Revenues and Expenses
For the Year Ended 30 June 2005
	

	
	Note
No.
	2005
$’000
	2004
$’000

	Revenues from Ordinary Activities
	
	
	

	Taxation Receipts
	
	324 774
	308 325

	Community Emergency Services Fund Revenue
	
	169 530
	162 712

	Commonwealth Specific Purpose Grants
	
	24 562
	22 475

	Fees and Charges
	
	12 276
	10 655

	Interest Revenue
	
	9 589
	7 602

	Net Revenue Resulting from Correction of Errors
	44
	-
	(6 074)

	Other
	34
	2 573
	7 774

	Total revenues from ordinary activities
	
	602 692
	564 010

	Expenses From Ordinary Activities
	
	
	

	Payments to Consolidated Account
	
	351 557
	327 193

	Community Emergency Services Fund Payments
	31
	168 029
	164 529

	Employee Expenses
	30
	6 857
	5 506

	Payments to Justice Agencies
	
	1 004
	1 139

	Depreciation and Amortisation
	32
	384
	340

	Other
	33
	38 401
	27 224

	Total expenses from ordinary activities
	
	598 213
	557 527

	Increase in Net Assets due to Administrative Restructure
	
	-
	227

	Amounts Transferred to Asset Revaluation Reserve
	
	2 281
	1 781

	Total Changes in Equity other than those Resulting from
	
	6 760
	8 491


The above statement should be read in conjunction with accompanying notes.
	Statement of Administered Assets and Liabilities
As at 30 June 2005
	

	
	Note
No.
	2005
$’000
	2004
$’000

	Current Assets
	
	
	

	Cash
	35
	93 628
	68 278

	Receivables
	36
	28 530
	35 707

	Other
	37
	10 310
	5 220

	Total Current Assets
	
	153 917
	125 121

	Non-Current Assets
	
	
	

	Financial Assets
	38
	72 437
	67 155

	Property, Plant and Equipment
	39
	619
	754

	Total Non-Current  Assets
	
	73 056
	68 239

	Current Liabilities
	
	
	

	Payables
	40
	2 964
	2 172

	Employee Benefits
	41A
	282
	150

	Total Current Liabilities
	
	88 390
	65 163

	Non-Current Liabilities
	
	
	

	Payables
	40
	35
	32

	Employee Benefits
	41A
	249
	225

	Total Non-Current  Liabilities
	
	29 984
	26 358

	Net Assets
	
	108 599
	101 839

	Equity
	
	
	

	Accumulated Surplus
	43
	103 373
	98 894

	Asset Revaluation Reserve
	
	5 226
	2 945

	Total Equity
	
	108 599
	101 839

	Contingent Liabilities and Assets
	46
	
	


The above statements should be read in conjunction with accompanying notes.

	Administered Statement of Cash Flows
For the Year Ended 30 June 2005
	

	
	Note
No.
	2005 Inflows
(Outflows)
$’000
	2004 Inflows
(Outflows)
$’000

	Cash Flows From Operating Activities
Cash Inflows
	
	
	

	Taxation Receipts
	
	325 125
	312 001

	Community Emergency Services Fund Revenue
	
	169 459
	165 215

	Fees and Charges
	
	19 199
	10 980

	Commonwealth Specific Purpose Grant
	
	24 562
	22 475

	Interest Revenue
	
	9 521
	7 627

	Total Inflows from Operating Activities
	
	610 115
	606 211

	Cash Outflows
	
	
	

	Payments to Consolidated Account
	
	(351 557)
	(592 936)

	Community Emergency Services Fund Payments
	
	(168 029)
	(164 522)

	Victims of Crime Compensation Payments
	
	(14 009)
	(10 090)

	Employee Payments
	
	(6 681)
	(5 530)

	Payments to Justice Agencies
	
	(1 004)
	(1 139)

	Total Outflows from Operating Activities
	
	(575 983)
	(809 006)


Cash Flows From Investing Activities
Cash Outflows

Note
No.

2005 Inflows
(Outflows)
$’000

2004 Inflows
(Outflows)
$’000
Payments for Investments                                                                                                  (8 533)                (4 927) Payments for Property, Plant and Equipment                                                                         (249)                   (289) Total Outflows from Investing Activities                                                                               (8 782)                (5 216)
Net Increase/(Decrease) in cash held                                                                                 25 350             (208 011) Cash at the beginning of the financial year                                                                         68 278              276 289
Cash at the end of the financial year                                                             35                93 628                68 278
The above statements should be read in conjunction with accompanying note.

	
	Liquor and Gambling Services
$'000
	Consumer and
Business Affairs
$'000
	Victims of Crime
$'000

	Administered Assets and Liabilities – Assets
Current
	
	
	

	Cash on Hand and on Deposit
	48 494
	7 005
	18 147

	Financial assets
	0
	6 037
	0

	Receivables
	26 782
	132
	864

	Other current assets
	3 567
	1 375
	1 800

	Non-Current
	
	
	

	Financial assets
	0
	26 902
	0

	Other
	0
	0
	0

	Property Plant and Equipment
	0
	0
	0

	Total Administered Assets
	78 843
	41 451
	20 811

	Liabilities
Current
	
	
	

	Payables
	(38)
	(259)
	(625)

	Employee benefits
	0
	0
	0

	Other current liabilities
	(51 130)
	(1 002)
	0

	Non-Current
	
	
	

	Payables
	0
	0
	0

	Employee benefits
	0
	0
	0

	Other non-current liabilities
	0
	0
	0

	Total Administered Liabilities
	(51 168)
	(1 261)
	(625)

	Administered Revenues and Revenues – Revenues
	
	
	

	Taxation Receipts
	324 774
	0
	0

	Community Emergency Services Fund Revenue
	0
	0
	0

	Commonwealth Specific Purpose Grants
	0
	11 965
	0

	Fees and charges
	2 810
	685
	8 611

	Interest Revenue
	0
	2 244
	935

	Net Revenue Resulting from Correction of Errors
	0
	0
	0

	Other
	0
	425
	1 033

	Total Administered Revenues
	337 595
	21 345
	16 779

	Expenses
	
	
	

	Payments to Consolidated Account
	(326 405)
	(11 966)
	0

	Community Emergency Services Fund Payments
	0
	0
	0

	Employee expenses
	0
	(502)
	(406)

	Payments to Justice Agencies
	0
	0
	0

	Depreciation
	0
	0
	0



	17 073
	(182)
	6 461
	(2 660)
	(51)
	(659)
	93 628

	0
	0
	15 412
	0
	0
	0
	21 449

	552
	0
	181
	13
	0
	6
	28 530

	0
	182
	0
	2 722
	76
	588
	10 310

	0
	0
	45 535
	0
	0
	0
	72 437

	0
	0
	0
	0
	0
	0
	0

	0
	0
	406
	0
	0
	213
	619

	17 625
	0
	67 995
	75
	25
	148
	226 973


	(65)
	(117)
	(1 249)
	(193)
	0
	(418)
	(2 964)

	0
	0
	0
	(65)
	0
	(217)
	(282)

	0
	0
	(32 421)
	(155)
	(25)
	(411)
	(85 144)

	0
	0
	0
	(3)
	0
	(32)
	(35)

	0
	0
	0
	(21)
	0
	(228)
	(249)

	0
	0
	(29 700)
	0
	0
	0
	(29 700)

	(65)
	(117)
	(63 370)
	(437)
	(25)
	(1 306)
	(118 374)

	17 560
	(117)
	4 625
	(362)
	0
	(1 158)
	108 599

	0
	0
	0
	0
	0
	0
	324 774

	169 530
	0
	0
	0
	0
	0
	169 530

	0
	2 099
	0
	5 809
	23 534
	5 709
	53 754

	0
	0
	0
	0
	12 597
	0
	24 562

	0
	0
	0
	170
	0
	0
	12 276

	2 479
	0
	3 931
	0
	0
	0
	9 589

	0
	0
	0
	0
	0
	0
	5 634

	0
	0
	0
	0
	0
	0
	0

	0
	0
	163
	1 414
	0
	(462)
	2 573

	172 009
	2 099
	4 094
	7 393
	36 131
	5 247
	602 692

	0
	0
	0
	0
	(12 597)
	(589)
	(351 557)

	(168 029)
	0
	0
	0
	0
	0
	(168 029)

	0
	(279)
	(2 750)
	(936)
	0
	(1 984)
	(6 857)

	0
	0
	0
	0
	0
	(1 004)
	(1 004)

	0
	0
	(346)
	(1)
	0
	(37)
	(384)



	
	Liquor and Gambling Services
$'000
	Consumer and
Business Affairs
$'000
	Victims of Crime
$'000

	Administered Assets and Liabilities – Assets
Current
	
	
	

	Cash on Hand and on Deposit
	23 870
	7 514
	17 135

	Financial assets
	0
	4 155
	0

	Receivables
	27 328
	108
	3 351

	Other current assets
	208
	957
	1 201

	Non-Current
	
	
	

	Financial assets
	0
	25 834
	0

	Other
	0
	0
	0

	Property, Plant and Equipment
	0
	0
	0

	Total Administered Assets
	51 406
	38 568
	21 687

	Liabilities
Current
	
	
	

	Payables
	(48)
	(54)
	(482)

	Employee benefits
	0
	0
	0

	Other current liabilities
	(25 663)
	(976)
	0

	Non-Current
	
	
	

	Payables
	0
	0
	0

	Employee benefits
	0
	0
	0

	Other non-current liabilities
	0
	0
	0

	Total Administered Liabilities
	(25 711)
	(1 030)
	(482)

	Net Assets
	25 695
	37 538
	21 205

	Administered Revenues and Revenues – Revenues
	
	
	

	Taxation Receipts
	308 325
	0
	0

	Community Emergency Services Fund Revenue
	0
	0
	0

	Revenues from SA Government
	8 933
	0
	6 200

	Commonwealth Specific Purpose Grants
	0
	11 673
	0

	Fees and charges
	1 382
	639
	8 634

	Interest Revenue
	0
	1 444
	880

	Agents Indemnity Fund Revenue
	0
	6 253
	0

	Net Revenue Resulting from Correction of Errors
	0
	(392)
	0

	Other
	0
	496
	1 504

	Total Administered Revenues
	318 640
	20 113
	17 218

	Expenses
	
	
	

	Payments to Consolidated Account
	(304 508)
	(11 674)
	0

	Community Emergency Services Fund Payments
	0
	0
	0

	Grants
	(8 933)
	0
	(913)

	Employee expenses
	0
	(10)
	(361)

	Payments to Justice Agencies
	0
	0
	0

	Depreciation
	0
	0
	0



	13 056
	(350)
	13 712
	(5 283)
	0
	(1 376)
	68 278

	0
	0
	11 761
	0
	0
	0
	15 916

	258
	0
	182
	4 349
	0
	131
	35 707

	328
	350
	0
	74
	0
	2 102
	5 220

	0
	0
	41 321
	0
	0
	0
	67 155

	0
	0
	0
	0
	0
	330
	330

	0
	0
	754
	0
	0
	0
	754

	13 642
	0
	67 730
	(860)
	0
	1 187
	193 360


	(64)
	(52)
	(1 418)
	(29)
	0
	(25)
	(2 172)

	0
	(58)
	0
	(24)
	0
	(68)
	(150)

	0
	0
	(36 202)
	0
	0
	0
	(62 841)

	0
	(8)
	0
	0
	0
	(24)
	(32)

	0
	(53)
	0
	0
	0
	(172)
	(225)

	0
	0
	(26 101)
	0
	0
	0
	(26 101)

	(64)
	(171)
	(63 721)
	(53)
	0
	(289)
	(91 521)

	13 578
	(171)
	4 009
	(913)
	0
	898
	101 839

	0
	0
	0
	0
	0
	0
	308 325

	162 712
	0
	0
	0
	0
	0
	162 712

	0
	2 977
	0
	438
	20 745
	4 995
	44 288

	0
	0
	0
	0
	10 802
	0
	22 475

	0
	0
	0
	0
	0
	0
	10 655

	2 201
	0
	3 077
	0
	0
	0
	7 602

	0
	0
	0
	0
	0
	0
	6 253

	0
	0
	0
	(5 695)
	0
	13
	(6 074)

	0
	0
	816
	3 991
	0
	967
	7 774

	164 913
	2 977
	3 893
	(1 266)
	31 547
	5 975
	564 010

	0
	0
	0
	0
	(10 802)
	(209)
	(327 193)

	(164 529)
	0
	0
	0
	0
	0
	(164 529)

	0
	0
	0
	0
	(20 745)
	(1 000)
	(31 591)

	0
	(490)
	(2 761)
	(293)
	0
	(1 591)
	(5 506)

	0
	0
	(333)
	(7)
	0
	0
	(340)

	0
	0
	0
	0
	0
	(5)
	(5)
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Note 1 – Objectives of the
Attorney-General’s Department
The Attorney-General’s  Department (AGD) serves the Government and  the  people  of  South  Australia by achieving excellence in the provision of legal services to the State Government, and in the provision of consumer law-related and  regulatory services, and  complaint handling function to the South Australian Community.
The Department believes that the following corporate objectives are critical to its operational  success. The Department will:
• Recognise the importance of good leadership by managers, supervisors and team leaders;
• Facilitate and encourage open communications and participative decision making and provide easy access to all information  and publications of relevance to staff;
• Foster client satisfaction by providing high quality services which meet their needs;
• Maintain high professional and management standards, including encouraging professional membership and participation of professional bodies, and provide identified training programs which are consistent with the strategic direction of Government and Departmental objectives;
• Recognise performance management and quality principles as tools which assist the organisation to evaluate the contribution of its people in day-to-day activities and which contributes to continuous performance improvement and learning;
• Recognise that through policy and planning the organisation’s values are communicated, adopted and reinforced throughout the organisation;
• Facilitate a cooperative and participative industrial relations culture through the Enterprise
Bargaining process.

Note 2 – Summary of
Significant Accounting Policies
2.1 Basis of Accounting
The financial report is a general purpose financial report. The financial report has been prepared in accordance with:
• Treasurer’s Instructions and Accounting Policy Statements promulgated under the provision of the Public Finance and Audit Act 1987.
• Applicable Australian Accounting Standards.
• Other mandatory professional reporting requirements in Australia.
The Department’s Statement of Financial  Performance and Statement of Financial Position have been prepared on an accrual basis and are in accordance with historical cost  convention, except for certain assets that were valued in accordance with the valuation policy applicable.
The continued existence of the Department in its present form, and with its present programs, is dependent on Government policy and on continuing appropriations by Parliament for the Department’s administration and outputs.
2.2 Reporting Entity
The  Attorney-General’s   Department produces  both Departmental and  Administered financial statements. The Departmental  financial statements  include the use of assets, liabilities, revenues  and expenses controlled or incurred by the Department in its own right. The Administered  financial statements includes the use of assets, liabilities,  revenues and expenses which the Department administers on behalf of the SA Government but does not control.
For the purposes of accrual accounting and external financial reporting, the Ombudsman Services, Police Complaints Authority, Guardianship Board and Office of the  Public Advocate are  included in  the  financial reporting entity of the Attorney-General’s Department.
The Ombudsman and the Police Complaints Authority do undertake investigations into  complaints or  matters under their respective Acts without interference from the Attorney-General’s Department  and   both   report separately to  Parliament on  their operations. The Guardianship Board is a court-like tribunal which has the power to make important decisions affecting the lives and property of persons over whom it has jurisdiction. The Public Advocate provides education, investigation, advocacy and guardianship services in accordance with its  statutory functions. The Guardianship Board and Public Advocate were established pursuant to the
Guardianship and Administration Act 1993 (the Act) and are not subject to the direction of the Minister in the performance of their functions under the Act.
The cash at bank balances for the trust accounts listed below are included in the Attorney-General’s Department
- Administered Items Statement of Financial Position. Administered items of the Department are listed below:
Liquor and Gambling Services
• Payment of Liquor Subsidies.
• Racing Services.
• Taxation Receipts (Casino, Gaming, Gambling, Liquor).
Consumer and Business Affairs
• Agents Indemnity Fund.
• Second Hand Vehicles Compensation Fund.
• Companies Liquidation Account.
• Cooperatives Liquidation Account.
• Consumer Credit Fund.
• HIH Fund.
• Private Plated Vehicles Contributions.
• Recreation Services.
• Remission - Fees and Charges. Victims of Crime
Community Emergency Services Fund
Bodies in the Barrel Case
Trust Accounts
• Crown Solicitor's Trust Account.
• Residential Tenancies Fund.
• Retail Shop Leases Fund.
Audio Management System/Computer Aided Despatch Contribution to Legal Services Commission for Legal Aid Other
• Child Abuse Project.
• Ministerial Salary and Allowances.
• Special Act Payments (Ombudsman, Solicitor-General).
• Unclaimed Salaries and Wages.
• Expensive Criminal Cases.
• Software Centre Inquiry.
• Legal Practitioners Act Fund.
• Compensation Companies Regulation (formerly
Companies Code Fees).

2.3 Restructuring Activities
In the Government Gazette (dated 1 July 2004), it was reported that the Guardianship Board and Office of the Public Advocate were transferred from the Department of Human Services to the Attorney-General’s Department, effective from 1 July 2004. Net expenses of $0.307 million from the transfer of assets and liabilities  have been recognised in the Statement of Financial Performance for 2004-05.
Effective 1 July 2004 administration of the Lottery and Gaming Unit of the Department of Treasury and Finance was transferred to the Attorney-General’s Department. A net expense of $0.122 million from the transfer of assets and liabilities has been recognised in the Statement of Financial Performance for 2004-05.
The Commission of Inquiry (Children in State Care) was included as part of the Attorney-General’s administered items during 2004-05.    Activities of the Commission were included in the Attorney-General’s  administered items given it is an independent judicial inquiry.
2.4 Revenues and expenses
Revenues and  expenses  are  recognised  in  the Department’s Statement of Financial Performance when and only when the flow or consumption or loss of economic benefits has occurred and can be reliably measured.
Revenues and expenses have been classified according to their nature in accordance with APS 13 Form and Content of General Purpose Financial Reports and have not been offset unless required or permitted by another accounting standard.
Revenues  from fees and charges is derived from the provision of goods and services to other SA Government agencies and to the public.  This revenue is driven by consumer demand.
Community Emergency Services Fund  revenue is received from Revenue SA  and  the  Department of Transport and Urban Planning.
Administered Fees and Charges includes Victims of Crime levies totalling $7.7 million (2004 - $7.8 million) received from other SA Government entities.
Revenues from  disposal of  non-current assets  is recognised when control of the asset has passed to the buyer.
Grants are amounts provided by  the Department to entities for general assistance or for a particular purpose. Grants may be for capital, current or recurrent purposes and the name or category reflects the use of the grant.
The grants given are usually subject to  terms and conditions set out in the contract, correspondence, or by legislation.
Grant expenditure administered by  the  Department includes $23.8 million (2004 - $20.7 million) paid to SA Government entities.
2.5 Revenues from/Payments to SA Government
Appropriations whether recurrent, capital, special or other are  recognised as  revenues when  the  Department obtains control over the assets comprising the contribution. Control over appropriations and granted assets is normally obtained upon their receipt. and are accounted for in accordance with Treasurer’s Instruction 3 ‘Appropriation’.
2.6 Current and Non-Current Items
Assets and liabilities are characterised as either current or non-current in nature. The Attorney-General’s Department has a clearly identifiable operating  cycle of
12 months.  Therefore assets and liabilities that will be realised as part of the normal operating cycle will be classified as current assets or current liabilities.  All other assets and liabilities are classified as non-current.
2.7 Cash
For the purposes of the Statement of Cash Flows, cash includes cash at bank and deposits at call that are readily converted to cash and are used in the cash management function on a day-to-day basis.
Cash also includes highly liquid investments with short periods to maturity that are readily convertible to cash on hand and are subject to an insignificant risk of changes in value. Cash is measured at nominal value.
Cash on deposit represents funds held in a Special Deposit Account  with  Westpac  Bank.  Investments represent funds deposited with the Public Trustee’s Office.
In  October 2003 the Government  introduced a policy with respect to  aligning agency cash balances with appropriation and expenditure authority.  During 2004-05 the Department  has transferred  $14.198 million of its cash balance to the Consolidated Account.
2.8 Receivables
Trade receivables arise in the normal course of selling goods and services to other agencies and to the public. Trade receivables are payable within 30 days after the issue of an invoice or the goods/services have been provided under a contractual arrangement.
Other debtors arise outside the normal course of selling goods and services to other agencies and to the public.

The Department  determines the provision for doubtful debts  based  on  a  review of  balances within trade receivables that are unlikely to be collected. These are generally receivables that are 90 days or more overdue.
2.9 Non-Current Asset Acquisition and Recognition
Assets are initially recorded  at cost or at the value of any liabilities assumed, plus any incidental cost involved with the acquisition. Where assets are acquired for no cost or minimal cost they are recorded at their fair value in the Statement of Financial Position. If however,   the assets are  acquired at  no  or  nominal cost  as  part  of  a restructuring of  administrative  arrangements  then the assets are  recorded at  the  value recorded by  the transferor prior to transfer.
The  Department capitalises all   non-current physical assets with a value of $2 000 or greater in accordance with Accounting Policy Statement 2 Asset Recognition. Items with an acquisition cost less than $2  000  are expensed in the year of acquisition.
2.10 Revaluation of Non-Current Assets
In   accordance with  Accounting Policy Statement 3
Valuation  of Non-Current Assets, the Department has applied   the   Accounting   Standard   AASB   1041
‘Revaluation of Non-Current Assets’ and has applied the fair value methodology  to all non-current  assets revalued.
Land, buildings, infrastructure, leasehold improvements, plant and equipment and heritage assets were revalued in accordance with the ‘fair value’ method of valuation as at 1 July 2002.  Library collections were revalued in May
2002.  Information technology assets are valued at cost.
If  at any time management considers that the carrying amount of an asset materially differs from its fair value then the asset will be revalued regardless of when the last valuation took place.  Non-current assets that are acquired between revaluations are held at cost until the next valuation, where they are revalued to fair value.
Revaluation  increments are recognised in  the  asset revaluation reserve and revaluation decrements  are only offset against revaluation increments relating to  the same class of asset and any excess is recognised as an expense.
Database and Licensing Records
The Department has developed and maintains databases for the  maintenance of  records such  as  retail shop leases, births, deaths and  marriages, occupational
licensing and  incorporation of  associations. These databases are not included as assets as their values cannot be measured reliably,  thereby failing the asset recognition test, in accordance with SAC4, ‘Definition and Recognition of the Elements of Financial Statements’.
Justice Information System
As  a  result of  the  transfer of  the  former Justice
Information System Services (JISS) to the Department in
2001, the Department has brought to account all assets of the former JISS with the exception of the application software. The application has not been included as an asset as its value cannot be measured reliably, thereby failing the asset recognition test, in accordance with SAC4, ‘Definition  and Recognition of the Elements  of Financial Statements’.

2.11 Depreciation and Amortisation of Non-Current Assets
All  non-current assets, having a limited useful life, are systematically  depreciated/amortised   over their useful lives in a manner that reflects the consumption of their service potential.
Depreciable property, plant and equipment assets are written off to their estimated residual values over their estimated useful lives to the Department using, in all cases, the straight line method of depreciation. Leasehold improvements are amortised on a straight-line basis over the lesser of the estimated useful life of the improvement or the unexpired period of the lease.
Heritage assets include many items that are unique due to their historical or cultural interest and are not depreciated due to their long and indeterminate useful lives.
Depreciation/amortisation  rates and methods are reviewed at each balance date and necessary adjustments are recognised in the current and future reporting periods as appropriate.
Depreciation and amortisation for non-current assets is determined as follows:
	Class of assets
	Depreciation method
	Remaining Useful life
(Years)

	Buildings and Other Structures
	Straight line
	4-26

	Plant and Equipment
	Straight line
	1-8

	Information Technology
	Straight line
	3-5

	Mobile Transport Assets
	Straight line
	5-16


2.12 Payables
Payables include creditors, accrued  expenses and employee on-costs.
Creditors represent the amounts owing for goods and services received prior to the end of the reporting period that are unpaid at  the end  of  the reporting period. Creditors include all unpaid invoices received relating to the normal operations of the Attorney-General’s Department.
Accrued  expenses represent goods  and  services provided by other parties during the period that are unpaid at the end of the reporting period and where an invoice has not been received.

All amounts are measured at their nominal amount and are normally settled within 30 days in accordance with Treasurer’s   Instruction 8   Expenditure for   Supply Operations and Other Goods and Services after the Department receives an invoice.
Employee on-costs include superannuation contributions and payroll tax with respect to outstanding  liabilities for salaries and wages, long service leave and annual leave.
The Department makes contributions  to several State Government and  externally managed superannuation schemes.    These contributions are  treated as  an expense when they occur.    There is  no  liability for payments to beneficiaries as they have been assumed by the respective superannuation schemes.
2.13 Employee Benefits
These benefits accrue for employees as a  result of services provided up to the reporting date that remain unpaid.  No provision has been made for sick leave as all sick leave is non-vesting and the average sick leave taken in future years by employees is estimated to be less than the annual entitlement of sick leave.
Liability  for salaries and wages are measured as the amount unpaid at the reporting date at remuneration rates current at reporting date.
Leave
The liability for employee benefits includes provision for annual leave and long service leave.  The liability  for annual leave is measured using the remuneration  rate expected to apply at the time of settlement. The liability for annual leave reflects the value of total annual leave entitlements of all employees  as at 30 June 2005 and is measured at the nominal amount.
The liability for long service leave has been calculated in accordance with  the  short  hand  method  using  a benchmark number of seven years service as advised by the Department of Treasury and Finance. The calculation is  consistent with  the  Department’s experience of employee retention and leave taken.
2.14 Provisions
Workers compensation
A  liability has  been  reported  to  reflect  workers compensation claims.    The  workers compensation liability,  which was based on an actuarial assessment, was provided by the Public Sector Occupational Health and Injury Management  Branch of the Department of Administrative and Information Services.
The workers compensation provision is based on an actuarial assessment  prepared by Taylor Fry Consulting Actuaries.  For the 2005 valuation, the Justice, DETE, DHS  and  all   other  portfolios have been  analysed separately. The Attorney-General’s Department’s liability is an allocation of the Justice Portfolio’s total assessment.
2.15 Leases
The Department has a number of operating leases and payments are expensed on a basis which is representative of the pattern of benefits derived from the leased asset.

Lease incentives taking the  form of  ‘free’ leasehold improvements and rent holidays are recognised as liabilities. These  liabilities are reduced by allocating lease payments between rental expense and reduction of the liability.
2.16 Taxation
The Department is not subject to  income tax.   The Department is liable for payroll tax, fringe benefits tax and the goods and services tax.
In accordance  with the requirements of UIG Abstract 31
‘Accounting for the Goods and Services Tax (GST)’, revenues, expenses and assets are recognised net of the amount of GST except that:
• the amount of GST incurred by the Department as a purchaser that is not recoverable from the Australian Taxation Office is recognised as part of the cost of acquisition of an asset or as part of an item of expense; and
• receivables and payables are stated with the amount of GST included.
Cash  flows  are  reported on  a  gross  basis  in  the Statement of Cash Flows. The GST component of the cash flows arising from investing or financing activities, which are recoverable from, or payable to, the Australian Taxation Office  have  however been  classified as operating cash flows.
2.17 Comparative Figures
The following comparative  figures for 2004 have been adjusted to conform with changes in presentation of the financial report.
Other Revenue
Other revenue for 2004 was increased by $2.4 million to reclassify receipts  previously credited  in  error  to Employee Expenses, Supplies and Services, Grants and Subsidies and Other Expenses.
Taxation Receipts
Taxation receipts for 2004 was increased by $7.7 million to reclassify duties received pursuant to the Authorised Betting Operations Act  2000  (On-Course and  Off- Course Totalizator  Tax), previously  recognised as Fees and Charges.
2.18 Rounding
Amounts have been rounded to the nearest $1 000.
Note 3 – Changes in Accounting Policies
3.1 Government/Non-Government Disclosures
In   accordance with  APS 13,  the  Department has included details of revenue, expenditure, financial assets and  financial liabilities according  to  whether  the transactions are with entities internal or external to the SA Government in a note to the accounts.
3.2 Impact of Adopting Australian Equivalents to
International Financial Reporting Standards
Australia will  be  adopting Australian equivalents to International  Financial  Reporting Standards (AIFRS)  for reporting periods commencing on or after 1  January
2005.    The Attorney-General’s  Department will adopt these standards for  the  first time  in  the  published financial report for the year ended 30 June 2006.
In    accordance  with  requirements of   AASB1047
‘Disclosing the Impacts of Adopting Australian Equivalents to   International Financial Reporting Standards’, the Department has assessed the impacts on the financial report for the year ended 30 June 2005 had it been prepared using Australian  Equivalents  to IFRS’s. This assessment  has concluded that the impacts will not be significant.
Note 4 – Program Class Schedule of the Department
Information about the Department’s programs are set out in the Programs Schedule. A program is a grouping of related sub-programs that contribute to the achievement of agency and government objectives.
Program 1: Policy Advice and Legal Services
This  program  is  focused  on  increasing the  SA community’s and industry’s awareness of their rights, responsibilities and confidence that the system of justice is fair, equitable and accessible. It also provides the people of South Australia  with an independent and effective prosecution service which is timely, efficient and just.
Program 2: Consumer and Business Affairs
This program covers the fair trading legislation, regulating defined business activities and maintaining business and civil records for South Australia through the provision of court and tribunal case resolution, alternative  dispute resolution, licensing, regulatory and registration services.

Program 3: Liquor and Gambling Services
This  program deals  with  encouraging responsible attitudes towards the promotion, sale, supply, consumption and use of liquor and gambling products.
Program 4: Multicultural Services
This program is focused on building community capacity and safe communities by having sound public sector programs that are designed to  implement the State Government’s policy commitments and promote equity of access to services.
Program 5: Equal Opportunity
This program is  focused  on  promoting equality of opportunity for the community through the administration of anti-discrimination legislation by examining and responding to complaints and providing information, education and training to encourage compliance with legislation.
Program 6: Police Complaints Authority
Included in this program is the requirement to maintain public confidence in, and proper accountability  of SA Police Department through the provision of complaint investigation and resolution services.
Program 7: Ombudsman Services
This program covers the investigation  and complaints resolutions against  State  and  Local  government agencies.   It  is focused on ensuring that the public receives fair treatment from government bodies and that public administration is reasonable and just.
Program 8: Crime Prevention
This program deals with initiating and supporting crime prevention projects and local crime prevention programs by achieving a reduction in crime through working with a range  of   partners  to   develop  appropriate crime prevention strategies and improved practices.
Program 9: Crime Statistics
This program covers monitoring, research and evaluation into crime and criminal  justice by accurate and timely reporting on trends in crime and criminal justice.
Program 10: Justice Portfolio Services
This program is  focused on  providing excellence in customer service in the delivery of the following support services: financial, business and contract management, Justice   technology,   portfolio   human   resources,
information knowledge management, strategic development and  communications, business reform, Ministerial  offices and support, Justice executive and legal community centre along with other grants.
Program 11: Guardianship Services
This program covers services to promote and protect the rights and interests of people with reduced mental capacity and,  where  appropriate, their  carers,  through  the Guardianship Board and the Office of the Public Advocate.
General - Not Attributed
Information about the Department’s revenues, expenses, assets and liabilities  that are not  attributable to  the above programs.
Note 5 – Administered Items
Program 1: Liquor and Gambling Services
This administered program recognises activities in relation to  the  receipt of  payments associated with Casino Operations, Gaming Machines and  Gaming Taxation.  It  also recognises receipts and payments associated with Betting Services and Racing Operations.
Program 2: Consumer and Business Affairs
This administered program recognises activities in relation to the Agents Indemnity Fund, the Second Hand Vehicles  Compensation Fund, the  Co-operatives Regulations Act  1997  and  the  Corporation (South Australia)  Act 1990.   This program also includes the receipt of Commonwealth grants to State Government for “Forgone Revenue” per the Corporations Agreement
2002.  The Commonwealth funds received by AGD are paid to the Consolidated Account.
Program 3: Victims of Crime
This administered program relates to  receipts and payments associated with the Victims of  Crime Act,
2001.  The Act provides for payment of compensation to persons who suffer injury as a result of criminal acts and the recovery from the offenders.  Payments to victims and the monies recovered from offenders are processed through a special interest bearing deposit account.
Program 4: Community Emergency Services Levy
This administered program relates to the collection of the Community Emergency Services Levy and  the application of these funds. The levies are collected in accordance with the Emergency Services Funding Act,
1998 by Revenue SA and the Department for Transport and Urban Planning and are credited to the fund from which Attorney-General’s Department  makes payments to the emergency services agencies, meets the costs of collecting the levies and operating the Fund.

Program 5: Bodies in the Barrels
This administered program relates to  the  Bodies in the  Barrels murder  case.  Cabinet  approved  the commencement of activities  relating  to the Snowtown Murders matter. Due to the significant level of uncertainty in the estimated cost and duration of the case, Cabinet noted the possibility of future submissions for additional funding.  The  Attorney-General’s Department  was endorsed to manage the operations relating to this case.
Program 6: Trust Accounts
This administered program relates to  activities associated with the Residential Tenancies Trust, Crown Solicitor’s Trust and the Retail Shop Leases Trust. The Attorney-General’s  Department  (AGD) receives monies which are held in trust pending the outcome of future events or settlements. AGD does not have direct control over these funds and acts in the capacity as trustee. Beneficiaries include other government departments for the sale of government property, claims from individuals and funding for the administration of these trusts (funded by the income earned from investing the Funds’ monies).
Program 7: Emergency Management Communications
This program relates to  activities associated with the implementation of the Audio Management System (AMS), Computer Aided Dispatch (CAD) and Portfolio Radio and Telecommunications Costs for the Justice Portfolio.
Program 8: Legal Aid
This administered  program relates to grant payments made to the Legal Services Commission. The Attorney- General’s Department (AGD) receives annual specific grant funding from the Commonwealth which together with the State Government  component is paid to the Legal Services Commission. The Commonwealth grant funding provides legal assistance for matters arising under Commonwealth law, while the State Government grant funding is expended on State law matters.
Program 9: Other
This program reflects the  financial performance and position of various administered activities, including  the payment of  the  Minister, Ombudsman and  Solicitor General’s salaries; the  Child  Abuse  project  and Expensive State  Criminal Cases.     This  program accommodates the minor programs that do not warrant their own specific program.
Note 6 – Employee Expenses
2005
$’000

2004
$’000
Salaries and Wages                                                                                                           56 115                53 854
Annual Leave                                                                                                                        5 317                   4 818
Long Service Leave                                                                                                              2 013                   2 157
TVSP (refer below)                                                                                                                        -                      832
Others                                                                                                                                     669                      638
Total Employee Expenses                                                                                                  76 498                73 692
Targeted Voluntary Separation Packages (TVSP)
TVSPs paid to employees during the reporting period                                                                  -                     832* Recovery from the Department of Premier and Cabinet in respect of TVSPs                               -                    (622)
employment for employees who received TVSPs
Number of
Employers

Number of
Employers
Number of employees who were paid TVSPs during the reporting period                                    -                        11
* The balance of TVSPs not recovered from the Department of the Premier and Cabinet is self funded by the
Attorney-General’s Department.
	Remuneration of Employees
	2005
	2004

	The number of employees whose remuneration received or
$100 001 - $110 000
	receivable falls within the following bands:
26
	37

	$110 001 - $120 000
	17
	10

	$130 001 - $140 000
	10
	9

	$140 001 - $150 000
	20
	20

	$150 001 - $160 000
	9
	3

	$170 001 - $180 000
	5
	3

	$180 001 - $190 000
	3
	6

	$190 001 - $200 000
	4
	4

	$210 001 - $220 000
	2
	1

	$220 001 - $230 000
	2
	1

	$230 001 - $240 000
	2
	1

	$260 001 - $270 000
	-
	2

	$270 001 - $280 000
	2
	-

	$280 001 - $290 000
	1
	-

	$350 001 - $360 000
	1
	1

	Total Number of Employees
	118
	113


The table includes  all employees  who received remuneration of $100 000 or more during the year. Remuneration of employees  reflects all costs of employment including salaries and wages, superannuation contributions, fringe benefits tax and any other salary sacrifice benefits. Total remuneration received or due and receivable by these employees was
$17.4m (2004 - $16.3m).
* Includes officers who received a termination payment. Average number of employees during the reporting period:
On average, the Department employed 1 045 (2004 - 1 016) people throughout the reporting period.
Note 7 – Supplies and Services
	
	2005
$’000
	
	2004
$’000

	Supplies and services provided by entities within the SA Government
	
	
	
	

	Accommodation
	
	8 024
	
	7 637

	Computing and Communication
	
	5 602
	
	6 335

	Telephone Related Expenses
	
	913
	
	960

	Staff Payments
	
	232
	
	282

	Insurance
	
	80
	
	83

	Legal Fees
	
	65
	
	906

	Office Expenses
	
	35
	
	29

	Consultancies
	
	-
	
	15

	Total Supplies and Services - SA Government entities
	
	17 445
	
	19 643

	Supplies and services provided by entities external to the SA Government
	
	
	
	

	Accommodation
	
	381
	
	286

	Computing and Communication
	
	3 598
	
	1 636

	Telephone Related Expenses
	
	665
	
	774

	Staff Payments
	
	1 868
	
	2 238

	Promotion and Publications
	
	796
	
	1 160

	Office Expenses
	
	1 983
	
	1 862

	Tax and Taxable Payments
	
	749
	
	792

	Contract Staff
	
	1 688
	
	2 119

	Other
	
	3 304
	
	6 930

	Total Supplies and Services - Non SA Government entities
	
	16 915
	
	18 798

	No.
	2005
$’000
	
	No.
	2004
$’000

	The number and dollar amount of Consultancies paid/payable
(included in supplies & services expense) that fell within the following bands:
	
	
	
	

	Below $10 000
	13
	36
	
	17
	59

	Between $10 000 and $50 000
	8
	164
	
	9
	193

	Total paid /payable to the consultants engaged
	21
	200
	
	27
	305


Note 8 – Depreciation and Amortisation
2005
$’000


2004
$’000
Information Technology                                                                                                        1 221                   1 471
Plant and Equipment                                                                                                               397                      480
Mobile Transport Assets                                                                                                            34                        33
Buildings and other Structures                                                                                                  22                        22
Total Depreciation and Amortisation                                                                                    2 481                   2 921
Note 9 – Grants and Subsidies
2005
$’000


2004
$’000
Grants and subsidies paid/payable to entities within the SA Government
Native Title Unit                                                                                                                        718                   1 065
Crime Prevention Unit                                                                                                              565                      775
Total Grants and Subsidies – SA Government entities                                                         2 216                   2 264
Grants and subsidies paid/payable to entities external to the SA Government
Community Legal Centre                                                                                                      3 622                   3 450
Aboriginal Legal Rights Movements                                                                                     1 516                   1 805
Native Title Unit                                                                                                                        731                           - Other                                                                                                                                    1 850                      815
Total Grants and Subsidies – Non SA Government entities                                                  8 524                   6 770
Note 10 – Other Expenses
	
	2005
$’000
	2004
$’000

	Other expenses paid/payable to entities within the SA Government
	
	

	Other
	329
	188

	Total Other Expenses – SA Government entities
	329
	188

	Other expenses paid/payable to entities external to the SA Government
	
	

	Witness Payments
	674
	439

	Other
	140
	(37)

	Total Other Expenses – Non SA Government entities
	814
	402


Note 11 – Auditor’s Remuneration
2005
$’000

2004
$’000
Audit Fees paid / payable to the Auditor-General’s Department                                              195                      193
Total Auditor’s Remuneration                                                                                                  195                      193
Other Services
No other services were provided by the Auditor-General’s Department.
Note 12 – Fees and Charges
2005
$’000


2004
$’000
Fees and charges received/receivable from entities within the SA Government
Legal Services                                                                                                                   12 744                11 660
Network Services                                                                                                                 9 217                   9 509
Licence and Regulatory Fees                                                                                                      4                          3
Other                                                                                                                                    2 030                   1 966
Total Fees and Charges – SA Government entities                                                            29 352                29 456
Fees and charges received/receivable from entities external to the SA Government
Licence and Regulatory Fees                                                                                             21 876                19 650
Recovery of Administration Expenditure                                                                                    56                        48
Other                                                                                                                                       573                   1 327
Total Fees and Charges – Non SA Government entities                                                    22 584                21 080
Note 13 – Net Loss from Disposal of Assets
2005
$’000


2004
$’000
Fixtures and Fittings
	Proceeds from disposal
	-
	-

	Net book value of assets disposed
	(72)
	-

	Net loss from disposal of fixture and fittings
	(72)
	-

	Plant and Equipment
	
	

	Proceeds from disposal
	-
	6

	Net book value of assets disposed
	(1)
	(4)

	Net (loss)/gain from disposal of plant and equipment
	(1)
	2

	Information Technology
	
	

	Proceeds from disposal
	-
	4

	Net book value of assets disposed
	(4)
	(30)

	Net loss from disposal of information technology
	(4)
	(26)

	Total Assets
	
	

	Total proceeds from disposal
	-
	10

	Total net book value of assets disposed
	(77)
	(34)

	Total Net Loss from Disposal of Assets
	(77)
	(24)

	Note 14 – Other Revenues

	
	2005
$’000
	2004
$’000

	Other Revenues received/receivable from entities within the SA Government
	
	

	Sundry Recoveries
	3 849
	5 635

	Other
	1 241
	796

	Total Other Revenues - SA Government entities
	5 090
	6 431

	Other Revenues received/receivable from entities external to the SA Government
	
	

	Sundry Recoveries
	1 171
	1 103

	Other
	1 670
	339

	Other Revenues - Non SA Government entities
	2 841
	1 442


Note 15 – Revenues from/Payments to SA Government
2005
$’000


2004
$’000
Revenues from SA Government
Appropriations from Consolidated Account pursuant to the Appropriation Act                    65 209                61 563
Total Revenues from SA Government                                                                                65 209                61 563
Payments to SA Government
Payment to Treasury under Cash Alignment Policy                                                             14 198                           - Payments to SA Government                                                                                             14 198                           -
Note 16 – Cash on Hand and on Deposit
2005
$’000



2004
$’000
Special Deposit Account with Westpac Bank (1)                                                                19 738                24 172
Cash on hand (including petty cash)                                                                                         41                        41
Total Cash on Hand and on Deposit                                                                                  19 914                24 320 (1) This amount includes accrual appropriation of  $11.1m (2004 - $7.2m)
Note 17 – Receivables
2005
$’000

2004
$’000
Receivables                                                                                                                         5 207                   4 713
GST receivable                                                                                                                    1 354                   1 324
Accrued interest                                                                                                                        32                        41
Other                                                                                                                                            -                   3 619
Total Receivables                                                                                                                 6 063                   9 307
Government / Non Government Receivables
Receivables from SA Government entities
Receivables                                                                                                                         4 637                   4 228
Less provision for doubtful debts                                                                                           (530)                   (390)
Other                                                                                                                                            -                   3 619
Total Receivables from SA Government entities                                                                   4 139                   7 498
Receivables from Non SA Government entities
GST receivable                                                                                                                    1 354                   1 324
Receivables                                                                                                                            570                      485
Total Receivables from Non SA Government entities                                                            1 924                   1 809
Note 18 – Other Assets
2005
$’000


2004
$’000
Prepayments                                                                                                                           380                      399
Total Other Assets                                                                                                                   653                      563
Government / Non Government Other Assets
Other Assets from SA Government entities
Prepayments                                                                                                                               1                          2
Work in progress                                                                                                                     273                      164
Total Other Assets from SA Government entities                                                                     274                      166
Other Assets from Non SA Government entities
Prepayments                                                                                                                           379                      397
Total Other Assets from Non SA Government entities                                                             379                      397
	Note 19A – Property, Plant and Equipment
	

	
	Cost/ Valuation
2005
$’000
	Accumulated Depreciation/ Amortisation
2005
$’000
	Written
Down Value
2005
$’000

	Leasehold Improvements (2)
	9 691
	7 306
	2 385

	Information Technology
	7 593
	5 452
	2 141

	Land (1)
	415
	-
	415

	Library Collections (4)
	407
	-
	407

	Mobile Transport Assets (2)
	460
	299
	161

	Heritage Assets (3)
	115
	-
	115

	
	28 220
	20 108
	8 112

	
	Cost/ Valuation
2004
$’000
	Accumulated Depreciation/ Amortisation
2004
$’000
	Written
Down Value
2004
$’000

	Leasehold Improvements (2)
	9 514
	6 556
	2 958

	Information Technology
	6 696
	4 591
	2 105

	Land (1)
	415
	-
	415

	Library Collections (4)
	407
	-
	407

	Mobile Transport Assets (2)
	460
	265
	195

	Heritage Assets (3)
	115
	-
	115

	
	26 900
	18 038
	8 862


1. Valuations of land, buildings and infrastructure were performed by David Conigrave, AAPI, Certified Practising
Valuer of the Australian Valuation Office as at 1 July 2002.
2. Valuations of leasehold improvements, furniture, mobile transport assets and specialised plant and equipment were performed by Simon B O’Leary, AAPI, MSAA, Certified Practising Valuer – Plant and Machinery of the Australian Valuation Office as at 1 July 2002.
3. Valuations of heritage assets were performed by David Kabbani of H.J. Quigley Antiques Pty Ltd as at 1 July 2002.
4. Library collections represents valuation as per M Treloar as at 15 May 2002.
Note 19B


Asset Cost / Valuaton
Account Description

Opening
Balance
$’000

Additions
$’000

Disposals
$’000

Reval's
$’000

Restructure
$’000

Other
$’000

Closing
Balance
$’000
Land                                                        415                -                -                -                -                -            415
Total Land                                               415                -                 -                -                -                -            415
Buildings and Other Structures           1 215                -                -                -                -                -        1 215
Total Buildings                                   10 729            294            117                -                -                -      10 906
Plant and Equipment
Mobile Transport Assets                          460                -                -                -                -                -            460
Information Technology                        6 696        1 263            364                -                0              (2)        7 593
Plant and Equipment                           8 078            198                5                -                0              53        8 324
Heritage Assets                                       115                -                -                -                -                -            115
Total Plant and Equipment                 15 756        1 461            369                -                0              51      16 899
Accumulated Depreciation                                                                     Net Book Value
	7 441
	829
	45
	-
	(12)
	8 213
	2 693
	3 288


	265
	34
	-
	-                     -
	299
	161
	195

	4 591
	1 221
	360
	-                     -
	5 452
	2 141
	2 105

	5 741
	397
	4
	-                  10
	6 144
	2 180
	2 337

	-
	-
	-
	-                     -
	-
	115
	115

	10 597
	1 652
	364
	-                  10
	11 895
	5 004
	5 159


Note 20 – Payables
	
	2005
$’000
	2004
$’000

	Current
	
	

	Creditors
	2 630
	1 909

	Employee on-costs
	1 217
	1 049

	Accruals
	538
	504

	Total Current Payables
	4 922
	4 253

	Non-Current
	
	

	Employee on-costs
	1 946
	1 868

	Total Non-Current  Payables
	1 946
	1 868

	Payables to SA Government entities
	
	

	Creditors
	538
	643

	Employee on-costs
	3 163
	2 917

	Total Payables to SA Government entities
	3 899
	3 754

	Payables to Non SA Government entities
	
	

	Creditors
	2 092
	1 266

	GST payable
	537
	791

	Total Payables to Non SA Government entities
	2 969
	2 367


Note 21A – Employee Benefits
	
	2005
$’000
	2004
$’000

	Current
	
	

	Annual Leave
	4 298
	3 794

	Long Service Leave
	875
	771

	Total Current Employee Benefits
	6 224
	5 335

	Non-Current
	
	

	Long Service Leave
	13 705
	12 982

	Total Non-Current Employee Benefits
	13 705
	12 982

	Total Employee Benefits
	19 929
	18 317

	Note 21B – Employee benefits and related on-costs
	
	

	
	2005
$’000
	2004
$’000

	Accrued Salaries and Wages
	
	

	On-costs included in payables – current (note 20)
	176
	122

	Employee benefits – current (note 21A)
	1 051
	770

	
	1 227
	892

	Annual Leave
	
	

	On-costs included in payables – current (note 20)
	917
	816

	Employee benefits – current (note 21A)
	4 298
	3 794

	
	5 215
	4 610

	Long Service Leave
	
	

	On-costs included in payables – current (note 20)
	124
	111

	Employee benefits – current (note 21A)
	875
	771

	
	999
	882

	Long Service Leave
	
	

	On-costs included in payables – non-current (note 20)
	1 946
	1 868

	Employee benefits – non-current (note 21A)
	13 705
	12 982

	
	15 651
	14 850


Note 22 – Provisions
	
	2005
$’000
	2004
$’000

	Current
	
	

	Provisions for Workers Compensation
	296
	248

	Total Current Provisions
	296
	248

	Non-Current
	
	

	Provisions for Workers Compensation
	1 512
	1 174

	Total Non-Current  Provisions
	1 512
	1 174


Note 23 – Other Liabilities
2005
$’000


2004
$’000
Current
Control and Working account balances                                                                                1 027                   1 058
Lease Incentive                                                                                                                       211                      323
Other                                                                                                                                            -                      198
Total Current Other Liabilities                                                                                               1 249                   1 605
Non-Current
Lease Incentive                                                                                                                       823                   1 124
Total Non-Current Other Liabilities                                                                                          823                   1 124
Government/Non Government Other Liabilities
Other Liabilities from SA Government entities
Lease Incentive                                                                                                                    1 034                   1 447
Other                                                                                                                                            -                      198
Total Other Liabilities from SA Government entities                                                              1 302                   1 976
Other Liabilities from Non SA Government entities
Control and Working account balances                                                                                   759                      727
Unearned Revenue                                                                                                                   11                        26
Total Other Liabilities from Non SA Government entities                                                          770                      753
Note 24 – Equity
Equity represents the residual interest in the Department’s net assets. The South Australian Government holds the equity interest in the Department on behalf of the community. Equity comprises:
	
	2005
$’000
	2004
$’000

	Accumulated Surplus
	
	

	Balance as at 1 July
	12 853
	11 139

	Restructure transfers
	(429)
	(227)

	Balance as at 30 June
	2 455
	12 853


Note 25 – Net Revenue/Expense Resulting from Correction of Errors
Net Expense Resulting from Correction of Errors
The financial statement for the Attorney-General’s Department for the year ended 30 June 2003 recognised payments to the Crown Solicitor’s Trust Account as expenses which should have been recognised as cash deposits. This error has the effect of overstating expenses and understating cash by $3.061 million in 2003.
2005
$’000

2004
$’000
(a) Fundamental  Error
Expenses                                                                                                                                     -              121 688
Revenue (including from SA Government)                                                                                   -              120 568
Net Cost of Services from Ordinary Activities                                                                              -                 (1 120)
Restatement of equity
Previously reported balance as at 1 July                                                                                      -                 11 139
Correction of fundamental error                                                                                                    -                   3 061
Restructure transfers                                                                                                                    -                    (227) Increase in net assets resulting from operations                                                                          -                 (1 120) Balance as at 30 June                                                                                                                  -                 12 853
Monies transferred to Crown Solicitors Trust Account
and recognised as expenses in AGD Operating Account                                                             -                 (3 061)
(b) Other Errors
Cash balance in AGD Operating Account overpaid by DTF                                                         -                      861
Non-Current Assets of less than $2 000 not written off according to accounting policies           -                      357
Long service leave on-costs over expensed in previous years                                                     -                    (922) Net Expense Resulting from Correction of Errors                                                                         -                 (2 785)
Net Revenue Resulting from Correction of Errors
(c) Other Errors
Cash at Bank balance of Administered Items in AGD Operating Account                                    -                      (13) Net Revenue Resulting from Correction of Errors                                                                         -                      (13)
Note 26 – Cash Flow Reconciliation
2005
$’000

2004
$’000
Reconciliation of Cash per Statement of Financial Position to Statement of Cash Flows
Cash at year end per Statement of Cash Flows                                                                 19 914                24 320
	Reconciliation of net result from ordinary activities to net cash from operating activities
	
	1 941

	Net (Deficit)/Surplus
	(9 969)
	

	Less items classified as Investing Activities:
	
	

	Loss on disposal
	77
	24

	Add non cash items:
	
	

	Depreciation and amortisation
	2 481
	2 921

	Allowance for doubtful debts
	140
	(116)


Change in assets and liabilities:
	Increase in employee benefits
	1 410
	1 343

	Increase in payables
	443
	1 206

	Increase in receivables
	(515)
	(1 086)

	Decrease/(Increase) in prepayments
	19
	(75)

	Decrease/(Increase) in other assets
	3 476
	(3 569)

	Net Cash (Outflows)/Inflows from operating activities
	(2 651)
	2 294

	Note 27 – Contingent Liabilities and Assets
	
	


The Attorney-General’s Department does not have any contingent assets or liabilities.
Note 28 – Commitments
Operating Leases
Commitments under non-cancellable operating leases at the reporting date are payable as follows:
2005
$’000

2004
$’000
Payable no later than one year                                                                                             7 811                   6 554
Payable later than five years                                                                                                 7 447                   1 536
Total Operating Leases                                                                                                       32 871                22 001
These operating lease commitments  are not recognised in the financial report as liabilities.
The accommodation and office equipment leases are non-cancellable leases with rental payable monthly in advance. Contingent rental provisions within the accommodation lease agreements provide for the minimum lease payments to be increased on specified rent review dates. Options exist to renew the accommodation leases at the end of the term of the lease.
Other Commitments
	
	2005
$’000
	2004
$’000

	Grants (3)
	
	57 405
	15 535

	Capital (2)
	
	1 047
	500

	Other (4)
	
	34
	514

	Total
	
	59 341
	17 661

	Payable no later than one year
	
	19 334
	16 663

	Payable later than one year and not later than five
	years
	40 007
	998

	Total Operating Leases
	
	59 341
	17 661


(1) Agreements  for the provision of motor vehicles to senior executive officers or sections (i.e. pool vehicles) with Fleet
SA, Department for Administrative and Information Services. There are no purchase options available to the Department. (2) Outstanding contractual payments for building works and maintenance under construction.
(3) Grant amounts payable under agreements in respect of which the grantee has yet to provide the services required under the agreement. The grants cover the period 2005 - 2009.
(4) Other commitments  relates to purchase orders placed for goods and services before 30 June 2005.
Note 29 – Financial Instruments
a. Terms, Conditions and Accounting Policies. Financial Assets
• Cash and Deposits are available at call and are recorded at cost.  Interest on cash at bank is calculated quarterly by the Department of Treasury and Finance.
• Receivables are raised for all goods and services provided for which payment has not been received. Receivables are reported at amounts due to the Department. Receivables are due within 30 days of an invoice being raised.
Financial Liabilities
• Payables and Accruals are raised for all amounts  billed but unpaid and are settled within the normal terms of payment of 30 days, unless otherwise agreed.
b. Interest Rate Risk
Floating
Interest Rate

Non-Interest
Bearing

Total Carrying Amount as per Statement of Financial Position

Weighted Average Effective Interest Rate Percent
c. Net Fair Values
All  financial instruments are valued at  the carrying amount as per the Statement of  Financial Position, which approximates net fair value. The carrying amount of Financial Assets approximates net fair value due to their short term maturity or being receivable on demand. The carrying amount of Financial Liabilities is considered to be a reasonable estimate of net fair value.
Note 30 – Employee Expenses - Administered Items
2005
$’000

2004
$’000
Salaries and Wages                                                                                                             5 281                   3 767
Board Fees                                                                                                                              580                      568
Long Service Leave                                                                                                                   76                        96
Annual Leave                                                                                                                           116                      197
Total Employee Expenses                                                                                                    6 857                   5 506
Note 31 – Emergency Services Levy Payments - Administered Items
2005
$’000

2004
$’000
Payments to Emergency Services (1)                                                                               161 227              157 770
Total Emergency Services Levy Payments                                                                       168 029              164 529
(1) Payments  totalling $165 936 (2004 - $162 845) were paid to SA Government entities
Note 32 – Depreciation - Administered Items
2005
$’000

2004
$’000
Leasehold Improvements                                                                                                        245                      221
Plant and Equipment                                                                                                                 62                        67
Total Depreciation                                                                                                                   384                      340
Note 33 – Other Expenses - Administered Items
2005
$’000

2004
$’000
Other expenses paid/payable to entities within the SA Government
Contribution Payments                                                                                                         4 173                           - Legal Fees                                                                                                                            1 017                   1 715
Victims of Crime Claims                                                                                                           808                      739
Accommodation                                                                                                                      686                      484
Project Costs                                                                                                                                -                        17
Other                                                                                                                                    2 263                      779
Total Other Expenses - SA Government entities                                                                   9 783                   3 953
Other expenses paid/payable to entities external to the SA Government
Agents Indemnity Fund Claims                                                                                             6 192                           - Legal Fees                                                                                                                            2 980                   1 723
Victims of Crime Claims                                                                                                     13 063                11 680
Betting Services                                                                                                                   1 532                   1 021
Project Costs                                                                                                                                -                   2 908
Other                                                                                                                                    4 572                   5 798
Total Other Expenses – Non SA Government entities                                                        28 618                23 271
No.                       2005
$’000

No.                       2004
$’000
The number and dollar amount of Consultancies paid/payable
(included in other expenses) that fell within the following bands:
Below $10 000                                                                    5                          9                          2                        16
Above $50 000                                                                   1                        83                           -                           - Total paid/payable  to the consultants engaged                   9                      177                          2                        16
	Note 34 – Other Revenues - Administered Items
	

	
	2005
$’000
	2004
$’000

	Other Revenues received/receivable from entities within the SA Government
	
	

	Sundry Recoveries
	1 427
	3 993

	Revaluation Increments
	-
	907

	Other
	300
	200

	Total Other Revenues - SA Government entities
	1 727
	5 867

	Other Revenues received/receivable from entities External to the SA Government
	
	

	Sundry Recoveries
	255
	229

	Other
	591
	1 678

	Total Other Revenues - Non SA Government entities
	846
	1 907


Note 35 – Cash - Administered Items
2005
$’000

2004
$’000
Special Deposit Account with Westpac Bank (1)                                                                93 628                68 277
Total Cash                                                                                                                          93 628                68 278
(1) Movement  in Trust Accounts
Crown Solicitor’s
Trust Account

Residential
Tenancies Fund

Retail Shop
Leases Fund
	
	2005
	2004
	2005
	2004
	2005
	2004

	Balance at 1 July
	10 308
	5 689
	2 920
	1 089
	484
	356

	Payments
	(41 338)
	(53 451)
	(38 662)
	(32 711)
	(899)
	(431)

	Balance at 30 June
	4 048
	10 308
	2 204
	2 920
	210
	484


Note 36 – Receivables - Administered Items
2005
$’000

2004
$’000
Receivables                                                                                                                       27 829                35 102
GST receivable                                                                                                                         32                          4
Total Receivables                                                                                                               28 530                35 707
Government/Non Government Receivables
Receivables from SA Government entities
Receivables                                                                                                                         1 047                   7 774
Accrued interest                                                                                                                      486                      439
Total Receivables from SA Government entities                                                                   1 533                   8 213
Receivables from Non SA Government entities
Accrued interest                                                                                                                      183                      162
GST receivable                                                                                                                         32                          4
Total Receivables from Non SA Government entities                                                         26 997                27 494

	Note 37 – Other Assets - Administered Items
	

	
	2005
$’000
	2004
$’000

	Current
	
	

	Prepayments
	1 281
	1 201

	Treasury Fund Balances
	7 525
	2 297

	Total Other Current Assets
	10 310
	5 220

	Non-Current
	
	

	Work in progress
	-
	330

	Total Other Non-Current Assets
	-
	330

	Government/Non Government Other Assets
Other Assets from SA Government entities
	
	

	Treasury Fund Balances
	7 525
	2 297

	Other
	520
	765

	Total Other Assets from SA Government entities
	8 045
	3 062

	Other Assets from Non SA Government entities
	
	

	Prepayments
	1 281
	1 201

	Work in progress
	-
	330

	Total Other Assets from Non SA Government entities
	2 265
	2 488


	Note 38 – Financial Assets - Administered Items
	

	
	2005
$’000
	2004
$’000

	Current
	
	

	Funds invested with the Public Trustee
	21 449
	15 916

	Total Current Financial Assets
	21 449
	15 916

	Non-Current
	
	

	Funds invested with the Public Trustee
	72 437
	67 155

	Total Non-Current Financial Assets
	72 437
	67 155

	Financial Assets represent funds invested with the Public Trustee as follows:
	
	

	Residential Tenancies Fund
	58 564
	51 253

	Agents Indemnity Fund
	30 871
	28 100

	Retail Shop Leases Fund
	2 384
	1 829

	Total Financial Assets
Note 39A – Property, Plant and Equipment - Administered Items
	93 886
	83 071

	Cost/ Valuation
2005
$’000
	Accumulated Depreciation/ Amortisation
2005
$’000
	Written
Down Value
2005
$’000

	Leasehold Improvements (1)                                                                    1 576
	1 251
	325

	Information Technology                                                                               344
	138
	206

	2 560
	1 941
	619

	Cost/ Valuation
2004
$’000
	Accumulated Depreciation/ Amortisation
2004
$’000
	Written
Down Value
2004
$’000

	Leasehold Improvements (1)                                                                    1 354
	1 006
	348

	Information Technology                                                                               378
	95
	283

	2 342
	1 588
	754


1) Valuations of leasehold improvements  plant and equipment were performed by Simon B O’Leary  AAPI, MSAA, Certified Practising Valuer – Plant and Machinery of the Australian Valuation Office as at 1 July 2002.
Note 39B – Administered
Property, Plant and Equipment - Movement Schedule
Note 40 – Payables - Administered Items


Asset Cost / Valuaton
2005
$’000

2004
$’000
Current
Creditors                                                                                                                              2 873                   2 105
Employee on-costs                                                                                                                    49                        32
Total Current Payables                                                                                                         2 964                   2 172
Non-Current
Employee on-costs                                                                                                                    35                        32
Total Non-Current  Payables                                                                                                       35                        32
Payables to SA Government entities
Creditors                                                                                                                              1 813                   1 535
Employee on-costs                                                                                                                    84                        64
Total Payables to SA Government entities                                                                            1 939                   1 634
Payables to Non SA Government entities
Creditors                                                                                                                              1 060                      570
Total Payables to Non SA Government entities                                                                    1 060                      570
Accumulated Depreciation                                                                     Net Book Value
	Opening
	Charge
	Disposals
	Reval's
	Other
	Closing
	2005
	2004

	Balance
	
	
	
	
	Balance
	
	

	$’000
	$’000
	$’000
	$’000
	$’000
	$’000
	$’000
	$’000

	1 006
	245
	-
	-
	-
	1 251
	325
	348

	1 006
	245
	-
	-
	-
	1 251
	325
	348


	487
	62
	-
	-                    3
	552
	88
	123

	95
	77
	34
	-                     -
	138
	206
	283

	582
	139
	34
	-                    3
	690
	294
	406


Note 41A – Employee Benefits - Administered Items
2005
$’000

2004
$’000
Current
Annual Leave                                                                                                                           167                      141
Long Service Leave                                                                                                                   16                           -
Total Current Employee Benefits                                                                                              282                      150
Non-Current
Long Service Leave                                                                                                                 249                      225
Total Non-Current Employee Benefits                                                                                      249                      225
Note 41B – Employee Benefits and Related On-costs - Administered Items
2005
$’000


2004
$’000
Accrued Salaries and Wages
On-costs included in payables – current (Note 40)                                                                    11                          2
Employee benefits – current (Note 41A)                                                                                    99                          9
110                        11
Annual Leave
On-costs included in payables – current (Note 40)                                                                    36                        30
Employee benefits – current (Note 41A)                                                                                  167                      141
203                      171
Long Service Leave
On-costs included in payables – current (Note 40)                                                                      2                           - Employee benefits – current (Note 41A)                                                                                    16                           -
18                           -
Long Service Leave
On-costs included in payables – non-current (Note 40)                                                             35                        32
Employee benefits – non-current (Note 41A)                                                                           249                      225
284                      257
Note 42 – Other Liabilities - Administered Items
2005
$’000


2004
$’000
Current
Gaming and Other Receipts Payable to Treasury and Finance                                          52 102                26 132
Security Bonds Lodged                                                                                                      28 324                25 828
Control and Working account balances                                                                                   599                      420
Lease Incentive                                                                                                                         49                        65
Unclaimed Monies                                                                                                                     22                        88
Total Current Other Liabilities                                                                                             85 144                62 841
Non-Current
Security Bonds Lodged                                                                                                      29 700                26 052
Lease Incentive                                                                                                                            -                        49
Total Non-Current Other Liabilities                                                                                     29 700                26 101
Government/Non Government Other Liabilities
Other Liabilities from SA Government entities
Gaming and Other Receipts Payable to Treasury and Finance                                          52 102                26 132
Lease Incentive                                                                                                                         49                      114
Total Other Liabilities from SA Government entities                                                            52 173                26 334
Other Liabilities from Non SA Government entities
Security Bonds Lodged                                                                                                      58 024                51 880
Crown Solicitor’s Trust Account                                                                                            4 048                10 308
Total Other Liabilities from Non SA Government entities                                                     62 671                62 608
Note 43 – Equity - Administered Items
Equity represents the residual interest in the Department’s net assets. The South Australian Government  holds the equity interest in the Department on behalf of the community. Equity comprises:
	
	2005
$’000
	2004
$’000

	Accumulated Surplus
	
	

	Balance as at 1 July
	98 894
	92 184

	Restructure transfers
	-
	227

	Balance as at 30 June
	103 373
	98 894

	Asset Revaluation Reserve
	
	

	Balance as at 1 July
	2 945
	1 164

	Revaluation Adjustments
	
	

	Investments
	2 281
	1 781

	Balance as at 30 June
	5 226
	2 945

	Balance as at 30 June comprises
	
	

	Investments
	4 859
	2 578

	Leasehold Improvements
	266
	266

	Balance as at 30 June
	5 226
	2 945


Note 44 – Net Revenue/Expense Resulting from Correction of Errors - Administered Items
In 2004 errors to previous financial reports were discovered. These errors have occurred as a result of mistakes in applying accounting policies and misinterpretation of facts or oversight. These errors have been corrected in the 2003-
2004 reporting period.
2005
$’000

2004
$’000
Net Expense Resulting from Correction of Errors
(a) Other  Errors
Depreciation of non-current assets under expensed in previous years                                        -                        17
Non-Current Assets of less than $2 000 not written off according to accounting policies           -                          3
Net Expense Resulting from Correction of Errors                                                                         -                          5
Net Revenue Resulting from Correction of Errors
(b) Other Errors
Receivables overstated in previous years                                                                                     -                 (6 087) Cash at Bank of Administered Items in AGD Operating Account                                                  -                        13
Net Revenue Resulting from Correction of Errors                                                                         -                 (6 074)
Note 45 – Cash Flow Reconciliation - Administered Items
2005
$’000

2004
$’000
Reconciliation of Cash per Statement of Financial Position to Statement of Cash Flows
Cash at year end per Statement of Cash Flows                                                                 93 628                68 278
Statement of Financial Position item comprising Cash                                                      93 628                68 278
Reconciliation of operating result to net cash from operating activities:
Net surplus                                                                                                                           4 479                   6 483
Less items classified as Investing Activities:
Loss on disposal                                                                                                                     1                           -
Add non cash items:
Depreciation and amortisation                                                                                            384                      340
Revaluation increment                                                                                                             -                    (907)
Change in assets and liabilities:
Increase/(Decrease) in employee benefits                                                                          176                      (37) Increase in payables                                                                                                           889                      355
Decrease/(Increase) in receivables                                                                                  7 177                 (7 352) Increase in prepayments                                                                                                    (80)                   (283) (Increase)/Decrease in other assets                                                                               (4 680)                50 032
Net Cash Inflows/(Outflows) from operating activities                                                         34 132             (202 795)
Note 46 – Contingent Liabilities and Assets - Administered Items
The Agents Indemnity Fund has an estimated contingent obligation to pay $11 million relating to current and expected claims against the Fund.  The Second Hand Vehicles Compensation  Fund has an estimated contingent obligation to pay $35 000 relating to current and expected claims against the Fund.
The Department is of the opinion that provisions are not required in respect of these matters, as it is not probable that a future sacrifice of economic benefits will be required or the amount is not capable of reliable measurement.
Note 47 – Financial Instruments - Administered Items
a. Terms, Conditions and Accounting Policies
Financial Assets
• Cash and Deposits are available at call and are recorded at cost. Interest on cash at bank is calculated quarterly by the Department of Treasury and Finance.
• Receivables are raised for all goods and services provided for which payment has not been received. Receivables are reported at amounts due to the Department. Receivables are due within 30 days of an invoice being raised.
• Investments are recorded at net fair value based upon valuation provided by the Public Trustee.
Financial Liabilities
• Payables and Accruals are raised for all amounts  billed but unpaid and are settled within the normal terms of payment of 30 days, unless otherwise agreed.
b. Interest Rate Risk
Floating
Interest Rate

Non-Interest
Bearing

Total Carrying Amount as per Statement of Financial Position

Weighted Average Effective Interest Rate Percent
2005

2004

2005

2004

2005

2004

2005

2004
	
	$’000
	$’000
	$’000
	$’000
	$’000
	$’000
	$’000
	$’000

	Financial Assets
	
	
	
	
	
	
	
	

	Cash at Bank
	93 628
	68 277
	-
	-
	93 628
	68 277
	5.35
	4.87

	Cash and Cheques in transit
	-
	-
	-
	1
	-
	1
	-
	-

	Receivables
	-
	-
	28 498
	35 703
	28 498
	35 703
	-
	-

	Total
	187 514
	151 348
	28 498
	35 704
	216 012
	187 052
	
	

	Financial Liabilities
	
	
	
	
	
	
	
	

	Payables
	-
	-
	2 873
	2 105
	2 873
	2 105
	-
	-

	Accruals
	-
	-
	42
	35
	42
	35
	-
	-

	Total
	-
	-
	2 915
	2 140
	2 915
	2 140
	
	


c. Net Fair Values
All  financial instruments are valued at  the carrying amount as per the Statement of  Financial Position, which approximates net fair value. The carrying amount of Financial Assets approximates net fair value due to their short term maturity or being receivable on demand. The carrying amount of Financial Liabilities is considered to be a reasonable estimate of net fair value.
Appendix C
Consultants
Consultancies Below $10 000
The Attorney-General’s Department authorised 22 consultancies below $10 000. The total value of the consultancies below $10 000 was $69 361.18.
Consultancies between $10 000 - $50 000
Consultant                                          Details of Consultancy                                                                          $’000
Jardine Lloyd Thompson Pty Ltd         Conduct an Internal Audit of the OHSW/Injury Management                     11
Systems as per WorkCover Performance Standards for Self-Insurers.
Catalyst Marketing &                           Development of a Draft Strategic Communications                                   10
Communications Pty Ltd                     Plan for Attorney-General's Department and Department of Justice. Experience Matters                             Conduct Records Management Self-Assessment Survey.                        36
Margaret Bonesmo                             Conduct the Criminal Law Consolidated Act                                              40
Metal Impairment Survey: Stages 1 & 2.
Videoconferencing system.
Dr Robert (Bob) Smith                         Independent Review into the Circumstances Surrounding the                   25
Eyre Peninsula Bushfires on 10-11 January 2005.
Consultancies above $50,000
C3Plus Pty Ltd                                    SACAD requirements definition. Review of TOC,                                       65
EOI & RFP document  review, GIS update.
CP Henshaw & Associates                 SACAD Project meetings,  EOI doc review, coordination of                        83
Pty Limited                                          SACAD team etc. SACAD project schedule, SACAD
requirements planning.
Appendix D
Criminal Injuries Compensation  Recoveries
	Month
	2002-03
	2003-04
	2004-05

	July
	$33 918.95
	$56 155.55
	$85 215.55

	September
	$46 391.58
	$102 239.95
	$101 696.88

	October
	$74 554.50
	$59 755.74
	$104 386.01

	November
	$52 912.55
	$140 344.85
	$63 179.45

	January
	$29 539.45
	$59 490.60
	$65 581.75

	February
	$43 862.24
	$53 928.91
	$53 073.20

	March
	$55 693.70
	$61 458.31
	$68 231.78

	May
	$49 261.75
	$60 559.59
	$70,398.95

	June
	$35 236.95
	$116 835.07
	$134 362.48

	Total
	$529 963.35
	$878 559.55
	$941 930.10


Appendix E
Freedom of Information
Pursuant to the provisions of Section 9 of the Freedom of Information Act 1991 (the Act), the following details are provided as part of the Information Statement of the Attorney-General's  Department that is  an agency as defined under section 4(1) of the Act.
The AGD comprises a number of divisions, the role and functions of which are set out in this annual report. The Department is a central agency with its main clients being other Departments and agencies. Accordingly, the AGD itself cannot alter the legal rights of the public, but policy decisions may lead to legal rights being altered by an administrative decision of  Cabinet, legislation or  by regulation made under an Act. In general terms therefore, the decision-making process of the Department does not impact directly on the broader community.
Public Participation In Agency Policy
There are no formal arrangements that make it possible for members of the public to participate in the formulation of the agency's policies and the exercises of the agency's functions. Public consultation is undertaken when a policy is being formulated when it is deemed appropriate.
Description of  the  kinds of  documents held by  the
Attorney-General's Department.
The statutory office holders listed below provide annual reports to the public free of charge, and other documents as described:
Director of Public Prosecutions
Telephone 8207 1529
Commissioner for Consumer Affairs
Telephone 8204 9588
The Office of Consumer and Business  Affairs produces various pamphlets and brochures, relating to consumer/trader issues, tenant and  landlord issues, buying of used vehicles and building of houses.  This educational  material is available free of charge.  Forms and  brochures can  also  be  downloaded from  the website: www.ocba.sa.gov.au.
Telephone FOI Officer: 8204 9853

Public Trustee
Telephone 8226 9200
The Public Trustee Office produces a range of brochures, information kits and manuals relating to  the services provided by the Office and its operations. Brochures are available free  of  charge while information kits  and manuals are available for purchase.  Information is also available on the website: www.publictrustee.sa.on.net.
Office of the Liquor & Gambling Commissioner
Telephone 8226 8410
The Office of  the Liquor &  Gambling Commissioner produces  information on  the  practice directions for lodging applications with the  licensing authority and reasons for the decisions made on applications. These documents may be inspected or photocopied for a fee.
Commissioner for Equal Opportunity
Telephone 8207 1977
The Equal Opportunity Commission produces various pamphlets and booklets outlining rights and responsibilities under the Equal Opportunity Act 1984.   Information is also available on the website: www.eoc.sa.gov.au.
Office of the Public Advocate
Telephone 8269 7575
The Office of the Public Advocate produces various fact sheets, information on aged care and an annual report which can be found on their website: www.opa.sa.gov.au.
Guardianship Board
Telephone 8368 5600
Ombudsman Office
Telephone 8226 8699
State Electoral Office
Telephone 8401 4300
Attorney-General's Department
Telephone 8207 1555
The Office of Crime Statistics and Research produces various research and  statistical reports relating to crime and criminal justice in  South Australia. These documents are available for  purchase. Reports and research articles can  also be  downloaded from the website: www.ocsar.sa.gov.au.
Telephone 8207 1731
The Crown Solicitor's Office provides information describing the legal services it offers. Details of its services can also be found at its website: www.cso.sa.gov.au.
Telephone 8207 1720
The Crime Prevention  Unit produces various booklets dealing with crime prevention programs, both State and national. These documents  are available free of charge.
Information can  also  be  found  on  the  website:
www.cpu.sa.gov.au. Telephone 8207 1659
Access to agency documents
Requests under the Freedom of Information Act 1991 for access to documents or amendment of records about personal affairs in  the  possession of  the  Attorney- General's Department should be directed in writing to:
Freedom of Information  (FOI) Officer
Attorney-General's Department
GPO Box 464
ADELAIDE  SA 5001
Telephone: 8207 1555

Appendix F
Executive Employment, Staff Employment and Other Human Resources Matters
Table 1
Employee numbers, gender and status
Persons:                                                            1369
FTEs:                                                              1180.7
Gender                   % Persons                     % FTEs
Male                                 41.6                           43.1
Number of persons separated from the               222
	Number of persons recruited to the
	211

	agency during the 2004-05 financial year
	

	Number of persons on leave without
	43


Table 2
Number of employees by salary bracket
Salary Bracket                  Male     Female         Total
Table 3
Status of employees in current position
	
	Ongoing
	Short-Term
Contract
	Long-Term
Contract
	Casual
	Total

	FTEs
	
	
	
	
	

	Male
	355.2
	74.5
	65.6
	13.8
	509.1

	Female
	452.1
	157.9
	38.6
	23.0
	671.5

	Total
	807.3
	232.3
	104.2
	36.8
	1 180.7

	Persons
	
	
	
	
	

	Male
	358
	75
	66
	71
	570

	Female
	495
	165
	40
	99
	799

	Total
	853
	240
	106
	170
	1 369


Table 4 – Executives
Number of executives by status in current position, gender and classification
Classification



Ongoing       Contract Tenured   Contract Untenured                       Total
Male      Female         Male      Female         Male      Female         Male      Female         Total
	EXEC0A                                   0             0             8             2             3             0           11             2           13

	EXEC0B                                   0             0             2             2             1             1             3             3             6

	EXEC0C                                   0             0             3             1             2             1             5             2             7

	EXEC0F                                   0             0             1             0             0             0             1             0             1

	MLS001                                    0             0           11           10             3             2           14           12           26

	MLS002                                    0             0             4             6             2             0             6             6           12

	MLS003                                    0             0             0             0             2             0             2             0             2

	MLS004                                    0             0             1             0             0             0             1             0             1

	MLS01P                                    0             0             1             0             0             0             1             0             1

	Director of Public Prosecutions   0             0             0             0             1             0             1             0             1

	Commissioner, Children            0             0             0             0             1             0             1             0             1 in State Care Inquiry

	Commissioner, Kapunda Road   0             0             0             0             1             0             1             0             1
Royal Commission

	Ombudsman                             1             0             0             0             0             0             1             0             1

	Police Complaints Authority      0             0             0             0             1             0             1             0             1

	President, Guardianship Board 0             0             0             0             1             0             1             0             1

	Presiding Member Residential   0             0             0             0             0             1             0             1             1
Tenancies Tribunal

	Solicitor-General                      1             0             0             0             0             0             1             0             1

	Total                                          2             0           31           21           18             5           51           26           77


Table 5 – Leave Management
Average days leave taken per full time equivalent employee
	Leave Type
	2004-05
	2003-04
	2002-03

	Sick Leave Taken (paid & unpaid)
	8.5
	8.0
	7.6

	Special Leave with Pay
	1.1
	0.7
	0.6*


* Does not include Public Trustee data
Table 6 – Workforce Diversity
Number of employees by age bracket by gender
	Age Bracket
	Male
	Female
	Total
	% of
Total
	SA Workforce
Benchmark

	15 - 19
	6
	7
	13
	1.0
	7.4

	25 - 29
	62
	128
	190
	13.9
	10.0

	30 - 34
	56
	107
	163
	11.9
	10.7

	35 - 39
	57
	94
	151
	11.0
	11.1

	45 - 49
	87
	112
	199
	14.5
	12.3

	50 - 54
	96
	102
	198
	14.5
	11.3

	55 - 59
	72
	61
	133
	9.7
	8.1

	65+
	18
	11
	29
	2.1
	1.6

	Total
	570
	799
	1369
	100.0
	100.0


* As at February 2005 from ABS Supertable LM8
Table 7
Number of Aboriginal and/or Torres Strait Islander employees
	
	Male
	Female
	Total
	% of
	Target*

	
	
	
	
	Agency
	

	Aboriginal/Torres Strait Islander
	6
	4
	10
	0.7
	2.0%


* Target from South Australia’s Strategic Plan
Table 8
Cultural and linguistic diversity
Male                   Female                       Total                       % of
Agency


SA Community*
Number of Employees born overseas           63                      90                    153                  11.2                20.3%
language(s) other than English at home
* ABS Publication Basic Community  Profile (SA) Cat No. 2001.0
Table 9
Number of employees with ongoing disabilities requiring workplace adaption
TOTAL
Table 10 – Voluntary flexible working arrangements
Number of employees using voluntary flexible working arrangements by gender
	
	Male
	Female
	Total

	Purchased Leave
	1
	10
	11

	Compressed Weeks
	0
	0
	0

	Part-time Job Share
	20
	153
	173

	Working from Home
	14
	12
	26


Table 11 – Training and Development
Documented individual performance development plan
Salary Bracket

% with a plan negotiated within the past 12 months

% with plan older than 12 months

% no plan
$0 - $38 5999                                                                                               33                        19                        48
$50 000 - $65 999                                                                                       48                        24                        27
$66 000 - $85 999                                                                                       50                        17                        33
$86 000+                                                                                                      26                        18                        56
Total                                                                                                              39                        21                        40
Table 12
Training expenditure as a percentage of total remuneration expenditure by salary bands:
	Salary Bracket
	Actual 2004-05

	$0 - $38 599
	0.04

	$50 000 - $65 999
	0.2

	$66 000 - $85 999
	0.1

	$86 000+
	0.1

	Total
	1.6


* Unable to be attributed to a salary band
Appendix G
Occupational Health, Safety & Injury Management
2004-05              2003-04              2002-03
	1 OHS&W Legislative Requirements
	

	Number of notifiable occurrences  pursuant
	0
	0
	0

	Number of notifiable injuries pursuant to OHS&W Regulation Division 6.6
	0
	0
	0

	Number of notices served pursuant to OHS&W Act s35, s39 and s40
	0
	0
	0

	2 Injury Management  Legislative Requirements
	
	
	

	Total number of employees who participated in the rehabilitation program
	12
	11
	12

	Total number of employees rehabilitated and reassigned to alternative duties 1                          2                          2

	3 Workcover Action Limits
	
	

	Number of open claims as at 30th June                                                       16
	14
	22

	Percentage of workers’ compensation expenditure                                   0.31 over gross annual remuneration
	0.26
	0.27

	4 Number of Injuries
	
	

	Number of new workers’ compensation claims in the financial year              20
	19
	18

	Number of fatalities                                                                                         0
	0
	0

	Number of medical treatment only                                                                 11
	12
	11

	Total number of whole working days lost                                                     453
	286
	172

	5 Cost of Workers Compensation
	
	

	Cost of new claims for financial year                                                    $29,081
	$22 053
	$44 122

	Cost of all claims excluding  lump sum payments                              $192,189
	$187 768
	$198 023

	Total amount recovered from external sources (s54)                                $0.00
	$0.00
	$0.00

	Budget allocation for workers’ compensation                                    $185,400
	$185 400
	$185 400

	6 Trends
	
	

	Injury frequency  rate for new lost-time injury/disease                                3.95
	3.53
	9.17

	Most frequent cause (mechanism) of injury                         Sprains and strains of joints and adjacent muscles
	Slips, Trips and Strains
	Office
Ergonomics

	Most expensive cause (mechanism) of injury                                          Stress
	Stress
	Stress


Note: Above table does not include figures from the Public Trustee.
That information can be found in the Public Trustee’s Annual Report for 2004-05.
Appendix H
Boards and Committees
(as at 4 August 2005)
Attorney-General
Classification of Theatrical Performance Board
Da Costa Samaritan Fund Trust
Environment, Resources and Development Court
Commissioners
Equal Opportunity Tribunal Guardianship Board Guardianship and Administration
Act 1993 Assessor Panels
Juvenile Justice Advisory Committee Legal Practitioners Conduct Board Legal Practitioners Disciplinary Tribunal Legal Services Commission
Police Disciplinary Tribunal
Public Trustee Audit Committee
Public Trustee Investment Advisory Board
(dissolved 24 February 2005)
Security and Investigation Agents
Act 1995 Assessor Panels
SA Classification Council
State Disaster Committee
(dissolved 25 November 2004) Training Centre Review Board
Aboriginal Justice Consultative Committee
Minister for Justice
Ministerial Advisory Committee on Victims of Crime
Minister for Multicultural Affairs
SA Multicultural and Ethnic Affairs Commission
SA Multicultural Affairs Commission  Advisory
Committees:
• Northern Regional Advisory Committee
• Riverland Regional Advisory Committee
• South East Regional Advisory Committe
• Women’s Advisory Committee

Appendix I
Legislation Administrated
Attorney General
Action for Breach of Promise of Marriage
(Abolition) Act 1971
Acts Interpretation Act 1915
Adelaide Children’s Hospital and Queen Victoria Hospital
(Testamentary Dispositions) Act 1990
Administration and Probate Act 1919
Administrative Arrangements Act 1994
Administrative Decisions (Effect of International
Instruments) Act 1995
Aged and Infirm Persons’ Property Act 1940
Age of Majority (Reduction) Act 1971
Aircraft Offences Act 1971
ANZ Executors & Trustee Company (South Australia) Limited (Transfer of Business) Act 1996
Associations Incorporation Act 1985
Australia Acts (Request) Act 1985
Australian Crime Commission  (South Australia) Act 2004
Bail Act 1985
Ballot Act 1862
Bills of Sale Act 1886
Births, Deaths and Marriages Registration Act 1996
Business Names Act 1996
Civil Liability Act 1936
Classification of Theatrical Performances Act 1978
Classification (Publications, Films and Computer
Games) Act 1995
Commercial Arbitration Act 1986
Commonwealth  Legislative Powers Act 1931 * Commonwealth Places (Administration of Laws) Act 1970
Commonwealth  Powers (Family Law) Act 1986
Community  Titles Act 1996
Companies (Administration) Act 1982
Constitution Act 1934
Constitutional Powers (Coastal Waters) Act 1979
Co-operatives Act 1997
Coroners Act 2003
Corporal Punishment Abolition Act 1971
Corporations (Administrative Actions) Act 2001
Corporations  (Ancillary Provisions) Act 2001
Corporations (Commonwealth Powers) Act 2001
Corporations  (South Australia) Act 1990
Courts Administration Act 1993
Cremation Act 2000
Criminal Assets Confiscation Act 1996
Criminal Investigation (Extraterritorial Offences) Act 1984
Criminal Law Consolidation Act 1935
Criminal Law (Forensic Procedures) Act 1998
Criminal Law (Legal Representation)  Act 2001
Criminal Law (Sentencing) Act 1988
Criminal Law (Undercover Operations) Act 1995
Crown Proceedings Act 1992
Da Costa Samaritan Fund
(Incorporation of Trustees) Act 1953
Death (Definition) Act 1983
Debtors Act 1936
De Facto Relationships Act 1996
Director of Public Prosecutions Act 1991
District Court Act 1991
Domestic Violence Act 1994
Domicile Act 1980
Election of Senators Act 1903
Electoral Act 1985
Electronic Transactions Act 2000
Encroachments Act 1944
Enforcement of Judgements Act 1991
Environment, Resources and Development Court Act 1993
Equal Opportunity Act 1984
Essential Services Act 1981
Estates  Tail Act 1881 (The) Evidence Act 1929
Evidence (Affidavits) Act 1928

Expiation of Offences Act 1996
Family Relationships Act 1975
Federal Courts (State Jurisdiction) Act 1999
Fences Act 1975
Financial Sector Reform (South Australia) Act 1999
Foreign Judgements Act 1971
Free Presbyterian Church (Vesting of Property) Act 2001
Frustrated Contracts Act 1988
Graffiti Control Act 2001
Guardianship and Administration Act 1993
Guardianship of Infants Act 1940
Inheritance  (Family Provision) Act 1972
James Brown Memorial Trust Incorporation Act 1990
Judicial Administration
(Auxiliary Appointments  and Powers) Act 1988
Juries Act 1927
Jurisdiction of Courts (Cross-vesting) Act 1987
Justices of the Peace Act 1991
Kidnapping Act 1960
Land Acquisition Act 1969
Landlord and Tenant Act 1936
Law of Property Act 1936
Law Reform (Contributory Negligence and
Apportionment of Liability) Act 2001
Legal Practitioners Act 1981
Legal Services Commission Act 1977
Legislation Revision and Publication Act 2002
Liens on Fruit Act 1923
Limitation of Actions Act 1936
Listening and Surveillance Devices Act 1972
Little Sisters of the Poor
(Testamentary Dispositions) Act 1986
Magistrates Act 1983
Magistrates Court Act 1991
Marketable Securities Act 1971
Members of Parliament (Register of Interests) Act 1983
Mercantile Law Act 1936
Minors Contracts (Miscellaneous Provisions) Act 1979
Misrepresentation Act 1972
National Crime Authority (State Provisions) Act 1984
Native Title (South Australia) Act 1994
Oaths Act 1936
Off-shore Waters (Application of Laws) Act 1976
Ombudsman Act 1972
Parliamentary Committees  Act 1991
Partnership Act 1891
Police (Complaints and Disciplinary Proceedings) Act 1985
Powers of Attorney and Agency Act 1984
Prohibited Areas (Application of State Laws) Act 1952
Public Trustee Act 1995
Racial Vilification Act 1996
Real Property Act 1886
Real Property (Commonwealth  Titles) Act 1924
Real Property (Foreign Governments) Act 1950
Real Property (Registration of Titles) Act 1945
Recreation Grounds (Regulations) Act 1931
Registration of Deeds Act 1935
Royal Commissions  Act 1917
Royal Style and Titles Act 1973
RSL Memorial Hall Trust Act 1997* Sale of Goods Act 1895
Sale of Goods (Vienna Convention) Act 1986
Sea-Carriage Documents Act 1998
Security and Investigation Agents Act 1995
Settled Estates Act 1880
Settled Estates Act Amendment Act 1889 (The) Sex Disqualification  (Removal) Act 1921
Sexual Reassignment Act 1988

Sheriff’s Act 1978
Shop Theft (Alternative Enforcement) Act 2000
Solicitor-General Act 1972
St John (Discharge of Trusts) Act 1997
Stock Mortgages and Wool Liens Act 1924
Strata Titles Act 1988
Subordinate Legislation Act 1978
Summary Offences Act 1953
Summary Procedure Act 1921
Supreme Court Act 1935
Survival of Causes of Action Act 1940
Telecommunications (Interception) Act 1988
Terrorism (Commonwealth  Powers) Act 2002
Thomas Hutchinson Trust and Related Trusts
(Winding Up) Act 1995
Trustee Act 1936
Trustee Companies Act 1988
Unclaimed Goods Act 1987
Victims of Crime Act 2001
Waite Trust (Miscellaneous  Variations) Act 1996* Warehouse Liens Act 1990
Whistleblowers Protection Act 1993
Wills Act 1936
Workers’ Liens Act 1893
Young Offenders Act 1993
Youth Court Act 1993
Minister for Multicultural Affairs
South Australia Multicultural and Ethnic Affairs
Commission Act 1980
* Denotes Act of limited application.
Acronyms
AFL             Australian Football League
AGD            Attorney-General’s Department
AJCC          Aboriginal Justice Consultative Committee
AJSCD        Aboriginal Justice, Strategy and
Community Development
ALRM          Aboriginal Legal Rights Movement
AMS            Audio Management System
ANCOR       Australian National Child Offender Register
ANZAC       Australia and New Zealand Army Corp
APU            Accredited Purchasing Unit APU APY             Anangu Pitjantjatjara
CARDS       Court assessment and referral drug scheme
CARS          National Comprehensive Auto-theft
Research System
CBJP           Cross Border Justice Project
CCTV          Closed Circuit Television
CFS             Country  Fire Service
CHRIS        Complete Human Resource
Information System
CIC              Criminal Injuries Compensation CISC           Children in State Care Inquiry COAG         Council of Australian Government CPRS          Crimtac Police Reference System CPTED       Crime Prevention through
Environmental Design
CPU            Crime Prevention Unit
CSO            Crown Solicitor’s Office
CST             Customer Service Technology
DASSA       Drug & Alcohol Service South Australia
DECS          Department for Education and
Children Services
DPC            Department for Premier and Cabinet DTF             Department of Treasury and Finance DUMA         Drug Use Monitoring in Australia
EM              Emergency Management
EOC            Equal Opportunity Commission EPA             Environment Protection Authority FOI              Freedom of Information
FTE             Full-time Employee
HR               Human Resources
ICT              Information Communication Technology
IJP               Integrated Justice Program
IKM             Information and Knowledge Management
ILUA            Indigenous Land Use Agreement
IRES           Indigenous Retention and
Employment Strategy
IS&T            Information Systems and Technology
ITC              Interpreting and Translating Centre

JIS               Justice Information System
JSU             Justice Strategy Unit
JTS             Justice Technology Service
KRRC         Kapunda Road Royal Commission LGA             Local Government Association MSA            Multicultural South Australia
NAFFS        National Aerial Fire Fighting Strategy
NAIDOC      National Aboriginal Islander Day
Observance Committee
NCHRC       National Criminal History and
Record Checking
NMVTRC    National Motor Vehicle Theft Reduction
Council Inc
OCBA          Office for Consumer and Business Affairs
OCPE          Office of the Commissioner for
Public Employment
OCSAR       Office of Crime Statistics and Research ODPP          Office for the Director of Public Prosecutions OHS&IM     Occupational Health And Safety and
Injury Management
OHS&W      Occupational Health, Safety and Welfare
OLF             Organisational Learning Framework
OLGC          Office of Liquor and Gambling Commission
P&L             Policy and Legislation
PDDI           Police Drug Diversion Initiative PMG            Prudential Management Group PPP             Public-Private Partnerships
PSM            Public Sector Management Act
RAAP          Road Accident and Awareness
Prevention Program
RCPP          Regional Crime Prevention Program
SA               South Australia
SAAS          SA Ambulance Service
SA-CAD      South Australian Computer Aided Despatch SACOME    SA Chamber of Mines and Energy SAFECOM  SA Fire & Emergency Services Commission SAFF           SA Farmers Federation
SAMFS       South Australian Metropolitan  Fire Service
SAMIS        Strategic Asset Management
Information System SAPOL        South Australian Police SB&CM       Strategic Business and
Contract Management
SD&CU       Strategic Development and
Communications Unit SEO            State Electoral Office TNA             Training Needs Analysis
TRA             Trades Recognition Australia USAR          Urban Search and Rescue XML            Extensible Mark-up Language
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Total expenses                                                                                   (138 403)            (139 497)            (121 917)





�








�








Net cash from/(used by) operating activities                                        (12 081)                (2 651)                  2 294





Net cash used by investing activities                                                     (1 782)                (1 755)                (1 142)





�








�








�








Expenses from ordinary activities                                                      (590 007)            (598 213)            (557 527)





�








Revenues from government as a source of funding                                   50%                     51%                     46%





Change in net assets                                                                           (10 398)                  1 714               (10 793)





Paid within 30 days or less of the due date                    729                       3%                14 941                       5%





Department for Correctional Services          - 7.6     77 095     15 136     71 250     12 020     65 531     12 866





�








�








�








�








Grants and Subsidies                                                                                      9                10 740                   9 034





Other                                                                                                             10                   1 143                      590





Interest Revenue                                                                                                                  1 020                      886





Net Cost of Services from Ordinary Activities                                                                  (60 980)              (59 622)





Total Changes in Equity other than those Resulting from                                                  (10 398)                  1 714





Other                                                                                                             18                      653                      563





Total Assets                                                                                                                        34 742                43 052





Provisions                                                                                                     22                      296                      248





Provisions                                                                                                     22                   1 512                   1 174





Total Liabilities                                                                                                                   30 677                28 589





Contingent Liabilities and Assets                                                                   27





Grants and Subsidies                                                                                                       (10 740)                (8 959)





GST receipts on revenue                                                                                                     3 703                   3 525





Other                                                                                                                                    7 927                   3 764





Net Cash (Outflows)/Inflows from Operating Activities                                  26                 (2 651)                  2 294





Net Cash Outflows from Investing Activities                                                                       (1 755)                (1 142)





Agents Indemnity Fund Revenue                                                                                         5 634                   6 253





Revenues from SA Government                                                                                        53 754                44 288





(14)                 (62)                   (7)                 (17)               (309)                      0                     0            (1 868)





194                 696                    87                  150              1 535                      0                 235            14 463





0                     0                    90                      0              2 837                      0                     0              3 013





0                     0                      0                      0                     0                      0                     0                     0





25                   39                    58                    42                 725                      0                     0              2 785





(167)               (251)                 (67)               (280)           (2 178)                (392)                     0          (14 198)





0                     0                      0                      0                     0                      0                     0                     0





(339)               (352)                 197                    78            (6 386)                (619)                     0            (9 969)





Payment to SA Government                     (6 154)             (2 642)             (1 032)                (749)                (286)





Net Revenue Resulting from                               0                      0                      0                      0                      0





Increase/(decrease) in net assets             (4 631)               3 830                 (477)             (1 223)                  (47)





449                   55                  (28)                 519            (1 909)                      0                     0              1 941





Commonwealth revenue                                    6                      3                      1                      6                    70





Correction of Errors





Payment to SA Government                              0                      0                      0                      0                      0





Net Expense Resulting from                       1 029                  514                  166                  130                    57





Increase/(decrease) in net assets             (1 222)               4 303                    82                 (662)                  354





Grants                                                                                                                                31 981                31 591





Net Expense Resulting from Correction of Errors                                          44                           -                          5





Operating Surplus                                                                                                                4 479                   6 483





Transactions with State Government as Owners





Financial Assets                                                                                            38                21 449                15 916





Other                                                                                                             37                           -                      330





Total Assets                                                                                                                      226 973              193 360





Other                                                                                                             42                85 144                62 841





Other                                                                                                             42                29 700                26 101





Total Liabilities                                                                                                                 118 374                91 521





Net Cash Inflows/(Outflows) from Operating Activities                                  45                34 132             (202 795)





Other                                                                                                                                  (2 722)                (3 198)





Grants                                                                                                                              (31 981)              (31 591)





Other                                                                                                                                    8 495                43 625





Receipts from SA Government                                                                                          53 754                44 288





Net Cash Outflows from Investing Activities                                                                       (8 782)                (5 216)





$250 001 - $260 000                                                                                                                  2                          1





$200 001 - $210 000                                                                                                                  2                         5*





$160 001 - $170 000                                                                                                                  2                          5





0                          0                          0                          0               (23 534)                    (250)            (31 981)





0                          0                          0                          0                          0                          0                        0





3 980                        54                    (594)                     550                          0                 (2 053)                4 479





Net Assets                                                                                             27 675                40 190                20 186





Revenues from SA Government                                                            10 011                      392                   6 200





Agents Indemnity Fund Revenue                                                                    0                   5 634                          0





Grants                                                                                                    (6 996)                          0                 (1 201)





Net Expense Resulting from Correction of Errors                                            0                          0                          0





Net Increase / (Decrease) in Admin. Net Assets                                      1 978                   1 584                 (1 020)





$120 001 - $130 000                                                                                                                  8                          3





Annual and Long Service Leave accrued over the period of                                                         -                      286





Board Fees                                                                                                                           1 034                      734





Employee on-costs                                                                                                             11 350                10 659





Leasehold Improvements                                                                     Straight line               Remaining  life of lease





0                          0                          0                          0                          0                 (1 139)              (1 139)





384                        95                    (949)                (5 262)                          0                      678                6 483





Net Expense Resulting from Correction of Errors                                            0                          0                          0





Net Increase / (Decrease) in Admin. Net Assets                                      3 589                   6 678                   1 270





$290 001 - $300 000                                                                                                                   -                          1





Above $50 000                                                                                     -                     -                    1                  53





Motor Vehicle Expenses                                                                                                          977                   1 002





Promotion and Publications                                                                                                      72                        47





Other                                                                                                                                    1 445                   2 347





Motor Vehicle Expenses                                                                                                            70                        76





Legal Fees                                                                                                                            1 613                      635





Consultancies                                                                                                                         200                      290





Total Supplies and Services                                                                                               34 360                38 441





Leasehold Improvements                                                                                                        807                      915





Other                                                                                                                                       933                      424





Crime Prevention Unit                                                                                                              805                      700





Total Grants and Subsidies                                                                                                10 740                   9 034





Total Other Expenses                                                                                                           1 143                      590





Recovery of Administration Expenditure                                                                               5 357                   6 318





Legal Services                                                                                                                           79                        55





Total Fees and Charges                                                                                                     51 936                50 536





Total Other Revenues                                                                                                           7 931                   7 873





Cash and cheques in transit                                                                                                   135                      107





Less provision for doubtful debts                                                                                           (530)                   (390)





Accrued interest                                                                                                                        32                        41





Total Receivables                                                                                                                 6 063                   9 307





Work in progress                                                                                                                     273                      164





Total Other Assets                                                                                                                   653                      563





Plant and Equipment (2)                                                                           8 078                   5 741                   2 337





Buildings and Other Structures (1)                                                           1 215                      885                      330





Plant and Equipment (2)                                                                           8 324                   6 144                   2 180





Buildings and Other Structures (1)                                                           1 215                      907                      308





Leasehold Improvements                    9 514            294            117                -                -                -        9 691





Total Property                                    11 144            294            117                -                -                -      11 321





Library Collections                                  407                -                -                -                0                -            407





Total Property, Plant and Equipment  26 900        1 755            486                -                0              51      28 220





6 556                807                  45                     -                (12)            7 306                        2 385             2 958





7 441                829                  45                     -                (12)            8 213                        3 108             3 703





-                     -                     -                     -                     -                     -                            407                407





18 038             2 481                409                     -                  (2)          20 108                        8 112             8 862





Opening�
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2005�
2004�
�
Balance�
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�
$’000�
$’000�
$’000�
$’000�
$’000�
$’000�
$’000�
$’000�
�
-�
-�
-�
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-�
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415�
415�
�
-�
-�
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415�
415�
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885�
22�
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907�
308�
330�
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GST payable                                                                                                                           537                      791





Total Payables                                                                                                                      6 868                   6 121





Accruals                                                                                                                                  198                      194





Accruals                                                                                                                                  340                      310





Total Payables                                                                                                                      6 868                   6 121





Aggregate Employee Benefits and Related On-Costs                                                        23 092                21 234





Accrued Salaries and Wages                                                                                               1 051                      770





Total Provisions                                                                                                                    1 808                   1 422





Unearned Revenue                                                                                                                   11                        26





Total Other Liabilities                                                                                                            2 072                   2 729





Control and Working account balances                                                                                   268                      331





Total Other Liabilities                                                                                                            2 072                   2 729





(Decrease)/Increase in net assets resulting from operations                                              (9 969)                  1 941





Restated accumulated surplus                                                                                                     -                 14 200





Depreciation of non-current assets over expensed in previous years                                           -                      (20)





Statement of Financial Position item comprising Cash                                                        19 914                24 320





Correction of errors                                                                                                                  -                    (514)





(Decrease)/Increase in other liabilities                                                                               (213)                     219





Payable later than one year and not later than five years                                                   17 613                13 911





Motor Vehicles (1)                                                                                                                    855                   1 112





Cash and Cheques                   -                -            135            107            135            107                -                -





�
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$’000�
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$’000�
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$’000�
2005


$’000�
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2005


$’000�
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�
�
�
�
�
�
�
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�
Cash on Hand�
-�
-�
41�
41�
41�
41�
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19 738�
24 172�
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19 738�
24 172�
5.35�
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�
�
�
�
�
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�
Receivables�
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4 709�
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4 709�
4 364�
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4 885�
4 512�
24 623�
28 684�
�
�
�



Financial Liabilities�
�
�
�
�
�
�
�
�
�
Payables�
-�
-�
2 631�
1 909�
2 631�
1 909�
-�
-�
�
Accruals�
-�
-�
538�
504�
538�
504�
-�
-�
�
Total�
-�
-�
3 169�
2 413�
3 169�
2 413�
�
�
�






Employee on-costs                                                                                                                  804                      878





Emergency Services Levy Collection Fees                                                                           6 802                   6 759





Information Technology                                                                                                              77                        52





Computing and Communication                                                                                             816                      219





Consultancies                                                                                                                           20                           -





Computing and Communication                                                                                             122                      125





Consultancies                                                                                                                         157                        16





Total Other Expenses                                                                                                         38 401                27 224





Between $10 000 and $50 000                                          3                        85                           -                           -





Project Revenue                                                                                                                           -                      767





Total Other Revenues                                                                                                           2 573                   7 774





Cash and cheques in transit                                                                                                        -                          1





Receipts                                                              35 078      58 070      37 946      34 542            625            559





Accrued interest                                                                                                                      669                      601





Other                                                                                                                                  26 782                27 328





Total Receivables                                                                                                               28 530                35 707





Total Other Assets                                                                                                              10 310                   5 550





Other                                                                                                                                       984                      957





Total Other Assets                                                                                                              10 310                   5 550





Other                                                                                                                                    1 504                   1 722





Plant and Equipment (1)                                                                             610                      487                      123





Plant and Equipment (1)                                                                              640                      552                        88





Total Financial Assets                                                                                                         93 886                83 071





Second Hand Vehicles Compensation Fund                                                                        2 067                   1 889





Total Property, Plant and Equipment     2 342               249                 36                    -                   5            2 560





Account Description�
Opening


Balance


$’000�
Additions





$’000�
Disposals





$’000�
Reval's





$’000�
Other





$’000�
Closing


Balance


$’000�
�
Leasehold Improvements�
1 354�
222�
-�
-�
-�
1 576�
�
Total Buildings�
1 354�
222�
-�
-�
-�
1 576�
�



Plant and Equipment





Plant and Equipment�






610�






27�






-�






-�






3�






640�
�
Information Technology�
378�
-�
36�
-�
2�
344�
�
Total Plant and Equipment�
988�
27�
36�
-�
5�
984�
�






Accruals                                                                                                                                    42                        35





Total Payables                                                                                                                      2 999                   2 204





Accruals                                                                                                                                    42                        35





Total Payables                                                                                                                      2 999                   2 204





1 588                384                  34                     -                    3             1 941                           619                754





Accrued Salaries and Wages                                                                                                     99                          9





Total Employee Benefits                                                                                                          531                      375





Aggregate Employee Benefits and Related On-costs                                                              615                      439





Crown Solicitor’s Trust Account                                                                                            4 048                10 308





Total Other Liabilities                                                                                                        114 844                88 942





Unclaimed Monies                                                                                                                     22                        88





Control and Working account balances                                                                                   599                      420





Total Other Liabilities                                                                                                        114 844                88 942





Increase in net assets resulting from operations                                                                  4 479                   6 483





Furniture                                                                                                                                  101                      101





Long service leave on-costs over expensed in previous years                                                     -                      (15)





Increase/(Decrease) in other liabilities                                                                           25 786             (251 426)





Investments                    93 886      83 071                -                -      93 886      83 071          8.35          7.94





Purchasing Index Pty Ltd                     Benchmarking analysis of Justice Portfolio expenditure on stationery.      19





Sinclair Knight Merz                            Ad-hoc technical assistance for Vulnerable Witness Remote                    18





project outcomes, project meetings, visits to agencies,





August                                                                     $50 264.00                     $62 740.20                     $70 298.80





December                                                                $24 459.50                     $38 272.30                     $57 130.45





April                                                                         $33 868.18                     $66 778.48                     $68,374.80





Female                             58.4                           56.9





agency during the 2004-05 financial year





pay at 30 June 2005





$38 600 - $49 999            184          258           442





$0 - $38 5999�
106�
273�
379�
�






$50 000 - $65 999�






114�






131�






245�
�
$66 000 - $85 999�
97�
66�
163�
�
$86 000+�
69�
71�
140�
�
Total�
570�
799�
1369�
�






Family Carer’s Leave Taken                                                                          0.4                       0.5                       0.4





20 - 24                                                 20                        50                        70                       5.1                     11.3





40 - 44                                                 63                        99                      162                     11.8                     12.2





60 - 64                                                 33                        28                        61                       4.5                       4.0





Number of Employees who speak                   4                        2                        6                     0.4                15.5%





Male�
Female�
Total�
% of�
�
�
�
�
Agency�
�



12�



10�



22�



1.6�
�






Flexitime                                                                                                     318                      460                      778





$38 600 - $49 999                                                                                       41                        23                        37





$38 600 - $49 999                                               0.2





Unspecified*                                                        1.1





Amount paid for lump sum payments (s42, s43, s44)                             $0.00                $8 280              $40 434





to OHS&W Regulations Division 6.6





Total number of employees rehabilitated back to their original work                6                          4                        12





for each million hours worked





Number of lost time injuries                                                                            9                          7                        19





�











