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Dear Ministers

I am pleased to submit the Attorney‐General’s Department 2010‐11 Annual Report (incorporating an overview of the Department of Justice), for the year ended 30 June 2011. This report has been prepared in accordance with the Public Sector Act 2009.

Yours sincerely
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Chief Executive

Attorney‐General’s Department and the Department of Justice

30 September 2011
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CHIEF EXECUTIVE’S FOREWORD
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In 2010‐11, the Attorney‐General’s Department (AGD) and the Department of Justice continued to have a strong focus on ensuring that South Australia is a safe, fair and just place to live, work, visit and do business.

We undertook this work in three key areas: by contributing to the safety and wellbeing of the community; by ensuring that the public has access to just and fair services; and by constantly working to become and remain an organisation whose capability and use of resources are up to the task.

I am pleased that in 2010‐11 we achieved significant outcomes for the community through a range of services, programs, and reforms. The breadth of these is at first surprising. AGD has responsibility for 12 portfolio areas, serving six South Australian Government Ministers, and spanning activities as various as recreation and sport, forensic science, legal advice to government, emergency management, the prosecution of cases within the court system, volunteers, and consumer protection.

As a Chief Executive it is often difficult to single out particular achievements in the context of the vital daily contributions of all staff. Nevertheless, I wish to highlight some major accomplishments from the year.

The year saw the fulfilment of an important restructure of the Department which I launched in late 2010, the Make a Difference change program. The Department was restructured into three divisions, providing focus to the diverse nature of our work ‐ Consumer and Business Services, Building Communities, and Organisational Performance ‐ and a Legal Services cluster.

A key plank in the change has been to entrench a culture that is community‐facing, that solves people’s problems, that is innovative, and that provides a rewarding place to work. To make this cultural change a reality we have launched a range of leadership and performance development programs. We have also commenced a re‐engineering of our business processes. We will continue these long‐term reforms in 2011‐12 and beyond.

As part of Make a Difference we have also embarked on a new governance model for the Department. An AGD Executive Board, comprising myself as Chair and the new Deputy Chief Executives and Executive Director, Legal and Legislative Services, met for the first time in February. It has overall stewardship for the Department, its people, its resources and the delivery of the Government’s priorities in all our portfolio areas. In 2011‐12, I will oversee further internal governance reform which will devolve decision‐making and broaden the leadership skills of our current executives and our emerging leaders.

Make a Difference is not an end in itself. While it has already delivered improvements in organisational capability, its ultimate aim is to make AGD even better equipped to make a real difference for South Australians. This outward focus is evident in our many achievements throughout the year.

In 2010‐11 the Department led or contributed to one of its long‐standing goals – to improve the criminal justice system so that there is better access to justice for all, so that the system is efficient, fair, emphasises prevention and is responsive to community standards, and so that people and their rights are properly protected.

In December 2010, the Attorney‐General announced that South Australia would establish a Law Reform Institute that will modernise, simplify and consolidate laws and the administration of justice within the State. The Department worked with the Law Society and Adelaide University to progress this important initiative. Progress was also made on introducing a public integrity institution in South Australia. Public consultation on an integrated model that will

ensure the highest standards of integrity by public officials was undertaken and the Government is now considering

recommendations on the establishment of such a body.

Court delays will be reduced through reforms to sentencing outlined within the Attorney‐General’s Criminal Law (Sentencing) (Sentencing Considerations) Bill, introduced to Parliament in March 2011, and through further development of the Justice Video Conferencing project, which allows remote experts and witnesses to use video conferencing to testify in trials. The extension of case conferencing to the Holden Hill Magistrates Court in 2010‐11 will also reduce court delays by reaching early settlement of matters through a round table process prior to committal.

The Community Court Project in Adelaide’s south will see a new approach to lower‐level criminal matters through stronger case management and actively involving the community in crime‐reduction initiatives. The Bail Improvement Project has improved the information available to bail authorities and reduced conflicting bail conditions and wrongful arrest or release due to inconsistent bail information.

Tightening legislation and reforming systems to reduce violent crime was a prime activity. An important new initiative was the joint work of the Office for Women and the Coroner’s Office to examine domestic violence‐ related deaths and recommend systemic changes to reduce new incidents of domestic violence in regions across the State. This adds to the already considerable work the Department is undertaking within the Family Safety Framework, the Women’s Safety Strategy, the forthcoming introduction of domestic violence intervention orders, and  child protection.

In order to reduce alcohol‐fuelled violence and anti‐social behaviour, public consultation was undertaken on proposed amendments to the Liquor Licensing Act. The Summary Offences (Weapons) Amendment Bill 2010 was introduced to reduce knife‐related crimes through of range of measures in relation to sales and knife detection.

Dealing in illicit and controlled drugs was made harder through new legislation to make it an offence to traffic controlled drugs in or around licensed premises or entertainment venues and to sell or supply a document containing instructions on how to make illicit drugs.

Consumer protection was an ongoing priority. On 1 January 2011 the new national Australian Consumer Law came into effect, supported by the South Australian Government. Rights for consumers purchasing second‐ hand vehicles were strengthened through new state legislation brought in in November 2010, while proposed legislation to protect strata and community title owners was released for public consultation during the year. Tougher laws on tattooing, aimed at protecting minors, were introduced into Parliament in April 2011.

The Department and the statutory authorities that sit within the portfolio continued to ensure access to rights and the protection of the most vulnerable. The Guardianship Board reduced delays in hearings schedules and continued its hearings in the Anangu Pitjantjatjara Lands following its first off‐site hearing in the region in

2009‐10. The Office of the Public Advocate worked with key stakeholders to identify ways to prevent the abuse of vulnerable adults over 65 years. The Commissioner for Victims’ Rights worked with the Courts

Administration Authority to ensure that victims and witnesses have safe areas, away from alleged perpetrators, in which to wait during trials and talk with witness assistance officers and other victim support staff. The Office of Recreation and Sport continued to advocate child‐safe procedures and practices within sporting clubs. The Equal Opportunity Commissioner continued developing and implementing innovative online and schools programs to deliver public education on equal opportunity to prevent discriminatory practices before they happen.

During the year we welcomed new agencies into the Department: the Industrial Relations Court and Commission, the Workers’ Compensation Tribunal, the WorkCover Ombudsman, Medical Panels, and the Employee Ombudsman. These are critical components in a fair and transparent industrial relations system. Their addition has given the Department a broader remit in protecting the rights of both employees and employers.

In line with the Department’s agenda on community wellbeing, we actively pursued programs to ensure the full participation of all South Australians in the State’s economy and society. In November 2010, the Minister for Youth launched youthconnect, South Australia’s Youth Strategy, a whole‐of‐government approach for those aged between 12 and 25 years. From providing young offenders from the Port August Prison with the opportunity to undertake the Duke of Edinburgh program to working intensively with young people about body image, the wellbeing of South Australia’s youth continued to be an important objective.

8
Two projects under the Women at Work initiative saw increasing opportunities for women in non‐traditional training and jobs. A record‐breaking number of participants attended the 2010 State Volunteer Congress to learn how social media could be utilised to attract volunteers, including a new generation of volunteers, and to support the work of non‐government organisations. A taskforce on religious diversity was established by the Minister for Multicultural Affairs to make recommendations on religious understanding and tolerance. And, importantly, a register of Aboriginal veterans was established during the year to rectify, at long last, our failure to properly recognise the service of Indigenous Australians in the armed forces.

For all South Australians, an important achievement to which the Department contributed was the opening of the South Australian Aquatic and Leisure Centre in April 2011. This is a major development for the State, with the ability to attract national aquatic events – as well as provide South Australian families and athletes with world‐class facilities.

And last, but in my mind certainly not the least, the Department was again a leader in staging the Aboriginal Power Cup. This year 287 Aboriginal high school students from across the State participated in the program, attending a statewide football carnival culminating in a grand final at AAMI Stadium and working towards their South Australian Certificate of Education. A large part of the focus is on planning for a positive future, using sport as the medium to education and career planning.

For me, the Power Cup exemplifies what we in AGD want to achieve and how we want to achieve it. This means innovative ideas that maximise outcomes for the community, working with partners inside and outside of government, having a broad focus on justice, and most importantly, valuing all South Australians equally.

A safe, just and fair South Australia can be created and enhanced in many ways, as this annual report demonstrates. But the most important ingredient within AGD is the professionalism and commitment of its staff – particularly in times of budget constraints and internal change. I wish to sincerely thank all staff, within the many and varied areas that make up the Department, for making a real difference in the lives of South Australians.

Jerome Maguire

Chief Executive

Attorney‐General’s Department and

Department of Justice
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CHAPTER 1: DEPARTMENT OF JUSTICE
ORGANISATIONAL OVERVIEW
ROLE
The Department of Justice is an administrative unit established under the Public Sector Act 2009 to coordinate strategic activities of the multiple agencies that make up the Justice portfolio, as well as provide services to the Minister for Justice. The Department has one employee – the Chief Executive of the Attorney‐General’s Department (AGD) and Department of Justice – to execute this coordination function. There is no separate administered budget for the Department of Justice.

The Justice portfolio agencies include the:

         Attorney‐General’s Department

         Courts Administration Authority
         Department of Correctional Services

         Department of Justice

         Electoral Commission of South Australia

         Legal Services Commission

         South Australia Police

         South Australian Country Fire Service

         South Australian Fire and Emergency Services Commission

         South Australian Metropolitan Fire Service

         South Australian State Emergency Service.

This annual report is relevant to the Department of Justice and AGD.  The other Justice portfolio agencies table separate annual reports.
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STRATEGIC FRAMEWORK
The Justice Department’s strategic framework includes:

         South Australia’s Strategic Plan

         Justice Portfolio Strategic Directions 2008‐14
         Justice Portfolio Leadership Council.

SOUTH AUSTRALIA’S STRATEGIC PLAN
South Australia’s Strategic Plan (SASP) was launched by the South Australian Government in March 2004. The plan outlined a medium to long‐term strategic course for the whole of South Australia. In early 2007, following community consultation, the Government released a second edition of the plan. This version and its targets remain in place. The Justice portfolio was given lead responsibility for achieving eight of the 98 SASP targets.

Justice agency implementation plans for all SASP targets have been developed through AGD. More details on the targets are provided in the Attorney‐General’s Department section of this annual report.

JUSTICE PORTFOLIO STRATEGIC DIRECTIONS
The Justice Portfolio Strategic Directions 2008–14 was developed in collaboration with Justice agencies. This strategic planning document establishes future directions and priority areas for the Justice portfolio and is aligned with South Australia’s Strategic Plan. It establishes clear directions for portfolio activity: a cohesive society, a safe and reassured community, a prepared and protected public, a resilient community, and a dynamic, responsive and collaborative Justice portfolio.

The Justice portfolio has identified five key goals on which to focus its strategic direction. These goals encompass the broad business areas in the portfolio. Agencies contribute variously to these goals, creating a multi‐layered, collaborative approach to providing justice and emergency services across the State.

JUSTICE PORTFOLIO STRATEGIC SUMMARY
The Justice portfolio contributes to government‐wide targets in a number of areas:

	
	Direction
	Outcome
	Priority Areas
	SASP Targets

	1.
	To ensure all
South Australians have access to democratic, fair and just services
	A cohesive society
	
Improve legislation, systems and

procedures.


Use new technologies to enhance the justice system.


Improve access to advice, information and support services.


Educate the public on justice issues and

promote responsible practices in the community.


Promote active citizenship.
	T5.4 Enrolment to vote
T5.8 Multiculturalism

	2.
	To reduce crime
and ensure that crime is dealt with effectively
	A safe and reassured
community
	
Reduce crime through early intervention and

prevention.


Respond to emerging trends in crime and use

technologies to fight crime.
	T2.8 Statewide crime
rates


	
	Direction
	Outcome
	Priority Areas
	SASP Targets

	
	
	
	
Continue to provide effective law

enforcement.


Supervise prisoners and offenders effectively, safely and in accordance with the orders of the court and Parole Board.


Provide opportunities for the development, rehabilitation and re‐integration of offenders.
	

	3.
	To improve public
safety through education, prevention and management
	A prepared and
protected public
	
Increase focus on prevention and

education programs to enhance community awareness of hazards, risks, actions and responsibilities.


Improve the community's ability to

prepare and respond to emergencies through proactive planning, collaboration and legislative reform.


Maintain an appropriate and timely response to

emergencies and assist communities to recover after emergency events.


Improve road safety through greater

collaboration, and further implement road safety strategies and programs.
	T2.9 Road safety –
fatalities

T2.10 Road safety –

serious injuries

	4.
	To contribute
towards building sustainable communities
	A resilient community
	
Improve interactions with the justice system

for Aboriginal people.


Improve interactions with the justice system for socially disadvantaged people.


Further develop a culturally appropriate

and responsive justice system.


Provide opportunity for community participation in justice services.
	T2.3 Recreation and sport
T3.15 Aboriginal lands ‐ access and management T5.1 Boards and committees

T5.2 Chairs of boards and committees

T5.6 Volunteering

T5.8 Multiculturalism T1.24 Overseas migration T6.1 Aboriginal wellbeing T2.12 Work‐life balance

	5.
	To excel in service
delivery, innovation and
	A dynamic, responsive
and collaborative

Justice portfolio
	
Continue to build a valued, skilled, diverse

and safe workforce.
	T1.7 Performance in the
public sector – customer and client satisfaction


	
	Direction
	Outcome
	Priority Areas
	SASP Targets

	
	government
efficiency
	
	
Implement appropriate public policy, legislation

and planning processes to achieve desired justice outcomes.


Create systems to support sound and efficient decision‐making, good governance and accountability.


Reduce red tape in business transactions.


Improve infrastructure, information technology and customer services.
	with government services

T1.8 Performance in the public sector – government decision‐making

T1.9 Performance in the
public sector –

administrative efficiency T2.11 Greater safety at work

T2.12 Work‐life balance
T3.13 Energy efficiency –

government buildings T6.22 People with disabilities

T6.23 Women executives
T6.24 Aboriginal employees


JUSTICE PORTFOLIO LEADERSHIP COUNCIL
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The Justice Portfolio Leadership Council oversees the implementation of cross‐agency projects and criminal justice and emergency service programs. The council also coordinates portfolio contributions to whole‐of‐ government initiatives. In 2010‐11, the governing council focused action to increase both real and perceived community safety. It recognised that community safety and perceptions of safety are a common thread, requiring all portfolio agencies to collaborate with each other and other state, non‐government and Australian government agencies.

Members of the Justice Portfolio Leadership Council (left to right)

David Place, Chief Executive, South Australia Fire and Emergency Services Commission

Mal Hyde, Commissioner of Police, South Australia Police

Jerome Maguire, Chief Executive, Attorney‐General’s Department and Department of Justice (Chair) Peter Severin, Chief Executive, Department for Correctional Services

Gary Thompson, State Courts Administrator, Courts Administration Authority
(Absent) Hamish Gilmore, Director, Legal Services Commission
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CHAPTER 2: ATTORNEY‐GENERAL’S DEPARTMENT
ORGANISATIONAL OVERVIEW
ROLE
The South Australian Attorney‐General’s Department (AGD) provides high‐level legal services and advice to Ministers and agencies across the whole of government, specialist policy advice, regulation and compliance, and direct service delivery to the public.
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Our Vision is for South Australia to be a safe, fair and just place to live, work, visit and do business.
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Our Mission is to make South Australia a State in which all communities and individuals are treated fairly. We are continuing to improve public access to justice services by ensuring that our laws are inclusive and support and protect all citizens. We will continue to build the resilience of our communities, recognising and celebrating the diversity that exists within them, and support the participation of its members. As an organisation, we will be progressive in meeting future challenges in a changing environment.

AGD provides a legal infrastructure for South Australia that is just, equitable, and robust, with a focus on prevention. It promotes fair, timely and economical access to justice through the provision of legal, civil, prosecutorial and legislative services. The Department fosters community safety and wellbeing by advocating for and protecting the rights of individuals, in particular, the most vulnerable in the community, and promoting cultural diversity and equality.

By working with businesses to achieve better compliance, the Department promotes a fair, secure and balanced marketplace, where consumers are protected and know their rights. Through a range of programs and facilities in the areas of volunteers, veterans, women, youth, multicultural communities, and sport and recreation, the Department strengthens community participation and social cohesion.

The Department supports six Ministers across twelve portfolios: Attorney‐General, Justice, Status of Women, Consumer Affairs, Gambling, Workers Rehabilitation, Multicultural Affairs, Youth, Volunteers, Veterans’ Affairs, Industrial Relations, and Recreation, Sport, and Racing.

As at 30 June 2011, the Department employed 1567.9 full‐time equivalent staff and had a total operating budget in the order of $260 million.

STRATEGIC FRAMEWORK
The Attorney‐General’s Department Strategic Plan 2008–10 outlines the vision, mission, goals and priorities of AGD. It identifies priority areas to ensure programs and services are aligned and able to deliver the best possible outcomes for the South Australian community. The strategic plan is supported by three primary goals and 10 priority areas related to South Australia’s Strategic Plan targets.

GOAL ONE: COMMUNITY WELLBEING
The Department has a strong focus on public safety and wellbeing. It promotes cultural diversity and equality, and includes protection and support of vulnerable people, victims and witnesses. Our priorities are:

         ensuring public safety

         promoting diversity and social inclusion

         enabling the public to make informed decisions

         protecting and supporting vulnerable people, including victims and witnesses.

GOAL TWO: ACCESS TO JUSTICE AND TO SERVICES
The Department aims to improve public access to services that are just and fair. It addresses quality customer services and improving public confidence in civil and criminal justice systems. Our priorities are:

         providing fair and equitable customer service

         eliminating avoidable delays

         making effective civil and criminal laws.

GOAL THREE: ORGANISATIONAL CAPABILITY
This goal addresses staff development so they can provide timely and productive responses to community and meet business and government needs. It also aims to improve the business processes and systems that underpin the services we provide. Our priorities are:

         investing in our people

         supporting the improvement of business processes and systems

         reducing red tape.

SOUTH AUSTRALIA’S STRATEGIC PLAN
AGD leads eight targets in South Australia’s Strategic Plan and contributes to a raft of others. It also

coordinates the Justice portfolio response to the plan. The Department has lead responsibility for eight of these targets (in bold in the following table).
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The following table indicates the Department’s strategic goals and how they align to relevant targets in South
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Australia’s Strategic Plan.

	Attorney‐General’s                                             Priorities                                                               SASP Target
Department Goal

	Goal 1:
Community wellbeing
	      Ensuring public safety

      Promoting diversity and social inclusion


Enabling the public to make informed decisions


Protecting and supporting vulnerable people, including victims and witnesses
	Recreation and Sport (T2.3)
Statewide crime rates (T2.8)
Multiculturalism (T5.8)
Women in leadership (T5.1 & T5.2) Volunteering (T5.6)
Enrolment to vote (T5.4)
Aboriginal leadership (T5.7)

	Goal 2:
Access to Justice and to
services
	
Providing fair and equitable customer service

      Eliminating avoidable delays

      Making effective civil and criminal law
	Customer and client satisfaction
(T1.7)

Statewide crime rates (T2.8) Aboriginal lands – access and management (T3.15)

	Goal 3:
Organisational

capability
	      Investing in our people


Supporting the improvement of business processes and systems

      Reducing red tape
	Performance in the public sector
(T1.8 & T1.9)

Aboriginal unemployment (T1.26) Greater safety at work (T2.11) Work‐life balance (T2.12)

People with disabilities (T6.22)

Women executives (T6.23) Aboriginal employees (T6.24)


ORGANISATIONAL CHANGE PROGRAM
The Department is undergoing an internal change program, known as Make a Difference, with the vision to be a community‐facing, innovative, problem‐solving, and employee‐engaging organisation.

The future organisational design for the Department was presented by the Chief Executive to staff in November

2010. The new design and business model provides a blueprint for AGD leaders and staff to think and act more
strategically. Three new divisions and a legal cluster have been created to bring together like functions, maximise collaboration and achieve efficiencies: Consumer and Business Services; Building Communities; Organisational Performance; and Legal Services. Each division is led by newly established deputy chief executive roles.

A key milestone was reached with the appointment of the Deputy Chief Executive, Consumer and Business

Services in December 2010, followed by that of the Deputy Chief Executive, Building Communities in February

2011. A Deputy Chief Executive Organisational Performance role has also been created. In May 2011 the
Executive Director of Legal and Legislative Services was appointed.

The newly established departmental Executive Board met for the first time in February 2011. It comprises the Chief Executive, the three Deputy Chief Executives, and the Executive Director, Legal and Legislative Services. The Board is the Department’s principal governance body, and has been established to drive the strategic intent of the Department, direct the Make a Difference program, and provide overall stewardship for AGD. It is accountable for delivery of government priorities across all of the Department’s portfolio responsibilities.

In 2010–11 the Board took steps to reinforce an organisational culture of high‐performance. Based on the principles of the South Australian Public Sector Code of Ethics, leaders from across the Department defined the desired culture as one underpinned by the CARE behaviours of:


collaboration, where results are achieved through working with people both inside and outside of the Department

         accountability, where staff deliver on commitments and own the outcomes of their work


responsibility, where staff prioritise resources to achieve valued outcomes and take initiative and get the job done


engagement, where staff connect their work to the AGD vision and listen and respond to the community.

Work has commenced on embedding these behaviours in the Department’s culture through a series of staff workshops and by building them into performance management, recruitment, staff development and business‐ planning processes.

ORGANISATIONAL STRUCTURE
Established under the Public Sector Act 2009, the Department has three divisions and one legal cluster: Consumer and Business Services Division, Building Communities Division, Organisational Performance Division, and the Legal Services cluster.

The Department manages or supports 18 independent statutory officers or authorities. Thirteen were also the

Department’s responsibility in 2009‐10:
         Director of Public Prosecutions

         Commissioner for Victims’ Rights

         Solicitor‐General

         Public Advocate

         Guardianship Board

         Ombudsman SA
         Equal Opportunity Commissioner

         South Australian Multicultural and Ethnic Affairs Commission

         Police Complaints Authority

         Commissioner for Consumer Affairs

         Liquor and Gambling Commissioner

         Public Trustee

         Crown Solicitor.

In addition to these, in 2010‐11 machinery‐of‐government changes expanded the Department’s charter to include the following five statutory bodies:

         Employee Ombudsman

         Industrial Relations Court and Commission

         Workers Compensation Tribunal

         WorkCover Ombudsman SA
         Medical Panels SA.


DIVISIONS AND OFFICES
Office of the Chief Executive provides executive and administrative support, advice and assurance to the Chief

Executive, Attorney‐General’s Department and Department of Justice.

BUILDING COMMUNITIES DIVISION
The Building Communities Division builds the capacity of communities by: working across government, engaging the community and stakeholders, strengthening community participation and social inclusion, designing and delivering programs for targeted populations and individuals at risk, protecting the rights of the vulnerable, and helping to resolve disputes and complaints. The division brings together the areas within AGD that have a significant community impact. The Building Communities Division encompasses the following units.

The Office for Racing provides policy advice to the Government through the Minister for Recreation, Sport and

Racing on matters relating to, and affecting, the South Australian racing industry. The office builds alliances

with individuals and organisations involved in the South Australian and national racing and wagering industries.

The Office for Recreation and Sport (ORS) is the lead agency for the Government’s policy on sport and active recreation. ORS supports sport and recreation organisations through the development of policy, programs and resources, the provision of funding, recreation and sport planning, infrastructure development, elite sport pathways and the promotion of physical activity.

RIGHTS PROTECTION
The Employee Ombudsman provides South Australians with advice and support on workplace issues. The Employee Ombudsman continues to advance fair and equitable workplace relations through community liaison, research and the promotion of appropriate dispute resolution practices.

Guardianship Board provides justice for South Australians with a decision‐making disability, primarily by appointing alternate decision‐makers under the Guardianship and Administration Act 1993. The Board has responsibility under the Mental Health Act 2009 for consenting to involuntary treatment for people with mental illnesses, making detention orders for up to 12 months and hearing appeals against detention orders.

The Industrial Relations Commission of SA is established by the Fair Work Act 1994 and deals with industrial disputes, awards, enterprise agreements, unfair dismissal claims and other grievance matters under the Fair Work Act 1994, Occupational Health, Safety and Welfare Act 1986, Public Sector Act 2009 and the Training and Skills Development Act 2008. Three commission members are appointed to Fair Work Australia and deal with federal industrial matters.

The Industrial Relations Court of SA is established by the Fair Work Act 1994; it is a participating court under the Courts Administration Act 1993 and has jurisdiction for employment and workplace matters, industrial offences and determination of questions of law referred to it. Jurisdiction is conferred by the Workers Rehabilitation and Compensation Act 1986, the Occupational Health, Safety and Welfare Act 1986 and the Long Service Leave Act 1987. The civil jurisdiction over monetary claims is conferred by s14 of the state Fair Work Act
1994 and s539 of the federal Fair Work Act 2009. The criminal jurisdiction is industrial offences under the

Summary Procedure Act 1921 and the Summary Procedure (Industrial Offences) Regulations 1992. Judges hear cases under the Dust Diseases Act 2005 sitting as Judges of the District Court. Two judges are judges of the Licensing Court and hear cases under the Liquor Licensing Act 1997.

Medical Panels SA provides administrative and ancillary support necessary for the proper functioning of expert Medical Panels.  Pursuant to Part 6C of the Workers Rehabilitation and Compensation Act 1986, expert Medical Panels provide independent opinions in response to statutory medical questions arising in relation to work injuries.

The Office of the Commissioner for Equal Opportunity aims to eliminate unlawful discrimination, by conciliating complaints of discrimination and informing the community about their rights and responsibilities under equal opportunity laws.

The Office of the Commissioner for Victims’ Rights supports the Commissioner for Victims’ Rights, who advises the Government, advances victims’ rights, and assists victims in their interactions with government agencies and others, including inquiring into victims’ grievances. The commissioner can also represent victims’ interests in certain criminal proceedings.

The Office of the Ombudsman investigates complaints against state and local government agencies, and reviews their decisions about release of information under the Freedom of Information Act 1991. The Ombudsman may also undertake investigations referred by Parliament, and can conduct administrative audits and investigations on his or her own initiative.

The Office of the Public Advocate promotes and protects the rights of people with mental incapacity in South Australia and their carers. Services include investigation, advocacy, guardianship and education, with the aim of enhancing the quality of life while safeguarding the wellbeing of this vulnerable client group.

The Office of the Public Trustee provides trustee services for the public of South Australia including will preparation, estate administration and investment services. It acts as executor and trustee of deceased estates, manager of protected estates, attorney and, where necessary, litigation guardian. It also provides taxation and public education services.

The Office of the WorkCover Ombudsman investigates and seeks to resolve complaints about the way services are delivered in the South Australian workers rehabilitation and compensation scheme and makes recommendations for improvement. The office joined the Department on 1 July 2010.

The Police Complaints Authority (PCA) is independent of the South Australia Police (SAPOL) and accepts complaints against police officers and other employees of SAPOL. The PCA has independent oversight of investigations into such complaints. The PCA works towards instilling greater public confidence in SAPOL and its members.

The South Australian Health Practitioners Tribunal is established by the Health Practitioner Regulation National Law (South Australia) Act 2010 as an independent tribunal within the national health practitioner regulation scheme. The tribunal hears and determines complaints from national boards (supported by the Australian Health Practitioners Regulation Authority) and applications by health practitioners for review of decisions made by national boards that affect them.
The Workers Compensation Tribunal of SA is established by the Workers Rehabilitation and Compensation Act 1986 and deals with disputes about claims for workers compensation under that Act. The focus is on early intervention in disputes and structured conciliation. Cases not resolved by agreement are heard and determined by judicial officers.

COMMUNITY WELLBEING
Multicultural SA (MSA) advises the Government on all matters relating to multicultural and ethnic affairs in South Australia. MSA supports the South Australian Multicultural and Ethnic Affairs Commission (SAMEAC), which comprises up to 15 members nominated by the Minister for Multicultural Affairs. The roles and functions of the office are in keeping with those outlined in the South Australian Multicultural and Ethnic Affairs Commission Act 1980.
The Office for Volunteers works with the community through the Advancing the Community Together partnership to build stronger communities and increase community participation and volunteering.  It provides the government with innovative policy and strategic advice and maintains programs that support and promote a sustainable future for volunteerism in accordance with South Australia’s Strategic Plan.

The Office for Women leads positive change for women by initiating innovative policy directions and pursuing the full and equal participation of women in South Australia, both socially and economically. The office works with government agencies and the wider community, and through the Women’s Information Service provides information, referral and support to women.

The Office for Youth supports the Minister for Youth, delivering a range of policies, programs and projects that aim to increase young people's health and wellbeing, their engagement in education, employment and skill development, and their active participation in their local community.

Veterans SA provides the South Australian veteran community with a central contact point for information and support. It advises the Government about veterans’ issues and coordinates medical, transport, disability and mental health services for veterans. The unit also liaises with the Commonwealth Department of Veterans’ Affairs to ensure maximum support for veterans in the State.

CONSUMER AND BUSINESS SERVICES DIVISION
The Consumer and Business Services Division provides a secure and competitive business environment while ensuring consumer protection and maintaining complete and accurate registers of prescribed life events occurring in South Australia. Consumer and Business Services is the amalgamation of the Office of the Liquor and Gambling Commissioner and the Office of Consumer and Business Affairs. Consumer and Business Services encompasses the following units.

The Office for Consumer and Business Affairs regulates consumer markets to ensure quality of products and services and to maintain fair competition and also has responsibility for business and occupational licensing.

The Office of the Liquor and Gambling Commissioner regulates liquor, gambling, trade promotion and fundraiser lotteries and charity industries to ensure that activities, products and services are provided by those industries in a fair and responsible manner, minimising harm and reflecting community values and expectations.

The Residential Tenancies Tribunal has jurisdiction to hear disputes that arise under the provisions of the Residential Tenancies Act 1995, the Retirement Villages Act 1987 and the Residential Parks Act 2007. Applications to the Residential Tenancies Tribunal are made by landlords, tenants, interested parties, rooming house proprietors or residents, administering authorities or retirement village residents, and by park owners and residents of residential parks.

ORGANISATIONAL PERFORMANCE DIVISION
The Organisational Performance Division has responsibility for the corporate and strategic policy and planning functions of the Department. Its work encompasses the IT, financial, human resources, audit, project management, and other key corporate areas ‐ both as support units and as leaders for significant programs. The division leads the development of corporate policies, standards and frameworks that improve the

Department’s capability and effectiveness and assists in transforming AGD into a high‐performing organisation.
Organisational Performance encompasses the following units.

Business and Financial Services provides advisory and support services in financial and budget management, accounting management and reporting to assist departmental and Justice portfolio agencies in meeting their objectives and responsibilities. The section also provides administrative, Justice of the Peace, freedom of information, library services and records management advice for the Department.

Business Operations provides strategic procurement and contract management, strategic asset management, accommodation and security services for the Justice portfolio.

Business Solutions provides the support and services necessary to deliver effective, value‐for‐money outcomes from major change initiatives or projects for Justice portfolio agencies.

Customer Service Technology supplies information technology (IT) infrastructure support, web management, IT security management, contract management, whole‐of‐government transition projects and database administration for the Department.

Justice Technology Services provides planning and application services, applications architecture, technology planning, infrastructure services and IT security and audit services for agencies across the Justice portfolio.

Policy, Internal Audit and Risk Services is an independent assurance and consulting audit and risk function that provides objective and systematic analysis, advice and recommendations on the effectiveness of risk management, control and governance processes.

The Policy and Research Unit undertakes research, develops policy and provides advice in priority areas identified by the Attorney‐General and the Chief Executive, including Aboriginal justice and crime prevention. The branch monitors national and international criminal justice initiatives and issues in priority areas. It also administers the Crime Prevention and Community Safety Grants program and the Community Legal Services program.

Program and Planning delivers business and executive services that establish a planned, consistent and cohesive approach to the way the division conducts its business, manages its resources and reports on performance. It also manages discrete projects in relation to business planning and improvement for client agencies.

Public Safety Communications delivers projects to meet the core information and communications systems and services needs of police, ambulance and emergency services.

The Strategic Communications Group provides strategic communications advice and expertise, including corporate communications, marketing and business development, media and public relations, community engagement, and interactive and visual communications.

Strategic Human Resources provides a human resource consultancy service to business units within the Department. This includes policy development, recruitment and selection, training and development, occupational health, safety and welfare, rehabilitation of injured workers, employee relations, workforce planning and reporting, equal opportunity initiatives and conditions of employment. It also provides strategic assistance across the Justice portfolio to meet corporate targets and reform objectives.

The Strategic Planning and Crime Statistics Branch comprises the Strategic Planning and Reporting Unit and the Office of Crime Statistics and Research. The Strategic Planning and Reporting Unit develops and monitors strategic plans for the Justice portfolio and AGD, including reporting on the Justice portfolio’s contributions to South Australia’s Strategic Plan. The Office of Crime Statistics and Research undertakes monitoring, research and evaluation into crime and the criminal justice system, provides an evidence base for criminal justice policy development and improved public understanding of crime and justice issues.

LEGAL SERVICES GROUP
The Legal Services group accommodates AGD legal entities to provide legal administrative, civil, prosecutorial and legislative services. The Legal Services group encompasses the following units.

The Crown Solicitor’s Office, through the Attorney‐General, provides legal services to government Ministers, agencies and departments, including legal advice, representation before courts and tribunals, negotiating of commercial contracts, drafting and production of legal documents, counsel for the conduct of summary prosecutions and Magistrate’s appeals, native title claims management, land conveyancing, and investigation services.

Forensic Science SA (FSSA) provides independent and timely scientific and pathological services to the justice system for the benefit of the South Australian community.

Legislation and Legal Policy Section provides specialist legal policy advice and develops and reviews proposals affecting legislation for which the Attorney‐General is responsible. The section also supports the Attorney‐ General's participation in ministerial councils and representation on intra‐departmental, inter‐departmental and intergovernmental committees.

The Native Title Claim Resolution Unit resolves native title claims by agreement with native title claim groups and other interested parties – if possible without going to trial. The Native Title Section, Crown Solicitor’s Office provides legal advice to government agencies about native title and other Aboriginal matters.

The Office of the Director of Public Prosecutions prosecutes serious indictable crime on behalf of the people of

South Australia. It also restrains and confiscates assets used in or derived from criminal activity.

Office of Parliamentary Counsel provides a specialist legislative drafting, information and publication service for the Government and Parliament.

The Solicitor‐General is a statutory officer appointed by the Governor and is the State’s second legal officer after the Attorney‐General. The Solicitor‐General represents the Crown in civil proceedings and provides independent, high‐level advice to the Attorney‐General. Departmental staff support the Solicitor‐General in this work.

MINISTERIAL RESPONSIBILITIES
The ministerial responsibilities summary table provides a comprehensive list of the agencies and programs which fall under the responsibility of each Minister for AGD and the Department for Justice.

	Minister
	Agency
	Programs
	
	Sub‐Programs

	The Hon. J Rau
	Attorney‐General’s
	1.  Legal Services
	1.1
	Crown Solicitor

	Attorney‐General
	Department
	
	1.2
	Public Prosecutions

	Minister for Justice
	
	
	1.3
	Parliamentary Counsel

	
	
	
	1.4
	Solicitor‐General


2.     Forensic Science                                 Nil

3.     Policy, Planning and Legislation      Nil

4.     Police Complaints Authority            Nil

5.     Ombudsman Services                        Nil

6.     Registration Services                         Nil

7.     Justice Portfolio Services                  Nil

Courts Administration Authority

8.     Building Communities — Equal

Opportunity
9.     Building Communities — Justice

Youth Reform
10.  Building Communities — Advocacy and Guardianship Services

11.  Court and Tribunal Case

Resolution Services
12.  Alternative Dispute Resolution

Services


Nil Nil Nil

11.1 Criminal Jurisdiction

11.2 Specialist Courts

11.3 Civil Jurisdiction

11.4 Coroner

Nil

The Hon. GE Gago
Minister for the Status of

Women

Minister for Consumer

Affairs

Minister for Gambling




Electoral Commission of South Australia
Attorney‐General’s
Department

13.  Penalty Management Services        13.1 Criminal Jurisdiction

13.2 Civil Jurisdiction

14.  Electoral Services                               14.1 Parliamentary Electoral Services

14.2 Non‐parliamentary Electoral Services

15. Consumer and Business Affairs         15.1 Residential Tenancies
15.2 Occupational Licensing Services

15.3 Compliance and Enforcement

15.4 Consumer Affairs

15.5 Communication, Policy and

                                                                   Research 


	
	16. Building Communities

‐ Status of Women
	Nil

	
	17. Liquor Regulatory Services
	Nil

	
	18. Gambling Regulatory Services
	Nil

	The Hon. KO Foley
	South Australian
	19. Country Fire Service
	19.1 Leadership

	
	Country Fire
	
	

	Minister for Emergency
Services
	Service
	
	19.2 Prevention and Community
Preparedness

	Minister for Police
	
	
	

	
	
	
	19.3 Operational Preparedness

	
	
	
	19.4 Response

	
	
	
	19.5 Recovery

	
	
	
	19.6 Business Excellence

	
	South Australian
	20. South Australian Metropolitan
	20.1 Leadership

	
	Metropolitan Fire
	Fire Service
	

	
	Service
	
	20.2 Prevention and Community

	
	
	
	Preparedness

	
	
	
	20.3 Operational Preparedness

	
	
	
	20.4 Response

	
	
	
	20.5 Recovery

	
	
	
	20.6 Business Excellence

	
	South Australian
	21. Fire and Emergency Services
	21.1 Leadership

	
	Fire and Emergency
	Strategic Services and Business
	

	
	Services
	Support
	21.2 Prevention and Community

	
	Commission
	
	Preparedness

	
	
	
	21.3 Operational Preparedness

	
	
	
	21.4 Response

	
	
	
	21.5 Recovery

	
	
	
	21.6 Business Excellence

	
	South Australian
	22. State Emergency Service
	22.1 Leadership

	
	State Emergency
	
	

	
	Service
	
	22.2 Prevention and Community

	
	
	
	Preparedness

	
	
	
	22.3 Operational Preparedness

	
	
	
	22.4 Response

	
	
	
	22.5 Recovery

	
	
	
	22.6 Business Excellence

	
	South Australia
	23. Public Safety
	23.1 Response

	
	Police
	
	

	
	
	
	23.2 Event Management

	
	
	
	23.3 Emergency Response, Management

	
	
	
	and Coordination


South Australia
Police

24. Crime Prevention and Criminal

Justice Services

24.1 Personal Crime

24.2 Property Crime

24.3 Illegal Drugs

24.4 Community Crime Prevention

24.5 Criminal Justice Services

24.6 Custodial Services

The Hon. T Koutsantonis
Minister for Correctional

Services


Department for Correctional Services

25. Rehabilitation and Reparation          25.1 Custodial Services
25.2 Community‐based Services

The Hon. J Snelling
Minister for Workers

Rehabilitation


Attorney‐General’s
Department

26. Workers Rehabilitation                       26.1 WorkCover Ombudsman Services

26.2 Medical Panels SA

26.3 Workers Compensation Tribunal

The Hon. G Portolesi
Minister   for   Multicultural

Affairs

Minister for Youth


Attorney‐General’s
Department

27. Building Communities

‐ Multicultural, Youth and

Volunteers Services

27.1 Multicultural Services

27.2 Youth Services

27.3 Volunteers Services

Minister for Volunteers

The Hon. TR Kenyon


Attorney‐General’s


28. Recreation, Sport and Racing            Nil

Minister
for     Recreation, Sport

and Racing

Minister
for       Veterans’ Affairs


Department                   29. Building Communities

‐ Veterans’ Affairs


Nil

The Hon. R Wortley
Minister for Industrial

Relations


Attorney‐General’s
Department

30. Industrial Relations                              30.1 Industrial Relations Services

30.2 Employee Ombudsman Services

In 2010‐11, the Attorney‐General’s Department (AGD) directly contributed to a raft of South Australia’s Strategic Plan (SASP) targets and was the lead agency for eight. This reflects the diversity of the agencies that make up the Department.

The AGD Strategic Plan 2008‐10 was utilised to align the Department’s work with SASP and the priorities of government. The goals of the AGD Strategic Plan goals are:

         Community Wellbeing

         Access to Justice and to Services

         Organisational Capability.

These goals provide the framework for presenting the 2010‐11 highlighted achievements for the Department following in this report. Many of the Department’s most far‐reaching initiatives deliver outcomes in more than one goal or priority area.

Due to the size and complexity of AGD’s work, it is impossible to reflect the entire contribution that the

Department made to South Australia.

Special note should be given to the Department’s corporate services and functions. Without their tireless support, the Department’s program areas would not have been able to deliver such positive outcomes for the South Australian community.

The Attorney‐General’s Department (AGD) is committed to improving the safety and wellbeing of all South Australians. It promotes cultural diversity and equality. It encourages all citizens to make informed choices. It raises public awareness of issues affecting the community to ensure the protection of the most vulnerable in our society.

The definition of community wellbeing is by nature all‐encompassing. For AGD a number of themes are recurrent: personal and communal safety, crime prevention and early intervention, social inclusion, equity, and access, and participation and community capacity. Fair and accessible justice outcomes are also significant contributors to community wellbeing. These are addressed in Goal 2: Access to Justice and Services.

All agencies and business units within AGD contributed to the goal of community wellbeing. In 2010‐11, the

Department contributed to community wellbeing in four priority areas:

         ensuring public safety

         promoting diversity and social inclusion

         enabling the public to make informed decisions

         protecting and supporting vulnerable people, including victims and witnesses.

ENSURING PUBLIC SAFETY
Public safety is central to all AGD services and activities. Public safety was addressed in business units across the Department through both prevention and response approaches in areas such as family safety, crime prevention and early intervention, emergency management, occupational health, safety and welfare, and consumer protection.

A component of the South Australian Government’s 2010 Safer Streets ‐ Community Safety election policy was to establish the State’s first community court. AGD commenced the Community Court Project within the City of Onkaparinga Council area in Adelaide’s southern suburbs. The court will innovatively handle lower‐level
criminal matters through strong case management, a focus on finding both appropriate punishments and
interventions for offenders, while actively engaging the community in crime reduction initiatives.

The $13 million community court model will be developed through an assessment of community needs and the mechanisms available to enable the justice system to work with the community to solve local problems. In keeping with the ethos of the project, extensive community consultation has taken place: with around
530 people involved in direct meetings, a community survey completed by more than 350 local people, and a
community forum held in June 2011. It is expected, in line with community expectations, that the court will focus on anti‐social behaviour, such as property damage (including graffiti and vandalism), driving offences, drug offences, trespass, and disorderly behaviour.

In mid‐2010, the Port Augusta Prison developed a pilot intervention program, known as the Sierra Program, to reduce the rate of recidivism of young offenders aged 18 to 23 years who had more than six months left on their custodial sentence. The Office for Youth identified the program as an opportunity to deliver the Duke of Edinburgh’s Award to a group of young people that had not traditionally been involved in the award. This was

supported by international evidence that participation in the award can contribute to reducing the re‐offending
rates of young people. Funding of $35,000 was provided to assist with the purchase of equipment and support staff. The program commenced in August 2010 with an initial 18 participants and concluded in February 2011 with a formal award ceremony at the prison for 13 of the young people who completed the program.

The Bail Improvement Project, led by the Organisational Performance Division (OPD), has improved the information available to bail authorities within South Australia Police (SAPOL) and the courts when they are required to determine whether to grant or refuse bail, or make any subsequent variations to it. SAPOL and the courts can now access a consolidated view of current and past bail agreements for a single person across courts, jurisdictions, and agencies. The improved decision‐making ability of bail authorities will reduce the

incidence of conflicting bail conditions between agreements and of wrongful arrest or release because of inconsistent bail information. Case management will also improve, with the Department for Correctional Services and Families SA having a better understanding of the conditions of a bail agreement and any supervision obligations. Importantly, people on bail will more clearly understand the conditions of their agreement and of their personal obligations.

Work to implement the Offender Management Plan Pilot continued. Under this plan, police, community corrections and social services staff worked with other agencies to assess and manage the risks posed by violent and sexual offenders living within the South Australian community. In 2010‐11, the Justice Portfolio Leadership Council approved the trial of the plan that joins two streams of service delivery – offender rehabilitation and targeted law enforcement.

Grants were provided by a number of AGD units to support groups, associations and stakeholders to assist them in providing justice services to their communities. The ongoing Crime Prevention and Community Safety Grants provided $600,000 to a range of local projects aimed at reducing or preventing crime in the community. The 2010‐11 Anti‐Violence Community Awareness Grants included funding to organisations that work with groups that are unlikely to be reached through a mainstream community education campaign, such as programs for young people with a disability.

The Director of Public Prosecutions and the dedicated staff of his office continued to handle the prosecution of all major indictable offences allegedly committed in South Australia. The number of matters prosecuted by the office has continued to rise as a result of the Government's commitment to public safety and the associated increase in police numbers and amendments to the criminal law.

Consumer and Business Services, together with other state and territory product safety regulators, worked with the Australian Competition and Consumer Commission (ACCC) to develop and implement a national product safety inspection and testing program. Market surveillance was undertaken during the July to December 2010 period. The program was devised by the ACCC, with input from state and territory regulators on which products would be surveyed. Products targeted in 2010‐11 included prams, cots and bicycles.

Public safety was also supported by AGD through the provision of important emergency management infrastructure and support.

The South Australian Government Radio Network (SAGRN) provides radio communications services to the state’s police, ambulance, emergency and essential services. It is one of the largest public safety networks in the world. OPD took over management of the network and its $154 million next‐generation upgrade in May

2010. In its first full year of management, the division introduced most of stage one of the upgrade, resulting in
significant improvements in the network’s reliability and resilience. During the year Cabinet agreed to an accelerated timetable for the overall upgrade, with the project expected to be completed by the end of

2014‐15.

The South Australian Computer‐Aided Dispatch (SACAD) project is a multi‐year, $40 million project that will improve the information and support to emergency services to help them respond quickly and effectively to people at risk. In 2010‐11, OPD ‐ which has lead responsibility for implementation of the project ‐ worked with emergency service agencies to finalise the majority of the infrastructure and training required for better, faster services. Among other things, SACAD incorporates technology that allows emergency services to locate people who are at risk but are unaware of their location. SACAD is also revising the business processes between services to ensure a coordinated response to emergency situations. The project is expected to be largely finalised in 2011‐12.

PROMOTING DIVERSITY AND SOCIAL INCLUSION
Valuing and recognising diversity is essential to promoting social inclusion and equality in South Australia. AGD has whole‐of‐government policy responsibility for a number of identified groups. In addition, it contributes to whole‐of‐government social inclusion objectives.

Aboriginal Australians have served with distinction in Australia’s armed forces, but have sadly received very little recognition for their contribution. Most poignantly, in earlier times Aboriginal people were banned from

enlisting, causing many to deny their Aboriginality in order to serve. As a result, the national record of Aboriginal men and women who served does not reflect an accurate picture and due recognition has not been awarded. In 2010‐11, Veterans SA established a Register of Aboriginal Veterans of South Australia to rectify this inequity, with completion of the register expected in time for the Centenary of ANZAC in 2015.

Veterans SA participated in honouring Aboriginal veterans at the fifth annual Aboriginal Veterans’ Commemorative Service in May 2011, at the South Australian National War Memorial. More than 300 people attended the service, including Aboriginal veterans from five of Australia’s most recent conflicts ‐ World War II, Korea, Malaya, Vietnam and Afghanistan. Additionally, Veterans SA contributed funding to support Reconciliation SA to produce the DVD For Love of Country commemorating the military service of South Australia’s Aboriginal veterans.

In late 2010, the Minister for Multicultural Affairs established a Taskforce on Religious Diversity. The taskforce released its report, Strengthening Religious Diversity and Harmony in South Australia, in February 2011. The report contained 16 recommendations for the government, private and not‐for‐profit sectors, to support:

         respect for and celebration of religious diversity

         full access for those of all religious beliefs to the economic, social and cultural life of South

Australia
         reduction in discrimination in relation to religious belief and practice

         access to and protection of rights in relation to religious belief.

In responding to the report and to meet these objectives, three key themes for action have been identified: education and awareness, rights protection, and community engagement and participation. Multicultural SA is now working with government and the community to respond to these recommendations.

In order to tackle age discrimination against mature‐aged workers, the Equal Opportunity Commission (EOC) partnered with Safework SA’s Worklife Balance Strategy to deliver the Age Matters project. Age Matters recognises, as shown in the Age Discrimination Survey 2010, that discrimination against mature‐aged employees continues to be a significant issue in South Australia, affecting areas such as recruitment, pressure for early retirement, promotions, and training opportunities. SafeWork SA and the EOC received funding from the Office for the Ageing (now Disability Ageing and Carers) to run the project which provides:

         written resources to assist employers and employees

         short videos to be used as training and awareness‐raising tools

         a training module to be used by employers.

To improve outcomes from the conciliation process in equal opportunity matters, the EOC, in conjunction with Short Focus Films, produced a six‐minute short film on the process. The mock conciliation portrayed in the film helps parties to understand conciliation, aims to relieve some of the stress and diminish misconceptions associated with the process, and demonstrate the different options or outcomes that are possible. The film is available in DVD form and on the EOC's website.

The Aboriginal Power Cup (APC) has continued to achieve great results, promoting diversity and addressing a number of social issues. In its fourth year, the APC continued to target Aboriginal teenagers as part of a school retention program. In 2011, the event attracted 287 young Aboriginal boys and girls from schools across South Australia. Seventy per cent of students completed a South Australian Certificate of Education (SACE) integrated learning unit. In total, ninety one per cent of the participants went on to complete SACE Stage 1 and nine per cent of the students went on to complete SACE Stage 2.

Veterans SA worked with the Office for Recreation and Sport, Crown Solicitor’s Office and the South Australian Women's Memorial Playing Fields Trust to determine the most appropriate option to secure the long‐term future of the fields, which recognise the contributions of women veterans, at St Marys beyond the present lease, which expires 30 June 2029.

In addition to recognition and activities to reduce legal and other discrimination, the Department undertook policies and programs to increase community capacity and participation.

In November 2010, the Minister for Youth released youthconnect South Australia’s Youth Strategy 2010‐2014. Developed by the Office for Youth as the new whole‐of‐government strategy for young people aged between

12 and 25 years, it provides the strategic direction for the development and delivery of youth policy, programs and services in South Australia. It communicates a shared vision for South Australia’s young people, and guiding service delivery principles, that were developed in consultation with young people, government agencies and non‐government service providers. youthconnect commits to delivering better outcomes for young people through a comprehensive action plan with a focus on four key areas:

         health and wellbeing

         education, employment and skill development

         engagement and participation

         better connections across the service system.

To support the implementation of youthconnect a new grant program was established. The youthconnect grants replaced the Targeted Youth Grants and featured increased funding for projects that deliver outcomes against the four key priorities of youthconnect. Sixteen projects, totalling close to $600 000, were funded, including a project supporting 25 young carers to receive one‐to‐one home tutoring and a project providing positive mentoring support for 18 young people whose parents are in prison.

A key action from youthconnect was the Office for Youth Body Image Summit held on 14 April 2011 at Parliament House. The aim of the summit was to gather the thoughts and concerns of young people about body image. The 58 young people who attended the summit were also asked to propose ideas on how young people could be supported to develop a positive body image. A survey was undertaken prior to the summit with 344 young people participating. The key ideas from the summit and the results of the survey contributed to the development of a report which will be provided to a range of government and non‐government organisations in 2011.

The State Government, through the Office for Volunteers, recognises the significant and valuable work of the volunteers in our community as well as the challenges surrounding recruitment and retention. To help mark the tenth anniversary of the International Year of Volunteers, in 2011 the $150,000 Volunteer Support Fund

was broadened to enable communities to apply for grants of up to $3,000 to host volunteer‐recognition events
on or around International Volunteers Day. These grants aimed to increase participation and retention of volunteers, as well as build the capacity of volunteering organisations.

South Australia’s ageing population has meant that the volunteer base is getting older, while the demand for volunteers has continued to grow. To help address this, the Minister for Volunteers launched a new Youth Volunteer Scholarship Award to help recognise and support young volunteers. Recipients of the scholarship received up to $3,000 to help them attend their chosen field of study at university, TAFE or a vocational college. The new program aims to attract young people to volunteering and build and retain a new generation of volunteers.

The State Volunteer Congress is an annual event for volunteers and volunteering organisations. The December

2010 congress, themed Marketing Volunteering: Are We Selling the Unsellable?, attracted a record number of
registrations, totalling more than 450. These annual events are a valuable tool in assisting volunteers and volunteer agencies to learn about the latest trends in the sector while also building and extending their network of contacts.

Partnering with the Department of Further Education, Employment, Science and Technology and the Department of Education and Children's Services on Women at Work, the Office for Women developed a promotional campaign to encourage women to access training in high‐demand, non‐traditional industries such as mining, defence and construction. A number of programs successfully commenced under the Women at Work Campaign, including Constructing Roads to a Bright Future, a pre‐employment program for Aboriginal and Torres Strait Islander men and women run through the Mining, Energy and Engineering Academy.

The Office for Recreation and Sport (ORS) played a key role in the development of the South Australian Aquatic and Leisure Centre that opened in April 2011. The centre was built to international FINA standards and enables South Australia to host world‐class swimming, diving and water polo events including the Australian Short Course Swimming Championships held in July 2011, and the 2012 Olympic swimming trials to be held in March

2012. The facility includes a 50‐metre competition swimming pool, a diving and water polo pool, and 1,000 square metres of leisure and recreational water, including two water slides, fully accessible leisure and play pools, a community fitness centre, and an elite South Australian Sports Institute training centre with a separate dry land training centre.

ORS also undertook an upgrade of Santos Stadium, South Australia’s premier athletic stadium. Announced by the Minister for Recreation, Sport and Racing, the upgrade saw the installation of a world‐class replacement track, new long‐ and triple‐jump facilities, and the replacement of non‐competition grass areas with synthetic grass to reduce water use. Work was completed in March 2011. At a project cost of $2.4 million, the upgrade has been a significant contribution to the State’s athletes.

ENABLING THE PUBLIC TO MAKE INFORMED DECISIONS
An important element in both community capacity and individual rights is the ability to make informed decisions.

A new project in the Office of the Public Advocate (OPA) supported eight clients with a mental disability to make their own decisions. The Supported Decision‐Making Project provides an alternative to guardianship for adults with an intellectual disability, autism, brain injury or brain disease. Under the trial project, the OPA clients selected a person, or persons, in their life to gather information and lay out different options on decisions such as health, accommodation, or lifestyle choices. However, the ultimate decision remains in the power of the client. Over the two years of the project, OPA aims to trial the concept with 40 clients.

In 2010, the Equal Opportunity Commission began the redevelopment of the EO4Schools website. This separate site for school students and teachers provides education about discrimination and human rights

issues relevant to young people, and assists teachers in incorporating discrimination topics into the curriculum. The result is a more visually appealing site that is modern, accessible, relevant, accurate, informative and engaging. Officially relaunched in December 2010, the site attracted 22,000 visits by June 2011, a significant increase from the 10,000 visits recorded per year since it was first launched in 2006.

In 2010‐11, the Commissioner for Victims’ Rights collaborated with other statutory authorities and rights protection agencies to co‐produce the Your Right to be Heard publication, to raise citizens’ awareness about protecting their rights. This is a significant initiative to create a one‐stop‐shop approach for citizens with grievances or complaints who are unsure of the appropriate agency to contact. The work spearheads planning for the organisations to jointly promote themselves both in Adelaide and in regional South Australia.

Ombudsman SA continued to raise awareness amongst the community. Staff visited homeless centres, community groups, and remote regional councils to provide education and awareness of the office and the Ombudsman’s power to investigate complaints regarding South Australian Government and local government agencies, as well as to conduct freedom of information reviews.

The Guardianship Board developed a Visiting the Guardianship Board video, to ease clients through what can be a daunting process. Featured on the Guardianship Board website, the video familiarises clients with the process and facilities.

The Police Complaints Authority (PCA) began working closely with non‐government organisations that provide support services to marginalised, homeless, and vulnerable or disadvantaged members of Adelaide’s central business district. Through establishing a closer, more collaborative working relationship, the PCA gained a clearer picture about what interactions these vulnerable community members are having with SAPOL. The information was used to educate these groups about the independence of the PCA and its role and function, to ensure awareness of their rights, and to understand the remedies available should these rights be impinged.

PROTECTING AND SUPPORTING VULNERABLE PEOPLE, INCLUDING VICTIMS AND WITNESSES
Protecting and supporting all members of the community, particularly vulnerable people, continued to be a high priority for AGD.

As a result of applications made by the Office of the Director of Public Prosecutions pursuant to the Criminal Assets Confiscations Act 2005, $2,219,598 was deposited into the Victims of Crime Fund for the financial year ending 30 June 2011. This was almost two‐and‐a‐half times the $924,728 deposited the previous year.

The Witness Assistance Service of the Office of the Director of Public Prosecutions provided services to 1,025 witnesses or victims of crime, including 2,165 separate face‐to‐face activities.

On the national front, AGD and the Commissioner for Victims’ Rights continued to partner with the New South Wales Attorney‐General’s Department and NSW Victim Services to lead the production of a report on a federal charter on victims' rights and guidelines for a national approach to victim assistance.  This important initiative is currently being prepared by a working group appointed by the Standing Committee of Attorneys‐General (SCAG), with work continuing into 2011‐12.

A raft of programs and initiatives in 2010‐11 sought to address a particular focus of the Department: family, women’s and children’s safety.

As part of the Women’s Safety Strategy, the Don’t Cross the Line Anti‐Violence Community Awareness Campaign provides grants for organisations that work with groups that are unlikely to be reached through a mainstream community education campaign. In 2010‐11 the $30,000 grant program, managed by the Office for Women, focused on young people with disabilities. Funding was also provided to the Coalition for Men Supporting Non‐Violence to promote White Ribbon Day and undertake awareness‐raising campaigns and educational activities.

In an initiative under the Women's Safety Strategy, a new position was appointed to the State Coroner's Office to research and investigate domestic and family violence‐related deaths. The Office for Women and the Coroner’s Office partnered to establish the position aimed at identifying systemic improvements and facilitating inter‐agency approaches to assist in the prevention of further deaths. To date, there have been two coronial inquests conducted with the officer included as a member of the investigation and inquest team. The Deputy State Coroner released a preliminary finding for one of these recommending that the Family Safety Framework be expanded to the Murray Mallee region. If approved, the framework will be rolled out to the Murray Bridge and Berri policing areas in 2011‐12.

AGD collaborated in cross‐agency preparation throughout the year to implement two Acts passed in December

2009 dealing with the restraint of violence and abuse. The Statutes Amendment (Children’s Protection) Act
2009, enacted in response to the Mullighan Commission of Inquiry into Children in State Care, established new offences of harbouring runaway children and a new kind of restraining order designed to prevent adults from exploiting them (a child protection restraining order). It commenced in August 2010.

The Intervention Orders (Prevention of Abuse) Act 2009 establishes new laws for the restraint of domestic and personal violence that allow SAPOL to immediately remove offenders and call in other support services, without the delay of a court process. In 2010‐11, OPD led a collaborative approach with agencies such as SAPOL, the Courts Administration Authority, the Department of Correctional Services, and the Department of Families and Communities to progress the detailed analysis, planning and preparations necessary to be ready to support the introduction of the new legislation in December 2011.

In October 2009, Cabinet approved a strategy for managing claims from children allegedly sexually abused whilst in state care. The strategy included the purchase and implementation of litigation support software which enables large quantities of documentation to be scanned, categorised and retrieved. The Litigation Support System, put in place in October 2010, significantly improved the Crown Solicitor’s Office’s (CSO) capacity to manage major and complex litigation matters on behalf of the State and to comply with court orders relating to document disclosure. This system is now being used for all major and complex litigation matters within the CSO.

ORS continued to deliver Child Safe Officer courses around South Australia to help clubs recognise the requirements for a child‐safe environment. The course assists recreation and sporting organisations to meet the expectations and legislative requirements since changes to the Child Protection Act 1993 were passed, the responsibilities associated with mandated reporting, and what clubs need to do to comply with government regulations.

During the year, the Office for Youth developed the Good Practice Guidelines for Supporting Young People who are Homeless. The guidelines, launched on Youth Homelessness Matters Day in April 2011 by the Minister for Youth, strengthened services provided to young people experiencing homelessness so they can receive consistent, high‐quality service informed by good practice standards. The guidelines also reduce secondary victimisation by improving coordination between agencies and young people who are homeless or at risk of homelessness.

The Office of the Public Advocate (OPA) began working with government and non‐government justice, health and community service providers to develop a joint approach to preventing and responding to the abuse of vulnerable adults over 65 years of age. Beginning in January 2011, OPA consulted with approximately 100 practitioners and managers who work for local service providers to design and recommended policy and protocols for collaboration and information sharing amongst service providers.

OPA also initiated a new internal procedure that is used to assess the necessity of physical and pharmacological restraint used on clients who have a disability, with the aim of minimising the use of such restrictive practices. Before guardian consent is given to a restrictive practice, professionals and care workers are asked to provide copies of assessments and behaviour support plans and asked to confirm that all necessary approvals have

been obtained within their organisations to invoke that practice.

In a practical step to create fairer access to justice services, the Guardianship Board held its first hearings in the Anangu Pitjantjatjara Yankunytjatjara (APY) Lands in 2009‐10. The visits to the APY Lands for a one‐week period per year have continued into 2010‐11 and will be maintained into the future, delivering services at health centres located at Iwantja (Indulkana), Mimili, Kaltjiti (Fregon), Pukatja (Ernabella), Amata, Pipalyatjara, and Watarru. As a result of this initiative, patients, their families, health professionals and other community members have been able to attend hearings to obtain community treatment orders, enabling health workers

to administer appropriate care.
To enable victims to be protected, as far as practicable, from unnecessary contact with alleged offenders and defence witnesses during the course of trials and in court proceedings, victims’ waiting rooms were established to offer victims a place of refuge during court proceedings. The Commissioner for Victims’ Rights secured new digital televisions for each of the Courts Administration Authority witness waiting rooms and the regional and Adelaide offices of the Victim Support Service to relieve the stress of waiting and court appearances. The technology also allows victim assistance providers, such as the Office of the Director of Public Prosecutions’ Witness Assistance Service, to familiarise witnesses with giving evidence and court procedure.

The Office of the Employee Ombudsman (OEO) worked towards ensuring that employers and employees are aware of their rights and obligations to maintain safe working arrangements and environments for home‐based work. Working with Flinders University and the University of Sydney to secure an $800,000 linkage grant, the OEO committed the Australian Research Council grant to research the occupational health, safety and welfare issues faced by home‐based workers in South Australia. The research is funded to continue over the next three years.

CHAPTER 3:2 ACCESS TO JUSTICE AND SERVICES
The Attorney‐General’s Department (AGD) ensures that the public has access to just and fair services. It aims to increase customer satisfaction by providing high‐quality and equitable services and to improve public confidence in South Australia’s civil and criminal justice systems through effective services, including legislative reform.

This goal reflects the objectives of the Department’s legal and legislative work, including its provision of rights protection services, as well as the customer focus of its business, consumer, and licensing role.

In 2010‐11, the Department sought to further improve the South Australian community’s access to justice and services by:

         providing fair and equitable customer service

         eliminating avoidable delays

         making effective criminal and civil laws.

PROVIDING FAIR AND EQUITABLE CUSTOMER SERVICE
In 2010‐11, AGD continued to provide and improve services to meet the needs of the varied communities in the State.

The public private partnership agreement for the procurement of the new Royal Adelaide Hospital was signed on 20 May 2011, with financial close (when the agreement became unconditional) occurring on 6 June 2011. The Crown Solicitor’s Office (CSO) led the legal team during the procurement phase and throughout contract negotiations and completion. The CSO will continue to provide legal services during the design development, construction and the operation phases.

CSO also worked with SA Water to develop a new alliance‐based contractual regime under which the Allwater Consortium will manage Adelaide’s water and wastewater networks for the next 10 years. This is a critical project for Adelaide and has a value of more than $1 billion. CSO has been instrumental in working with SA Water to develop a robust alliance contract framework and model that will adequately protect the interests of South Australians through higher standards of customer service, efficiency improvements and greater levels of contract transparency.

The Office for Racing provided strategic policy advice to the Minister for Racing on a range of issues affecting the South Australian racing industry, such as on proceedings initiated in the Federal Court by Sportsbet Pty Ltd against the State of South Australia, Thoroughbred Racing SA, Harness Racing SA and Greyhound Racing SA. These proceedings related to amendments to the Authorised Betting Operations Act 2000 concerning the authorisation  of  interstate  betting  operators  to  offer  internet  and  telephone  betting  services  to  persons located in South Australia and the payment of product fees to South Australian racing clubs. This matter has now been resolved and the litigation has been discontinued.   As a result, SA racing clubs are now receiving revenue from Sportsbet.

In addition the office provided advice on a proposal, supported by the South Australian Government, to make it illegal for telecommunication service providers to facilitate the transactions of a bet with a wagering service provider that is not authorised and to prevent financial institutions from processing betting transactions with a wagering service unless authorised. The matter was considered at the COAG Select Council on Gambling.

Ensuring traders comply with the law assists in protecting consumer rights.   In 2010‐11, the Consumer and Business Services Division continued to enforce the fair trading law actively investigating alleged breaches of legislation  that  come  under  the  responsibility  of  the  Commissioner  for  Consumer  Affairs.  The  Office  of Consumer and Business Affairs’ (OCBA) monitoring of industry resulted in:
         166 expiation fines being issued

         33 persons or traders prosecuted as a result of unlawful and improper conduct

         30 matters referred to the CSO for appropriate legal action.

Clients of the Public Trustee saw improved service through the new Client Financial Statement Policy. Under the policy, the frequency of the distribution of client statements was increased to quarterly from the previous six‐month practice. The format of financial statements is also being reviewed and a more user‐friendly version will be released to clients during 2011‐12.

The Office for Women continued to build upon services offered to local communities. In 2011 it expanded the work of the Family Safety Framework, with family safety meetings now being held in eight regions throughout South Australia. As well as the initial sites at Holden Hill, Noarlunga and Port Augusta, meetings are now also held in Elizabeth, Port Adelaide, Port Pirie, Sturt and the Adelaide Eastern region. The framework program provides action‐based, integrated service responses to families experiencing domestic violence and who are at high risk of serious injury or death.

Aboriginal communities, the Office of the Liquor and Gambling Commissioner (OLGC), local councils, SAPOL and health services are represented on liquor licence accords and alcohol‐management groups in regional areas. These groups work together to identify and implement strategies to minimise the risk of alcohol‐related harm, including restrictions on alcohol sales and the provision of health and community services. OLGC provides specialist advice and assistance in relation to the interpretation of liquor licensing legislation and the

imposition of conditions on liquor licences designed to give effect to the decisions of these accords and management groups.

During the year AGD launched an online Disability Awareness and Communication training package. The package was designed to provide all staff with the opportunity to develop a greater understanding of the issues surrounding access and communication for people with varying types and levels of disability, whether they be clients, customers or colleagues. The training is mandatory for all new staff.

In 2010‐11, the Organisational Performance Division (OPD) worked to improve the State Rescue Helicopter Service. The service, coordinated by OPD, is used for emergency aid statewide by SAPOL, the Country Fire Service (CFS), SA Health and the SA Ambulance Service (SAAS). Among other things, the division developed a training DVD for CFS officers who contribute to the service by establishing safe, secure landing sites during emergency response missions by the helicopters.

The South Australian Health Practitioners Tribunal (SAHPT) commenced in July 2010 and was co‐located with the Industrial Relations Court. It shares the court’s accommodation and administrative and registry services

and systems. The SAHPT is established under the Health Practitioner Regulation National Law (South Australia)
Act 2010 as an independent tribunal within the new, national health practitioners’ regulation scheme and gains significant cost and effectiveness advantages from being associated with an existing, like tribunal.

South Australian legislation confers many and varied forms of merits review on a wide array of decision‐making bodies, including specialist tribunals and boards, the Ombudsman SA, the Magistrates Court, and the Administrative and Disciplinary Division of the District Court. In 2010‐11, the Attorney‐General commissioned a review from AGD of these civil and administrative review processes, with the aim of consolidating many of these into a single body or tribunal, improving access to justice and delivering better decision‐making for the public. An announcement on pursuing this reform is expected in 2011‐12.
ELIMINATING AVOIDABLE DELAYS
Steps were taken during the year to reduce delays in courts and in complaint‐handling processes.

Case conferencing takes place prior to committal and aims to reach early settlement of matters through a round table process, thus relieving reducing the load on courts. Case conferencing was extended in 2010‐11 to the Holden Hill Magistrates Court and is expected to further reduce court delays.

The Justice Video Conferencing project continued under the management of OPD. It allows remote experts and witnesses to use video conferencing as a mechanism to testify and has thus reduced court delays. Video conferencing has improved public safety by reducing the need to transfer prisoners from correctional facilities

to the courts and by protecting vulnerable witnesses who may not wish to face the accused in open court. Once completed in 2011‐12, the project will have established video conferencing at 74 justice sites.

The Attorney‐General introduced the Criminal Law (Sentencing) (Sentencing Considerations) Bill 2011 in March

2011. The Bill aims to bring transparency to a new system of sentence discounts for offenders who offer an early guilty plea and will significantly alleviate court delays. Formulation of the Bill followed lengthy consultation with state and national legal services, judicial authorities, non‐government organisations, victim support organisations and police.

The Resolve complaints‐handling and data‐tracking software system was modified by OPD for use by a broader range of business units within AGD. Already used to track and efficiently respond to complaints and track data within Ombudsman SA, the Office for Women, and the Police Complaints Authority, in 2010‐11 the system was extended to the WorkCover Ombudsman and the Equal Opportunity Commission. For the WorkCover Ombudsman, the system allowed for better handling of the 1,594 requests for assistance and the 165 formal complaints received during the year.

In 2009‐10 a review process was undertaken by the Guardianship Board, and in 2010‐11, better service outcomes for a number of the State’s most vulnerable people were realised. As a result of the review, all guardianship and administration applications are generally now heard within 14 days. This successfully reduced the average number of hospital days for mentally incapacitated people, ensuring that vulnerable people who are kept in acute hospital beds awaiting their hearing, are now moved to aged care facilities more expediently.

The Equal Opportunity Commission in 2010‐11 achieved a reduction in complaint resolution times, with 72 per cent of all accepted complaints resolved within four months ‐ a 10 per cent improvement on 2009‐10. Overall,

90 per cent of accepted complaints were resolved within six months.
Forensic Science SA (FSSA) moved closer to developing new efficiencies in DNA profiling to meet growing demands for speedy DNA testing and forensic services. Taking the lead on a national project, the software in development, called DyNAmix, identifies DNA profiles at a crime scene and calculates the probability that a suspect’s DNA is present. FSSA also worked with SAPOL and ODPP to improve how evidence is collected and analysed in illicit drug and clandestine laboratory cases. In 2010‐11, a backlog of 300 illicit drug cases, being processed at one time, was reduced to 100 cases by May 2011. FSSA also worked closely with SAPOL to instigate rigorous triage policies to guide sample submission and prioritisation.

MAKING EFFECTIVE CIVIL AND CRIMINAL LAWS
The development and application of effective civil and criminal laws were priorities for a majority of the

Department’s units in 2010‐11.

The Department continued to liaise with parties to achieve Aboriginal land claim settlements through the Crown Solicitor’s Office ‐ Native Title Section and Native Title Claim Resolution Unit (NTCRU). The Antakirinja Matu‐Yankunytjatjara people received recognition of their native title rights in the Federal Court in May 2011, over 78,672 square kilometres in the State’s far north. Their claim, first lodged in 1995, is South Australia’s fifth native title determination. An Indigenous Land Use Agreement (ILUA) for the transfer of the Breakaways Reserve and adjacent land to those native title holders, to be converted into a co‐managed national park, was also signed by the State and the native title holders.

In 2010‐11, a further three native title claims were lodged and the negotiation of these and pre‐existing claims continues. There are now 25 native title claims lodged in South Australia. Several are nearing resolution and are expected to be concluded at the end of 2011, early 2012. Additionally, some 23 pastoral ILUAs were signed

over the reporting period. These ILUAs are agreements between pastoralists and Indigenous groups (and the State) and regularise access for traditional purposes and protection of heritage areas. Most of these ILUAs were located in the Antakirinja Matu‐Yankunytjatjara native title area.

In addition, the State entered into a mineral exploration ILUA as well as an ILUA for co‐management of the

Flinders Ranges National Park with Adnyamathanha native title holders.
Work progressed on legislation to improve the operation and effectiveness of South Australia’s public integrity system.  Following the Attorney‐General's review of South Australian public integrity institutions, a discussion

paper was released for public consultation in November 2010. Entitled An integrated model: A review of the public integrity institution in South Australia and an integrated model for the future, the paper

made 31 recommendations proposing changes to the existing public integrity institutions in South Australia. Central to those recommendations was the proposal for the establishment of an independent Commissioner for Public Integrity and an Office for Public Integrity.  The closing date for submissions was 25

March 2011. Those submissions were critically reviewed by the Attorney‐General with a view to refining the preferred public integrity model.

In December 2010, the Attorney‐General announced that South Australia would establish a Law Reform Institute. AGD worked in collaboration with the Law Society and the University of Adelaide to establish the institute. Its aims will be to help modernise, simplify and consolidate laws and the administration of justice within the State. In addition, the institute will consider the repeal of laws that do not presently, or in the future, meet the needs of the community. It will work with law reform agencies from other states and territories on proposals to reform laws in other jurisdictions and the Commonwealth.

In September 2009, the Chief Executive approved the creation of the Crown Counsel Section within the Department, following a significant consultation process. The section is responsible for the conduct of the State’s major civil, commercial and other general litigation and provides advice and guidance to other legal officers. The Crown Advocate, Mr Michael Evans QC, was appointed for a term of five years, commencing on

15 November 2010.

On 1 January 2011 the Minister for Consumer Affairs, Gail Gago, announced that the new Australian Consumer Law (ACL) was officially in effect. Under the new law, consumers are provided with a nationally consistent set of rights for the purchase of goods and services. The law covers a wide range of protections, including refunds,

replacements, product safety and lay‐by, and ensures fair contracts, safe products and sound sales practices. In
addition, the ACL also provides for stronger enforcement powers for regulators and tougher penalties for breaches of the law. Pre‐ and post‐introduction, OCBA led an extensive education and awareness campaign for consumers and traders in metropolitan and regional South Australia about their rights and responsibilities under the new law.

Rights for consumers purchasing second‐hand vehicles were strengthened under the Second‐Hand Vehicle Dealers (cooling‐off rights) Amendment Act 2009. The law, which came into effect on 29 November 2010, provides second‐hand vehicle buyers with a two‐day cooling off period when purchasing from a licensed dealer. The law also includes more stringent requirements for dealers and tougher provisions for dodgy ‘back‐ yard’ dealers. OCBA ran an education campaign, from October through December 2010, for consumers and second‐hand vehicle dealers.

Significant work was undertaken to develop and progress the Statutes Amendment (Community and Strata Titles) Bill 2011. The Bill, designed to increase consumer protection for strata and community title unit owners, was released for public consultation and submitted to State Parliament in 2010‐11. Proposed amendments to the laws include:


the requirement for contracts with body corporate managers to be in writing and cover certain matters

         additional information and disclosure rights for owners

         limits on the duration of body corporate management contracts

         the requirement on managers to hold a minimum level of professional indemnity insurance

         an enforcement scheme for by‐law breaches

         establishment of a specialist information and advice service for owners.

Work was undertaken by OLGC to provide stronger protection for people who donate to charities in South Australia. A new code of practice was drafted to improve the regulation of charities through additional transparency provisions.

In April 2011, new legislation was introduced by the Attorney‐General to place restrictions on the tattooing and piercing industry. Under the legislation, people under 18 years are now prohibited from receiving intimate piercings regardless of parental consent. Ear stretching for, and the sale of body modification equipment to,

minors are also banned. In addition, penalties for unlawful procedures are increased to a maximum of $5,000 or 12‐months imprisonment.

The criminal liability of company directors was reviewed against a set of nationally agreed principles. Introduced in March 2011, the Statutes Amendment (Director Liability) Bill 2011, reforms criminal liability provisions applying to company directors as part of a Council of Australian Governments (COAG) commitment.

Tightening legislation, strengthening regulation and improving codes of practice on crimes of violence and anti‐

social behaviour were priorities of AGD in 2010‐11.

Knife‐related crimes were addressed via the Summary Offences (Weapons) Amendment Bill 2010. Introduced in September 2010, the Bill included a number of measures to address crimes by weapon such as the ban on the sale of knives to children under the age of 16 years, and providing for the use of hand‐held metal detectors to allow police to scan for knives in licensed premise and at gazetted public events.

New measures designed to reduce alcohol‐fuelled violence and anti‐social behaviour, and in turn protect licensees and the South Australian community, were proposed in the Liquor Licensing Act Review. In 2010‐11, led by OLGC, two discussion papers were released for consultation outlining proposed amendments to the Act and a new code of practice. The proposals specifically targeted promoting responsible attitudes to liquor consumption, training of staff, and stronger enforcement powers for the Liquor and Gambling Commissioner and Commissioner of Police.

A discussion paper drafted by Policy Planning and Legislation (PPL), addressing possible amendments to deal with online thuggery, was released for consultation in 2011. The paper outlines possible amendments to legislation in order to crackdown on the filming of humiliating or degrading acts without consent, being published online.

PPL also produced a discussion paper regarding strategies to manage and reduce graffiti vandalism. The paper also looked at ways legislation could be refined to combat the crime. Included were possible amendments to the Graffiti Control Act 2001, such as restricting the supply of spray‐paint cans to minors.

Further work was undertaken to reform legislation regarding illicit drugs. The Criminal Assets Confiscation (Prescribed Drug Offender) Amendment Bill 2011 was introduced. The Bill provides for the confiscation of the property of a prescribed drug offender – someone who has been convicted of a commercial drug offence after the commencement of the legislation, or has been convicted of a serious drug offence at least twice within a period of 10 years. The Controlled Substances (Miscellaneous) Amendment Act 2010 was enacted, making it an offence to traffic controlled drugs in or around licensed premises and entertainment venues. The Controlled Substances (Offences Relating to Instructions) Amendment Act 2011 was also introduced. It bans the sale, or supply, of a document containing instructions on how to make illicit drugs.

Driving and motor vehicle offences were revised in 2010, in a state government crackdown on hoons who endanger themselves, their passengers, other road users and pedestrians. The Statutes Amendment (Driving Offences) Act 2010 makes street racing a serious criminal offence in South Australia with a maximum penalty of up to three years in jail and one year’s loss of licence for a basic offence. The law is not, however, limited to racers. People who assist in the staging or promotion of street races are also encompassed in the laws. Additionally, the Summary Offences (Prescribed Motor Vehicles) Amendment Bill 2010 was introduced into Parliament.  That Bill proposes the creation of offences associated with the illegal use on roads or road‐related areas of certain miniature motorbikes, known as monkey bikes or pocket rockets, from being driven on the road.

In April 2011, the Evidence (Discreditable Conduct) Amendment Bill 2011 was introduced into Parliament. The Bill makes major amendments to the Evidence Act 1929 to simplify and clarify the operation of the criminal law in the important and notoriously difficult area of propensity evidence, and evidence of uncharged Acts. In addition, the Commercial Arbitration Bill 2011 was introduced in May 2011 to update the law of commercial arbitration and to bring it into line with the amended United Nations Commission on International Trade Law.

CHAPTER 3:3 ORGANISATIONAL CAPABILITY
The Attorney‐General’s Department (AGD) values its role as a public sector organisation funded by taxpayer dollars. The Department is continuously innovating and developing its operations to ensure its services are effective and efficient in meeting public, business and government needs. To do this, it aims to reduce red tape and embrace and promote diversity within the organisation.

In 2010‐11, the Department sought to improve its organisational capability through:

         investing in people

         supporting the improvement of business processes and systems

         reducing red tape.

INVESTING IN PEOPLE
Fundamental to the Make a Difference change vision is ensuring that both managers and staff are engaged in planning for the future, are committed to a new culture, and have the required capabilities to deliver results. To achieve this, in 2010‐11 organisational development and staff consultation programs were launched.

All staff were invited to participate in the development of the Department’s new, three‐year strategic plan. It is estimated that around 10 per cent of staff, across all business areas and at all levels, contributed to the new plan through a series of workshops and e‐based communication. The new strategy will be launched in
2011‐12.
Departmental executives providing leadership on the change program, working as the Guiding Coalition, collaborated to develop a set of behaviours to underpin AGD’s culture ‐ and its cultural change. Reinforcing the values of the South Australian public sector and the goals of Make a Difference, the Department’s culture will demonstrate behaviours associated with collaboration, accountability, responsibility and engagement (the CARE behaviours). A series of workshops was held across the department to assist AGD business units in clarifying how these behaviours can be translated into demonstrable action within their areas of work.

As one of the first priorities of the new AGD Executive Board, a 12‐month orientation program for new starters was introduced in early 2011. The orientation program was successfully launched in December 2010, with 36 new starters from across the Department participating in the pilot session. New employees were welcomed by the Chief Executive, learned about the Department’s role and its diverse functions, and were introduced to the Make a Difference change program. Over their first 12 months, participants will attend three further sessions.

In May, the first group of participants in the new Momentum Middle Management Leadership and Development Program graduated. Developed in partnership with the University of Adelaide, the program focuses on building the leadership capability of emerging leaders, embedding a culture of innovation, and providing tools for best‐management practice ‐ particularly in a time of change. Nineteen emerging leaders graduated from the course, with a second course planned for September 2011. The program will offer two to three intakes each year.

In keeping with the South Australian Public Sector Workplace Wellbeing Framework, a major review of the Department’s Performance Management and Development Policy was undertaken and a new Performance Development Program (PDP) was introduced for all staff in February 2011. The new PDP connects staff to the Department’s priorities so they understand and are accountable for their contribution to these priorities. The PDP also serves as a platform for individual staff development needs. It provides a framework for:


a consistent performance development process for all AGD staff, across all job classifications, which is forward‐looking and focused on ongoing development


aligning and connecting individuals to the department’s strategic directions, values and behaviours


a planned approach to people and organisational development through learning and development goals which are collected corporately, analysed and acted upon

         managing unsatisfactory performance and misconduct.

AGD undertook a review of the Employee Psychological Health and Wellbeing Policy and Guidelines. During the review, key risks to employees’ wellbeing and to the achievement of organisational objectives were identified. The review provided recommendations on how to effectively manage these risks. Further to this, AGD maintained its Employee Assistance Program, which provides a free and confidential counselling and referral service for departmental employees and their families.

A Prosecutor Development Program was launched as part of the restructure of the resources in the Office of the Director of Public Prosecutions (ODPP), allowing less experienced prosecutors to work in close proximity to the office’s most experienced prosecutors, to develop their skill and knowledge base. A curriculum is in development to assist these prosecutors to further develop their skills, and is expected to be completed in

2011‐12.
SUPPORTING THE IMPROVEMENT OF BUSINESS PROCESSES AND SYSTEMS
In addition to reducing delays for customers across a number of service areas, the Department continued to renew and revise business processes and systems.

Early 2011 saw appointments to key leadership roles and the establishment of the new AGD Executive Board. The Board comprises the Chief Executive, the three Deputy Chief Executives, and the Executive Director, Legal and Legislative Services. The Board’s first meeting was held in February 2011. It has overall responsibility for setting corporate policy and leading the strategic direction of the Department. The establishment of the Board has strengthened governance and provided senior representation in strategic decision‐making processes for the diverse range of functions across AGD. The Board considered other new governance arrangements for the Department, with the objectives of investing in future leadership, devolving decision‐making, and sharing responsibility for whole‐of‐department outcomes. These will be put in place in 2011‐12.

The Department further strengthened its audit and risk functions during 2010‐11. In addition to its ongoing work, Internal Audit and Risk Services undertook a review of the design and operational effectiveness of the AGD Risk Management Policy and Framework (to align with the international risk standard, AS/NZS ISO 31000), to protect and enhance organisational resources, and to support the achievement of corporate objectives.

Furthermore, in line with best practice, Dr Dale Cooper was appointed as the independent chair of the Audit and Risk Management Committee for a period of two years. Dr Cooper brings significant risk management expertise and experience as a member and chair of a number of national audit and risk management committees.

In conjunction with a working party established by the Attorney‐General, the Organisational Performance Division led a detailed review of the fines debt collection and enforcement processes within the Justice portfolio, in particular in the courts, SAPOL and the Crown Solicitor's Office (CSO). Its aims were to determine ways to improve the efficiency and effectiveness of the fines processes, including the collection rates of fines, and to identify where within government the responsibility for fines enforcement should lie. The review, including recommendations, was completed in June 2011. The findings of the review will be considered by the Government.

ODPP strived to improve its customer service in 2010‐11. The office undertook a client satisfaction survey to identify areas for improvement in customer service to ODPP witnesses.

The Office for Consumer and Business Affairs finalised the business case for a tenancies online project. When the project is complete it will provide customers with an online facility for residential tenancy security bond lodgements and refunds.

The Department's newly formed Strategic Communications Group developed an online consultation tool called yourSAy to encourage public comment on important legislative and regulatory proposals. yourSAy will encourage input from those who may not normally participate in the more traditional methods of community consultation. It will have particular benefit for citizens who are geographically isolated, are more comfortable

in online environments, or are time‐poor. yourSAy has a data capture tool that allows the public to submit

response‐specific submissions, and can also facilitate closed or private consultations with select stakeholder groups. Subscribers can receive notification of new consultations related to their specific interests.

To foster innovative thinking and business improvement within AGD, the Make a Difference change team piloted Think for Change in March 2011. Four business units undertook the pilot ‐ Justice Technology Services, the CSO, the Office for the Commissioner for Equal Opportunity, and the Office for Youth. Think for Change allows all staff to suggest innovative solutions to challenges within their business units through an online dialogue. Evaluation of the program will be completed in early 2011‐12 for possible roll‐out across the Department.

REDUCING RED TAPE
In keeping with the Government’s commitment to review and reduce red tape, the Department, through its Justice Competitiveness Program, worked with Justice agencies to investigate and develop initiatives that reduce red tape for business and not‐for‐profit organisations. Part of a broader government program, the Justice portfolio’s red‐tape reduction program is expected to achieve its net target of $12 million by April 2012.

Individual units also worked to reduce red tape.

In 2010‐11, the ODPP carried out a Prosecution Policy and Guidelines Review. The ODPP revised the Director’s Statement of Prosecution Policy and Guidelines, which provides guidance for solicitors and prosecutors regarding effective decision‐making within their daily work. The revised statement incorporates recent legislation changes and solicitor and prosecution practices relevant for 2011 and beyond.

Additionally, a new online practice guide was launched as a single reference point of information for the ODPP. The online guide offers information including (but not limited to) Director of Public Prosecutions directives, judges’ decisions, sentencing remarks, and useful templates. The guide consolidates and standardises the information and resources used by the ODPP legal staff. The first online guide topic, Murder, was developed, consolidating and standardising information in this critical area of law.

Office of the Parliamentary Counsel has developed a new database system, saLaws, to replace the old record management system and improve business management. This new system helps track and manage all legislative drafting projects within the office, with relevant minutes and emails being produced through the system. The system facilitates work distribution and communication within the office, and will make a significant contribution to the administrative efficiency of the office.

APPENDICES: REPORTING FOR 2010‐11
I. WORKFORCE DATA
EMPLOYEE NUMBERS, GENDER AND STATUS
Total Number of Employees
	Persons
	1806
	

	FTEs
	1567.9
	(FTEs shown to 1 decimal place)


	
	Gender
	% Persons
	% FTEs

	Male
	
	37.6
	38.7

	Female
	
	62.4
	61.3


Number of Persons During the 10‐11 Financial Year
Separated from the agency                                378

Recruited to the agency                                       462

Number of Persons at 30 June 2011
On leave without pay                                            62

NUMBER OF EMPLOYEES BY SALARY BRACKET
	Salary Bracket
	Male
	Female
	Total

	$0 ‐ $50,399
	93
	284
	377

	$50,400 ‐ $64,099
	194
	361
	555

	$64,100 ‐ $82,099
	159
	232
	391

	$82,100 ‐ $103,599
	127
	126
	253

	$103,600+
	106
	124
	230

	TOTAL
	679
	1127
	1806


STATUS OF EMPLOYEES IN CURRENT POSITION
	FTEs
	Ongoing
	Short‐Term
	Long‐Term
	Other (Casual)
	Total

	
	
	Contract
	Contract
	
	

	Male
	424.3
	60.1
	103
	18.84
	606.24

	Female
	711.22
	133.4
	88.4
	28.68
	961.7

	TOTAL
	1135.52
	193.5
	191.4
	47.52
	1567.94


	PERSONS
	Ongoing
	Short‐Term
	Long‐Term
	Other (Casual)
	Total

	
	
	Contract
	Contract
	
	

	Male
	429
	65
	104
	81
	679

	Female
	792
	143
	90
	102
	1127

	TOTAL
	1221
	208
	194
	183
	1806


NUMBER OF EMPLOYEES BY AGE BRACKET BY GENDER
	Age Bracket
	
	Male
	Female
	Total
	% of Total
	2011 Workforce
Benchmark*

	15‐19
	1
	
	4
	5
	0.28
	6.4%

	20‐24
	24
	
	54
	78
	4.32
	10.4%

	25‐29
	59
	
	157
	216
	11.96
	11.0%

	30‐34
	83
	
	160
	243
	13.46
	10.1%

	35‐39
	72
	
	145
	217
	12.02
	10.3%

	40‐44
	88
	
	131
	219
	12.13
	11.0%

	45‐49
	80
	
	138
	218
	12.07
	11.5%

	50‐54
	93
	
	151
	244
	13.51
	11.4%

	55‐59
	102
	
	112
	214
	11.85
	9.4%

	60‐64
	62
	
	58
	120
	6.64
	5.5%

	65+
	15
	
	17
	32
	1.77
	3.0%

	TOTAL
	679
	
	1127
	1806
	100
	100.0


* Source: Australian Bureau of Statistics (ABS), Australian Demographic Statistics, 6291.0.55.001 Labour Force Status
(ST LM8) by sex, age, state, marital status – employed – total from Feb78 Supertable, South Australia at May 2011.
EXECUTIVES BY GENDER, CLASSIFICATION AND STATUS
NUMBER OF EXECUTIVES BY STATUS IN CURRENT POSITION, GENDER AND CLASSIFICATION
	Classification
	Ongoing
	Term
	Term
	Other
	Total

	
	
	Tenured
	Untenured
	(Casual)
	


Male   Female    Male   Female    Male   Female    Male   Female  Male     % of total
Execs

Female   % of total
Execs

Total
DPPROS                                                                      1                                                    1        1                                      1

EXEC0A                                                                      1                                                    1        1                                      1

EXEC0B                                                                       1                                                    1        1                                      1

EXEC0F                                                                       1                                                    1        1                                      1

EXJUD013                                                                  1                                                    1        1                                      1

MLS001                                                                      5         3                                        5        5            3            3         8

MLS002                                                                      1         2                                        1        1            2            2         3

OMBUDS                                                                    1                                                    1        1                                      1

RTT002                                                                                   1                                                                 1            1         1

SAES1                                                                         27       22                                     27      28          22          23       49

SAES2                                                                         14       14                                     14      14          14          14       28

SOLGEN                                                                                                                            1        1                                      1

VOCCOM                                                                   1                                                    1        1                                      1

Total                                                                           54           42                                 55      57          42          43       97

WORKFORCE DIVERSITY
ABORIGINAL AND TORRES STRAIT ISLANDER EMPLOYEES
	Salary Bracket
	
	Aboriginal
Staff
	Total Staff
	Percentage
Aboriginal
	
	Target*

	$0 ‐ $50,399
	
	4
	377
	1.06
	2%
	

	$50,400
	‐
	5
	555
	0.9
	2%
	

	$64,099
	
	
	
	
	
	

	$64,100
	‐
	2
	391
	0.51
	2%
	

	$82,099
	
	
	
	
	
	

	$82,100
	‐
	1
	253
	0.4
	2%
	

	$103,599
	
	
	
	
	
	

	$103,600+
	
	0
	230
	0
	2%
	

	TOTAL
	
	12
	1806
	0.66
	2%
	


CULTURAL AND LINGUISTIC DIVERSITY
Male        Female         Total           % Agency              SA Community*
	Number of employees born
overseas
	74
	124
	198
	10.96
	20.3%

	Number of employees who speak
language(s) other than English at home
	55
	80
	135
	7.48
	16.6%


* Benchmarks from ABS (ABS), Basic Community Profile (SA) Cat No. 2001.0, 2006 census.

NUMBER OF EMPLOYEES WITH DISABILITIES
(ACCORDING TO COMMONWEALTH DDA DEFINITION)
	Male
	Female
	Total
	% of Agency

	16
	22
	38
	2.1


TYPES OF DISABILITIES (WHERE SPECIFIED)
	Disability
	
	Male
	
	Female
	
	Total
	% of Agency

	Disability Requiring Workplace
Adaptation
	15
	
	22
	
	37
	
	2.0

	Physical
	8
	
	4
	
	12
	
	0.7

	Intellectual
	0
	
	0
	
	0
	
	0

	Sensory
	4
	
	6
	
	10
	
	0.6

	Psychological/
Psychiatric
	0
	
	6
	
	6
	
	0.3


II. WORKFORCE MANAGEMENT AND DEVELOPMENT
AVERAGE DAYS LEAVE PER FULL TIME EQUIVALENT EMPLOYEE
Leave Type                       2007‐08                 2008‐09                 2009‐10                 2010‐11
Sick Leave                                7.8                          8.0                          8.1                          8.7

Family Carer’s Leave             0.6                          0.7                          0.7                          0.7

Miscellaneous Special

Leave


1.0                          1.3                          1.2                          1.3

VOLUNTARY FLEXIBLE WORKING ARRANGEMENTS
	Type
	
	Male
	
	Female
	
	Total

	Purchased Leave
	7
	
	17
	
	24
	

	Flexitime
	485
	
	861
	
	1346
	

	Compressed Weeks
	0
	
	3
	
	3
	

	Part‐time
	111
	
	376
	
	487
	

	Job Share
	0
	
	4
	
	4
	

	Working from Home
	2
	
	5
	
	7
	


Notes: 1. Voluntary flexible working arrangements available in the public sector are outlined in the Commissioner for Public Sector Employment’s Standard 3.1. These arrangements are designed to assist employees to better manage their work and other responsibilities and interests. 2. Employees may be undertaking more than one type of flexible working arrangement at the same time. In this way, the total is unlikely to add to 100%.

DOCUMENTED REVIEW OF INDIVIDUAL PERFORMANCE MANAGEMENT
Employees with …                                              % Total Workforce
A review within the past 12 months                                                           54
A review older than 12 months                                                         Not Available* No review                                                                                              Not Available*

*Due to changes in the AGD Performance Management Policy, all staff were required to attend mandatory training sessions from April 2011 through June 2011. As a result, some staff had not undergone performance management meetings prior to 30 June 2011.

LEADERSHIP AND MANAGEMENT TRAINING EXPENDITURE
Training and Development                                       Total Cost                        % of Total Salary
Expenditure
Total training and development expenditure                    $1,770,905                                        1.1

Total leadership and management development expenditure



$352,175                                           0.2


ACCREDITED TRAINING PACKAGES BY CLASSIFICATION
	Classification
	Number of Accredited
Training Packages

	ASO1
	2

	ASO2
	14

	ASO3
	6

	ASO4
	2

	ASO5
	1

	ASO6
	2

	ASO7
	3

	LE03
	1

	LEC1
	26

	LEC2
	11

	LEC3
	29

	LEC4
	23

	LEC5
	62

	MLS0
	5

	SAE
	17

	TRA1
	1

	TOTAL
	205


CARERS RECOGNITION ACT
The Attorney‐General’s Department recognises and supports the principles of the South Australian Carers

Charter. The Department has ensured that all new employees are aware of both the Carers Recognition Act

2005 and the principles that form the South Australian Carers Charter, through its inclusion in the induction

process.

In addition, employees who are carers are supported in identifying appropriate flexible working arrangements and provided with specific training that relates to participation and access issues for those with disabilities and their carers.

Aboriginal Cultural Awareness training is also provided which, amongst other topics, addresses the issues of family obligation and community responsibility in the context of the role of carers.

In 2011, AGD launched online disability awareness and communication training as part of a mandated induction program for all new staff. The training contains information on the Carers Recognition Act and charter, ensuring all new staff are made aware of the obligations under the Act.

EMPLOYMENT OPPORTUNITY PROGRAMS Aboriginal Employment Initiatives
During the 2010‐11 financial year six referrals were made by AGD to the Department of Further Education,
Employment, Science and Technology Aboriginal Employment Register. Of those referrals, two resulted in placements. One of those placements was at ASO1 remuneration level and one placement at ASO2 level.
Disability Works Australia Ltd
During the 2010‐11 financial year 19 job vacancies were referred to applicants on the Disability Register. A

total of six applicants were engaged from the register.

DISABILITY ACTION PLANS
PROMOTING INDEPENDENCE REPORT ‐ ATTORNEY‐GENERAL’S DEPARTMENT
The Department for Families and Communities (DFC) collates an annual Promoting Independence Report, outlining the progress of each portfolio against the Government’s Disability Policy: Promoting Independence. This reporting commenced in 2001, making the 2010‐11 report the tenth progress report to be produced. The report is tabled for Senior Management Council (SMC) consideration and endorsement. Once endorsed, the final report is provided to the Minister for Disability and launched publicly each December to coincide with the International Day for People with Disabilities.

Strategic Human Resources assesses each of the six objectives based on information provided by Attorney‐ General’s Department business units. The 2010‐11 report has adopted a different format than previous years, seeking information on the implementation of highlights over the last decade against the six objectives of the policy.

Those objectives and related highlights include:

1: Access
In 2002 access to premises was identified as a major barrier to clients and staff with disabilities. This resulted in commissioning the first Disability Access Review by Harrison Consultants (HC) of all AGD premises. The report identified facilities and fit‐out issues for all sites along with the estimated costs of rectification. HC were commissioned again in 2008 and most recently in 2010 and all new AGD sites were included in the review.

The commissioning of the first HC report and subsequent action plans represented a significant milestone for AGD, signalling a systematic and ordered approach to providing accessible accommodation. The impact of such actions cannot and should not be underestimated.

Also of note was the work carried out by the Office for Recreation and Sport (ORS). With dedicated resources aimed at improving accessibility to sport and recreation ORS continued to work closely with the Ability Network (A‐Net), a network of community sporting and disability organisations.  In 2009‐10 ORS worked to ensure that the design of the recently opened State Aquatic Centre was inclusive of the needs of those with a disability by consulting with A‐Net, the Minda Aquatic Centre and athletes with a disability.

2: Information
Recognising that many citizens now access information using the internet, 2009 saw the first comprehensive website accessibility audit within AGD. Web accessibility encompasses all disabilities that affect access to the web, including visual, auditory, physical, speech, cognitive and neurological disabilities. The website audit provided necessary information to develop a detailed action plan based on continuous improvement. This has resulted in a significant increase in World Wide Web Consortium (W3C) web accessibility compliance.

3: Awareness
Under the AGD Disability Action Plan (DAP) 2009‐12, the Department developed an online training tool. In

2010‐11, AGD launched its first online disability awareness and communication training package. The training package includes contemporary references to matters such as the Carers Recognition Act 2005 and the most

recent statistical information and policy positions. The program is mandated as part of the AGD induction program and for those with customer service responsibilities.

4: Consultation
During the development of the first AGD Disability Action Plan 2006‐09 (DAP), 14 South Australian disability‐ related organisations were consulted. During the development of the second AGD DAP 2009‐12 a similar process was followed, with the following organisations asked to provide comment on the draft version prior to it being finalised:

         National Disability Services South Australia

         Aged Rights Advocacy Service Inc

         The Brain Injury Network of SA Inc
         CarersSA

         Deaf Can:Do

         Disability Advocacy and Complaints Service of South Australia Inc

         Disability Information and Resource Centre

         MALSSA Incorporated ‐ Advocacy for Individuals

         The Royal Society for the Blind

         Sensory Directions; Hearing Solutions (also known as Guide Dogs Association of SA and NT)
         South Australian Council of Social Services Inc (SACOSS)

         Paraplegic & Quadriplegic Association of SA Inc

         Arthritis South Australia

         Multiple Sclerosis Society of SA & NT.

AGD is currently piloting an online consultation portal designed to give the community an opportunity to share its thoughts on government consultations, discussion papers, needs assessments or other projects undertaking community engagement. Attention has been paid to ensuring the site is compliant with W3C guidelines.

5: Compliance
Changes to the South Australian Equal Opportunity Act 1984 came into effect on 2 October 2009. Of great importance to those living with disability was the inclusion of mental illness and those with caring responsibilities for the disabled as grounds for discrimination. The additional protection brought the South Australian Act in line with its federal counterpart, the Disability Discrimination Act 1992.

6: Employment
AGD has undertaken a number of initiatives aiming to ensure a non‐discriminatory recruitment process is upheld. AGD’s Recruitment and Selection Policy addresses the inclusion of people with disabilities and access requirements. When conducting selection panel training, participants are provided with a detailed informational publication titled The Selection Process ‐ Considering Diversity. This publication outlines the advantages of a diverse workforce and provides guidance on communication techniques relating to specific forms of disability.

Online Disability Awareness and Communication Training
In 2010‐11 AGD launched an online disability awareness and communication training package. The package is designed to provide all staff with the opportunity to develop a greater understanding of the issues surrounding access and communication for people with varying types and levels of disability whether they be clients, customers or colleagues. The training is mandated for all new staff and will increase the Department's capacity to effectively consult, service and deliver outcomes to those members of our community living with a

disability.

In addition all AGD business units are required to follow a business planning template which addresses workforce and customer issues relating to diversity, which includes disability. AGD has actively contributed to the review being undertaken into the whole of Government Promoting Independence Strategy and will review the current AGD Disability Action Plan when the new strategy and reporting procedures have been determined.

III. OCCUPATIONAL HEALTH, SAFETY AND INJURY MANAGEMENT
OCCUPATIONAL HEALTH AND SAFETY NOTICES AND CORRECTIVE ACTION TAKEN
Number of notifiable occurrences pursuant to OHS&W Regulations Part 7 Division 6          1

Number of notifiable injuries pursuant to OHS&W Regulations Part 7 Division 6                   1

Number  of  notices  served  pursuant  to  OHS&W  Act  s35,  s39  and  s40  (default,    0

improvement and prohibition notices)

AGENCY GROSS1 WORKERS COMPENSATION EXPENDITURE FOR 2010‐11 COMPARED
WITH 2009‐102
	EXPENDITURE
	2010‐11
($m)
	2009‐10
($m)
	Variation
($m) + (‐)
	% Change
+ (‐)

	Income Maintenance
	$0.26
	$0.13
	+$0.13
	100.0%

	Lump Sum Settlements
Redemptions ‐ Sect.42
	$0.20
	$0.20
	$0
	0.0%

	Lump Sum Settlements
Permanent Disability – Sect. 43
	$0.02
	$0.05
	‐$0.03
	‐60.0%

	Medical/Hospital Costs Combined
	$0.08
	$0.06
	+$0.02
	33.3%

	Other
	$0.02
	$0.03
	‐$0.01
	‐33.3%

	Total Claims Expenditure
	$0.58
	$0.46
	+$0.12
	26.1%


1 Before third party recovery

2 Information available from the Self Insurance Management System (SIMS) (for detailed advice on data extraction contact Public Sector Workforce

Relations)

4 Before 3rd party recovery

5 Information available from The Self Insurance Management System (SIMS) (for detailed advice on data extraction contact PSWR)

1 Before 3rd party recovery

2 Information available from The Self Insurance Management System (SIMS) (for detailed advice on data extraction contact PSWR)

MEETING SAFETY PERFORMANCE TARGETS3

Base: 2009‐10            Performance:  12  months  to  end  of  June
2011*


Final target
	
	Numbers or %
	Actual
	Notional quarterly target**
	Variation
	Numbers or %

	1. Workplace Fatalities
	0
	0
	0
	0
	0

	2. New Workplace Injury Claims
	20
	19
	19
	0
	15

	3. New Workplace Injury Claims

Frequency Rate
	N/A
	N/A
	N/A
	N/A
	N/A

	4. Lost Time Injury Frequency Rate

***
	N/A
	N/A
	N/A
	N/A
	N/A

	5. New Psychological Injury

Frequency Rate
	N/A
	N/A
	N/A
	N/A
	N/A

	6. Rehabilitation and Return to

Work:
	
	
	
	
	

	6a. Early Assessment within 2 Days
	85%
	74%
	80%
	‐6%
	80% or more

	6b. Early Intervention within 5 Days
	100%
	100%
	90%
	10%
	80% or more

	6c. Days Lost <= 10 days
	75%
	31%
	60%
	29%
	60% or more

	7. Claim Determination:
	
	
	
	
	

	7a. Claims Determined for

Provisional in 7 Calendar Days
	0%
	55%
	100%
	‐45%
	100%

	7b. Claims Determined in Days
	65%
	42%
	75%
	33%
	75% or more

	7c.  Claims still to be Determined after 3 Months
	5%
	16%
	3%
	13%
	3% or less

	8. Income Maintenance Payments for Recent Injuries:
	
	
	
	
	

	2009‐10 Injuries (at 24 Months

Development)
	N/A
	$23,012
	$104,349
	‐$81,337
	Below previous

2 years’ average

	2010‐11 Injuries (at 12 Months

Development)
	N/A
	$117,475
	$5,516
	‐$111,959
	Below previous 2 years’ average


*

Except for Target 8, which is YTD. For Targets 5, 6c, 7a and 7b, performance is measured up to the previous quarter to allow reporting lag.

**   Based on cumulative reduction from base at a constant quarterly figure.

*** Lost Time Injury Frequency Rate Injury frequency rate for new lost‐time injury/disease for each one million hours worked. This frequency rate is calculated for benchmarking and is used by the WorkCover Corporation.

Formula for Lost Time Injury frequency rate (new claims):
Number of new cases of lost‐time injury/disease for year x 1,000,000

Number of hours worked in the year

3Information available from Self Insurance Management System (SIMS) (SIPS target room)
IV. MANAGEMENT AND COMPLIANCE
ASBESTOS MANAGEMENT IN GOVERNMENT BUILDINGS
ATTORNEY GENERAL’S DEPARTMENT : ANNUAL ASBESTOS MANAGEMENT REPORT, 2010‐11
Category


Number of Sites


Category Description              Interpretation

	
	At start of year
	At    end year
	of
	
	
	
	
	One or more item(s) at these sites…

	1
	
	
	
	Remove
	
	
	
	Should be removed promptly.

	2
	
	1
	
	Remove
practicable
	as
	soon
	as
	Should    be    scheduled    for
removal at a practicable time.


3                     3                     2                         Use          care          during


May   need   removal   during

	
	maintenance
	maintenance works.

	4
	1
	1
	Monitor condition
	Has asbestos present. Inspect
according  to  legislation  and policy.

	5
	5
	5
	Identified    asbestos    has
been removed
	All asbestos identified as per
OHS&W  4.2.10(1)  has  been removed

	6
	
	1
	Further            information
required
	These        sites        not        yet
categorised


Definitions
Category: The site performance score, determined by the lowest item performance score at each site. Number of Sites in Category: A count of how many sites have the corresponding site performance score, with separate counts done at the start and the end of each year.

Category Description: Indicates the recommended action corresponding to the lowest item performance score (recorded in the asbestos register by a competent person, as per OHS&W Regulations (SA) 1995, 4.2.10). Interpretation: A brief real‐world example of what each category implies for a site.

PERFORMANCE AGAINST ANNUAL ENERGY EFFICIENCY TARGETS
Base Year 2000‐01:

Current Year 2010‐11 *:

* Figures for current year 2010‐11 are incomplete pending receipt of outstanding monthly figures from Department of Transport, Energy and Infrastructure (DTEI) Strategic Contracts. Final figures will be reported in the Commonwealth Government’s OSCAR report due at the end of September 2011, assuming the outstanding figures are received by then.

V. GREENING INITIATIVES
The Attorney‐General’s Department (AGD) is continually looking to improve the environmental sustainability of its operations. Environmentally sustainable development (ESD) principles have been adopted when re‐negotiating leases, during fit‐outs and in specifying the design of new facilities. They include improving building energy performance, reducing water use and reusing and recycling materials.

Greening initiatives conducted during 2010‐11 included:

         lighting upgrades, delamping and replacing existing lights with T5s


increasing the AGD head office by 0.5 of an Australian Green Building Rating star to 4 stars, by replacing lights with T5s and improving the building maintenance, hot water and air conditioning systems

         increasing the number of staff per square metre

         installing occupancy sensors to meeting rooms in AGD

         installing motion‐activated lighting to staircases and toilets in the AGD’s head office

         utilising fit‐out materials based on reuse and recycling considerations at AGD’s head office

         moving to electronic payslips, reducing carbon emissions.

Initiatives planned for 2010‐11 include increasing the number of staff per square metre, resulting in the reduction of leased premises. This in turn reduces greenhouse gas emissions through improved efficiencies in lighting and air‐conditioning usage.

VI. WHISTLEBLOWER PROTECTION ACT
The Attorney‐General's Department appointed Ms Maddie Turner, Ms Jenny Hall and Mr John Roberts as responsible officers for the purposes of the Whistleblowers Protection Act 1993 (WPA), pursuant to section 7 of the Public Sector Act 2009.

Nil disclosures were received under the Whistle Blowers Protection Act during the year ending 30 June 2011.

BOARDS AND COMMITTEES
The boards and committees, for which the Attorney‐General’s Department has administrative responsibility through the Attorney‐General, the Minister for Justice, the Minister for Status of Women, the Minister for Consumer Affairs,  the Minister for Gambling, the Minister for Workers Rehabilitation, the Minister for Multicultural Affairs,  the Minister for Youth, the Minister for Volunteers, the Minister for Recreation, Sport and Racing, the Minister for Veterans’ Affairs and the Minister for Industrial Relations is listed below.

Attorney‐General
Administrative and Disciplinary Division of the District Court

Classification of Theatrical Performances Board

Da Costa Samaritan Fund Trust
Environment, Resources and Development Court (Native Title Commissioners) Equal Opportunity Tribunal

Forensic Science Advisory Committee
Guardianship Board

Legal Practitioners Conduct Board

Legal Practitioners Disciplinary Tribunal

Legal Services Commission

Police Disciplinary Tribunal

Protective Security Officers Disciplinary Tribunal

Public Trustee Audit Committee

Security and Investigation Agents Act 1995 Industry/Consumer Assessor Panel

South Australian Classification Council

Training Centre Review Board

Minister for Justice
Ministerial Advisory Committee on Victims of Crime

Minister for the Status of Women
Premier’s Council for Women

Minister for Consumer Affairs
Building Work Contractors Act 1995, Industry/Consumer Assessor Panel

Conveyancers Act, Industry/Consumer Assessor Panel

Credit Administration Act 1995, Industry/Consumer Assessor Panel

Land Agents Act, Industry/Consumer Assessor Panel

Land Valuers Act, Industry/Consumer Assessor Panel

Plumbers, Gas Fitters and Electricians Act, Industry/Consumer Assessor Panel

Residential Tenancies Tribunal

Retail Shop Leases Advisory Committee

Second‐hand Vehicle Dealers Act, Industry/Consumer Assessor Panel

Trade Standards Advisory Council

Travel Agents Act 1986, Industry/Consumer Assessor Panel

Minister for Gambling
Independent Gambling Authority

Responsible Gambling Working Party

Minister for Workers Rehabilitation
WorkCover Corporation of South Australia Board of Management

Committees that fall under the Board are: Risk & Audit Committee

Human Resources Committee

Investments, Levies and WorkCover Finance Committee

Workplace Injury Committee

Workers Compensation Tribunal

Workers Rehabilitation and Compensation Advisory Committee

Minister for Multicultural Affairs
South Australian Multicultural and Ethnic Affairs Commission (SAMEAC)
SAMEAC Northern Regional Advisory Committee SAMEAC Riverland Regional Advisory Committee SAMEAC South East Regional Advisory Committee SAMEAC Women’s Advisory Committee

SAMEAC Youth Advisory Committee

Minister for Youth
Duke of Edinburgh Award State Award Committee

Minister’s Youth Council

Minister for Volunteers
Volunteer Ministerial Advisory Group

Minister for Recreation, Sport and Racing
Physical Activity Council

Boxing and Martial Arts Advisory Committee

Minister for Veterans' Affairs
Veterans' Advisory Committee

Industrial Relations
Asbestos Advisory Committee

Construction Industry Long Service Leave Board

Industrial Relations Advisory Committee

Mining and Quarrying Occupational Health and Safety Committee Occupational Health, Safety and Welfare Review Committees Safework SA Advisory Committee

Work Life Balance Advisory Committee

LEGISLATION ADMINISTERED
The principal legislation for which there is administrative responsibility through the Attorney‐General, the Minister for Justice, the Minister for Status of Women,  the Minister for Consumer Affairs,  the Minister for Gambling, the Minister for Workers Rehabilitation, the Minister for Multicultural Affairs,   the Minister for Youth, the Minister for Volunteers, the Minister for Recreation, Sport and Racing,  the Minister for Veterans’ Affairs and the Minister for Industrial Relations is listed below.

Attorney‐General
Action for Breach of Promise of Marriage (Abolition) Act 1971
Acts Interpretation Act 1915
Adelaide Children's Hospital and Queen Victoria Hospital (Testamentary Dispositions) Act 1990
Administration and Probate Act 1919
Administrative Arrangements Act 1994
Administrative Decisions (Effect of International Instruments) Act 1995
Aged and Infirm Persons' Property Act 1940
Age of Majority (Reduction) Act 1971
Aircraft Offences Act 1971
ANZ Executors and Trustee Company (South Australia) Limited (Transfer of Business) Act 1996
Associations Incorporation Act 1985
Australia Acts (Request) Act 1985
Australian Crime Commission (South Australia) Act 2004
Bail Act 1985
Ballot Act 1862
Bills of Sale Act 1886
Births, Deaths and Marriages Registration Act 1996
Business Names Act 1996
Child Sex Offenders Registration Act 2006
Civil Liability Act 1936
Classification of Theatrical Performances Act 1978
Classification (Publications, Films and Computer Games) Act 1995
Commercial Arbitration and Industrial Referral Agreements Act 1986
*Commonwealth Legislative Power Act 1931
Commonwealth Places (Administration of Laws) Act 1970
Commonwealth Powers (De Facto Relationships) Act 2009
Commonwealth Powers (Family Law) Act 1986
Community Titles Act 1996
Companies (Administration) Act 1982
Constitution Act 1934
Constitutional Powers (Coastal Waters) Act 1979
Co‐operatives Act 1997
Coroners Act 2003
Corporal Punishment Abolition Act 1971
Corporations (Administrative Actions) Act 2001
Corporations (Ancillary Provisions) Act 2001
Corporations (Commonwealth Powers) Act 2001
Corporations (South Australia) Act 1990
Courts Administration Act 1993
Credit (Commonwealth Powers) Act 2010
Credit (Transitional Arrangements) Act 2010
Cremation Act 2000
Criminal Assets Confiscation Act 2005
Criminal Investigation (Covert Operations) Act 2009
Criminal Investigation (Extraterritorial Offences) Act 1984
Criminal Law (Clamping, Impounding and Forfeiture of Vehicles) Act 2007
Criminal Law Consolidation Act 1935
Criminal Law (Forensic Procedures) Act 2007
Criminal Law (Legal Representation) Act 2001
Criminal Law (Sentencing) Act 1988
Cross‐border Justice Act 2009
Crown Proceedings Act 1992
Da Costa Samaritan Fund (Incorporation of Trustees) Act 1953
Death (Definition) Act 1983
Debtors Act 1936
De Facto Relationships Act 1996
Defamation Act 2005
Director of Public Prosecutions Act 1991
District Court Act 1991
Domestic Violence Act 1994
Domicile Act 1980
Dust Diseases Act 2005
Election of Senators Act 1903
Electoral Act 1985
Electronic Transactions Act 2000
Encroachments Act 1944
Enforcement of Judgments Act 1991
Environment, Resources and Development Court Act 1993
Equal Opportunity Act 1984
Essential Services Act 1981
Estates Tail Act 1881 (The) Evidence Act 1929
Evidence (Affidavits) Act 1928
Expiation of Offences Act 1996
Family Relationships Act 1975
Federal Courts (State Jurisdiction) Act 1999
Fences Act 1975
Financial Sector Reform (South Australia) Act 1999
Foreign Judgments Act 1971
Free Presbyterian Church (Vesting of Property) Act 2001
Frustrated Contracts Act 1988
Graffiti Control Act 2001
Guardianship and Administration Act 1993
Guardianship of Infants Act 1940
Inheritance (Family Provision) Act 1972
James Brown Memorial Trust Incorporation Act 1990
Judicial Administration (Auxiliary Appointments and Powers) Act 1988
Juries Act 1927
Jurisdiction of Courts (Cross‐Vesting) Act 1987
Justices of the Peace Act 2005
Land Acquisition Act 1969
Landlord and Tenant Act 1936
Law of Property Act 1936
Law Reform (Contributory Negligence and Apportionment of Liability) Act 2001
Legal Practitioners Act 1981
Legal Services Commission Act 1977
Legislation Revision and Publication Act 2002
Liens on Fruit Act 1923
Limitation of Actions Act 1936
Listening and Surveillance Devices Act 1972
Little Sisters of the Poor (Testamentary Dispositions) Act 1986
Magistrates Act 1983
Magistrates Court Act 1991
Marketable Securities Act 1971
Members of Parliament (Register of Interests) Act 1983
Mercantile Law Act 1936
Minors Contracts (Miscellaneous Provisions) Act 1979
Misrepresentation Act 1972
Native Title (South Australia) Act 1994
Oaths Act 1936
Off‐shore Waters (Application of Laws) Act 1976
Ombudsman Act 1972
Parliamentary Committees Act 1991
Partnership Act 1891
Personal Property Securities (Commonwealth Powers) Act 2009
Police (Complaints and Disciplinary Proceedings) Act 1985
Powers of Attorney and Agency Act 1984
Professional Standards Act 2004
Prohibited Areas (Application of State Laws) Act 1952
Public Trustee Act 1995
Racial Vilification Act 1996
Real Property Act 1886
Real Property (Commonwealth Titles) Act 1924
Real Property (Foreign Governments) Act 1950
Real Property (Registration of Titles) Act 1945
Recreation Grounds (Regulations) Act 1931
Registration of Deeds Act 1935
Royal Commissions Act 1917
Royal Style and Titles Act 1973
*RSL Memorial Hall Trust Act 1997
Sale of Goods Act 1895
Sale of Goods (Vienna Convention) Act 1986
Sea‐Carriage Documents Act 1998
Security and Investigation Agents Act 1995
Serious and Organised Crime (Control) Act 2008
Serious and Organised Crime (Unexplained Wealth) Act 2009
Settled Estates Act 1880
Settled Estates Act Amendment Act 1889 (The) Sex Disqualification (Removal) Act 1921
Sexual Reassignment Act 1988
Sheriff's Act 1978
Shop Theft (Alternative Enforcement) Act 2000
Solicitor‐General Act 1972
Spent Convictions Act 2009
St. John (Discharge of Trusts) Act 1997
Stock Mortgages and Wool Liens Act 1924
Strata Titles Act 1988
Subordinate Legislation Act 1978
Summary Offences Act 1953
Summary Procedure Act 1921
Supreme Court Act 1935
Survival of Causes of Action Act 1940
Telecommunications (Interception) Act 1988
Terrorism (Commonwealth Powers) Act 2002
Terrorism (Police Powers) Act 2005
Terrorism (Preventative Detention) Act 2005
Thomas Hutchinson Trust and related Trusts (Winding Up) Act 1995
Trustee Act 1936
Trustee Companies Act 1988
Unclaimed Goods Act 1987
Victims of Crime Act 2001
*Waite Trust (Miscellaneous Variations) Act 1996
Warehouse Liens and Storage Act 1990
Whistleblowers Protection Act 1993
Wills Act 1936
Worker's Liens Act 1893
Young Offenders Act 1993
Youth Court Act 1993
Minister for Justice
Nil

Minister for the Status of Women
Volunteers Protection Act 2001
Minister for Consumer Affairs
Australian Consumer Law (SA) Act 2010
Building and Construction Industry (Security of Payment) Act 2009
Building Work Contractors Act 1995
Conveyancers Act 1994
Fair Trading Act 1987
Hairdressers Act 1988
Land Agents Act 1994
Land and Business (Sale and Conveyancing) Act 1994
Land Valuers Act 1994
Liquor Licensing Act 1997
Occupational Licensing National Law (South Australia) Act 2011
Plumbers, Gas Fitters and Electricians Act 1995
Prices Act 1948
Residential Parks Act 2007
Residential Tenancies Act 1995
Retail and Commercial Leases Act 1995
Second‐hand Vehicle Dealers Act 1995
Travel Agents Act 1986
Minister for Gambling
Authorised Betting Operations Act 2000
Casino Act 1997
Collections for Charitable Purposes Act 1939
Gaming Machines Act 1992
Independent Gambling Authority Act 1995
Lottery and Gaming Act 1936
Problem Gambling Family Protection Orders Act 2004
Minister for Workers Rehabilitation
WorkCover Corporation Act 1994
Workers Rehabilitation and Compensation Act 1986
Minister for Multicultural Affairs
South Australian Multicultural and Ethnic Affairs Commission Act 1980
Minister for Youth
Nil

Minister for Volunteers
Volunteers Protection Act 2001
Minister for Recreation, Sport and Racing
Boxing and Martial Arts Act 2000
Racing (Proprietary Business Licensing) Act 2000
Recreation Grounds (Joint Schemes) Act 1947
Recreation Grounds Rates and Taxes Exemption Act 1981
Recreational Greenways Act 2000
Sports Drug Testing Act 2000
Minister for Veterans' Affairs
Nil

Minister for Industrial Relations
Construction Industry Long Service Leave Act 1987
Dangerous Substances Act 1979
Daylight Saving Act 1971
Employment Agents Registration Act 1993
Explosives Act 1936
Fair Work Act 1994
Fair Work (Commonwealth Powers) Act 2009
Holidays Act 1910
Long Service Leave Act 1987
Occupational Health, Safety and Welfare Act 1986
Shop Trading Hours Act 1977
Standard Time Act 2009
VII. FINANCIAL STATEMENTS
FINANCIAL PERFORMANCE
Financial Overview
The following table and figures provide summaries of the Statement of Comprehensive Income

Statement, Statement of Financial Position and Schedule of Administered Income and Expenses.

The detailed 2010-11 financial statements are presented in the Appendices of this report.

Controlled Activities
Table 1:      Summary of Comprehensive Income
	
	Actual
2010/11
$’000
	Actual
2009/10
$’000

	Total Income
	358,869
	232,206

	Total Expenses
	258,203
	234,825

	Net Result
	100,666
	(2,619)


Figure A:    2009-10 and 2010-11 actual results per Income Statement
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The Department recorded a surplus of $100.7m in 2010-11 compared with a deficit of $2.6m in

2009-10.

Total  income  in  2010-11  was  $358.9m  compared  to  $232.2m  in  2009/10,  an  increase  of

$126.7m. This increase is mainly due to resources received from the transfer of the S.A. Aquatic and Leisure Centre in 2010-11 and the transfer of Medical Panels SA, the Industrial Relations Court and Commission, the Workers Compensation Tribunal, the Employee Ombudsman and Workcover Ombudsman to the Department from 1 July 2010.

Total expenses in 2010-11 was $258.2m compared to $234.8m in 2009/10, an increase of

$23.4m. This increase is mainly due to the transfer of Medical Panels SA, the Industrial Relations Court and Commission, the Workers Compensation Tribunal, the Employee Ombudsman and Workcover Ombudsman to the Department from 1 July 2010.

Figure B:    Comparison of Total Assets to Total Liabilities
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Total Assets
Total Liabilities
Total assets increased from $195.5m in 2008-09 to $317m in 2010-11. Total liabilities decreased from $61.6m in 2008-09 to $58.7m in 2010-11.

The increase in total assets is mainly due to the transfer of assets relating to the S.A. Aquatic and Leisure Centre to the Office for Recreation and Sport and also the transfer of Medical Panels SA, the Industrial Relations Court and Commission, the Workers Compensation Tribunal, the Employee Ombudsman and Workcover Ombudsman to the Department.

Administered Activities
Table 2:      Summary of Income  Statement
	
	Actual
2010/11
$’000
	Actual
2009/10
$’000

	Total Income
	505,770
	455,299

	Total Expenses
	445,524
	415,565

	Net Result
	60,246
	39,734


Figure C:    2009-10 and 2010-11 actual results per Income Statement
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2009/10
2010/11
The Department recorded a surplus for Administered items of $60.2m in 2010-11 compared with a surplus of $39.7m in 2009-10.

Total income in 2010-11 was $505.8m, compared with $455.3m in 2009-10, an increase of

$50.5m. This increase is mainly due to the transfer of the SA Government Radio Network function from the Department of Transport, Energy and Infrastructure.
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Total expenses in 2010-11 were $445.5m compared with $415.6m in 2009-10, an increase of

$30.0m. This increase is mainly due to the transfer of the SA Government Radio Network operations function from the Department of Transport, Energy and Infrastructure.

Account Payment Performance
Treasurer’s Instruction 11 requires all undisputed accounts to be paid within 30 days of the date of the invoice or claim unless there is a discount or a written agreement between the agency and the creditor.

The department was able to pay 90 percent of all invoices by the due date (97 percent in 2009-

10). The remaining ten percent of invoices reflect both disputed accounts and late payment of undisputed accounts (three percent in 2009-10).

Table 3: Account Payment Performance
	Particulars
	Number of accounts paid
	Percentage  of accounts paid (by number)
	Value in $A of accounts paid ($’000)
	Percentage  of accounts paid (by value)

	Paid by due date
	41,163
	90%
	210,095
	86%

	Paid < 30 days from due date
	3,243
	7%
	28,731
	12%

	Paid > 30 days from due date
	1,302
	3%
	6,386
	2%


Public Sector Fraud
The Attorney-General’s Department is committed to the prevention, detection and reporting of fraud and corruption in connection with the department’s activities.

The Department has established a number of key fraud and corruption control strategies and no incidents of fraud were reported in the Department during the reporting period.

Consultant Arrangements
The Department’s expenditure on consultancies has decreased from 2009-10. The Department spent $0.479m on consultants during 2010-11 compared to $1.015m in 2009-10.  The decrease is mainly due to payments associated with Administered activities in 2009-10.

Details regarding the use of consultants are in Note 6 and Note A12 to the accounts. A total of 35 consultants were engaged in the below $10,000 bracket.
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	Provider
	Purpose
	Amount Paid

	<$10 000
Various
	Various
	

	Total <$10 000
	Number of consultancies < $10,000 = 35
	$   116,000

	$10 000 - $50 000
The Australian Council on Healthcare Standards

Bestec

Cowell Clarke Commercial Lawyers

Deloitte Touche Tohmatsu

Intec

Momentum Organisational Solutions

Alan Moss

Oz Train

PKF Organisation Development

Tempo Strategies
	Audit and Improvement Strategy for Women’s Information Services Planning and design for the purchase of a Nitrogen Generator Consultation on Tribunal Structure

Review of the Legal Services Commission Review for National Licensing Database. Biology Group Review

Review of Serious Organised Crime (control) act

Strategic Planning

Survey Consultation and Compliance

Strategic advice on organisational change and designing effective governance arrangements
	

	Total $10 000 - $50 000
	
	$216,000

	>$50 000
Locher and Associates
	Strategic advice and leadership in organisational development
	

	Total > $50 000
	
	$    147,000

	GRAND TOTAL:
	
	$    479,000


INDEPENDENT AUDITOR'S REPORT
To the   Chief   Executive
Attorrney-General’s Department


Auditor-General's Department

9th Floor

State Administration  Centre

200 Victoria Square

Adelaide SA 5000

DX  56208

Victoria Square

Tel    +61882269640

Fax   +61882269688

ABN 53327  061410 audgensa@audit.sa.gov.au
vvww.a udit.sa.gov.  au

As  required  by  section  31  of the  Public  Finance   and  Audit  Act  1987,  I  have  audited  the accompanying
financial  report  of the  Attorney-General's     Department   for  the  financial  year ended 30 June 2011.  The financial  report comprises:

· a Statement  of Comprehensive   Income for the year  ended 30 June 2011 a Statement  of Financial  Position  as at 30 June 2011

· a Statement  of Changes  in Equity  for the year  ended 30 June 2011 a Statement  of Cash Flows  for the year ended 30 June  2011

· Disaggregated   Disclosures  - Expenses  and Income  for the year ended 30 June 2011

· Disaggregated   Disclosures  - Assets  and Liabilities  as at 30 June 2011

· notes,  comprising  a summary  of significant  accounting  policies  and other  explanatory information

· a Statement  of Administered   Comprehensive   Income  for the year ended 30 June 2011

· a Statement  of Administered   Financial  Position  as at 30 June 2011
· a Statement  of Administered   Changes  in Equity  for the year ended 30 June 2011 a Statement  of Administered   Cash Flows  for the year ended 30 June 2011
· a Schedule  of Expenses  and Income  attributable  to administered  activities  for the year ended  30 June 2011
· a Schedule  of Assets  and Liabilities  attributable  to administered  activities  for the year ended  30 June 2011
· a  Certificate    from  the   Chief   Executive   and  the  Director,   Business   and  Financial Services.

The Chief Executive   is responsible   for the preparation   of the financial  report that  gives a true and   fair   view   in   accordance    with   the   Treasurer's     Instructions    promulgated    under   the provisions   of the Public  Finance   and Audit  Act  1987  and  Australian   Accounting   Standards, and  for  such  internal  control  as the  Chief  Executive   determines   is necessary   to  enable  the preparation   of  the  financial   report  that  is  free  from  material   misstatement,   whether   due  to fraud or error.

My responsibility   is to express  an opinion  on  the financial  report based 011 the audit. The audit was conducted  in accordance  with the requirements   of the Public  Finance  and Audit Act  1987 and  Australian   Auditing   Standards.   The  auditing   standards   require  that  the  auditor  comply with  relevant  ethical  requirements   and that  the  auditor  plan  and perform  the  audit to  obtain reasonable  assurance  about whether  the financial  report is free from material  misstatement.

An  audit  involves   performing   procedures   to  obtain  audit  evidence   about  the  amounts  and disclosures    in   the   financial    report.    The   procedures    selected    depend   on   the   auditor's judgement,    including   the  assessment   of the  risks  of  material  misstatement   of  the  financial report,  whether   due to fraud  or enol'.  In making  those  risk assessments,   the auditor  considers internal  control  relevant  to the entity's  preparation   of the financial  report that gives a true and fair  view  in  order  to  design  audit  procedures   that  are  appropriate   in  the circumstances.   An audit  also  includes   evaluating   the  appropriateness    of  the  accounting   policies   used  and  the reasonableness    of accounting   estimates  made  by the  Chief  Executive,   as well  as the  overall presentation   of the financial  report

I believe  that  the  audit  evidence   I have  obtained  is  sufficient   and  appropriate   to provide  a basis for my audit  opinion.

In my  opinion,  the financial  report  gives  a true  and fair view  of the financial  position  of the Attorney-General's     Department   as  at  30  June  2011,  its  financial   performance   and  its  cash flows  for  the  year  then  ended  in  accordance   with  the  Treasurer's    Instructions   promulgated under  the  provisions   of the  Public Finance and Audit Act  1987  and Australian   Accounting Standards.

W J Tate
DEPUTY  AUDITOR-GENERAL

30 November   2011

CERTIFICATION OF THE FINANCIAL STATEMENTS
We certify that the attached  general  purpose financial statements for the Attorney-General's

Department:

· comply with relevant Treasurer's  Instructions issued under section 41 of the Public Finance  and Audit Act  1987, and relevant Australian  Accounting  Standards;
· are in accordance  with the accounts  and records of the department;  and

· present a true and 'fair view of the financial position of the Attorney-General's   Department as at 30 June 2011 and the results of its operation and cash tlows for the 'financial year.

We certify that the internal controls employed  by the Attorney-General's   Department for the

financial year over its financial  reporting  and its preparation  of the general  purpose financial statements  have been effective  throughout  the reporting period.

Jerome  Maguire

Chief  Executive


Andrew Swanson
Director, Business and Financial Services
14 November  2011

Attorney-General’s Department
Statement of Comprehensive Income for the year ended 30 June 2011
	
	2011
	2010

	Note
	$’000
	$’000


Expenses:
	Employee benefit expenses
	5
	140 422
	136 510

	Supplies and services
	6
	75 353
	65 575

	Grants and subsidies
	7
	31 041
	24 212

	Depreciation and amortisation
	8
	7 873
	7 047

	Donated assets
	10(a)
	2 094
	-

	Borrowing costs
	9
	254
	281

	Other expenses
	10
	1 166
	1 200

	Total expenses
	
	258 203
	234 825

	Income:

	Revenues from fees and charges
	12
	77 571
	76 846

	Recoveries
	13
	23 162
	8 981

	Commonwealth revenue
	
	4 765
	3 842

	Grants and subsidies
	14
	5 444
	5 462

	Resources received free of charge
	15(a)
	104 060
	129

	Other income
	15
	1 345
	2 161

	Total income
	
	216 347
	97 421

	Net cost of providing services
	
	(41 856)
	(137 404)

	Revenues from SA Government
	16
	142 522
	134 785

	Net result
	
	100 666
	(2 619)

	Other comprehensive income:
Changes in property, plant and equipment asset revaluation surplus
	19(b)
	-
	25 729


Total comprehensive result                                                                                                                 100 666                23 110

Net result and total comprehensive result are attributable to the SA Government as owner
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Statement of Financial Position as at 30 June 2011
	
	2011
	2010

	Note
	$’000
	$’000


Current assets:
	Cash and cash equivalents
	17
	20 082
	21 444

	Receivables
	18
	19 773
	12 129

	Lease incentive receivable
	
	2 899
	3 200

	Other current assets
	
	853
	24

	Total current assets
	
	43 607
	36 797


Non-current assets:
Property, plant and equipment                                                                            19(a)                     272 193              171 788

Intangible assets                                                                                                  20(a)                         1 027                  1 289

Lease incentive receivable                                                                                                                           -                  3 580

Other non-current assets                                                                                                                          116                     125

Total non-current assets                                                                                                           273 336              176 782
Total assets                                                                                                                                316 943              213 579
Current liabilities:
Payables                                                                                                                21                         13 950                  9 608

Employee benefits                                                                                                22                           9 644                12 111

Provisions                                                                                                             23                              532                     545

Lease incentive liability                                                                                                                           597                     687

Current borrowings                                                                                               25                              375                     322

Other current liabilities                                                                                         24                                45                       22

Total current liabilities                                                                                                               25 143                23 295

Non-current liabilities:
Payables                                                                                                                21                           2 593                  2 407

Employee benefits                                                                                                22                         23 002                21 768

Provisions                                                                                                             23                           1 805                  2 516

Lease incentive liability                                                                                                                        3 487                  4 182

Non-current borrowings                                                                                       25                           2 673                  3 080

Total non-current liabilities                                                                                                       33 560                33 953

Total liabilities                                                                                                                             58 703                57 248

Net assets                                                                                                                                               258 240              156 331
Equity:
Asset revaluation surplus                                                                                                                   33 896                33 896

Retained earnings                                                                                                                             224 344              122 435

Total equity                                                                                                                                           258 240              156 331
Total equity is attributable to the SA Government as owner

Unrecognised contractual commitments                                                                    27

Contingent assets and liabilities                                                                                 28
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Statement of Changes in Equity for the year ended 30 June 2011
	Balance at 30 June 2009
	Note
	Asset revaluation surplus

$’000
8 167
	Retained earnings

$’000
125 763
	Total

$’000
133 930

	Change in asset recognition policy
	3
	-
	(359)
	(359)

	Restated balance at 30 June 2009
	
	8167
	125 404
	133 571

	Net result for 2009-10
	
	-
	(2 619)
	(2 619)

	Gain on revaluation of non-current assets
	
	25 729
	-
	25 729

	Total comprehensive result of 2009-10
	
	25 729
	(2 619)
	23 110

	Transactions with SA Government as owner

Net liabilities received from an administrative restructure
	29
	-
	(350)
	(350)

	Balance at 30 June 2010
	
	33 896
	122 435
	156 331

	Net result for 2010-11
	
	-
	100 666
	100 666

	Total comprehensive result for 2010-11
	
	-
	100 666
	100 666

	Transactions with SA Government as owner:

Net assets received from an administrative restructure
	29
	-
	1 243
	1 243

	Balance at 30 June 2011
	
	33 896
	224 344
	258 240

	All changes in equity are attributable to the SA Government as owner
	
	
	
	


80
Statement of Cash Flows
for the year ended 30 June 2011
	Cash flows from operating activities:
Cash outflows:

Employee benefit payments
	Note
	2011
Inflows

(Outflows)

$’000
(141 754)
	2010
Inflows

(Outflows)

$’000
(135 445)

	Payments for supplies and services
	
	(73 880)
	(82 361)

	GST paid to the ATO
	
	(10 078)
	-

	Grants and subsidies
	
	(31 041)
	(26 634)

	Other payments
	
	(937)
	(1 233)

	Cash used in operations
	
	(257 690)
	(245 673)

	Cash inflows:

Fees and charges
	
	69 667
	81 725

	Receipts from Commonwealth
	
	4 765
	3 842

	GST recovered from the ATO
	
	11 082
	5 838

	Recoveries
	
	23 162
	9 673

	Grants and subsidies received
	
	5 444
	5 883

	Other receipts
	
	4 391
	2 254

	Cash generated from operations
	
	118 511
	109 215

	Cash flows from SA Government: Receipts from SA Government
	
	142 522
	134 785

	Cash generated from SA Government
	
	142 522
	134 785

	Net cash provided by (used in) operating activities
	26
	3 343
	(1 673)


Cash flows from investing activities:
Cash outflows:
	Purchase of property, plant and equipment
	(4 665)
	(1 759)

	Purchase of intangible assets
	(40)
	(342)

	Net cash provided by (used in) investing activities
	(4 705)
	(2 101)


Cash flows from financing activities:
Cash outflows:
	Sale of property, plant and equipment
	
	-                         -

	Cash received from restructuring activities
	
	-                         -

	Net cash provided by (used in) financing activities
	
	-                         -

	Net increase (decrease) in cash and cash equivalents
	
	(1 362)               (3 774)

	Cash and cash equivalents at 1 July
	
	21 444                25 218

	Cash and cash equivalents at 30 June
	17
	20 082                21 444
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Disaggregated Disclosures - Expenses and Income for the year ended 30 June 2011
	(Activities - refer note 4)

Expenses:
Employee benefit expenses
	1

$’000
7 048
	2

$’000
8 998
	3

$’000
12 089
	4

$’000
1 563
	5

$’000
1 988
	6

$’000
3 464
	7

$’000
49 719

	Supplies and services
	8 368
	11 987
	4 646
	602
	704
	912
	12 607

	Grants and subsidies
	37
	18 285
	86
	269
	1
	91
	1 403

	Depreciation and amortisation
	47
	4 891
	105
	1
	173
	2
	332

	Donated assets
	-
	-
	2 094
	-
	-
	-
	-

	Borrowing costs
	-
	254
	-
	-
	-
	-
	-

	Other expenses
	-
	-
	304
	34
	88
	4
	384

	Total expenses
	15 440
	44 345
	19 324
	2 469
	2 954
	4 473
	64 675

	Income:

	Revenues from fees and charges
	26
	3 428
	17 200
	-
	-
	1 305
	17 862

	Recoveries
	12 726
	828
	413
	2
	4
	45
	6 988

	Commonwealth revenues
	233
	466
	-
	-
	-
	-
	-

	Grants and subsidies
	-
	4 867
	40
	-
	-
	-
	100

	Resources received free of charge
	-
	104 060
	-
	-
	-
	-
	-

	Other income
	-
	-
	-
	-
	-
	806
	-

	Total income
	12 950
	113 533
	17 605
	2
	4
	2 508
	24 881

	Net cost of providing services
	(2 490)
	69 187
	(1 719)
	(2 467)
	(2 950)
	(1 965)
	(39 794)

	Revenues from SA Government
	-
	-
	-
	-
	-
	-
	-

	Net result
	(2 490)
	69 187
	(1 719)
	(2 467)
	(2 950)
	(1 965)
	(39 794)

	(Activities - refer note 4)
	
	8
	9
	10
	11
	12
	13

	Expenses:
	
	$’000
	$’000
	$’000
	$’000
	$’000
	$’000

	Employee benefit expenses
	
	14 045
	4 670
	1 070
	981
	2 939
	18 948

	Supplies and services
	
	8 287
	1 039
	251
	568
	2 593
	19 412

	Grants and subsidies
	
	220
	6 899
	1
	1
	31
	155

	Depreciation and amortisation
	
	1 643
	15
	31
	18
	97
	334

	Donated assets
	
	-
	-
	-
	-
	-
	-

	Borrowing costs
	
	-
	-
	-
	-
	-
	-

	Other expenses
	
	-
	105
	8
	9
	95
	62

	Total expenses
	
	24 097
	12 728
	1 361
	1 577
	5 755
	38 911

	Income:
Revenues from fees and charges
	
	4 231
	7
	-
	-
	16 973
	13 098

	Recoveries
	
	81
	678
	2
	15
	221
	1 023

	Commonwealth revenues
	
	-
	3 771
	-
	-
	-
	131

	Grants and subsidies
	
	-
	220
	-
	-
	-
	-

	Resources received free of charge
	
	-
	-
	-
	-
	-
	-

	Other income
	
	-
	-
	-
	-
	-
	539

	Total income
	
	4 300
	4 663
	2
	15
	17 147
	14 791

	Net cost of providing services
	
	(19 797)
	(8 065)
	(1 359)
	(1 561)
	11 392
	(24 120)

	Revenues from SA Government
	
	-
	-
	-
	-
	-
	-

	Net result
	
	(19 797)
	(8 065)
	(1 359)
	(1 561)
	11 392
	(24 120)
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Disaggregated Disclosures - Expenses and Income for the year ended 30 June 2011 (continued)
E
Income:
	Revenues from fees and charges
	92
	-
	-          3 349
	-        77 571

	Recoveries
	1
	7
	-             128
	-        23 162

	Commonwealth revenues
	10
	-
	-             154
	-          4 765

	Grants and subsidies
	-
	196
	-               21
	-          5 444

	Resources received free of charge
	-
	-
	-                 -
	-      104 060

	Other income
	-
	-
	-                 -
	-          1 345

	Total income
	102
	202
	-          3 642
	-      216 347

	Net cost of providing services
	(1 558)
	(5 292)
	(593)       (8 705)
	-     (41 856)

	Revenues from SA Government
	-
	-
	-                 -
	142 522      142 522

	Net result
	(1 558)
	(5 292)
	(593)       (8 705)
	142 522      100 666
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Disaggregated Disclosures - Expenses and Income for the year ended 30 June 2010
	(Activities - refer note 4)

Expenses:
	1

$’000
	2
	3

$’000
	4

$’000
	5

$’000
	6

$’000
	7

$’000

	Employee benefit expenses
	49 256
	5 199
	1 398
	1 098
	1 172
	4 142
	14 291

	Supplies and services
	13 912
	1 091
	654
	271
	532
	1 088
	7 494

	Grants and subsidies
	1 713
	838
	20
	-
	10
	27
	240

	Depreciation and amortisation
	350
	7
	55
	31
	18
	104
	2 267

	Borrowing costs
	-
	-
	-
	-
	-
	-
	-

	Other expenses
	-
	-
	-
	-
	-
	-
	-

	Total expenses
	65 231
	7 135
	2 127
	1 400
	1 732
	5 361
	24 292

	Income:

	Revenues from fees and charges
	16 317
	3 164
	151
	-
	-
	-
	4 396

	Recoveries
	6 205
	26
	3
	5
	12
	38
	52

	Commonwealth revenues
	5
	-
	10
	-
	-
	-
	1

	Grants and subsidies
	115
	36
	-
	-
	-
	61
	4

	Resources received free of charge
	-
	-
	-
	-
	-
	-
	-

	Other income
	-
	-
	-
	-
	-
	-
	-

	Total income
	22 642
	3 226
	164
	5
	12
	99
	4 453

	Net cost of providing services
	(42 589)
	(3 909)
	(1 963)
	(1 395)
	(1 720)
	(5 262)
	(19 839)

	Revenues from SA Government
	-
	-
	-
	-
	-
	-
	-

	Net result
	(42 589)
	(3 909)
	(1 963)
	(1 395)
	(1 720)
	(5 262)
	(19 839)

	(Activities - refer note 4)
	
	8
	9
	10
	11
	12
	13

	Expenses:
	
	$’000
	$’000
	$’000
	$’000
	$’000
	$’000

	Employee benefit expenses
	
	5 427
	2 428
	18 807
	14 266
	711
	1 666

	Supplies and services
	
	1 369
	1 688
	16 283
	5 831
	310
	793

	Grants and subsidies
	
	6 662
	-
	150
	22
	461
	116

	Depreciation and amortisation
	
	17
	122
	248
	246
	19
	2

	Borrowing costs
	
	-
	-
	-
	-
	-
	-

	Other expenses
	
	-
	-
	85
	(3)
	-
	-

	Total expenses
	
	13 475
	4 238
	35 573
	20 362
	1 501
	2 577

	Income:
Revenues from fees and charges
	
	-
	14 985
	13 752
	19 118
	-
	-

	Recoveries
	
	630
	176
	562
	526
	7
	99

	Commonwealth revenues
	
	3 274
	-
	55
	1
	-
	-

	Grants and subsidies
	
	333
	1
	284
	4
	-
	1

	Resources received free of charge
	
	-
	-
	-
	-
	-
	-

	Other income
	
	-
	-
	1
	-
	-
	-

	Total income
	
	4 237
	15 162
	14 654
	19 649
	7
	100

	Net cost of providing services
	
	(9 238)
	10 924
	(20 919)
	(713)
	(1 494)
	(2 477)

	Revenues from SA Government
	
	-
	-
	-
	-
	-
	-

	Net result
	
	(9 238)
	10 924
	(20 919)
	(713)
	(1 494)
	(2 477)
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Disaggregated Disclosures - Expenses and Income for the year ended 30 June 2010 (continued)
E
Income:
	Revenues from fees and charges
	1 201
	19
	3 703
	40
	-        76 846

	Recoveries
	98
	5
	481
	56
	-          8 981

	Commonwealth revenues
	-
	-
	466
	30
	-          3 842

	Grants and subsidies
	1
	1
	4 566
	55
	-          5 462

	Resources received free of charge
	-
	-
	129
	-
	-             129

	Other income
	1 015
	1 102
	43
	-
	-          2 161

	Total income
	2 315
	1 127
	9 388
	181
	-        97 421

	Net cost of providing services
	(3 305)
	(2 886)
	(27 589)
	(3 030)
	-   (137 404)

	Revenues from SA Government
	-
	-
	-
	-
	134 785      134 785

	Net result
	(3 305)
	(2 886)
	(27 589)
	(3 030)
	134 785       (2 619)
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Disaggregated Disclosures - Assets and Liabilities as at 30 June 2011
C
Non-current assets:
Property, plant and equipment                      1 310      262 039             282                 -             194             283          1 780

Intangible assets                                                 14                 -                 -                 -                 -                 -                 - Other non-current assets                                       -             116                 -                 -                 -                 -                 -  Total assets                                             9 898      262 945          2 470             310             194             335          6 964 
Current liabilities:
Payables                                                           625          4 707             586               57               62               95          1 719

Employee benefits                                           509             651             857               87             178             231          3 362

Provisions                                                          43             123               31                 3                 5                 7             109

Lease incentive liability                                   129             116               30                 3                 5                 7             104

Current borrowings                                              -             375                 -                 -                 -                 -                 - Other current liabilities                                        1                 8                 2                 -                 -                 -               18

Non-current liabilities:
Payables                                                           245             133             244               13               62               81             817

Employee benefits                                        1 134          1 156          2 250             125             571             745          7 588

Provisions                                                        113             252             158                 9               40               52             532

Lease incentive liability                                   196             489             307               17               78             102          1 036

Non-current borrowings                                        -          2 673                  -                  -                  -                  -                  - 
Total liabilities                                       3 195        10 683          4 465             314          1 001          1 320        15 285 
Net assets                                                           6 703      252 262       (1 995)              (4)       (1 826)            (34)       (8 321)

C
Non-current assets:
	Property, plant and equipment
	2 275
	108
	60
	29
	155
	2 625

	Intangible assets
	626
	-
	-
	-
	-
	387

	Other non-current assets
	                                    -                  -                  -                  -                  -                  - 

	Total assets
	                            4 150             293               63               32          2 346          5 979 

	Current liabilities:
	

	Payables
	1 394
	458
	35
	45
	174
	2 980

	Employee benefits
	1 030
	284
	75
	90
	197
	1 366

	Provisions
	52
	16
	2
	3
	8
	93

	Lease incentive liability
	50
	15
	2
	3
	8
	89

	Current borrowings
	-
	-
	-
	-
	-
	-

	Other current liabilities
	4
	1
	-
	-
	-
	5

	Non-current liabilities:
	
	
	
	
	
	

	Payables
	319
	90
	19
	28
	65
	333

	Employee benefits
	2 980
	840
	179
	255
	597
	3 047

	Provisions
	209
	59
	13
	18
	42
	214

	Lease incentive liability
	407
	115
	24
	35
	82
	417

	Non-current borrowings
	                                    -                  -                  -                  -                  -                  - 

	Total liabilities
	                            6 445          1 878             349             477          1 173          8 544 

	Net assets
	                           (2 295)        (1 585)           (286)           (445)           1 173        (2 565) 
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Disaggregated Disclosures - Assets and Liabilities as at 30 June 2011 (continued)
C
Non-current assets:
Property, plant and equipment                                            242             378                 -             433                 -      272 193

Intangible assets                                                                       -                 -                 -                 -                 -          1 027

Other non-current assets                                                           -                  -                  -                  -                  -             116 
Total assets                                                                   301             400                 5             751        19 507      316 943 
Current liabilities:
Payables                                                                                32               72               50             859                 -        13 950

Employee benefits                                                                 45             181               30             471                 -          9 644

Provisions                                                                               2                 5                 2               28                 -             532

Lease incentive liability                                                          2                 5                 2               27                 -             597

Current borrowings                                                                  -                 -                 -                 -                 -             375
Other current liabilities                                                           7                 -                 -                 1                 -               45

Non-current liabilities:
Payables                                                                                  8               29                 3             104                 -          2 593

Employee benefits                                                                 75             279               24             955                 -        23 002

Provisions                                                                               5               20                 2               67                 -          1 805

Lease incentive liability                                                        10               38                 3             131                 -          3 487

Non-current borrowings                                                           -                  -                  -                  -                  -          2 673 
Total liabilities                                                             186             629             116          2 643                  -        58 703 
Net assets                                                                                 115          (229)          (111)       (1 892)        19 507      258 240

87
Disaggregated Disclosures - Assets and Liabilities as at 30 June 2010
C
Non-current assets:
Property, plant and equipment                      2 006                 -             283               90               46             478          3 008

Intangible assets                                                   -                 -                 -                 -                 -                 -             900

Lease incentive receivable                                 49                 -                 7                 2                 1               12               95

Other non-current assets                                       -                  -                  -                  -                  -                  -                  - 
Total assets                                             5 892             767             396               92               51             492          5 023 
Current liabilities:
Payables                                                        2 300             130               56               35               75             127          1 239

Employee benefits                                        4 233             375             100               98             135             270          1 382

Provisions                                                        155               12                 4                 3                 5                 9               62

Lease incentive liability                                   196               15                 5                 4                 6               12               79

Current borrowings                                              -                 -                 -                 -                 -                 -                 - Other current liabilities                                        4                 -                 4                 -                 -                 -                 2

Non-current liabilities:
Payables                                                           760               97               16               18               32               37             292

Employee benefits                                        6 897             881             147             160             291             333          2 650

Provisions                                                        705               90               15               16               30               34             271

Lease incentive liability                                1 175             150               25               27               50               57             451

Non-current borrowings                                        -                  -                  -                  -                  -                  -                  - 
Total liabilities                                     16 425          1 750             372             361             624             879          6 428 
Net assets                                                      (10 533)          (983)               24          (269)          (573)          (387)       (1 405)

C
Non-current assets:
	Property, plant and equipment
	118
	205
	1 410
	2 474
	124
	-

	Intangible assets
	-
	-
	389
	-
	-
	-

	Lease incentive receivable
	3
	5
	44
	60
	3
	-

	Other non-current assets
	                                    -                  -                  -                  -                  -                  - 

	Total assets
	                               477             225          4 208          8 343             127                 3 

	Current liabilities:
	

	Payables
	197
	192
	2 004
	576
	146
	98

	Employee benefits
	514
	211
	1 816
	1 198
	89
	124

	Provisions
	17
	10
	88
	42
	6
	5

	Lease incentive liability
	21
	12
	111
	53
	7
	7

	Current borrowings
	-
	-
	-
	-
	-
	-

	Other current liabilities
	-
	8
	2
	2
	-
	-

	Non-current liabilities:
	
	
	
	
	
	

	Payables
	112
	60
	348
	260
	24
	17

	Employee benefits
	1 016
	550
	3 144
	2 364
	214
	158

	Provisions
	104
	56
	322
	242
	22
	16

	Lease incentive liability
	173
	94
	536
	403
	36
	27

	Non-current borrowings
	                                    -                  -                  -                  -                  -                  - 

	Total liabilities
	                            2 154          1 193          8 371          5 140             544             452 

	Net assets
	                           (1 677)           (968)        (4 163)           3 203           (417)           (449) 
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Disaggregated Disclosures - Assets and Liabilities as at 30 June 2010 (continued)
C
Non-current assets:
Property, plant and equipment                                            366             283      160 897                 -                 -      171 788

Intangible assets                                                                       -                 -                 -                 -                 -          1 289

Lease incentive receivable                                                      9                 7          3 283                 -                 -          3 580

Other non-current assets                                                           -                  -             125                  -                  -             125 
Total assets                                                                   375             402      165 168               94        21 444      213 579 
Current liabilities:
Payables                                                                              234             104          1 987             108                 -          9 608

Employee benefits                                                               200             348             905             113                 -        12 111

Provisions                                                                             10               11             101                 5                 -             545

Lease incentive liability                                                        13               13             126                 7                 -             687

Current borrowings                                                                  -                 -             322                 -                 -             322
Other current liabilities                                                            -                 2                 2                 -                 -               22

Non-current liabilities:
Payables                                                                                62               99             146               27                 -          2 407

Employee benefits                                                               565             896          1 257             245                 -        21 768

Provisions                                                                             58               92             418               25                 -          2 516

Lease incentive liability                                                        96             153             687               42                 -          4 182

Non-current borrowings                                                           -                  -          3 080                  -                  -          3 080 
Total liabilities                                                          1 238          1 714          9 031             572                  -        57 248 
Net assets                                                                            (2 095)            (80)      156 137          (478)        21 444      156 331

NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
1.        Objectives of the Attorney-General’s Department (the Department)
The aim of the Department is to help create a safe and secure environment in which the public of South Australia can live and work and where the rights of individuals are protected; and to advise government agencies and statutory

authorities in minimisation of the government’s exposure to legal and business risk.

The Department aims to provide:

              a legal infrastructure for South Australia that fosters:

            a legislative framework that is just, equitable, robust and appropriate for our state


increased understanding and adoption of crime prevention strategies, and timely and just resolution of cases before the courts

            increased public and industry awareness of their rights and responsibilities


an inclusive, fair and cohesive society where cultural, linguistic and religious diversity is supported and valued

              public access to:

            impartial, timely and appropriate resolution of complaints

            improved systems and processes to reduce causes of complaints

            a fair and balanced market place

            increased public confidence in the protection of people’s rights
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1.        Objectives of the Attorney-General’s Department (the Department) (continued)

equitable services for all South Australians regardless of culture, language, religion or English language proficiency

            programs and a range of facilities in the area of sport and recreation.

The  Department  believes  that  the  following  corporate  objectives  are  critical  to  its  operational  success.  The

Department will:

              recognise the importance of good leadership by managers, supervisors and team leaders


facilitate and encourage open communications and participative decision making and provide easy access to all information and publications of relevance to staff

              foster client satisfaction by providing high quality services which meet their needs


maintain high professional and management standards, including encouraging professional membership and participation of professional bodies, and provide identified training programs which are consistent with the strategic direction of government and departmental objectives


recognise performance management and quality principles as tools which assist the organisation to evaluate the contribution of its people in day-to-day activities and which contributes to continuous performance improvement and learning


recognise  that  through  policy  and  planning  the  organisation’s  values  are  communicated,  adopted  and reinforced throughout the organisation

              Facilitate a cooperative and participative industrial relations culture through the enterprise bargaining process.

2.        Summary of significant accounting policies
(a)      Statement of compliance
The financial statements are general purpose financial statements which have been prepared in accordance with applicable AASs and TIs and APSs promulgated under the provision of the PFAA.

Except for AASB 2009-12, which the Department has adopted early, AASs and interpretations that have recently been issued or amended but are not yet effective have not been adopted by the Department for the reporting period ending 30 June 2010.

(b)      Basis of preparation
The preparation of the financial statements requires:


the use of certain accounting estimates and requires management to exercise its judgment in the process of applying the Department’s accounting policies. The areas involving a higher degree of judgment or where  assumptions  and  estimates  are  significant  to  the  financial  statements  are  outlined  in  the applicable notes


accounting policies are selected and applied in a manner which ensures that the resulting financial information satisfies the concepts of relevance and reliability, thereby ensuring that the substance of the underlying transactions or other events are reported


compliance  with  APSs  issued  pursuant  to  section  41  of  the  PFAA  .In  the  interest  of  public accountability and transparency the APSs require the following note disclosures, which have been included in this financial report:

(i)
revenues, expenses, financial assets and liabilities where the counterparty/transaction is with an entity within the SA Government as at reporting date, classified according to their nature

(ii)      expenses  incurred  as  a  result  of  engaging  consultants  (as  reported  in  the  Statement  of

Comprehensive Income)

(iii)     employee TVSP information

(iv)     employees  whose  normal  remuneration  is  equal  to  or  greater  than  the  base  executive remuneration level (within $10 000 bandwidths) and the aggregate of the remuneration paid or payable or otherwise made available, directly or indirectly by the entity to those employees

(v)
board/committee member and remuneration information, where a board/committee member is entitled  to receive income from membership other than a direct out-of-pocket reimbursement.
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(b)      Basis of preparation (continued)
The Department’s Statement of Comprehensive Income, Statement of Financial Position and Statement of

Changes  in  Equity  have  been  prepared  on  an  accrual  basis  and  are  in  accordance  with  historical  cost convention, except for certain assets that were valued in accordance with the valuation policy applicable.

The Statement of Cash Flows has been prepared on a cash basis.

The financial statements have been prepared based on a 12 month operating cycle and presented in Australian currency.

The accounting policies set out below have been applied in preparing the financial statements for the year ended 30 June 2010 and the comparative information presented.

(c)      Reporting entity
The Department is a government department of the State of South Australia, established pursuant to the PSA. The Department is an administrative unit acting on behalf of the Crown.

The Department produces both departmental and administered financial statements. The departmental financial statements include income, expenses, assets and liabilities, controlled or incurred by the Department in its own right. The administered financial statements include income, expenses, assets and liabilities which the Department administers on behalf of the SA Government but does not control. Except as otherwise disclosed, administered  items  are  accounted  for  on  the  same  basis  and  using  the  same  accounting  policies  as  for controlled items.

For the purposes of accrual accounting and external financial reporting, the Ombudsman Services, Police Complaints Authority, Guardianship Board and Office of the Public Advocate are included in the financial reporting entity of the Department.

The Ombudsman and the Police Complaints Authority undertake investigations into complaints or matters under their respective Acts without interference from the Department and both report separately to Parliament on their operations. The Guardianship Board is a court-like tribunal which has the power to make important decisions affecting the lives and property of persons over whom it has jurisdiction. The Public Advocate provides education, investigation, advocacy and guardianship services in accordance with its statutory functions. The Guardianship Board and Public Advocate were established pursuant to the Guardianship and Administration Act 1993 and are not subject to the direction of the Minister in the performance of their functions under the Act.

Administered items of the Department include:

              Liquor and Gambling Services

            payment of liquor subsidies to licensees

            racing services

            taxation receipts (casino, gaming, gambling, liquor, lottery licenses).

              Consumer and Business Affairs

            Agents Indemnity Fund

            Companies Liquidation Account

            Cooperatives Liquidation Account

            HIH Fund
            Second-hand Vehicles Compensation Fund

            Residential Tenancies Fund

            Retail Shop Leases Fund

              Victims of Crime Fund

              Crown Solicitor’s Trust Account

              SA Computer Aided Dispatch

              SA Government Radio Network

              Contribution to Legal Services Commission for legal aid

              State Rescue Helicopter Service

              Recreation and Sport Fund

              Sport and Recreation Fund

              Other

            Child Abuse Protection Program
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(c)      Reporting entity (continued)
            Expensive State criminal cases

            Legal Practitioners Act Fund

            Professional Standards Council

            Native Title claims

            Special Acts - payment of Ministerial salary and allowances

            Special Acts - payment of statutory officer salaries

            War graves

            Duke of Edinburgh’s Award Trust Account

            Industrial Relations Court and Commission and Workers Compensation Tribunal.

(d)      Transferred functions
The Department assumed responsibility for the Employee Ombudsman, WorkCover Ombudsman, Medical

Panels SA, Industrial Relations Court and Commission and the Workers Compensation Tribunal functions. Certain assets and liabilities relating to these business units were transferred to the Department from DPC on

1 July 2010.
(e)      Comparative information
The presentation and classification of items in the financial statements are consistent with prior periods except

where specific accounting standards and/or APSs have required a change.

Where presentation or classification of items in the financial statements has been amended, comparative figures have been adjusted to conform to changes in presentation or classification in these financial statements unless impracticable.

Where the Department has applied an accounting policy retrospectively; retrospectively restated items in the financial  statements;  reclassified  items  in  the  financial  statements,  it  has  provided  three  Statements  of Financial Position and related notes.

The restated comparative amounts do not replace the original financial statements for the preceding period.

(f)       Rounding
All amounts in the financial statements and accompanying notes have been rounded to the nearest thousand dollars ($’000).
(g)      Taxation
The Department is not subject to income tax. The Department is liable for payroll tax, FBT, GST, Emergency

Services levy, land tax equivalents and local government rate equivalents.

Income, expenses and assets are recognised net of the amount of GST except:


when the GST incurred on a purchase of goods or services is not recoverable from the ATO, in which case the GST is recognised as part of the cost of acquisition of the asset or as part of the expense item applicable

              receivables and payables, which are stated with the amount of GST included.

The net amount of GST recoverable from, or payable to, the ATO is included as part of receivables or payables in the Statement of Financial Position.

Cash flows are included in the Statement of Cash Flows on a gross basis and the GST component of cash flows arising from investing and financing activities, which is recoverable from, or payable to, the ATO is classified as part of operating cash flows.

Unrecognised contractual commitments and contingencies are disclosed net of the amount of GST recoverable from, or payable to the ATO  If GST is not payable to, or recoverable from, the ATO, the commitments and contingencies are disclosed on a gross basis.

(h)      Events after the reporting period
Adjustments are made to amounts recognised in the financial statements, where an event occurs after 30 June and before the date the financial statements are authorised for issue, where those events provides information

about conditions that existed at 30 June. Note disclosure is made about events between 30 June and the date

the financial statements are authorised for issue where the events relate to a condition which arose after

30 June and which may have a material impact on the results of subsequent years.
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(i)       Income
Income is recognised to the extent that it is probable that the flow of economic benefits to the Department will occur and can be reliably measured.

Income has been aggregated according to its nature and has not been offset unless required or permitted by a specific accounting standard, or where offsetting reflects the substance of the transaction or other event.

The notes accompanying the financial statements disclose income where the counterparty/transaction is with an entity within the SA Government as at the reporting date, classified according to their nature.

Transactions with SA Government entities below the threshold of $100 000 have been included with the non-government transactions, classified according to their nature.

The following are specific recognition criteria:

Fees and charges
Revenues from fees and charges are derived from the provision of goods and services to other SA Government agencies and to the public. This revenue is recognised upon delivery of the service to the clients or by reference to the stage of completion.

Contributions (grants)
Contributions are recognised as an asset and income when the Department obtains control of the contributions or obtains the right to receive the contributions and the income recognition criteria are met ie the amount can be reliably measured and the flow of resources is probable.

Contributions can be either for general assistance or a particular purpose and will usually be subject to terms and conditions set out in a contract, correspondence, or by legislation governing the contribution.

Generally, the Department has obtained control or the right to receive for:


contributions with unconditional stipulations - this will be when the agreement becomes enforceable ie the earlier of when the receiving entity has formally been advised that the contribution (eg grant application) has been approved; agreement/contract is executed; and/or the contribution is received


contributions with conditional stipulations - this will be when the enforceable stipulations specified in the agreement occur or are satisfied that is income would be recognised for contributions received or receivable under the agreement.

All contributions received by the Department have been contributions with unconditional stipulations attached and have been recognised as an asset and income upon receipt.

Resources received free of charge
Resources received free of charge are recorded as revenue in the Statement of Comprehensive Income at their fair value. Contributions of services are recognised only when a fair value can be determined reliably and the services would be purchased if they had not been donated. The SA Aquatic & Leisure Centre transferred to the Office for Recreation and Sport during 2010-11. The amount recognised with respect to this transfer was

$104.1 million.
Revenues from SA Government
Appropriations for program funding are recognised as revenues when the Department obtains control over the funding. Control over appropriations is normally obtained upon receipt.

Net gain on non-current assets
Income from the disposal of non-current assets is recognised when the control of the asset has passed to the buyer and determined by comparing proceeds with carrying amount.   When revalued assets are sold, the revaluation increments are transferred to retained earnings.

Other income
Other income consists of refunds and other recoveries.

(j)       Expenses
Expenses  are  recognised  to  the  extent  that  it  is  probable  that  the  flow  of  economic  benefits  from  the

Department will occur and can be reliably measured.
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(j)       Expenses (continued)
Expenses have been aggregated according to their nature and have not been offset unless required or permitted

by a specific accounting standard, or where offsetting reflects the substance of the transaction or other event.

The notes accompanying the financial statements disclose expenses where the counterparty/transaction is with an entity within the SA Government as at the reporting date, classified according to their nature.

The following are specific recognition criteria:

Employee benefit expenses
Employee  benefit  expenses  include  all  costs  related  to  employment  including  wages  and  salaries, non-monetary benefits and leave entitlements. These are recognised when incurred.

Superannuation
The amount charged to the Statement of Comprehensive Income represents the contributions made by the Department to the superannuation plan in respect of current services of current departmental staff. DTF centrally recognises the superannuation liability in the whole-of-government financial statements.

Depreciation and amortisation
All non-current assets, having a limited useful life, are systematically depreciated/amortised over their useful lives in a manner that reflects the consumption of their service potential. Amortisation is used in relation to intangible assets such as software, while depreciation is applied to tangible assets such as property, plant and equipment.

Assets’ residual values, useful lives and amortisation methods are reviewed and adjusted if appropriate, on an annual basis.

Changes in the expected useful life or the expected pattern of consumption of future economic benefits embodied in the asset are accounted for prospectively by changing the time period or method, as appropriate, which is a change in accounting estimate.

The value of leasehold improvements is amortised over the estimated useful life of each improvement, or the unexpired period of the relevant lease, whichever is shorter.

Land and non-current assets held for sale are not depreciated.

Depreciation/Amortisation is calculated on a straight-line basis over the estimated useful life of the following classes of assets as follows:

	Class of assets
	Depreciation method
	Remaining useful life (years)

	Buildings and other structures
	Straight-line
	5-23

	Leasehold improvements
	Straight-line
	Life of lease

	Plant and equipment
	Straight-line
	1-8

	Intangible assets
	Straight-line
	1-5

	Information technology
	Straight-line
	3-5

	Mobile transport assets
	Straight-line
	2-16

	Radio network assets
	Straight-line
	5-40

	SA Aquatic & Leisure Centre
	Straight-line
	15-50


Grants and subsidies
For contributions payable, the contribution will be recognised as a liability and expense when the entity has a present obligation to pay the contribution and expense recognition criteria are met.

All contributions paid by the Department have been contributions with unconditional stipulations attached. Contributions can be either for general assistance or a particular purpose and will usually be subject to terms

and conditions set out in a contract, correspondence, or by legislation governing the contribution.
Borrowing costs
All borrowing costs are recognised as expenses.

Payments to SA Government
Payments to the SA Government include the return of surplus cash pursuant to the cash alignment policy.
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(k)      Current and non-current classification
Assets and liabilities are characterised as either current or non-current in nature.

Assets and liabilities that are sold, consumed or realised as part of the normal operating cycle even when they are not expected to be realised within 12 months after the reporting date have been classified as current assets or current liabilities. All other assets and liabilities are classified as non-current.

Where asset and liability line item combine amounts expected to be realised within 12 months and more than

12 months, the Department has separately disclosed the amounts expected to be recovered or settled after more than 12 months.

(l)       Assets
Assets have been classified according to their nature and have not been offset unless required or permitted by a

specific accounting standard, or where offsetting reflects the substance of the transaction or other event.

Where an asset line item combines amounts expected to be settled within 12 months and more than 12 months, the Department has separately disclosed the amounts expected to be recovered after more than 12 months.

The notes accompanying the financial statements disclose financial assets where the counterparty/transaction is with an entity within the SA Government as at the reporting date, classified according to their nature.

Cash and cash equivalents
Cash and cash equivalents in the Statement of Financial Position includes cash at bank and on hand, deposits held at call and other short-term, highly liquid investments with maturities of three months or less that are readily converted to cash and which are subject to insignificant risk of changes in value.

For  the  purposes  of  the  Statement  of  Cash  Flows,  cash  and  cash  equivalents  consist  of  cash  and  cash equivalents as defined above.

Cash is measured at nominal value.

Receivables
Receivables include amounts receivable from goods and services, GST input tax credits recoverable, prepayments and other accruals.

Receivables arise in the normal course of selling goods and services to other government agencies and to the public. Receivables are generally settled within 30 days after the issue of an invoice or the goods/services have been provided under a contractual arrangement.

Other debtors arise outside the normal course of providing goods and services to other agencies and to the public.

Collectability of receivables is reviewed on an ongoing basis. An allowance for doubtful debts is raised when there is objective evidence that the Department will not be able to collect the debt. These are generally receivables that are 90 days or more overdue. Bad debts are written off when identified.

Other financial assets
Investments represent funds deposited with the Public Trustee. These investments have been designated as available for sale financial assets as they are held with the intention to dispose of the asset if required to ensure sufficient cash flow to meet bond repayments or claims on administered funds. Investments are made by way of notional unit holdings in a selection of common funds managed by Public Trustee. The proportion of unit holdings is dependent upon the investment strategy adopted.

Investments are measured at fair value in accordance with unit prices at balance date as advised by the applicable fund manager.

Investments are classified as either current or non-current. Those to be rolled over within 12 months are classified as current investments.

Revaluation increments and decrements are recognised in the asset revaluation surplus except where, and to the extent, the decrement exceeds the balance of the surplus which is recognised as expenses or the increment reverses previous decrements which are recognised as revenue.
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Non-current asset acquisition and recognition
Non-current assets are initially recorded at cost or at the value of any liabilities assumed, plus any incidental cost  involved  with  the  acquisition.  Non-current  assets  are  subsequently  measured  at  fair  value  less accumulated depreciation. Where assets are acquired at no value or minimal value they are recorded at their

fair value in the Statement of Financial Position. However, if the assets are acquired at no or nominal cost as

part of a restructuring of administrative arrangements then the assets are recognised at book value ie the amount recorded by the transferor Public Authority immediately prior to restructure.

The Department capitalises all non-current physical assets with a value of $10 000 or greater. Items with an acquisition cost less than $10 000 are expensed in the year of acquisition.

Revaluation of non-current assets
All non-current tangible assets are valued at written down current cost (a proxy for fair value); and revaluation of non-current assets or group of assets is only performed when its fair value at the time of acquisition is greater than $1 million and estimated useful life is greater than three years.

Every three years, the Department revalues its land, buildings, leasehold improvements, furniture, specialised plant and equipment and mobile transport assets. However, if at any time management considers that the carrying amount of an asset materially differs from its fair value then the asset will be revalued regardless of when the last valuation took place. Non-current tangible assets that are acquired between revaluations are held at cost until the next valuation, where they are revalued to fair value.

Land, buildings, leasehold improvements, furniture, specialised plant and equipment and mobile transport assets were revalued in accordance with the ‘fair value’ method of valuation as at 1 July 2008. A desk top valuation was undertaken for the Recreation, sporting and stadia infrastructure as at 30 June 2011. Library collections were revalued in May 2002. Information technology assets are valued at cost. The SA Government Radio Network (SAGRN) assets were revalued as at 30 June 2010.

Any revaluation increment is credited to the asset revaluation surplus, except to the extent that it reverses a revaluation decrease of the same asset class previously recognised as an expense, in which case the increase is recognised as income. Any revaluation decrease is recognised as an expense, except to the extent that it offsets a previous revaluation increase for the same asset class, in which case the decrease is debited directly to the asset revaluation surplus to the extent of the credit balance existing in revaluations reserve for that asset class.

Any accumulated depreciation as at the revaluation date is eliminated against the gross carrying amounts of the assets and the net amounts are restated to the revalued amounts of the asset.

Upon  disposal  or  derecognition,  any  revaluation  surplus  relating  to  that  asset  is  transferred  to  retained earnings.

Impairment
All non-current tangible and intangible assets are tested for indication of impairment at each reporting date. Where there is an indication of impairment, the recoverable amount is estimated.  An amount by which the asset’s carrying amount exceeds the recoverable amount is recorded as an impairment loss.

For revalued assets an impairment loss is offset against the respective asset revaluation surplus.

Intangible assets
An intangible asset is an identifiable non-monetary asset without physical substance. Intangible assets are measured at cost. Following initial recognition, intangible assets are carried at cost less any accumulated amortisation and any accumulated impairment losses.

The useful lives of intangible assets are assessed to be either finite or indefinite. The Department only has intangible assets with finite lives. The amortisation period and the amortisation method for intangible assets is reviewed on an annual basis.

The acquisition of or internal development of software is capitalised only when the expenditure meets the definition criteria (identifiability, control and the existence of future economic  benefits) and recognition criteria (probability of future economic benefits and cost can be reliably measured) and when the amount of expenditure is greater than or equal to $10 000.

All research and development costs that do not meet the capitalisation criteria outlined in AASB 138 are expensed.
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(m)     Liabilities
Liabilities have been classified according to their nature and have not been offset unless required or permitted

by a specific accounting standard, or where offsetting reflects the substance of the transaction or other event.

Where  a  liability  line  item  combines  amounts  expected  to  be  settled  within  12 months  and  more  than

12 months, the Department has separately disclosed the amounts expected to be settled after more than

12 months.

The notes accompanying the financial statements disclose financial liabilities where the counterparty/ transaction is with an entity within the SA Government as at the reporting date, classified according to their nature.

Payables
Payables include creditors, accrued expenses and employment on-costs.

Creditors represent the amounts owing for goods and services received prior to the end of the reporting period that are unpaid at the end of the reporting period.  Creditors include all unpaid invoices received relating to the normal operations of the Department.

Accrued expenses represent goods and services provided by other parties during the period that are unpaid at the end of the reporting period and where an invoice has not been received.

All payables are measured at their nominal amount, are unsecured and are normally settled within 30 days from the date of the invoice or date the invoice is first received.

Employee benefit on-costs include superannuation contributions, payroll tax and workers compensation in respect to outstanding liabilities for salaries and wages, long service leave and annual leave.

The Department makes contributions to several State Government and externally managed superannuation schemes. These contributions are treated as an expense when they occur. There is no liability for payments to beneficiaries as they have been assumed by the respective superannuation schemes. The only liability outstanding at reporting date relates to any contributions due but not yet paid to the South Australian Superannuation Board.

Borrowings/Financial liabilities
The Department measures financial liabilities including borrowings/debt at historical cost, except for interest free loans (measured at the present value of expected repayments).

Leases
The determination of whether an arrangement is or contains a lease is based on the substance of the arrangement.

The  Department  has  a  number  of  operating  leases  and  payments  are  expensed  on  a  basis  which  is representative of the pattern of benefits derived from the leased asset.

The Department leases sporting venues and office accommodation to various external sporting organisations through operating leases as well as access rights to State owned land sites. Income from operating leases is recognised as rental income in the period incurred, and is representative of the pattern of benefits derived from the leased assets.

              Lease incentives
All incentives for the agreement of new or renewed operating leases are recognised as an integral part of the net consideration agreed for the use of the leased asset. Incentives received to enter into operating leases are recognised as a liability.

The aggregate benefits of lease incentives received by the Department in respect of operating leases have been recorded as a reduction of rental expense over the lease term, on a straight-line basis.

Lease incentives in the form of leasehold improvements are capitalised as an asset and depreciated over the remaining term of the lease or estimated useful life of the improvement whichever is shorter.
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Employee benefits
These benefits accrue for employees as a result of services provided up to the reporting date that remain unpaid.   Long-term employee benefits are measured at present value and short-term employee benefits are measured at nominal amounts.

              Wages, salaries, annual leave and sick leave
The liability for salaries and wages is measured as the amount unpaid at the reporting date at remuneration rates current at reporting date for 2009-10.  In 2010-11 employees were paid on 30 June for the pay period ending 1 July 2011.  This represents a prepayment of one day’s salary and wages,

which  has  been  recognised  as  an  asset  at  30 June 2011  at  the  remuneration  rate  for  that  day.

Prepayments are included in note 18.

The  annual  leave  liability  is  expected  to  be  payable  within  12 months  and  is  measured  at  the undiscounted amount expected to be paid. In the unusual event where salary and wages and annual leave are payable later than 12 months, the liability is measured at present value.

No provision has been made for sick leave as all sick leave is non-vesting and the average sick leave taken in future years by employees is estimated to be less than the annual entitlement for sick leave.

              Long service leave
The liability for long service leave is recognised after an employee has completed five years of service. An actuarial assessment of long service leave undertaken by DTF based on a significant sample of employees throughout the South Australian public sector determined that the liability measured using the shorthand method was not materially different from the liability measured using the present value of expected future payments. This calculation is consistent with the Department’s experience of employee retention and leave taken.

The unconditional portion of the long service leave provision is classified as current as the Department does not have an unconditional right to defer settlement of the liability for at least 12 months after reporting date. The unconditional portion of long service leave relates to an unconditional legal entitlement to payment arising after 10 years of service.

Provisions
Provisions are recognised when the Department has a present obligation as a result of a past event, it is probable that an outflow of resources embodying economic benefits will be required to settle the obligation and a reliable estimate can be made of the amount of the obligation.

When the Department expects some or all of a provision to be reimbursed, the reimbursement is recognised as a separate asset but only when the reimbursement is virtually certain. The expense relating to any provision is presented in the Statement of Comprehensive Income net of any reimbursement.

Provisions are measured at the present value of management’s best estimate of the expenditure required to settle the present obligation at the reporting date. If the effect of the time value of money is material, provisions are discounted for the time value of money and the risks specific to the liability.

A liability has been reported to reflect workers compensation claims. The workers compensation liability, which was based on an actuarial assessment, was provided by the Public Sector Workforce Relations Division of DPC.

The workers compensation provision is based on an actuarial assessment prepared by Taylor Fry Consulting

Actuaries. The Department’s liability is an allocation of the Justice Portfolio’s total assessment.

(n)      Unrecognised contractual commitments and contingent assets and liabilities
Commitments include operating and capital and outsourcing arrangements arising from contractual or statutory sources and are disclosed at their nominal value.

Contingent assets and contingent liabilities are not recognised in the Statement of Financial Position, but are disclosed by way of a note and, if quantifiable, are measured at nominal value.

Unrecognised contractual commitments and contingencies are disclosed net of the amount of GST recoverable from, or payable to the ATO. If GST is not payable to, or recoverable from, the ATO, the commitments and contingencies are disclosed on a gross basis.
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3.        New and revised accounting standards and policies
In accordance with amendments to APS 4.8 within APF II, effective 1 July 2010 the Department has disclosed all

employees whose normal remuneration is equal to or greater than the base executive level remuneration. Previously APS 4.8 within APF II required the Department to disclose all employees whose normal remuneration was equal to or greater than $100 000. This change is reflected in note 5.

A change in accounting policy was adopted by the Department with effect from 1 July 2009. Assets will now be expensed in the period in which they are acquired if they have an acquisition cost of less than $10 000.

During 2009-10, the operations of the SAGRN shifted from the Department for Transport, Energy and Infrastructure to  the  Department.  As  at  30 June 2010,  the  capitalisation  policy  for  SAGRN  assets  was  a  threshold  of  $500. However, the departmental policy at the time was $10 000. During 2010-11, the Department has amended the accounting treatment of the assets. The SAGRN will now be reflected as a network asset with a capitalisation threshold of $1000. Adjustments have now been made to the 2009-10 and 2010-11 figures to reflect this treatment where appropriate.

The Office for Recreation and Sport administers a number of grant schemes. During 2010-11, the Department amended the accounting treatment for these grant schemes. This has resulted in the recognition of an obligation for these grants when a binding agreement is entered into with a third party. Previously, grants were recognised upon approval of the grant. Adjustments have now been made to the 2009-10 and 2010-11 figures to reflect this treatment where appropriate.

The following funds are included within the Department’s administered items: Residential Tenancies Fund, Agents Indemnity Fund, Second-hand Vehicles Compensation Fund and the Retail Shop Leases Fund. Up until 2009-10, these funds have been  recorded at fair value. The APSs requires financial assets to be recorded at their ‘historical cost’. In accordance with TI 1, an exemption to the requirement to record the value of these investments at historical cost was sought from the Treasurer. This request was approved. Adjustments have now been made to the 2009-10 and

2010-11 figures to reflect this treatment where appropriate.

Except for AASB 2009-12, which the Department has adopted early, the AASs and interpretations that have recently been issued or amended but are not yet effective, have not been adopted by the Department for the period ending

30 June 2011. The Department has assessed the impact of the new and amended standards and interpretations and considers there will be no impact on the accounting policies or the financial statements of the Department.

4.        Activities of the Department
Information about the Department’s activities are set out in the disaggregated disclosures schedule. An activity is a

grouping of related sub activities that contribute to the achievement of agency and government objectives.

Activities from 2010-11
Activity 1:     Employee Advocacy
This activity covers the fair trading legislation, regulating defined business activities and maintaining business  and  civil  records  for  South  Australia  through  the  provision  of  court  and  tribunal  case

resolution, alternative dispute resolution, licensing, and regulatory services.

Activity 2:     Recreation, Sport and Racing
This  activity  is  responsible  for  the  provision  of  strategic  policy,  programs,  services,  sporting

infrastructure and elite sport pathways aimed at all South Australians enjoying lives enriched through participation in active recreation and sport. This activity also includes the provision of strategic policy advice to the Minister for Recreation, Sport and Racing on matters relating to the South Australian racing industry.

Activity 3:     Consumer and Business Affairs
This activity covers the fair trading legislation, regulating defined business activities and maintaining business  and  civil  records  for  South  Australia  through  the  provision  of  court  and  tribunal  case

resolution, alternative dispute resolution, licensing, and regulatory services.

Activity 4:     Building Communities - Status of Women
Pursuit of the full and equal participation of women in the social and economic life of the State by providing  innovative  and  balanced  public  policy  advice  to  government.  Providing  high  quality

statewide information and referral services through the Women’s Information Service.
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Activity 5:     Liquor Regulatory Services
This  activity  deals  with  encouraging  responsible  attitudes  towards  the  promotion,  sale,  supply,

consumption and use of liquor products.

Activity 6:     Gambling Regulatory Services
This activity encourages responsible attitudes towards the promotion, sale, supply and use of gambling

products; to minimise the harm associated with these products; and to maintain public confidence in the

State’s gambling industries.

Activity 7:     Legal Services
This activity is focused on increasing the SA community’s and industry’s awareness of their rights and

responsibilities and increasing confidence that the system of justice is fair, equitable and accessible. It also provides the people of South Australia with an independent and effective prosecution service which is timely, efficient and just.

Activity 8:     Forensic Science
Provision of forensic science services, primarily in relation to coronial and police investigations.

Activity 9:     Policy, Planning and Legislation
This activity provides advice on policy development, review and reform of the law and strategic planning for the Department and Justice Portfolio.

Activity 10:   Police Complaints Authority
Included in this activity is the requirement to maintain public confidence in, and proper accountability of South Australia Police through the provision of complaint investigation and resolution services.

Activity 11:   Ombudsman Services
This activity covers the investigation and complaints resolutions against state and local government

agencies. It is focused on ensuring that the public receives fair treatment from government bodies and that public administration is reasonable and just.

Activity 12:   Registration Services
This activity is responsible for registering and maintaining the particulars relating to births, deaths and marriages,  business  names,  incorporated  associations  and  security  and  investigation  agents.  The

registration of these particulars assists with ensuring transparency in business dealings.

Activity 13:   Justice Portfolio Services
This activity is focused on providing excellence in customer service in the delivery of the following support services: financial, business and contract management, Justice technology, portfolio human

resources, information knowledge management, strategic development and communications, business reform, Ministerial offices and support, Justice executive and legal community centre along with other

grants.

Activity 14:   Building Communities - Equal Opportunity
This activity is focused on promoting equality of opportunity for the community through the administration  of  anti-discrimination  legislation  by  examining  and  responding  to  complaints  and

providing information, education and training to encourage compliance with legislation.

Activity 15:   Building Communities - Advocacy and Guardianship Services
This activity covers services to promote and protect the rights and interests of people with reduced mental capacity and, where appropriate, their carers, through the Guardianship Board and the Office of

the Public Advocate.

Activity 16:   Building Communities - Veterans’ Affairs
The activity is focussed on providing assistance to ex-servicemen and women and those who support them.

Activity 17:   Building Communities - Multicultural, Youth and Volunteer Services
This activity is focused on building community capacity and safe communities by having sound public

sector programs that are designed to implement the State Government’s policy commitments and promote equity of access to services. It also covers the provision of services that facilitate the implementation of the ‘Advancing the Community Together’ partnership in order to build stronger communities and increase volunteer rates in accordance with South Australia’s Strategic Plan and provides  a  leadership  role  in  coordinating  a  whole-of-government  and  community  response  in supporting young people.
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Activity 18:   General/Not attributable
Certain items of the Department are not allocated to activities.

Activities from 2009-10
Information about the Department’s activities are set out in the disaggregated disclosures schedule. An activity is a grouping of related sub activities that contribute to the achievement of agency and government objectives.

Activity 1:     Policy Advice and Legal Services
This activity is focused on increasing the SA community’s and industry’s awareness of their rights,

responsibilities and confidence that the system of justice is fair, equitable and accessible. It also provides the people of South Australia with an independent and effective prosecution service which is timely, efficient and just.

Activity 2:     Multicultural Services
This activity is focused on building community capacity and safe communities by having sound public sector programs that are designed to implement the State Government’s policy commitments and

promote equity of access to services.

Activity 3:     Equal Opportunity
This  activity  is  focused  on  promoting  equality  of  opportunity  for  the  community  through  the

administration of anti-discrimination legislation by examining and responding to complaints and providing information, education and training to encourage compliance with legislation.

Activity 4:     Police Complaints Authority
Included in this activity is the requirement to maintain public confidence in, and proper accountability of South Australia Police through the provision of complaint investigation and resolution services.

Activity 5:     Ombudsman Services
This activity covers the investigation and complaints resolutions against state and local government

agencies. It is focused on ensuring that the public receives fair treatment from government bodies and that public administration is reasonable and just.

Activity 6:     Guardianship Services
This activity covers services to promote and protect the rights and interests of people with reduced

mental capacity and, where appropriate, their carers, through the Guardianship Board and the Office of the Public Advocate.

Activity 7:     Forensic Science
Provision of forensic science services, primarily in relation to coronial and police investigations.

Activity 8:     Policy, Planning and Legislation
This activity provides advice on policy development, review and reform of the law and strategic planning for the Department and Justice Portfolio.

Activity 9:     Registration Services
This activity is responsible for registering and maintaining the particulars relating to births, deaths and

marriages, business names, incorporated associations and security and investigation agents. The registration of these particulars assists with ensuring transparency in business dealings.

Activity 10:   Justice Portfolio Services
This activity is focused on providing excellence in customer service in the delivery of the following

support services: financial, business and contract management, Justice technology, portfolio human resources, information knowledge management, strategic development and communications, business reform, Ministerial offices and support, Justice executive and legal community centre along with other grants.

Activity 11:   Consumer and Business Affairs
This activity covers the fair trading legislation, regulating defined business activities and maintaining business  and  civil  records  for  South  Australia  through  the  provision  of  court  and  tribunal  case

resolution, alternative dispute resolution, licensing, and regulatory services.
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Activity 12:   Office for Volunteers
Provision of services that facilitate the implementation of the ‘Advancing the Community Together’

partnership in order to build stronger communities and increase volunteer rates in accordance with South Australia’s Strategic Plan; provision of policy and strategic advice that enhances the Government’s capacity to identify, prioritise and respond appropriately to the needs of the volunteer community in South Australia; and initiate programs that support and promote volunteering.

Activity 13:   Office for Women
Pursuit of the full and equal participation of women in the social and economic life of the State by providing  innovative  and  balanced  public  policy  advice  to  government.  Providing  high  quality

statewide information and referral services through the Women’s Information Service.

Activity 14:   Liquor Regulatory Services
This  activity  deals  with  encouraging  responsible  attitudes  towards  the  promotion,  sale,  supply, consumption and use of liquor products.

Activity 15:   Gambling Regulatory Services
This activity encourages responsible attitudes towards the promotion, sale, supply and use of gambling products; to minimise the harm associated with these products; and to maintain public confidence in the

State’s gambling industries.

Activity 16:   Recreation, Sport and Racing
This  activity  is  responsible  for  the  provision  of  strategic  policy,  programs,  services,  sporting infrastructure and elite sport pathways aimed at all South Australians enjoying lives enriched through

participation in active recreation and sport. This activity also includes the provision of strategic policy

advice to the Minister for Recreation, Sport and Racing on matters relating to the South Australian racing industry.

Activity 17:   Office for Youth
This activity has a significant leadership role in coordinating a whole-of-government and community

response in supporting young people, aged 12 to 25, and addressing issues affecting them.

Activity 18:   General/Not attributable
Certain items of the Department are not allocated to activities.
	5.
	Employee benefit expenses
	2011
	2010

	
	
	$’000
	$’000

	
	Salaries and wages
	102 328
	95 778

	
	Employee on-costs - superannuation
	13 640
	12 738

	
	Employee on-costs - other
	6 568
	6 160

	
	Annual leave
	9 371
	8 354

	
	Long service leave
	4 101
	4 194

	
	Board fees
	1 940
	1 888


Other                                                                                                                                               2 474                  7 398 

Total employee benefit expenses                                                                                          140 422              136 510  
TVSPs
Amount paid to these employees:

TVSPs                                                                                                                                       2 391                  6 120

Annual leave and long service leave paid to 30 June                                                                  693                  1 773

Recovery from DTF                                                                                                                     (2 155)               (5 922)   Net cost to the Department                                                                                                          929                  1 971 

within the following bands:
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Remuneration of employees (continued)                                                                                       2011                   2010
Number              Number

$160 700 - $170 699*                                                                                                                    11                         6

$170 700 - $180 699*                                                                                                                      8                         7

$180 700 - $190 699                                                                                                                        5                       17
$190 700 - $200 699*                                                                                                                    12                       15
$200 700 - $210 699*                                                                                                                    15                         5

$210 700 - $220 699*                                                                                                                      1                          -

$220 700 - $230 699*                                                                                                                      2                         3

$230 700 - $240 699                                                                                                                        3                         6

$240 700 - $250 699*                                                                                                                      3                       12
$250 700 - $260 699                                                                                                                        9                         8

$260 700 - $270 699*                                                                                                                    11                         3

$270 700 - $280 699*                                                                                                                       -                         3

$280 700 - $290 699*                                                                                                                      6                          -

$290 700 - $300 699*                                                                                                                      3                         1

$300 700 - $310 699*                                                                                                                       -                          -

$310 700 - $320 699                                                                                                                        1                         1

$320 700 - $330 699                                                                                                                        2                         1

$330 700 - $340 699*                                                                                                                      1                         3

$340 700 - $350 699*                                                                                                                      2                         1

$350 700 - $360 699                                                                                                                         -                         1

$360 700 - $370 699*                                                                                                                      1                          -

$370 700 - $380 699*                                                                                                                      2                          -

$380 700 - $390 699                                                                                                                         -                         1

$400 700 - $410 699*                                                                                                                      2                          -

$460 700 - $470 699                                                                                                                         -                         2

$470 700 - $480 699                                                                                                                         -                         1

$480 700 - $490 699*                                                                                                                      2                          -

$490 700 - $500 699                                                                                                                        3                          -   Total                                                                                                                                       166                     161

*
Includes payment of long service leave, annual leave, termination benefits and TVSPs for employees who have left the Department.

	Remuneration of employees by category
	2011
	2010

	
	Number
	Number

	Legal officers
	102
	90

	Executive
	31
	38


Other                                                                                                                                                    33                       33 

Total                                                                                                                                             166                     161
The table includes all employees who received remuneration of $130 700 or more during the year. Remuneration of employees reflects all costs of employment including salaries and wages, superannuation contributions, FBT and any other  salary  sacrifice  benefits.  Total  remuneration  received  or  due  and  receivable  by  these  employees  was

$34.5 million ($31.3 million).

An increase in enterprise bargaining outcomes has led to some officers now being included in this note. The number of officers included in this note has also increased due to functions that transferred to the Department in 2010-11.

Accounting policy change
In accordance with the revised APF II, the Department has changed its accounting policy and now discloses all

employees who receive remuneration equal to or greater than the base executive remuneration rather than all employees who receive remuneration equal to or greater than $100 000. The impact of this change in accounting policy is the number of employees disclosed has reduced by 174 (116).

6.        Supplies and services                                                                                                                     2011                   2010
$’000                  $’000
ICT                                                                                                                                                14 845                15 353

Accommodation                                                                                                                            18 815                15 779

Contract staff                                                                                                                                  4 159                  3 491

Staff payments                                                                                                                                3 776                  3 625
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	6.
	Supplies and services (continued)
	
	2011
	2010

	
	
	Note
	$’000
	$’000

	
	Legal fees
	
	2 952
	3 430

	
	Office expenses
	
	2 573
	2 591

	
	Laboratory supplies
	
	1 392
	1 274

	
	Telephone related expenses
	
	1 944
	1 639

	
	Motor vehicle expenses
	
	1 675
	1 738

	
	Promotions and publications
	
	1 661
	2 125

	
	Tax and taxable payments
	
	987
	985

	
	Repairs, maintenance and minor purchases
	
	1 706
	2 025

	
	Shared Services SA charges
	
	3 710
	2 713

	
	Minor works
	
	2 683
	662

	
	Cost of goods sold
	
	770
	960

	
	Project costs
	
	719
	1 022

	
	Consultancies
	
	457
	698

	
	Storage and archive costs
	
	365
	265

	
	Outsourced services
	
	595
	587

	
	Facilitator costs
	
	13
	50

	
	Fingerprinting costs
	
	93
	101

	
	Insurance
	
	262
	261


Other                                                                                                                                               9 201                  4 201  
Total supplies and services                                                                                                      75 353                65 575  
Supplies and services provided by entities within the

SA Government:
	ICT
	3 695
	2 954

	Accommodation
	17 403
	14 129

	Contract staff
	187
	-

	Staff payments
	378
	306

	Legal fees
	19
	78

	Office expenses
	-
	24

	Laboratory supplies
	-
	1

	Telephone related expenses
	1 159
	1 079

	Motor vehicle expenses
	1 507
	1 606

	Promotions and publications
	168
	196

	Repairs, maintenance and minor purchases
	373
	410

	Shared Services SA charges
	3 710
	2 691

	Minor works
	-
	305

	Cost of goods sold
	-
	3

	Project costs
	-
	49

	Consultancies
	6
	9

	Storage and archive costs
	-
	9

	Fingerprinting costs
	-
	68

	Insurance
	-
	107

	Other (including audit fees)                                                                       11                            1 961                     672  

	Total supplies and services - SA Government entities                                                      30 566
	24 696


The total supplies and services amount disclosed includes GST amounts not recoverable from the ATO due to the

Department not holding a valid tax invoice or payments relating to third party arrangements.
	The number and dollar amount of consultancies
	
	2011
	
	
	2010
	

	paid/payable (included in supplies and services
	Number
	
	$’000
	Number
	
	$’000

	expense) that fell within the following bands:
	
	
	
	
	
	

	Below $10 000
	30
	
	94
	47
	
	121

	Between $10 000 and $50 000
	10
	
	216
	17
	
	409


Above $50 000                                                                          1                     147                         2                     169  
Total paid/payable to the consultants engaged
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	7.
	Grants and subsidies
	2011
	2010

	
	Grants to:
	$’000
	$’000

	
	Community legal centres
	4 741
	4 049

	
	South Australian Native Title Service
	1 000
	1 300

	
	Grants by:
	
	

	Office for Recreation and Sport
	18 484
	11 967

	Policy, Planning and Legislation Division
	1 765
	2 369

	Native Title Claims Resolution Unit
	375
	400

	Multicultural SA
	1 009
	832


Other                                                                                                                                         3 667                  3 295 

Total grants and subsidies                                                                                                 31 041                24 212  
Grants and subsidies provided to entities within the SA Government:

Policy, Planning and Legislation Division                                                                                  338                     655

Office for Recreation and Sport                                                                                                   419                     276

Native Title Claims Resolution Unit                                                                                           375                     400

Multicultural SA                                                                                                                               -                       38

Other                                                                                                                                            565                     397 
 Total grants and subsidies - SA Government entities                                                         1 697                  1 766  
	8.
	Depreciation and amortisation expenses
	

	
	Depreciation:
	

	
	Information technology
	148
	157

	
	Leasehold improvements
	1 322
	1 331

	
	Plant and equipment
	1 515
	1 639

	
	Buildings and other structures
	4 590
	3 006


Mobile transport assets                                                                                                                     -                       26 

Total depreciation                                                                                                                7 575                  6 159  
Amortisation:
	Intangible assets
	                   298                     888  

	Total amortisation
	                   298                     888 


	Total depreciation and amortisation expense
	                7 873                  7 047  


9.        Borrowing costs
Interest paid/payable on short-term and long-term borrowings                                                        254                     281  
Total borrowing costs                                                                                                                  254                     281 

	10.
	Other expenses
	

	
	Witness expenses
	831
	857

	
	Doubtful debt expense
	58
	-

	
	Other
	                   277 

	343 



Total other expenses                                                                                                                 1 166                  1 200  
Other expenses paid/payable to entities within the SA Government:

Witness expenses                                                                                                                         736                     857

Other                                                                                                                                            276                     273 

Total other expenses - SA Government entities                                                                  1 012                  1 130
(a)      Donated assets
Trade measurement transferred from the Department to the Commonwealth on 1 July 2010.

11.      Auditor’s remuneration
Audit fees paid/payable to the Auditor-General’s Department                                                         263                     273  
Total auditor’s remuneration                                                                                                        263                     273  
Other services
No other services were provided by the Auditor-General’s Department.
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	12.
	Revenues from fees and charges
	2011
	2010

	
	
	$’000
	$’000

	
	Licence and regulatory fees
	29 916
	29 376

	
	Legal services
	17 288
	15 481

	
	Network services
	13 075
	13 701

	
	Recovery of administration expenditure
	6 244
	6 741

	
	Forensic services
	4 224
	4 385

	
	Interpreting and translating services
	3 290
	3 157

	
	Sale of goods
	2 151
	2 618

	
	Rental income
	1 155
	1 135


Other                                                                                                                                                  228                     252 

Total revenues from fees and charges                                                                                     77 571                76 846 

Fees and charges received/receivable from entities within the SA Government:

Legal services                                                                                                                         17 105                15 457

Network services                                                                                                                     13 075                13 701

Recovery of administration expenditure                                                                                   6 244                  6 741

Forensic services                                                                                                                       3 554                  4 385

Interpreting and translating services                                                                                         2 710                  2 598

Other                                                                                                                                              47                       88   Total revenues from fees and charges - SA Government entities                                     42 735                42 970  
	13.
	Recoveries
	

	
	Recovery of expenditure for:
	

	
	Crown Solicitor’s Office
	6 726
	5 370

	
	Medical Panels SA
	6 343
	-

	
	Industrial Relations Court
	5 561
	-

	
	WorkCover Ombudsman
	411
	-

	
	Office of Consumer and Business Affairs
	551
	614

	
	Office for Recreation and Sport
	554
	423

	
	Justice business services
	483
	353

	
	Human resource services
	121
	198


Other                                                                                                                                         2 412                  2 023 

Total recoveries                                                                                                                 23 162                  8 981  
Recoveries received/receivable from entities within the SA Government:

Crown Solicitor’s Office                                                                                                           6 621                  5 183

Medical Panels SA                                                                                                                    6 343                          - Industrial Relations Court                                                                                                         5 545                          - WorkCover Ombudsman                                                                                                             410                          - Office of Consumer and Business Affairs                                                                                   343                     441

Justice business services                                                                                                              393                     249

Human resource services                                                                                                             110                     198

Other                                                                                                                                         1 266                  1 256 
 Total recoveries - SA Government entities                                                                       21 031                  7 327  
	14.
	Grants and subsidies
	

	
	Grants received by:
	

	
	Office for Recreation and Sport
	4 864
	4 559

	
	Policy, Planning and Legislation division
	210
	331

	
	Crown Solicitor’s Office
	100
	100


Other                                                                                                                                            270                     472 

Total grants and subsidies received                                                                                     5 444                  5 462  
Grants received from SA Government entities:

Office for Recreation and Sport                                                                                                4 175                  3 924

Policy, Planning and Legislation division                                                                                   210                     331

Crown Solicitor’s Office                                                                                                              100                     100

Other                                                                                                                                            153                     370 
 Total grants from SA Government entities                                                                         4 638                  4 725  
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	2011
	2010

	15.
	Other income revenue
	$’000
	$’000


Other income                                                                                                                                  1 345                  2 161 

Total other income                                                                                                                    1 345                  2 161 

Other income received/receivable from entities within the SA Government:

Other                                                                                                                                                 -                          - 

Total other income - SA Government entities                                                                            -                          -
(a)      Resources received free of charge
The SA Aquatic & Leisure Centre was transferred to the Office for Recreation and Sport on 24 March 2011. The amount recognised with respect to the transfer was $104.1 million.

16.      Revenues from SA Government
Revenues from SA Government

Appropriations from Consolidated Account pursuant to the Appropriation Act                  142 522              134 785 
 Total revenues from SA Government                                                                             142 522              134 785
Total revenues from SA Government consist of $142.5 million ($134.7 million) for operational funding received - refer notes 5 to 11.   There were no material variations between the amount appropriated and the expenditure associated with the appropriation.
Cash on hand (including petty cash)(2)                                                                                              128                     132 
 Total cash and cash equivalents                                                                                              20 082                21 444

(1)   Includes funds held in the Accrual Appropriation Excess Funds Account of $10.8 million ($16 million). The balances of these funds are not available for general use ie funds can only be used in accordance with the Under Treasurer’s approval.

(2)   Cash on hand is non-interest bearing.
	18.
	Receivables
	2011
	2010

	
	
	$’000
	$’000

	
	Receivables
	18 965
	10 893

	
	Allowance for doubtful debts
	(642)
	(595)

	
	GST receivable
	401
	1 406

	
	Prepayments
	1 048
	305


Other                                                                                                                                                      1                     120 

Total receivables                                                                                                                     19 773                12 129  
Receivables from SA Government entities:

Receivables                                                                                                                             17 329                  9 608

Allowance for doubtful debts                                                                                                    (642)                  (539) Prepayments                                                                                                                                 861                          - Other                                                                                                                                                 -                     120 

Total receivables from SA Government entities                                                               17 548                  9 189  
Movement in the allowance for doubtful debts
The allowance for doubtful debts is recognised when there is objective evidence that a receivable is impaired.
	Carrying amount at 1 July
	595
	1 606

	Increase in the allowance
	47
	1

	Amounts recovered
	-
	(953)


Amounts written off                                                                                                                                -                     (59)  
Carrying amount at 30 June                                                                                                         642                     595
Interest rate and credit risk
Receivables are raised for all goods and services provided for which payment has not been received. Receivables are normally settled within 30 days. Receivables, prepayments and accrued revenues are non-interest bearing.
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Interest rate and credit risk (continued)
Other than as recognised in the allowance for doubtful debts, it is not anticipated that counterparties will fail to

discharge their obligations. The carrying amount of receivables approximates net fair value due to being receivable on demand. There is no concentration of credit risk.

(a)      Maturity analysis of receivables - refer note 31.

(b)      Categorisation of financial instruments and risk exposure information - refer note 31.
19.      (a)      Property, plant and equipment


2011                                                             2010
Accumulated                                               Accumulated

Cost/  depreciation/          Written              Cost/  depreciation/          Written

Valuation  amortisation    down value       Valuation  amortisation    down value

$’000             $’000             $’000             $’000             $’000             $’000
Leasehold improvements(1)                            10 095           (4 216)             5 879             6 771           (2 679)             4 092
Plant and equipment(1)                                        13 697           (9 306)             4 391           13 528           (8 025)             5 503

Recreation and Sport
infrastructure(1)                                                   265 724           (4 594)         261 130          159 657                  (3)          159 654
Land(1)                                                                                              -                     -                     -              1 060                     -              1 060

Information technology                         6 021           (5 686)                335             6 008           (5 536)                 472
Library collections(2)                                                    407                     -                 407                 407                     -                 407

Mobile transport assets                                 -                     -                     -                 255                (52)                 203

Capital work in progress                             51                      -                   51                 397                      -                 397 
295 995         (23 802)         272 193          188 083         (16 295)          171 788
(1)   Valuations  of  land  and  buildings,  leasehold  improvements,  furniture,  mobile  transport  assets  and specialised plant and equipment were performed as at 1 July 2008 by Martin Burns, MBA, BAppSc Property Resource Management, AAPI, Certified Practising Valuer of Liquid Pacific. Valuations of recreation, sport and stadia infrastructure were performed by Andrew Lucas, MBA DipAcc, AAPI, BAppSc(Val), ASA, Certified Practising Valuer of Valcorp Australia Pty Ltd as at 30 June 2010.

(2)   Library collections were valued by M Treloar as at 15 May 2002.

There were no indications of impairment of property, plant and equipment, infrastructure at 30 June 2011.

Resources received free of charge
Resources received free of charge are recorded as revenue in the Statement of Comprehensive Income at their fair value. Contributions of services are recognised only when a fair value can be determined reliably and the services would be purchased if they had not been donated. The SA Aquatic & Leisure Centre transferred to the Office for Recreation and Sport during 2010-11. The amount recognised with respect to this transfer was

$104.1 million.
(b)      Property, plant and equipment movement schedule


Mobile          Capital    Recreation

Leasehold       transport       works in       and sport
Land    imprvmnts            assets        progress infrastructure

$’000            $’000            $’000            $’000            $’000
Carrying amount at 1 July                                       1 060            4 092               203               397        159 654

Additions                                                                         -            1 885                    -            1 851                 18

Depreciation and amortisation                                        -          (1 322)                    -                    -          (4 590) Transfer from (to) work in progress                                -            1 170                    -            3 367            1 988

Transfers in                                                                      -                 54                    -            1 170                    - Asset donated free of charge                                 (1 060)                    -             (203)                    -                    -

Asset received free of charge                                          -                    -                    -                    -        104 060

Disposals
                    -                    -                    -                    -                    -  Carrying amount at 30 June                                        -             5 879                     -                  51         261 130 
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(b)      Property, plant and equipment movement schedule (continued)                                                                  Total property,

Information         Library      Plant and       plant and

technology    collections     equipment     equipment

$’000            $’000            $’000            $’000
Carrying amount at 1 July                                                                472               407            5 503        171 788

Additions                                                                                               -                    -               915            4 669

Disposals                                                                                               -                    -                    -                    - Depreciation and amortisation                                                       (148)                    -          (1 515)          (7 575) Transfer from (to) work in progress                                                      -                    -               209                    - Transfers in(1)                                                                                                                                    11                    -               130            1 365

Assets donated free of charge                                                               -                    -             (831)          (2 094) Asset received free of charge                                                                -                    -                    -        104 060

Disposals                                                                                                -                     -               (20)               (20) 
Carrying amount at 30 June                                                        335               407            4 391        272 193 (1)   Transfers in per note 29.

20.      (a)      Intangible assets                                                                                                                  2011                   2010
Computer software:                                                                                                             $’000                  $’000

Internally developed computer software                                                                       2 933                  2 055

Accumulated amortisation                                                                                          (1 935)               (1 637)   Total computer software                                                                                             998                     418  
Work in progress:

Intangible work in progress at cost                                                                                     29                     871 
 Total work in progress                                                                                                  29                     871 
 Total intangible assets                                                                                              1 027                  1 289

The internally developed computer software relates to Forensic Science SA’s case management database software. There were no indications of impairment of intangible assets at 30 June 2011.

	(b)
	Intangibles movement schedule
	
	Intangible
	

	
	
	Computer
	work in
	Total

	
	
	software
	progress
	intangibles

	
	
	$’000
	$’000
	$’000

	
	Carrying amount at 1 July
	418
	871
	1 289

	
	Additions
	-
	36
	36

	
	Transfers from work in progress
	878
	(878)
	-


Depreciation and amortisation                                                                  (298)                          -                   (298)  
Carrying amount 30 June                                                                      998                       29                  1 027  
	21.
	Payables
	2011
	2010

	
	Current:
	$’000
	$’000

	
	Creditors
	9 951
	5 707

	
	Employee on-costs
	2 268
	2 309

	
	Other current payables
	1 436
	1 303


Accruals                                                                                                                                       295                     289 

Total current payables                                                                                                       13 950                  9 608  
Non-current:
	Employee on-costs
	                2 593                  2 407 


	Total non-current payables
	                2 593                  2 407  

	Total payables
	              16 543                12 015 



Payables to SA Government entities:

Creditors                                                                                                                                    3 869                  1 848

Employee on-costs                                                                                                                    4 861                  4 716

Accruals                                                                                                                                       295                     289 

Total payables to SA Government entities                                                                          9 025                  6 853
As a result of an actuarial assessment performed by DTF, the percentage of the proportion of long service leave taken as leave has not changed from the 2010 rate of 45 percent.
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Interest rate and credit risk
Creditors and accruals are raised for all amounts billed but unpaid and are settled within the normal terms of payment of 30 days, unless otherwise agreed. Employment on-costs are settled when the respective employee benefit that they

relate to is discharged. All payables are non-interest bearing. The carrying amount of payables represents fair value

due to the amounts being payable on demand.

(a)      Maturity analysis of payables - refer note 31.

(b)      Categorisation of financial instruments and risk exposure information - refer note 31.
	22.
	Employee benefits
	2011
	2010

	
	Current:
	$’000
	$’000

	
	Annual leave
	7 631
	7 205

	
	Accrued salaries and wages
	178
	3 268

	
	Accrued termination payment payable
	104
	-


Long service leave                                                                                                                     1 731                  1 638  
Total current employee benefits                                                                                           9 644                12 111  
Non-current:

Long service leave                                                                                                                  23 002                21 768   Total non-current employee benefits                                                                                23 002                21 768 
 Total employee benefits                                                                                                    32 646                33 879

Based on an actuarial assessment performed by DTF, the benchmark for the measurement of the long service leave liability has changed from the 2010 benchmark of 5.5 years to five years.

The total current and non-current employee expense for 2011 is $11.912 million and $24.595 million respectively.
The net financial effect of the changes in the current financial year is an increase in the long service leave liability of

$1.327 million and decrease in employee benefit expense of $1.233 million. The impact on future periods is impracticable to estimate as the benchmark is calculated using a number of assumptions. A key assumption is the long-term discount rate.

	23.
	Provisions
	2011
	2010

	
	Current:
	$’000
	$’000


Provisions for workers compensation                                                                                          532                     545  
Total current provisions                                                                                                         532                     545  
Non-current:
	Provisions for workers compensation
	                1 805                  2 516  

	Total non-current provisions
	                1 805                  2 516  

	Total provisions
	                2 337                  3 061 



Carrying amount at 1 July                                                                                                              3 061                  2 171

Additional provisions recognised                                                                                                  (724)                     890   Carrying amount at 30 June                                                                                                      2 337                  3 061

A liability has been reported to reflect unsettled workers compensation claims. The workers compensation provision is based on an actuarial assessment performed by the Public Sector Workforce Relations Division of DPC.

	24.
	Other liabilities
	2011
	2010

	
	Current:
	$’000
	$’000

	
	Unearned revenue
	21
	11


Control and working account balances                                                                                          24                       11  
Total current other liabilities                                                                                                    45                       22  
Other liabilities from SA Government entities:

Unearned revenue                                                                                                                            8                         1

Control and working account balances                                                                                          14                       11  
Total other liabilities from SA Government entities                                                                22                       12 
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	25.
	Borrowings
	2011                   2010

	
	Current borrowings:
	$’000                  $’000

	
	Loans from non-SA Government
	                   375                     322 


	
	Total current borrowings
	                   375                     322 



Non-current borrowings:

Loans from non-SA Government                                                                                              2 673                  3 080 

Total non-current borrowings                                                                                             2 673                  3 080 
 Total borrowings                                                                                                                 3 048                  3 402

Borrowings represent loans underwritten by the Department as guarantor to external organisations. Borrowings consist of two loans at fixed interest rates of 7.99 percent and 7.34 percent and have maturity dates of 2017 and 2018 respectively.

	26.
	Cash flow reconciliation
	2011                   2010

	
	Reconciliation of cash at 30 June as per:
	$’000                  $’000

	
	Statement of Cash Flows
	              20 082                21 444 


	
	Statement of Financial Position
	              20 082                21 444  


Reconciliation of net cash provided by (used in) operating activities to net cost of providing services:

Net cash provided by (used in) operating activities                                                                  3 343               (1 673) Revenues from SA Government                                                                                        (142 522)           (134 785)

Non-cash items:

Depreciation and amortisation expense                                                                            (7 873)               (7 047) Loss on disposal                                                                                                                    (20)                          - Bad debt write-off                                                                                                                  (10)                          - Resources received free of charge                                                                                   104 060                     129

Donated assets                                                                                                                  (2 094)                          - Movement in assets and liabilities:

Increase (Decrease) in receivables                                                                                      3 762                     183

Increase (Decrease) in other assets                                                                                         831                    (18) Increase (Decrease) in other non-current assets                                                                      (9)                      (9) Decrease (Increase) in payables                                                                                       (4 528)                  5 748

Decrease (Increase) in employee benefits                                                                           1 233                  (666)

Decrease (Increase) in provisions                                                                                          724                  (890) Decrease (Increase) in lease incentive liability                                                                      785                     886

Decrease (Increase) in other liabilities/borrowings                                                                331                     388

Transfer of current assets on restructure                                                                          (2 568)                          - Transfer of current liabilities on restructure                                                                        1 575                     132

Transfer of non-current liabilities on restructure                                                                1 124                     218 

Net cost of providing services                                                                                   (41 856)            (137 404)  
27.      Unrecognised contractual commitments
Operating leases commitments
Commitments under non-cancellable operating leases contracted for at the

reporting date but not recognised as liabilities are payable as follows:
	Within one year
	13 684
	10 890

	Later than one year but not longer than five years
	40 750
	32 927

	Later than five years
	              13 677 

	13 411 



Total operating leases commitments                                                                                 68 111                57 228

The accommodation and office equipment leases are non-cancellable leases with rental payable monthly in advance.

Contingent rental provisions within the accommodation lease agreements provide for the minimum lease payments to be increased on specified rent review dates.

Options exist to renew the accommodation leases at the end of the term of the lease.
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	Department as lessor
	2011
	2010

	Leases receivable contracted for at the reporting date but not recognised
	$’000
	$’000

	as assets are receivable as follows:
	
	

	Within one year
	274
	227

	Later than one year but not longer than five years
	569
	404


Later than five years                                                                                                                     372                     375  
Total operating leases commitments                                                                                   1 215                  1 006
The Department’s leases as lessor are non-cancellable leases of sporting venues and office accommodation leased to various sporting organisations. The leases have terms ranging from one to 25 years with some having a right of renewal.

	Remuneration commitments
	2011
	2010

	Commitments for the payment of salaries and other remuneration under fixed-term
	$’000
	$’000


employment contracts in existence at the reporting date but not recognised as

liabilities are payable as follows:

Within one year                                                                                                                       19 413                19 838
Later than one year but not longer than five years                                                                  34 465                29 561  
Total remuneration commitments                                                                                     53 878                49 399
Amounts disclosed include commitments arising from executive and other service contracts. The Department does not offer fixed term remuneration contracts greater than five years.

Other(4)                                                                                                                                                 59                       36 
 Total                                                                                                                                          9 340                14 285 

Within one year                                                                                                                              7 989                  8 063

Later than one year but not longer than five years                                                                         1 351                  6 222  
Total other commitments                                                                                                          9 340                14 285

(1)   Grant amounts payable under agreements in respect of which the grantee has yet to provide the services required under the agreement. The grants cover the period 2010-2012.

(2)   Outstanding contractual payments for building works and maintenance under construction.

(3)   Agreements for the provision of motor vehicles to senior executive officers or sections (ie pool vehicles) with

Fleet SA. There are no purchase options available to the Department.

(4)   Other commitments relate to purchase orders placed for goods and services before 30 June 2011.

28.      Contingent assets and liabilities
In 1997 the Government entered into formal arrangements with the South Australian Netball Association (SANA)

regarding the construction of a netball stadium at Mile End. The arrangements resulted in SANA securing a loan of
$3.5 million  from  an  external  banking  institution  to  be  applied  with  government  funding  toward  the  stadium construction. As part of the arrangement the Government underwrites the loan of SANA. As such the Department is contingently liable for the outstanding balance of the loan of the SANA. At balance date the outstanding balance of the loan was $1.29 million. The Department was not required to make any contributions during the reporting period.

29.      Transferred functions
2010-11
Transferred in
Under the Public Sector (Reorganisation of Public Sector Operations) Notice 2010, as a result of restructuring of

administrative arrangements, DPC transferred responsibility for the Industrial Relations Court and Commission, Workers Compensation Tribunal (WCT), Office of the Employee Ombudsman, Office for the WorkCover Ombudsman, Medical Panels SA.
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Transferred in (continued)
Assets and liabilities relating to these business units were transferred to the Department as at 1 July 2010.

Industrial

Relations

Court and   Office of the   Office for the

Commission        Employee     WorkCover           Medical

and WCT   Ombudsman   Ombudsman       Panels SA               Total

Assets:                                                                      $’000              $’000              $’000              $’000              $’000
Current:

Cash and cash equivalents                                  10                      -                       -                       -                    10

Receivables                                                       743                       -                    89               1 736               2 568 

753                       -                    89               1 736               2 578
Non-current:

Property, plant and equipment                            65                       -                    22               1 278               1 365  
65                       -                    22               1 278               1 365
Liabilities: Current:

Net assets transferred in
Net assets assumed by the Department as a result of the administrative restructure are the carrying amount of those

assets in the transferor’s Statement of Financial Position immediately prior to transfer. The net assets transferred were treated as a contribution by the Government as owner.

Transferred out
Under  the  amendments  to  the  Trade  Measurement  Act  1993,  effective  from  1  July  2010  Trade  Measurement transferred the following assets from the Department to the Commonwealth.

Trade

Assets:                                                                                                                                   Measurement               Total

Non-current:                                                                                                                                $’000              $’000
Property, plant and equipment                                                                                               2 094               2 094   Net assets transferred out                                                                                                                   2 094               2 094

Net assets transferred by the Department as a result of the administrative restructure were at the carrying amount. The net assets transferred were treated as a distribution to the Government as owner.

2009-10
Transferred in
Under the Public Sector Management (Office for Youth) Proclamation 2009, from 1 July 2009 the Office for Youth was transferred from the Department of Further Education, Employment, Science and Technology.   This included

27 employees.

On transfer of the functions, the following assets, liabilities and equities were transferred to the Department:

Office for

Youth

Transferred in (continued)
The net assets transferred in were treated as a contribution by the Government as owner.

Transferred out
In September 2006 the SA Government announced a shared services initiative to streamline and simplify internal corporate and business support services to deliver savings. In late 2007 State Cabinet approved the shared services model developed by the Shared Services Reform Office for the creation of Shared Services SA in DTF.

The business services of SA Government agencies are transferring to Shared Services SA in a series of transition programs known as Tranches. In most cases these services transition in their current state with the current employees who have been providing these services within the agencies. Cabinet approved Tranche 2 (group 2) services on

15 October 2009, which comprised certain financial and taxation services.

As part of this reform from 19 October 2009, certain financial accounting and taxation services from Business and Financial Services transitioned to Shared Services SA. The effective date of the transfer is 19 October 2009 and involved the transfer of three employees.

On transfer of these functions, the following assets, liabilities and equities were transferred out of the Department: Financial

Services

Assets:                                                                                                                                                                        $’000
Current                                                                                                                                                                       52   Total assets                                                                                                                                                          52  
	Liabilities:
	

	Current
	20

	Non-current
	                     32 


	Total liabilities
	                     52  

	Net assets (liabilities)
	                        - 


	Net gain (loss) from transferred functions
	                        -  


30.      Remuneration of board and committee members
Members that were entitled to receive remuneration for membership during the 2010-11 financial year were:

Forensic Science Advisory Committee
	Mr Peter Anderson*

Ms Christina Buckley* Ms Jenny Hall*

Mr Mark Hanson*
	Prof Brendon Kearney* Mr Adam Kimber*

Dr Claire Lenehan

Mr John Lyons
	Mr Edward Mullighan, QC Mr Grant Stevens*

Mr Ross Vining*

	SA Classification Council
Ms Barbara Biggins
	Mr Anthony Durkin
	Ms Katherine O’Neill*

	Mr Michael Dawson
	Mr George Karzis
	Ms Julie Redman

	Premier’s Council for Women
Ms Alison Adair
	Ms Elizabeth Haebich
	Ms Sonia Romeo

	Ms Eunice Aston

Ms Karen Bard

Prof Anne Edwards

Ms Lavinia Emmett-Grey

Ms Kate Gould
	Ms Maria Hagias

Ms Anne-Marie Hayes* Ms Katrine Hildyard

Ms Elizabeth Jensen

Ms Anuradha Mundkur
	Ms Nerida Saunders*

Ms Louise Stock

Ms Katrina Webb-Denis

	South Australian Multicultural and Ethnic Affairs Commission

	Ms Daniella Conesa

Ms Michelle (Swee Ming) Dieu

Mr George Fomba Mrs Promila Gupta Ms Branka King
	Mr Vikram Madan

Mrs Vahedeh Mansoury

Mr Peter Ppiros

Mr Norman Schueler

Mr Antonio (Tony) Simeone
	Ms Sumeja Skaka

Ms Malgorzata Skalban, OAM Mr Hieu Van Le

Mr Petar Zdravkovski

	Residential Tenancies Tribunal
Mrs Marie Alvino
	Mr Stavros Georgiadis
	Mr Thomas Rymill

	Ms Harrison Anderson

Mr Stuart Andrew
	Ms Karen Hannon

Ms Barbara Johns
	Mr Douglas Stott

Mr Gerard Twohig
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Residential Tenancies Tribunal (continued)
	Mr Peter Carey

Mr Peter Duffy

Ms Julia Dunstone
	Ms Jane McCaffrie Ms Patricia Mickan Mrs Patricia Patrick
	Mr Roger Vincent

Ms Pamela Wilkinson

	Volunteer Ministerial Advisory Group

	Ms Anne Bachmann

Ms Judith Bundy

Ms Cathy Chong

Mr Michael Dawson

Ms Monika Klein

Mr John Godwin

Mr Andrew Hamilton*
	Ms Janine Keulen

Ms Alexandra Lawson

Mr David Mitchell Ms Debra Petrys Ms Leanne Powell

Ms Pat Rix

Ms Darilyn Roman
	Mr Jock Statton, OAM

Ms Janet Stone

Ms Jan Sutherland Mr Wayne Thorley Ms Kathryn Zeitz

	Physical Activity Council
Mr Stuart Clement
	Mr Adnres Osvaldo Munoz-Lamilla
	Ms Emma Thompson

	Mr Jeff Dry
	Ms Cathy Sanders
	

	Ministerial Advisory Committee on Victims of Crime

	Ms Jo Battersby*

Mr Terry Donald*

Ms Melissa Finocchio* Mr Andrew Ford*

Ms Diana Gilcrist-Humphrey

Ms Julie Gunn*

Ms Nichole Hunter*
	Mr George Korolis*

Mr Don Mackie* Mr Peter May*

Mr Matthew Mitchell

Ms Fiona Mort*

Ms Lynette Nitschke

Mr Michael O’Connell*
	Mr Dean Oliver*

Mr Thomas Osborn* Ms Helen Rodwell Ms Vanessa Swan* Mr Gary Thompson* Ms Sonia Waters*

Mr Tony Waters

	Guardianship Board
Prof Jennifer Abbey
	Dr Lothar Hoff
	Dr George Rawson

	Ms Jane Anderson

Ms Gaby Berd

Mr Greg Box

Ms Lee-Anne Clark

Ms Jeanette Curtis, OAM Ms Karen Dahl

Dr Linley Denson Mr Anthony Durkin Ms Julie Forgan

Dr Jonathan Fry

Ms Lindley Gilfillan

Ms Di Gursansky Mr Rick Halliday Ms Jan Harry
	Ms Rosemary Hordern

Mrs Janet Howell

Ms Eugenia Koussidis

Ms Sally Langton

Miss Catheryne Lester Ms Karen McAuley* Dr Steve McLean

Ms Rebecca Maerschel

Ms Kate Miller

Mr Jeremy Moore* Ms Helen Nichols Ms Janece Petrie

Mr Lange Powell

Mr Neil Rainford
	Ms Elizabeth Salna

Ms Cecelia Quinn Dr Lucy Sheppeard Mr Ian Simpson

Mr Paul Simpson Dr Elaine Skinner Ms Patricia Sutton Dr Maria Tomasic Mr Noel Twohig Ms Judith Worrall

Ms Penelope Wright

	Veterans Advisory Council
Mr Michael Benyk
	Lt Com John Godwin
	Mr William Schmitt, AM

	Mr Greg Blyth

Lt Col Moose Dunlop (Rtd), OAM

Mrs Brenda Fergusson

Mr Kenneth Gillman
	Mr Gerald Harrison

Squadron Leader David Helman (Rtd) Mr David Kerr

Brigadier Laurie Lewis (Rtd), AM Sir Eric Neal, AC, CVO
	Major Ian Smith

Lt Col John Spencer (Rtd), OAM Mr Jock Statton, OAM

Mrs Janice Wallnet

	Boxing and Martial Arts Advisory Committee

	Dr Alex Alexander

Mr Tom Ferrauto Ms Jenny Hughes* Mr Tom Hunter*
	Mr John Leondaris

Ms Mae-Lin Leow

Mr Sydney McDonald

Ms Rebecca Osborne
	Ms Tania Robertson

Hon Rauf Soulio

Mr Alan Wong

	Minister’s Youth Council
Ms Janelle Abbott
	Ms Emma Gillett
	Ms Rebecca Richards

	Mr Jack Batty

Ms Dragana Calic Mr Mathew Deane Mr Lucas DeBoer Ms Khadiia Gbla
	Ms Abby King

Mr Noby Leong

Mr Jared McLoughlin

Ms Emma Moulds

Mr Luke Parsons
	Ms Saskia Scott

Ms Hannah Skehan

Mr Michael Thompson

Ms Vanessa Wong


115
	Community Protection Panel
	

	Mr James Armitage
	Mr Keith Evans
	Mr Sonny Morey

	Mr Gary Burns*
	Ms Anne Gale*
	Ms Sonia Waters*

	Ms Suzanne Carman*
	Ms Janine Harvey*
	

	Ms Marja Elizabeth*
	Ms Pauline McEntee*
	


*      In accordance with DPC Circular 16, government employees did not receive any remuneration for board/

committee duties during the financial year.
	The number of members whose remuneration received or receivable falls
	2011
	2010

	within the following bands:
	Number
	Number

	$0 - $9 999
	108
	104

	$10 000 - $19 999
	11
	11

	$20 000 - $29 999
	9
	6

	$30 000 - $39 999
	8
	4

	$40 000 - $49 999
	1
	4

	$50 000 - $59 999
	2
	3

	$60 000 - $69 999
	2
	3

	$70 000 - $79 999
	4
	1

	$80 000 - $89 999
	2
	-

	$90 000 - $99 999
	1
	3

	$100 000 - $109 999
	-
	1

	$110 000 - $119 999
	-
	1

	$130 000 - $139 999
	1
	-

	$150 000- $159 999
	1
	-


$260 000 - $269 999                                                                                                                         -                         1  
Total                                                                                                                                       150                     142
Remuneration of members reflects all costs of performing board/committee member duties including sitting fees, superannuation contributions, FBT and any other salary sacrifice arrangements. The total remuneration received or receivable by members was $1.99 million ($2.06 million).

Amounts paid to a superannuation plan for board/committee members was $160 000 ($170 000).

Remuneration for members of the Residential Tenancies Tribunal is paid for by the Residential Tenancies Fund (the Fund). Activities of the Fund are administered by the Department and included within administered activity 6 ‘Trust Accounts’.

Unless otherwise disclosed, transactions between members are on conditions no more favourable than those that it is reasonable to expect the entity would have adopted if dealing with the related party at arm’s length in the same circumstances.

31.      Financial instruments/Financial risk management
(a)      Categorisation of financial instruments
Financial assets
Cash and receivables are recorded at the carrying amount which approximates net fair value.

Financial liabilities
Financial liabilities principally represent security bonds held on behalf of third parties and taxation receipts payable to the Treasurer. The carrying amount of all financial liabilities is considered to be a reasonable estimate of net fair value.

Credit risk
Other than pooled investments, the Department has no significant concentration of credit risk. The Department has policies and procedures in place to ensure that transactions occur with customers with appropriate credit history.

Allowances for impairment of financial assets are calculated on past experiences and expected changes in client credit rating. Currently the Department does not hold any collateral as security for any of its financial assets. Other than receivables there is no evidence to indicate that financial assets are impaired. The following table discloses the ageing of financial assets past due. There are no financial assets administered by the Department past due.
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(b)      Ageing analysis of financial statements
The following table discloses the ageing of impaired assets past due.

Past due by
	
	Overdue for
	
	Overdue for
	

	
	less than
	Overdue for
	more than
	

	
	30 days
	30-60 days
	60 days
	Total

	2011
	$’000
	$’000
	$’000
	$’000

	Not impaired:
	
	
	
	

	Receivables
	992
	344
	1 051
	2 387


Impaired:

Receivables                                                                     -                          -                     642                     642

2010
Not impaired:

Receivables

Impaired:

Receivables                                                                     -                          -                     596                     596

(c)      Maturity analysis of financial assets and liabilities
Contractual maturity
	
	Carrying
	Less than
	
	More than

	
	amount
	1 year
	1-5 years
	5 years

	2011
	$’000
	$’000
	$’000
	$’000

	Financial assets:
	
	
	
	

	Cash and cash equivalents
	20 082
	20 082
	-
	-

	Receivables(1)
	18 324
	18 324
	-
	-


Other financial assets                                              3 868                  3 752                     116                          - 

Total financial assets                                       42 274                42 158                     116                          -  
Financial liabilities:
Payables(1)                                                                                              11 387                11 387                          -                          - Borrowings                                                              3 048                     375                  2 673                          -

Finance lease liability                                             4 084                     597                  3 487                          - Other financial liabilities                                              45                       45                          -                          -  
Total financial liabilities                                 18 564                12 404                  6 160                          -
(1)   Receivable and payable amounts disclosed here exclude amounts relating to statutory receivables and payables.

Liquidity risk
The Department is funded principally from appropriations by the SA Government. The Department works with DTF

to determine the cash flows associated with its Government approved program of work and to ensure funding is provided through SA Government budgetary processes to meet the expected cash outflows.

The continued existence of the Department in its present form, and with its present programs, is dependent on State Government  policy  and  on  continuing  appropriations  by  Parliament  for  the  Department’s  administration  and programs. The Department settles undisputed accounts within 30 days from the date of the invoice or date the invoice is first received.

The Department’s exposure to liquidity risk is insignificant based on past experience and current assessment of risk.

Market risk
Market risk for the Department is primarily through interest rate risk. The Department currently holds no interest

bearing Financial Instruments and is not exposed to interest rate risk.

Sensitivity disclosure analysis
A sensitivity analysis has not been undertaken for the interest rate risk of the Department as it has been determined that the possible impact on profit and loss or total equity from fluctuations in interest rates is immaterial.

32.      Events after the reporting date
As per The South Australian Government Gazette Notice (dated 30 June 2011) it is proclaimed that effective from 1

July 2011 the Office for Recreation and Sport and the Office for Racing will transfer to the Department of Planning and Local Government. The financial effect of this machinery of government change has not been reflected in the financial statements. This division comprises 137 employees and includes estimated net assets of $252.2 million.
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Statement of Administered Comprehensive Income for the year ended 30 June 2011
	
	2011
	2010

	Note
	$’000
	$’000


Expenses:
	Payments to Consolidated Account
	
	323 493
	315 162

	Grants
	A7
	45 911
	45 249

	Victims of Crime payments
	A8
	17 254
	12 918

	State Rescue Helicopter Service charges
	A9
	10 453
	9 970

	Employee benefit expenses
	A10
	13 458
	7 591

	Depreciation and amortisation
	A11
	5 628
	2 380

	Other expenses
	A12
	29 327
	22 295

	Total expenses
	
	445 524
	415 565

	Income:

	Taxation revenue
	A2
	318 089
	310 657

	Revenues from SA Government
	A3
	75 785
	69 911

	Grants and subsidies received
	A4
	19 860
	18 702

	Interest revenues
	A5
	24 518
	16 089

	Victims of Crime levies
	
	28 535
	21 980

	Fees and charges
	
	3 610
	3 882

	Sale of goods and services
	
	26 825
	5 781

	Recoveries and other income
	A6
	8 548
	8 297

	Total income
	
	505 770
	455 299

	Net cost of providing services
	
	60 246
	39 734

	Other comprehensive income:
Changes in property, plant and equipment asset revaluation surplus
	
	-
	27 094

	Change in asset recognition policy
	
	(915)
	(5)

	Asset revaluation reserve
	
	2 138
	(2 381)

	Total comprehensive result
	
	61 469
	64 442

	Total comprehensive result is attributable to the SA Government as owner
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Statement of Administered Financial Position as at 30 June 2011
	
	2011
	2010

	Note
	$’000
	$’000


Current assets:
	Cash and cash equivalents
	A13
	207 176
	194 393

	Receivables
	A14
	42 177
	39 654

	Investments
	A15
	97 144
	72 535

	Other current assets
	A16
	295
	281

	Total current assets
	
	346 792
	306 863

	Non-current assets:
Investments
	A15
	89 528
	87 390

	Intangible assets
	A18
	8
	12

	Property, plant and equipment
	A17a
	73 795
	63 655

	Total non-current assets
	
	163 331
	151 057

	Total assets
	
	510 123
	457 920

	Current liabilities:
Payables
	A19
	10 631
	10 576

	Employee benefits
	A20
	384
	243

	Other current liabilities
	A21
	85 955
	109 465

	Total current liabilities
	
	96 970
	120 284

	Non-current liabilities:
Payables
	A19
	83
	38

	Employee benefits
	A20
	668
	342

	Other non-current liabilities
	A21
	81 176
	67 195

	Total non-current liabilities
	
	81 927
	67 575

	Total liabilities
	
	178 897
	187 859

	Net assets
	
	331 226
	270 061

	Equity:
Asset revaluation surplus
	
	24 710
	22 572

	Retained earnings
	
	306 516
	247 489

	Total equity
	
	331 226
	270 061

	Total equity is attributable to the SA Government as owner
	
	
	

	Commitments
Contingent assets and liabilities
	A23
A24
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Statement of Administered Changes in Equity for the year ended 30 June 2011
	Balance at 30 June 2008
	Note
	Asset revaluation surplus

$’000
1 729
	Retained earnings

$’000
139 019
	Total

$’000
140 748

	Adjustments to asset revaluation reserve - prior period adjustment
	
	(1 855)
	-
	(1 855)

	Adjustments to retained earnings - prior period adjustment
	
	-
	1 855
	1 855

	Restated balance at 30 June 2008
	
	(126)
	140 874
	140 748

	Net result for 2008-09
Gain on revaluation of property, plant and equipment and intangibles during 2008-09
	
	-

124
	20 756
-
	20 756
124

	Loss on revaluation of investments during 2008-09
	
	(937)
	-
	(937)

	Total comprehensive result for 2008-09
	
	(813)
	20 756
	19 943

	Transactions with SA Government as owner:

Net assets received from an administrative restructure
	
	-
	4 808
	4 808

	Balance at 30 June 2009
	
	(939)
	166 438
	165 499

	Adjustments to asset revaluation reserve - prior period adjustment
	
	(5 964)
	-
	(5 964)

	Adjustments to retained earnings - prior period adjustment
	
	-
	5 964
	5 964

	Restated balance at 30 June 2009
	
	(6 903)
	172 402
	165 499

	Change in asset recognition policy
	
	-
	(5)
	(5)

	Net result for 2009-10
Gain on revaluation of property, plant and equipment and intangibles during 2009-10
	
	-

27 094
	39 734
-
	39 734
27 094

	Adjustments to retained earnings - prior period adjustment
	
	-
	(2 381)
	(2 381)

	Total comprehensive result of 2009-10
	
	27 094
	37 348
	64 442

	Transactions with SA Government as owner:

Net assets received from an administrative restructure
	A25
	-
	35 358
	35 358

	Balance at 30 June 2010
	
	20 191
	245 108
	265 299

	Adjustments to asset revaluation reserve - prior period adjustment
	
	2 381
	-
	2 381

	Restated balance at 30 June 2010
	
	22 572
	247 489
	270 061

	Net result for 2010-11
	
	-
	60 246
	60 246

	Asset revaluation reserve
	
	2 138
	-
	2 138

	Change in asset recognition policy
	
	-
	(915)
	(915)

	Total comprehensive result for 2010-11
	
	2 138
	59 331
	61 469

	Transactions with SA Government as owner:

Net liabilities received from an administrative restructure
	A25
	-
	(304)
	(304)

	Balance at 30 June 2011
	
	24 710
	306 516
	331 226

	All changes in equity are attributable to the SA Government as owner
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Statement of Administered Cash Flows for the year ended 30 June 2011
	Cash flows from operating activities:
	Note
	2011
Inflows

(Outflows)

$’000
	2010
Inflows

(Outflows)

$’000

	Cash inflows: Taxation receipts
	
	312 654
	286 353

	Bond lodgements
	
	71 758
	67 035

	GST recovered from the ATO
	
	7
	-

	Receipts from SA Government
	
	75 035
	69 957

	Grants and subsidies received
	
	19 860
	18 702

	Interest received
	
	13 714
	16 195

	Victims of Crimes levies
	
	28 535
	21 522

	Bond guarantee receipts
	
	-
	3 253

	Sales of goods and services
	
	26 990
	4 156

	Fees and charges
	
	8 879
	7 601

	Other receipts
	
	8 551
	32 432

	Cash generated from operations
	
	565 983
	527 206

	Cash outflows:

Payments to Consolidated Account
	
	(345 794)
	(293 206)

	Grants
	
	(45 911)
	(45 249)

	GST paid to the ATO
	
	(100)
	-

	Victims of Crime compensation payments
	
	(17 254)
	(12 918)

	Employee benefit payments
	
	(12 934)
	(7 382)

	Bond refunds
	
	(58 290)
	(53 758)

	Bond guarantee payments
	
	-
	(3 253)

	Other payments
	
	(40 029)
	(28 423)

	Cash used in operations
	
	(520 312)
	(444 189)

	Net cash provided by (used in) operating activities
	A22
	45 671
	83 017


Cash flows from investing activities:
Cash outflows:
	Payments for investments
	(16 000)
	(19 124)

	Purchase of property, plant and equipment
	(16 584)
	-

	Adjustment to cash investments
	(304)
	(3 986)

	Cash used in investing activities
	(32 888)
	(23 110)

	Net cash provided by (used in) investing activities
	(32 888)
	(23 110)


Cash flows from financing activities:
Cash inflows:

Receipts from restructure activities                                                                                                              -                     210
	Cash provided by financing activities
	
	-
	210

	Net cash provided by (used in) financing activities
	
	-
	210

	Net increase (decrease) in cash and cash equivalents
	
	12 783
	60 117

	Cash and cash equivalents at 1 July
	
	194 393
	134 276

	Cash and cash equivalents at 30 June
	A13
	207 176
	194 393
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Schedule of Income and Expenses attributable to Administered Activities for the year ended 30 June 2011
In
Expenses:
	Payments to Consolidated Account
	321 247
	1
	-
	2 045
	-

	Grants
	5 845
	-
	2 562
	-
	-

	Victims of Crime payments
	-
	-
	17 254
	-
	-

	State Rescue Helicopter Service charges
	-
	-
	-
	10 453
	-

	Employee benefit expenses
	-
	39
	931
	-
	3 653

	Depreciation expense
	-
	-
	3
	-
	60

	Other expenses
	140
	1 185
	2 914
	48
	1 583

	Total expenses
	327 232
	1 225
	23 664
	12 546
	5 296

	Net cost of providing services
	641
	12 228
	20 270
	(772)
	4 137

	(Activities - refer note A1)

Income:
	6

$’000
	7

$’000
	8

$’000
	9

$’000
	Total

$’000

	Taxation receipts
	-
	-
	-
	-
	318 089

	Revenues from SA Government
	7 868
	18 047
	16 181
	10 385
	75 785

	Grants and subsidies received
	290
	14 946
	-
	4 021
	19 860

	Interest revenues
	-
	-
	-
	12
	24 518

	Victims of Crime levies
	-
	-
	-
	-
	28 535

	Fees and charges
	-
	-
	-
	23
	3 610

	Sale of goods and services
	-
	-
	26 766
	-
	26 825

	Recoveries and other income
	132
	-
	-
	632
	8 548

	Total income
	8 290
	32 993
	42 947
	15 073
	505 770


Expenses:
	Payments to Consolidated Account
	-
	-
	-
	200
	323 493

	Grants
	-
	32 993
	-
	4 511
	45 911

	Victims of Crime payments
	-
	-
	-
	-
	17 254

	State Rescue Helicopter Service charges
	-
	-
	-
	-
	10 453

	Employee benefit expenses
	640
	-
	1 297
	6 915
	13 458

	Depreciation expense
	64
	-
	5 472
	29
	5 628

	Other expenses
	2 251
	-
	19 211
	1 978
	29 327

	Total expenses
	2 955
	32 993
	25 980
	13 633
	445 524

	Net cost of providing services
	5 335
	-
	16 967
	1 440
	60 246


122
Schedule of Income and Expenses attributable to Administered Activities for the year ended 30 June 2010
In
Expenses:
	Payments to Consolidated Account
	314 960
	1
	-
	-
	-                   -

	Grants
	7 586
	-
	2 653
	336
	-                   -

	Victims of Crime payments
	-
	-
	12 918
	-
	-                   -

	State Rescue Helicopter Service charges
	-
	-
	-
	9 970
	-                   -

	Employee benefit expenses
	-
	24
	-
	176
	-            4 068

	Depreciation expense
	-
	-
	3
	-
	-               172

	Other expenses
	127
	1 601
	2 380
	151
	-            1 594

	Total expenses
	322 673
	1 626
	17 954
	10 633
	-            5 834

	Net cost of providing services
	(2 344)
	9 647
	14 329
	752
	-            (559)

	(Activities - refer note A1)

Income:
Taxation receipts
	
	7

$’000
-
	8

-
	9

$’000
-
	10

-
	Total

$’000
310 657

	Revenues from SA Government
	
	16 760
	16 446
	3 550
	11 728
	69 911

	Grants and subsidies received
	
	290
	14 054
	-
	3 787
	18 702

	Interest revenues
	
	-
	-
	-
	10
	13 708

	Victims of Crime levies
	
	-
	-
	-
	-
	21 980

	Fees and charges
	
	-
	-
	-
	135
	3 882

	Sale of goods and services
	
	-
	-
	5 781
	-
	5 781

	Recoveries and other income
	
	240
	-
	1 577
	396
	10 678

	Total income
	
	17 290
	30 500
	10 908
	16 056
	455 299


Expenses:
	Payments to Consolidated Account
	-
	-
	-
	201
	315 162

	Grants
	100
	30 500
	-
	4 074
	45 249

	Victims of Crime payments
	-
	-
	-
	-
	12 918

	State Rescue Helicopter Service charges
	-
	-
	-
	-
	9 970

	Employee benefit expenses
	742
	-
	293
	2 288
	7 591

	Depreciation expense
	58
	-
	2 097
	50
	2 380

	Other expenses
	2 834
	-
	7 239
	6 369
	22 295

	Total expenses
	3 734
	30 500
	9 629
	12 982
	415 565

	Net cost of providing services
	13 556
	-
	1 279
	3 074
	39 734
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Schedule of Assets and Liabilities attributable to Administered Activities as at 30 June 2011
Non-current liabilities:
Non-current liabilities:
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Schedule of Assets and Liabilities attributable to Administered Activities as at 30 June 2010
C
Non-current assets:
Non-current liabilities:
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NOTES TO AND FORMING PART OF THE ADMINISTERED FINANCIAL STATEMENTS
The  disclosures  in  notes  1  to  3  of  the controlled statements are equally applicable to  the administered  items  of  the

Department.

An error correction has been made to the expenses, asset revaluation reserve and retained earnings for the Residential Tenancies  Fund,  Retail  Shop  Leases  Fund  and  the  Second-hand  Vehicles  Compensation  Fund.  Under  AASB  139, investments held with the Public Trustee have now been classified as available-for-sale. Any gains or losses as a result of holding these investments, is now recognised through an asset revaluation reserve, rather than through profit and loss. The treatment of revaluation gains or losses has been amended to comply with the requirements of AASB 139 and have been recognised directly in the equity of the funds. In the following table, comparative figures have been retrospectively restated from 2006-07 where required, with gains or losses on investments moved to the asset revaluation reserve.

For the Residential Tenancies Fund, the error correction has resulted in a decrease in the value of other expenses in 2009

$4.295 million and 2008 $1.776 million. There is also an equivalent increase in the retained earnings and decrease in the asset revaluation reserve of the Fund for the same periods. There was no change to 2007 figures.

For the Retail Shop Leases Fund, the error correction has resulted in a decrease in the value of decrement on revaluation of investments in 2009 of $225 000 and 2008 of $29 000. There is also an equivalent increase in the retained earnings and decrease in the asset revaluation reserve of the Fund for the same periods. There was no change to 2007 figures.

For the Second-hand Vehicles Compensation Fund, the error correction has resulted in a decrease in the value of other expenses in 2009 of $138 000 and 2008 of $50 000. There is also an equivalent increase in the retained earnings and decrease in the asset revaluation reserve of the Fund for the same periods. There was no change to 2007 figures.

Ex
Retained earnings:
	Residential Tenancies
	(1 549)
	4 295
	1 776
	4 522

	Retail Shop Leases Fund
	(69)
	225
	29
	185

	Second-hand Vehicles Compensation Fund
	(44)
	138
	50
	144

	Agents Indemnity Fund                                                                  (719)                  1 306                          -                     587  

	(2 381)
	5 964
	1 855
	5 438


Asset revaluation reserve:

	Residential Tenancies Fund
	1 549
	(4 295)
	(1 776)
	(4 522)

	Retail Shop Leases Fund
	69
	(225)
	(29)
	(185)

	Second-hand Vehicles Compensation Fund
	44
	(138)
	(50)
	(144)

	Agents Indemnity Fund                                                                    719                (1 306)                          -                   (587)  


A1.     Administered activities

2 381               (5 964)               (1 855)               (5 438)

Administered activities 2010-11
Activity 1:     Liquor and Gambling Services
This administered activity recognises activities in relation to the receipt of payments associated with casino operations, gaming machines and gaming taxation. It also recognises receipts and payments

associated with betting services, racing operations, lottery licences and liquor licence subsidies.

Activity 2:     Consumer and Business Affairs
This  administered  activity  includes  activities  in  relation  to  the  Agents  Indemnity  Fund  and  the

Second-hand Vehicles Compensation Fund.

Activity 3:     Victims of Crime
This  administered  activity  relates  to  receipts  and  payments  associated  with  the  Victims  of  Crime
Act 2001. The Act provides for payment of compensation to persons who suffer injury as a result of criminal acts and the recovery from the offenders. Payments to victims and the monies recovered from offenders are processed through a special interest bearing deposit account.
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Activity 4:     State Rescue Helicopter Service
This administered activity relates to the activities of the State Rescue Helicopter Service used by South

Australia Police, Department of Health, South Australian Country Fire Service, SA Ambulance Service and other non-government organisations.

Activity 5:     Trust Accounts
This administered activity relates to activities associated with the Residential Tenancies Fund, Crown

Solicitor’s Trust Account and the Retail Shop Leases Fund. The Department receives monies which are held in trust pending the outcome of future events or settlements. The Department does not have direct control over these funds and acts in the capacity as trustee. Beneficiaries include other government departments for the sale of government property, claims from individuals and funding for the administration of these trusts (funded by the income earned from investing the Funds’ monies).

Activity 6:     Emergency Management Communications
This administered activity relates to activities associated with the implementation of the SA Computer

Aided Dispatch.

Activity 7:     Legal Aid
This administered activity relates to grant payments made to the Legal Services Commission. The

Department receives annual specific grant funding from the Commonwealth which, together with the State Government component, is paid to the Legal Services Commission. The Commonwealth grant funding provides legal assistance for matters arising under Commonwealth law, while the State Government grant funding is expended on State law matters.

Activity 8:     SA Government Radio Network (SAGRN)
The SAGRN is a significant project focussed on the radio communication needs of South Australian public safety organisations and government agencies. The full year effect of SAGRN is reflected in the

2011 result for sales of goods and services of $27 million ($6 million).

Activity 9:     Other
This administered activity reflects the financial performance and position of various administered activities,  including  the  payment  of  Special  Act  salaries,  the  Child  Abuse  Protection  program,

expensive state criminal cases, Community Court project, Professional Standards Council, Sport and

Recreation Fund, Recreation and Sport Fund and Duke of Edinburgh Award Trust Account.
Administered activities 2009-10
Activity 1:     Liquor and Gambling Services
This administered activity recognises activities in relation to the receipt of payments associated with casino operations, gaming machines and gaming taxation. It also recognises receipts and payments

associated with betting services and racing operations.

Activity 2:     Consumer and Business Affairs
This  administered  activity  recognises  activities  in  relation  to  the  Agents  Indemnity  Fund,  the

Second-hand Vehicles Compensation Fund, the Co-operatives Liquidation Account and the Companies Liquidation Account.   This activity also incudes the receipt of Commonwealth grants to State Government for ‘forgone revenue’ per the Corporations Agreement 2002.  The Commonwealth funds received by the Department are paid to the Consolidated Account.

Activity 3:     Victims of Crime
This  administered  activity  relates  to  receipts  and  payments  associated  with  the  Victims  of  Crime
Act 2001. The Act provides for payment of compensation to persons who suffer injury as a result of criminal acts and the recovery from the offenders. Payments to victims and the monies recovered from offenders are processed through a special interest bearing deposit account.

Activity 4:     State Rescue Helicopter Service
This administered activity relates to the activities of the State Rescue Helicopter Service used by South

Australia Police, Department of Health, South Australian Country Fire Service and the SA Ambulance

Service.

Activity 5:     Bodies in the Barrels
This  administered  activity  relates  to  the  Bodies  in  the  Barrels  murder  case.    The  Department administers the operations relating to this case.  This activity concluded in 2006-07.
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Activity 6:     Trust Accounts
This administered activity relates to activities associated with the Residential Tenancies Fund, Crown

Solicitor’s Trust Account and the Retail Shop Leases Fund. The Department receives monies which are held in trust pending the outcome of future events or settlements. The Department does not have direct control over these funds and acts in the capacity as trustee. Beneficiaries include other government departments for the sale of government property, claims from individuals and funding for the administration of these trusts (funded by the income earned from investing the funds’ monies).

Activity 7:     Emergency Management Communications
This administered activity relates to activities associated with the implementation of the SA Computer

Aided Dispatch and portfolio radio and telecommunications costs for the Justice portfolio.

Activity 8:     Legal Aid
This administered activity relates to grant payments made to the Legal Services Commission. The

Department receives annual specific grant funding from the Commonwealth which, together with the State Government component, is paid to the Legal Services Commission. The Commonwealth grant funding provides legal assistance for matters arising under Commonwealth law, while the State Government grant funding is expended on State law matters.

Activity 9:     SA Government Radio Network (SAGRN)
The SAGRN is a significant project focussed on the radio communication needs of South Australian public safety organisations and government agencies.

Activity 10:   Other
This administered activity reflects the financial performance and position of various administered

activities,  including  the  payment  of  Special  Act  salaries,  the  Child  Abuse  Protection  program, expensive state criminal cases, Children in State Care Commission of Inquiry, Professional Standards Council, Sport and Recreation Fund, Recreation and Sport Fund and Duke of Edinburgh Award Trust Account.

	A2.
	Taxation revenue - administered items
	2011
	2010

	
	
	$’000
	$’000

	
	Taxation - gaming machines
	291 611
	282 729

	
	Taxation - casino operations
	21 404
	21 573


Taxation - off-course totalisator                                                                                                     5 074                  6 355  
Total taxation revenue                                                                                                           318 089              310 657  
A3.     Revenues from SA Government - administered items
Appropriations from Consolidated Account pursuant to the Appropriation Act                         63 359                57 462

Appropriations under other Acts                                                                                                  12 426                12 449   Total revenues from SA Government                                                                                     75 785                69 911

Total revenues from government consist of $63.3 million ($57.4 million) for operational funding.  For details on the expenditure associated with the operational funding received refer notes A4 to A12. There were no material variations between the amount appropriated and the expenditure associated with this appropriation.

	A4.
	Grants and subsidies received - administered items
	2011
	2010

	
	Commonwealth specific purpose grants:
	$’000
	$’000


Legal aid                                                                                                                                  14 946                14 054  
Total Commonwealth specific purpose grants                                                                  14 946                14 054  
Grants from SA Government:
	SACAD
	290
	290

	Recreation and Sport
	3 500
	3 500

	State Rescue Helicopter Service
	578
	564

	Other
	                   546                     294 


	Total grants from SA Government
	                4 914                  4 648  

	Total grants and subsidies received
	              19 860                18 702  
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	A5.
	Interest revenues - administered items
	2011
	2010

	
	
	$’000
	$’000

	
	Interest from investments
	10 154
	6 236

	
	Agents Indemnity Fund interest from agents
	7 787
	5 796

	
	Interest from DTF
	5 517
	3 383


Interest from Housing SA                                                                                                               1 060                     674  
Total interest revenues                                                                                                            24 518                16 089
Interest received/receivable from entities within the SA Government:
	Interest from investments
	10 154
	6 236

	Interest from DTF
	5 517
	3 383

	Interest from Housing SA                                                                                                         1 060                     674 
 Total interest revenues - SA Government entities                                                            16 731                10 293

	A6.
	Recoveries and other income - administered items
Confiscation of profits
	2 220
	925

	
	Recoveries from offenders
	704
	762

	
	Recoveries for State Rescue Helicopter Service
	2 615
	2 261

	
	Sundry recoveries
	2 094
	3 650


Other                                                                                                                                                  915                     699 

Total recoveries and other income                                                                                            8 548                  8 297
Recoveries and other income received/receivable from entities within the SA Government:

Recoveries for State Rescue Helicopter Service                                                                       1 798                  2 028

Sundry recoveries                                                                                                                     1 839                  2 245

Other                                                                                                                                            285                          - 
 Total recoveries and other income - SA Government entities                                            3 922                  4 273  
	A7.
	Grants - administered items
	

	
	Legal Services Commission
	18 607
	30 844

	
	Liquor licensees
	5 845
	7 586

	
	Victims of Crime
	2 462
	2 653


Other                                                                                                                                             18 997                  4 166 

Total grants                                                                                                                             45 911                45 249  
A8.     Victims of Crime payments - administered items
Victims of Crime payments                                                                                                          17 254                12 918 

Total Victims of Crime payments                                                                                           17 254                12 918
Victims of Crime payments paid/payable to entities within the SA Government:

Victims of Crime payments                                                                                                         646                     456   Total Victims of Crime payments - SA Government entities                                                646                     456  
A9.     State Rescue Helicopter Service charges - administered items
State Rescue Helicopter Service charges                                                                                      10 453                  9 970  
Total State Rescue Helicopter Service charges                                                                      10 453                  9 970
State Rescue Helicopter Service charges paid/payable to entities within the SA Government:

State Rescue Helicopter Service charges                                                                                         -                       30 
 Total State Rescue Helicopter Service charges - SA Government entities                                 -                       30  
	A10.
	Employee benefit expenses - administered items
	

	
	Salaries and wages
	9 614
	5 264

	
	Employee on-costs - superannuation
	1 448
	598

	
	Employee on-costs - other
	581
	297

	
	Board fees
	979
	1 058

	
	Annual leave
	572
	160


Long service leave                                                                                                                             264                     214  
Total employee benefit expenses                                                                                            13 458                  7 591
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	Remuneration of employees
	2011
	2010

	The number of employees whose remuneration received or receivable falls
	Number
	Number

	within the following bands:
	
	

	$127 500 - $130 699
	n/a
	-

	$130 700 - $140 699*
	4
	-

	$140 700 - $150 699*
	2
	-

	$190 700 - $200 699*
	-
	1

	$200 700 - $210 699*
	2
	-

	$240 700 - $250 699*
	-
	1

	$260 700 - $270 699*
	1
	1

	$270 700 - $280 699*
	1
	-

	$300 700 - $310 699*
	1
	-

	$330 700 - $340 699*
	1
	-

	$340 700 - $350 699*
	1
	-

	$390 700 - $400 699*
	1
	-

	$400 700 - $410 699*
	3
	-

	$420 700 - $430 699*
	2
	-

	$450 700 - $460 699
	-
	1


$500 700 - $510 699                                                                                                                        1                          -  
Total                                                                                                                                         20                         4
The table includes all employees who received remuneration of $130 700 or more during the year. Remuneration of employees reflects all costs of employment including salaries and wages, superannuation contributions, FBT and any other  salary  sacrifice  benefits.  Total  remuneration  received  or  due  and  receivable  by  these  employees  was

$5.7 million ($1.2 million).
The number of officers included in this note has also increased due to functions that transferred to the Department in

2010-11.

Accounting policy change
In accordance with the revised APF II, the Department has changed its accounting policy and now discloses all employees  who  receive  remuneration  equal  to  or  greater  than  the  base  executive  remuneration  rather  than  all

employees who receive remuneration equal to or greater than $100 000. The impact of this change in accounting policy is the number of employees disclosed has reduced by 1 (2).

	A11.
	Depreciation and amortisation expenses - administered items
	2011
	2010

	
	Depreciation:
	$’000
	$’000

	
	Information technology
	410
	109

	
	Leasehold improvements
	52
	126

	
	Plant and equipment
	15
	54

	
	Buildings and other structures
	114
	22


Radio network assets                                                                                                                 5 033                  2 068  
Total depreciation expense                                                                                                  5 624                  2 379  
Amortisation:
	Intangible assets
	                       4                         1 


	Total amortisation
	                       4                         1  

	Total depreciation and amortisation expense
	                5 628                  2 380  


	A12.
	Other expenses - administered items
	

	
	Legal fees
	895
	370

	
	Contract staff
	448
	916

	
	Contract maintenance
	1 129
	952

	
	Accommodation
	1 103
	853

	
	Promotions and publications
	487
	548

	
	ICT
	981
	1 101

	
	Office expenses
	187
	219

	
	Telephone related expenses
	188
	133

	
	Betting services
	46
	27

	
	Consultancies
	22
	316

	
	Donated asset(1)
	-
	5 096
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	A12.
	Other expenses - administered items (continued)
	2011
	2010

	
	
	$’000
	$’000

	
	Radio network expenditure
	16 189
	5 641

	
	Outsource Services
	2 237
	1 172

	
	Transfer VOC Fund
	2 537
	2 249


Other (including audit fees - see note below)                                                                                 2 878                  2 702  
Total other expenses                                                                                                               29 327                22 295

(1)   Donated  asset  refers  to  assets  associated  with  Sturt  Street  Court  upgrade  and  Justice  video  conferencing transferred to other Justice agencies.

Other expenses paid/payable to entities within the SA Government:

Legal fees                                                                                                                                       60                       10
Accommodation                                                                                                                           335                     835

ICT                                                                                                                                                 54                       44
Office expenses                                                                                                                                -                         1

Telephone related expenses                                                                                                             6                       83

Contract staff                                                                                                                                    -                          - Betting services                                                                                                                                -                         4

Radio network expenditure                                                                                                                                       26

Other                                                                                                                                         1 483                  2 937 
 Total other expenses - SA Government entities                                                                  1 987                  3 940

	The number and dollar amount of consultancies paid/payable (included in other expenses)

that fell within the following bands: Below $10 000
	Number

5
	2011
	$’000

22
	Number

3
	2010
	$’000

19

	Between $10 000 and $50 000
	-
	
	-
	3
	
	57

	Above $50 000                                                                           -                          -                         1                     240   Total paid/payable to the consultants

	engaged
	5
	
	22
	7
	
	316

	Auditor’s remuneration
	
	
	
	2011
$’000
	
	2010
$’000


Audit fees paid/payable to the Auditor-General’s Department                                                           39                       33  
Total auditor’s remuneration                                                                                                         39                       33

No other services were provided to the Auditor-General’s Department.

A13.   Cash and cash equivalents - administered items
Deposits with the Treasurer                                                                                                        207 176              194 393 

Total cash and cash equivalents                                                                                            207 176              194 393
Deposits with the Treasurer
Includes funds held in the Accrual Appropriation Excess Funds Account.  The balance of these funds is not available for general use, ie funds can only be used in accordance with the Treasurer’s/Under Treasurer’s approval.

	Movement in trust accounts
	Crown Solicitor’s
	Residential Tenancies
	Retail Shop Leases

	
	Trust Account
	Fund
	Fund

	
	2011
	2010
	2011
	2010
	2011
	2010

	
	$’000
	$’000
	$’000
	$’000
	$’000
	$’000

	Balance at 1 July
	4 897
	8 323
	9 400
	12 375
	917
	301

	Receipts
	35 769
	87 708
	79 262
	67 304
	282
	908


Payments                                          (36 309)          (91 134)          (85 126)          (70 279)               (878)               (292) 
Balance at 30 June                          4 357              4 897              3 536              9 400                 321                 917
	A14.
	Receivables - administered items
	2011
	2010

	
	
	$’000
	$’000

	
	Receivables
	34 957
	36 390

	
	Allowance for doubtful debts
	(1)
	-

	
	Accrued interest
	5 053
	2 943

	
	Prepayments
	884
	321

	
	Other
	1 281
	-


GST receivable                                                                                                                                      3                          - 

Total receivables                                                                                                                     42 177                39 654
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	A14.
	Receivables - administered items (continued)
	2011
	2010

	
	Receivables from SA Government entities:
	$’000
	$’000

	
	Receivables
	10 555
	9 888

	
	Allowance for doubtful debts
	(1)
	-

	
	Accrued interest
	5 053
	2 943


Prepayments                                                                                                                                 870                          - 

Total receivables from SA Government entities                                                               16 477                12 831
Interest rate and credit risk
Receivables are raised for all goods and services provided for which payment has not been received.  Receivables are

normally settled within 30 days.  Receivables, prepayments and accrued revenues are non-interest bearing.

Other than as recognised in the allowance for doubtful debts, it is not anticipated that counterparties will fail to discharge their obligations.  The carrying amount of receivables approximates net fair value due to being receivable on demand.  There is no concentration of credit risk.

(a)      Maturity analysis of receivables - refer note 31.

(b)      Categorisation of financial instruments and risk exposure information - refer note 31.
	A15.
	Investments - administered items
	2011
	2010

	
	Current:
	$’000
	$’000


Funds invested with the Public Trustee                                                                                  97 144                72 535  
Total current investments                                                                                                  97 144                72 535 

Non-current:

Funds invested with the Public Trustee                                                                                  89 528                87 390

Total non-current investments                                                                                          89 528                87 390   Total investments                                                                                                            186 672              159 925 

Investments represent funds invested with the Public Trustee as follows:

Residential Tenancies Fund                                                                                                  135 964              113 543

Agents Indemnity Fund                                                                                                          42 248                39 403

Second-hand Vehicles Compensation Fund                                                                             2 833                  2 651

Retail Shop Leases Fund                                                                                                           5 627                  4 328  
Total investments                                                                                                            186 672              159 925  
A16.   Other current assets - administered items
Other current assets                                                                                                                           295                     281  
Total current assets                                                                                                                      295                     281  
Other current assets from SA Government entities:

Other current assets                                                                                                                      295                     281   Total other current assets from SA Government entities                                                       295                     281

A17.   (a)      Property, plant and equipment - administered items
Radio network assets(2)                                 59 615              5 033            54 582            52 539                      -            52 539 
80 483              6 688            73 795            64 716              1 061            63 655
(1)   Valuations  of  land  and  buildings,  leasehold  improvements,  furniture,  mobile  transport  assets  and specialised plant and equipment were performed by Martin Burns, MBA, BAppSc Property Resource Management, AAPI, Certified Practising Valuer of Liquid Pacific as at 1 July 2008.
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A17.   (a)      Property, plant and equipment - administered items (continued)
(2)   Valuations of Radio Network assets were performed by Cameron Dunsford, FAPI, MRICS, SPINZ,

Chartered Valuer, Certified Practising Valuer of rhas, Chartered Valuers and Brokers as at 30 June 2010.

There were no indications of impairment of property, plant and equipment, infrastructure at 30 June 2010.
(b)      Property, plant and equipment movement schedule - administered items


Capital
Leasehold  Information      Plant and        works in imprvmnts    technology     equipment        progress

$’000            $’000            $’000            $’000
Carrying amount at 1 July                                                                   52               343                 51            7 261

Additions                                                                                               -            1 645                    -            7 098

Depreciation and amortisation                                                         (52)             (410)               (15)                    - Transfers from (to) work in progress                                                    -                    -               549             (549) Change in asset policy                                                                            -               (55)                     -                     - 
Carrying amount at 30 June                                                              -             1 523                585           13 810 
	
	Buildings
	Radio
	Total property,

	Carrying amount at 1 July
	and other

structures

$’000
3 409
	network

assets

$’000
52 539
	plant &

equipment

$’000
63 655

	Additions
	-
	7 841
	16 584

	Depreciation and amortisation

Transfers from (to) work in progress
	(114)

-
	(5 033)

-
	(5 624)

-

	Change in asset policy                                                                                                 -             (765)             (820)  Carrying amount at 30 June                                                                           3 295          54 582          73 795

	A18.
	(a)
	Intangible assets - administered items
SAGRN: SAGRN
	
	2011
$’000
12
	2010
$’000
12

	Accumulated amortisation
	                     (4)                          -  

	Total computer software
	                       8                       12  

	Total intangible assets
	                       8                       12 


	(b)
	There was no indication of impairment of intangible assets at 30 June 2011.

Intangible movement schedule - administered items
	
	Total

	
	
	Intangibles
	Intangibles

	
	2011
	$’000
	$’000

	
	Carrying amount 1 July 2010
	12
	12

	Depreciation and amortisation                                                                                                 (4)                          -   Carrying amount 30 June 2011                                                                                             8                       12

	A19.
	Payables - administered items
	2011
	2010

	
	Current:
	$’000
	$’000

	
	Creditors
	10 478
	10 373

	
	Employee on-costs
	76
	39

	
	Accruals
	36
	35


GST payable                                                                                                                                  41                     129 
 Total current payables                                                                                                       10 631                10 576  
Non-current:

Employee on-costs                                                                                                                         83                       38   Total non-current payables                                                                                                       83                       38   Total payables                                                                                                                   10 714                10 614
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	A19.
	Payables - administered items (continued)
	2011
	2010

	
	Payables to SA Government entities:
	$’000
	$’000

	
	Creditors
	3 243
	3 654


Employee on-costs                                                                                                                       161                       77  
Total payables to SA Government entities                                                                          3 404                  3 731
As a result of an actuarial assessment performed by DTF, the percentage of the proportion of long service leave taken as leave has not changed from the 2010 rate of 45 percent.
Interest rate and credit risk
Creditors and accruals are raised for all amounts billed but unpaid and are settled within the normal terms of payment of 30 days, unless otherwise agreed.  Employment on-costs are settled when the respective employee benefit that they

relate to is discharged.  All payables are non-interest bearing.  The carrying amount of payables represents fair value due to the amounts being payable on demand.

(a)      Maturity analysis of payables - refer note 31.

(b)      Categorisation of financial instruments and risk exposure information - refer note 31.
	A20.
	Employee benefits - administered items
	2011
	2010

	
	Current:
	$’000
	$’000

	
	Annual leave
	333
	133

	
	Accrued salaries and wages
	1
	84


Long service leave                                                                                                                          50                       26  
Total current employee benefits                                                                                             384                     243
Non-current:

Long service leave                                                                                                                        668                     342  
Total non-current employee benefits                                                                                    668                     342   Total employee benefits                                                                                                      1 052                     585

Based on an actuarial assessment performed by DTF, the benchmark for the measurement of the long service leave liability has decreased to five years from the 2010 benchmark of 5.5 years.

The total current and non-current employee expense for 2011 is $460 000 and $751 000 respectively.

The net financial effect of the changes in the current financial year is an increase in the long service leave liability of

$350 000 and employee benefit expense of $467 000.  The impact on future periods is impracticable to estimate as the benchmark is calculated using a number of assumptions. A key assumption is the long-term discount rate.

	A21.
	Other liabilities - administered items
	2011
	2010

	
	Current:
	$’000
	$’000

	
	Gaming and other receipts payable to DTF
	27 951
	50 252

	
	Security bonds lodged
	52 982
	53 481

	
	Crown Solicitor’s Trust Account
	4 359
	4 897


Other                                                                                                                                            663                     835 

Total other current liabilities                                                                                             85 955              109 465
Non-current:

Security bonds lodged                                                                                                             81 176                67 195  
Total other non-current liabilities                                                                                      81 176                67 195   Total other liabilities                                                                                                       167 131              176 660

Other current liabilities to SA Government entities:

Gaming and other receipts payable to DTF                                                                            27 951                50 252 
 Total other current liabilities to SA Government entities                                                 27 951                50 252  
	A22.
	Cash flow reconciliation - administered items
	

	
	Reconciliation of cash - cash at 30 June as per:
	

	
	Statement of Administered Cash Flows

Statement of Administered Financial Position
	            207 176              194 393  
            207 176              194 393  
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A22.   Cash flow reconciliation - administered items (continued)                     Note                          2011                   2010
$’000                  $’000
Reconciliation of net cash provided by (used in) operating activities to net cost of providing services:

Net cash provided by (used in) operating activities                                                                45 671                83 017

Non-cash items:

Depreciation expense                                                                         A11                       (5 628)               (2 380) Donated asset expense                                                                       A12                                  -               (5 096)

Movement in assets and liabilities:

Increase (Decrease) in receivables                                                     A14                          2 523                  5 478

Increase (Decrease) in other assets                                            A14,A16,A19                  9 022                     258

Increase (Decrease) in payables                                                         A19                          (100)               (5 823) Decrease (Increase) in employee benefits                                         A20                          (467)                  (289) Decrease (Increase) in other liabilities                                               A21                          9 529             (31 859) Increase (Decrease) in current liabilities from restructure                 A25                          (263)                  3 808

Increase (Decrease) in non-current liabilities from

restructure                                                                                        A25                          (133)                       77

Decrease (Increase) in current assets from restructure                      A25                               92               (7 457)   Net cost of providing services                                                                                     60 246                39 734

A23.   Unrecognised contractual commitments - administered items
Operating leases commitments
Commitments under non-cancellable operating leases contracted for at the

reporting date but not recognised as liabilities are payable as follows:

Within one year                                                                                                                         4 467                  3 464

Later than one year but not longer than five years                                                                    5 574                  2 756

Later than five years                                                                                                                    121                       56   Total operating leases commitments                                                                                 10 162                  6 276

The accommodation and office equipment leases are non-cancellable leases with rental payable monthly in advance. Contingent rental provisions within the accommodation lease agreements provide for the minimum lease payments to

be increased on specified rent review dates. Options exist to renew the accommodation leases at the end of the term of

the lease.
	Department as lessor
	2011
	2010

	Leases receivable contracted for at the reporting date but not recognised
	$’000
	$’000

	as assets are receivable as follows:
	
	

	Within one year
	600
	182

	Later than one year but not longer than five years
	1 785
	167

	Later than five years
	                     82 

	-  


Total operating lease commitments                                                                                    2 467                     349

The Department’s leases as lessor are non-cancellable leases of access rights to State-owned land sites. The leases have terms ranging from one to 25 years with some having a right of renewal.

Other commitments
Within one year                                                                                                                            15 434                14 946
Later than one year but not longer than five years                                                                       31 667                47 101   Total other commitments(1)                                                                                                                                                            47 101                62 047

(1)   Grant amounts payable under agreements in respect of which the grantee has yet to provide the services required under the agreement. The grants cover the period 2010 - 2014.
A24.   Contingent assets and liabilities - administered items
The Second-hand Vehicles Compensation Fund has an estimated contingent obligation to pay $48 000 relating to current and expected claims against the Fund.

The Department is of the opinion that provisions are not required in respect of these matters, as it is not probable that a future sacrifice of economic benefits will be required or the amount is not capable of reliable measurement.

Under the Residential Tenancies Act 1995, interest is paid to tenants when a bond is repaid to them, interest is not paid when a bond is paid to landlords or third parties such as Housing SA. The interest payable to tenants has not been recorded as a liability, as the Residential Tenancies Fund does not have a present obligation until the tenant lodges a claim for the repayment of the bond. It is estimated that the interest liability as at 30 June 2011 is $123 000.
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A25.   Transferred functions - administered items
Transferred in
Under the Public Sector (Reorganisation of Public Sector Operations) Notice 2010, as a result of restructuring of administrative arrangements, DPC transferred responsibility for the Employee Ombudsman and the WorkCover

Ombudsman as at 1 July 2010.

The following assets and liabilities relating to these business units were transferred to the Department as at 1 July 2010. As a result of restructuring of administrative arrangements, DPC transferred responsibility for salary payments for

Judges and Magistrates as at 1 July 2010.
Employee         Judges and                   2011

Ombudsman        Magistrates                  Total

Assets                                                                                                                  $’000                  $’000                  $’000
Current:

Receivables                                                                                                         92                          -                       92 

92                          -                       92
Liabilities
Current:

Payables                                                                                                                7                       24                       31

Employee benefits                                                                                              57                     175                     232  
	
	64
	199
	263

	Non-current:

Payables
	2
	11
	13

	Employee benefits                                                                                              15                     105                     120  

	Net liabilities transferred in
	17
	116
	133

	
	11
	(315)
	(304)


Net liabilities assumed by the Department as a result of the administrative restructure are the carrying amount of those liabilities in the transferor’s Statement of Financial Position immediately prior to transfer.  The new liabilities were treated as a contribution by the Government as owner.

2009-10 transferred in
Under the Public Sector Management (Office for Youth) Proclamation 2009, from 1 July 2009 the Office for Youth

was transferred from the Department of Further Education, Employment, Science and Technology. This included the transfer of the Duke of Edinburgh Award Trust Account administered item.

On transfer of this function, the following assets, liabilities and equities were transferred to the Department to administer:

Duke of

Edinburgh

Trust Account

	The income and expenses attributable to this function for 2009-10 were:
	
	Jul 2009-
	SAGRN
	Apr 2010-
	

	Sales of goods and services
	
	Mar 2010

$’000
19 230
	
	Jun 2010

$’000
5 781
	Total

$’000
25 011

	Recoveries and other income
	
	-
	
	2 228
	2 228

	Appropriation
	
	-
	
	3 550
	3 550

	Total income
	
	19 230
	
	11 559
	30 789

	Employee benefits
	
	247
	
	92
	339

	Depreciation
	
	6 527
	
	2 097
	8 624

	Supplies and services
	
	10 581
	
	7 048
	17 629

	Total expenses
	
	17 355
	
	9 237
	26 592

	Net result
	
	1 875
	
	2 322
	4 197

	
	136
	
	
	
	


2009-10 transferred in (continued)
On transfer of this function, the following assets, liabilities and equities were transferred to the Department:



SAGRN
Assets:                                                                                                                                                                        $’000
Current                                                                                                                                                                  7 458

Non-current                                                                                                                                                        31 575   Total assets                                                                                                                                                    39 033  
Liabilities

Current                                                                                                                                                                  3 808

Non-current                                                                                                                                                               77   Total liabilities                                                                                                                                                 3 885  
Net assets (liabilities)                                                                                                                                               35 148   Net gain (loss) from transferred functions                                                                                                               35 148  
The net assets transferred in were treated as a contribution by the Government as owner.

A26.   Financial instruments - administered items
(a)      Categorisation of financial instrument
Financial assets
Cash and receivables are recorded at the carrying amount which approximates net fair value.

Investments represent funds held by the Public Trustee on behalf of the Residential Tenancies Fund, Retail Shop Leases Fund, Agents Indemnity Fund and Second-hand Vehicles Compensation Fund (the Funds). The Public Trustee has invested in collective investment vehicles for the purpose of gaining exposure to Australian and international equities. The managers of such vehicles have invested in a variety of financial instruments, including derivatives, which expose the Funds to investment risks, including market, credit, interest and currency risk. These investments are valued by the Public Trustee at reporting date and recognised at fair value.

Financial liabilities
Financial liabilities principally represent security bonds held on behalf of third parties and taxation receipts payable to the Treasurer. The carrying amount of all financial liabilities is considered to be a reasonable estimate of net fair value.

Credit risk
At reporting date funds totalling $186.7 million were invested with the Public Trustee. Pooled investment funds are not rated for credit risk. The Public Trustee considers the credit risk of individual fund managers prior to investing funds and reviews these assessments quarterly.

Other than pooled investments, the Department has no significant concentration of credit risk. The Department has policies and procedures in place to ensure that transactions occur with customers with appropriate credit history.

Allowances for impairment of financial assets are calculated on past experiences and expected changes in client credit rating. Currently the Department does not hold any collateral as security for any of its financial assets. There are no financial assets administered by the Department past due.

(b)      Ageing analysis of financial statements
The following table discloses the ageing of impaired assets past due.

Past due by
	
	Overdue for
	
	Overdue for
	

	
	less than
	Overdue for
	more than
	

	
	30 days
	30-60 days
	60 days
	Total

	2011
	$’000
	$’000
	$’000
	$’000

	Not impaired:
	
	
	
	

	Receivables
	44
	1 374
	268
	1 686


Impaired:

Receivables                                                                     -                          -                         1                         1

2010
Not impaired:

Receivables                                                                     -                          -                          -                          - Impaired:

Receivables                                                                     -                          -                          -                          -
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(c)      Maturity analysis of financial assets and liabilities


Contractual maturity
	
	Carrying
	Less than
	
	More than

	
	amount
	1 year
	1-5 years
	5 years

	2011
	$’000
	$’000
	$’000
	$’000

	Financial assets:
	
	
	
	

	Cash and cash equivalents
	207 176
	207 176
	-
	-

	Investments
	186 672
	97 144
	89 528
	-

	Receivables(1)
	41 290
	41 290
	-
	-


Other financial assets                                                 295                     295                          -                          - 

Total financial assets                                     435 433              345 905                89 528                          - 

Financial liabilities:
(1)   Receivable and payable amounts disclosed here exclude amounts relating to statutory receivables and payables.

Liquidity risk
Financial liabilities principally represent security bonds held on behalf of third parties and taxation receipts payable to the Treasurer. Security bonds are payable on receipt of an application from the tenant or lessee. All investments held

with the Public Trustee are available at call.

(d)      Market risk
Activities administered by the Department are exposed to price risk. Price risk represents the risk that the fair value of investments held with the Public Trustee will fluctuate due to changes in the market price for the

underlying asset.

Investments held with the Public Trustee are classified as available-for-sale financial assets. Net gains or losses resulting from movements in the fair value of investments are recognised directly in equity. Accordingly there is no impact on administered income and expenses.

Cash administered by the Department is also subject to interest rate risk.

Sensitivity analysis
The impact of a 1 percent movement in interest rates and a 1 percent movement in equity indexes on financial assets

administered by the Department is shown in the following table.

Interest rate risk

-1 percent       +1 percent                   Price risk

Carrying        Operating        Operating        -1 percent       +1 percent

2011                                                                       amount            surplus            surplus             Equity             Equity

Financial assets:                                                       $’000              $’000              $’000              $’000              $’000

Cash and cash equivalents                              207 176            (2 071)               2 071                       -                       - Investments                                                      186 672                       -                       -             (1 867)               1 867  
Total increase (decrease)                                                     (2 071)               2 071             (1 867)               1 867  
2010
Financial assets:
	Cash and cash equivalents
	194 393            (1 943)               1 943                       -                       -

	Investments
	159 925                       -                       -             (1 599)               1 599  

	Total increase (decrease)
	           (1 943)               1 943             (1 599)               1 599  
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VIII. CORRECTIONS
The Attorney‐General’s Department Annual Report 2009‐10, contained the following errors:

1.    one reference to the Public Sector Management Act 2009 should have been referred to as the Public
Sector Act 2009
2.
the  paragraph,  “the  South  Australian  Government’s  8,500  Justice  of  the  Peace  volunteers  who provided assistance to 12,613 people and witnessed 80,897 documents” should have read “thirty Justices of the Peace (JPs), as part of the JP Volunteer Services’ 8,500 volunteers, provided assistance to 12,613 people and witnessed 80,897 documents. “

AGD apologises for these errors.
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Energy Use (GJ)�



GHG Emissions�



Business Measure�
�
Base Year 2000‐01: Attorney‐General’s Department�



20,737�
�



MJ per m2�
�
Courts Administration Authority�
37,025�
�
MJ per m2�
�
Dept for Correctional Services�
77,095�
�
MJ per m2�
�
SAFECOM�
5,498�
�
MJ per m2�
�
SA Metro Fire Service�
13,315�
�
MJ per m2�
�
SA Police�
91,874�
�
MJ per m2�
�
Portfolio Total�
245,542�
�
�
�



Attorney‐General’s Department Courts Administration Authority Dept for Correctional Services SAFECOM


SA Metro Fire Service


SA Police


Portfolio Total�
�
346 m2


491 m2


717 m2


56 m2


409 m2


546 m2


2,565 m2�
�
�



Attorney‐General’s Department�



12,296.74�



2,322.72�
547.84 MJ per m2�
�
Courts Administration Authority�
TBA�
TBA�
TBA�
�
Dept for Correctional Services�
TBA�
TBA�
TBA�
�
SAFECOM�
TBA�
TBA�
TBA�
�
SA Metro Fire Service


SA Police�
TBA


85,836.00�
TBA


16,213.47�
TBA


451.14 MJ per m2�
�
Portfolio Total�
TBA�
TBA�
TBA�
�



Portfolio Target�
�
�
�
�
(for Year Being Reported)�
�
198,322 GJ�
�
�
Final Portfolio Target�
�
�
�
�
(for 2014)�
�
184,157 GJ�
�
�






(Activities - refer note 4)


xpenses:�
14


$’000�
15


$’000�
16


$’000�
17


$’000�
18


$’000�
Total


$’000�
�
Employee benefit expenses�
1 125�
4 265�
371�
7 139�
-      140 422�
�
Supplies and services�
446�
1 081�
29�
1 821�
-        75 353�
�
Grants and subsidies�
16�
2�
195�
3 349�
-        31 041�
�
Depreciation and amortisation�
54�
103�
-�
27�
-          7 873�
�
Donated assets�
-�
-�
-�
-�
-          2 094�
�
Borrowing costs�
-�
-�
-�
-�
-             254�
�
Other expenses�
19�
43�
-�
11�
-          1 166�
�
Total expenses�
1 660�
5 494�
593�
12 347�
-      258 203�
�






(Activities - refer note 4)


xpenses:�
14


$’000�
15


$’000�
16


$’000�
17


$’000�
18


$’000�
Total


$’000�
�
Employee benefit expenses�
2 709�
3 577�
9 224�
1 139�
-      136 510�
�
Supplies and services�
1 523�
431�
11 940�
365�
-        65 575�
�
Grants and subsidies�
88�
-�
12 159�
1 706�
-        24 212�
�
Depreciation and amortisation�
174�
5�
3 381�
1�
-          7 047�
�
Borrowing costs�
-�
-�
281�
-�
-             281�
�
Other expenses�
-�
1 126�
(8)�
-�
-          1 200�
�
Total expenses�
4 494�
5 139�
36 977�
3 211�
-      234 825�
�






(Activities - refer note 4)�
1�
2�
3�
4�
5�
6�
7�
�
urrent assets:�
$’000�
$’000�
$’000�
$’000�
$’000�
$’000�
$’000�
�
Cash and cash equivalents�
10�
132�
-�
246�
-                 -�
-�
�
Receivables�
7 468�
238�
1 895�
25�
-               44�
4 492�
�
Lease incentive receivable�
1 031�
95�
264�
37�
-                 6�
624�
�
Other current assets�
65�
325�
29�
2�
-                 2�
68�
�









(Activities - refer note 4)�



8�



9�



10�



11�



12�



13�
�
urrent assets:�
$’000�
$’000�
$’000�
$’000�
$’000�
$’000�
�
Cash and cash equivalents�
173�
-�
-�
-�
-�
1�
�
Receivables�
839�
143�
3�
2�
1 910�
2 426�
�
Lease incentive receivable�
150�
22�
-�
-�
264�
357�
�
Other current assets�
87�
20�
-�
1�
17�
183�
�






(Activities - refer note 4)�
14�
15�
16�
17�
18�
Total�
�
urrent assets:�
$’000�
$’000�
$’000�
$’000�
$’000�
$’000�
�
Cash and cash equivalents�
-�
-�
-�
13�
19 507�
20 082�
�
Receivables�
51�
18�
1�
218�
-�
19 773�
�
Lease incentive receivable�
7�
3�
1�
38�
-�
2 899�
�
Other current assets�
1�
1�
3�
49�
-�
853�
�






(Activities - refer note 4)�
1�
2�
3�
4�
5�
6�
7�
�
urrent assets:�
$’000�
$’000�
$’000�
$’000�
$’000�
$’000�
$’000�
�
Cash and cash equivalents�
-�
-�
-�
-                 -�
-�
-�
�
Receivables�
3 031�
606�
84�
-                 3�
2�
806�
�
Lease incentive receivable�
806�
161�
22�
-                 1�
-�
214�
�
Other current assets�
-�
-�
-�
-                 -�
-�
-�
�









(Activities - refer note 4)�



8�



9�



10�



11�



12�



13�
�
urrent assets:�
$’000�
$’000�
$’000�
$’000�
$’000�
$’000�
�
Cash and cash equivalents�
-�
-�
-�
-�
-                 -�
�
Receivables�
276�
12�
1 896�
4 590�
-                 2�
�
Lease incentive receivable�
80�
3�
469�
1 219�
-                 1�
�
Other current assets�
-�
-�
-�
-�
-                 -�
�






�
14�
15�
16�
17�
18�
Total�
�
(Activities - refer note 4)�
2011�
2010�
2011�
2010�
2011�
2010�
�
urrent assets:�
$’000�
$’000�
$’000�
$’000�
$’000�
$’000�
�
Cash and cash equivalents�
-                 -�
-�
-�
21 444�
21 444�
�
Receivables�
-               89�
658�
74�
-�
12 129�
�
Lease incentive receivable�
-               23�
181�
20�
-�
3 200�
�
Other current assets�
-                 -�
24�
-�
-�
24�
�






The number of employees who were paid TVSPs to 30 June 2011 was 21 (61).





Remuneration of employees�









2011�









2010�
�
The number of employees whose remuneration received or receivable falls�
Number�
Number�
�



$127 500 - $130 699�



-�



14�
�
$130 700 - $140 699*�
39�
27�
�
$140 700 - $150 699�
15�
17�
�
$150 700 - $160 699*�
7�
6�
�






41�
457�
66�
699�
�






17.�
Cash and cash equivalents�
2011�
2010�
�
�



Deposits with the Treasurer(1)�
$’000


19 941�
$’000


21 159�
�
�
Cash and cheques in transit�
13�
153�
�






Other commitments�
�
�
Grants(1)�
7 608�
12 621�
�
Capital(2)�
-�
-�
�
Motor vehicles(3)�
1 673�
1 628�
�






Payables�
205�
6�
-�
421�
632�
�
Employee benefits�
649�
14�
4�
-�
667�
�
Provisions�
16�
-�
36�
121�
173�
�
Other                                                                      -                       -                       -                  103                  103  �
�
�
870�
20�
40�
645�
1 575�
�
Non-current:


Payables�



97�



-�



3�



-�



100�
�
Employee benefits�
976�
-�
35�
2�
1 013�
�
Provisions�
12�
-�
-�
-�
12�
�
Other                                                                      -                       -                       -                       -                       -  �
�
�
1 085�
-�
38�
2�
1 125�
�
Net assets transferred in�
(1 137)�
(20)�
33�
2 367�
1 243�
�






Liabilities:�
�
$’000�
�
Current�
�
132�
�
Non-current�
�
                   218 	�
�
Total liabilities�
�
                   350  �
�
Net assets (liabilities)�
�
                 (350) 	�
�
Net gain (loss) from transferred functions�
�
                 (350)  �
�
�



113�
�
�






759�
578�
1 161�
2 498�
�






(Activities - refer note A1)


come:�
1


$’000�
2


$’000�
3


$’000�
4


$’000�
5


$’000�
�
Taxation receipts�
318 089�
-�
-�
-�
-�
�
Revenues from SA Government�
6 200�
164�
9 567�
7 373�
-�
�
Grants and subsidies received�
-�
-�
25�
578�
-�
�
Interest revenues�
-�
12 690�
2 783�
-�
9 033�
�
Victims of Crime levies�
-�
-�
28 535�
-�
-�
�
Fees and charges�
3 583�
2�
2�
-�
-�
�
Sale of goods and services�
-�
-�
-�
-�
-�
�
Recoveries and other income�
1�
597�
3 022�
3 823�
400�
�
Total income�
327 873�
13 453�
43 934�
11 774�
9 433�
�






(Activities - refer note A1)


come:�
1


$’000�
2


$’000�
3


$’000�
4


$’000�
5


$’000�
6


$’000�
�
Taxation receipts�
310 657�
-�
-�
-�
-                   -�
�
Revenues from SA Government�
5 900�
1 116�
6 990�
7 421�
-                   -�
�
Grants and subsidies received�
-�
-�
7�
564�
-                   -�
�
Interest revenues�
-�
8 787�
1 594�
-�
-            3 317�
�
Victims of Crime levies�
-�
-�
21 980�
-�
-                   -�
�
Fees and charges�
3 747�
-�
-�
-�
-                   -�
�
Sale of goods and services�
-�
-�
-�
-�
-                   -�
�
Recoveries and other income�
25�
1 370�
1 712�
3 400�
-            1 958�
�
Total income�
320 329�
11 273�
32 283�
11 385�
-            5 275�
�






(Activities - refer note A1)


Current assets:


Cash and cash equivalents�
1


$’000


32 334�
2


$’000


49 695�
3


$’000


75 547�
4


$’000


347�
5


$’000


8 214�
�
Receivables�
25 380�
2 843�
3 364�
298�
3 239�
�
Investments�
-�
21 336�
-�
-�
75 808�
�
Other current assets�
-�
9�
-�
90�
-�
�
Non-current assets:�
�
Investments�
-          23 745�
-�
-          65 783�
�
Intangible assets�
-                   -�
-�
-                   -�
�
Property, plant and equipment�
-            1 379�
10�
-                 13�
�
Total assets�
57 714          99 007�
78 921�
735        153 057�
�



Current liabilities:


Payables�









283               106�









871�









1 124            3 059�
�
Employee benefits�
-                   2�
29�
-                   -�
�
Other current liabilities�
28 609                   -�
4�
-          57 326�
�



Payables�



-                   -�



7�



-                   -�
�
Employee benefits�
-                   -�
65�
-                   -�
�
Other non-current liabilities�
-                   -�
-�
-          81 176�
�
Total liabilities�
28 892               108�
976�
1 124        141 561�
�
Net assets (liabilities)�
28 822          98 899�
77 945�
(389)          11 496�
�



(Activities - refer note A1)


Current assets:�



6                   7


$’000           $’000�



8


$’000�



9            Total


$’000           $’000�
�
Cash and cash equivalents�
13 178                   2�
18 497�
9 362        207 176�
�
Receivables�
608                   -�
6 210�
235          42 177�
�
Investments�
-                   -�
-�
-          97 144�
�
Other current assets�
17                   -�
80�
99               295�
�
Non-current assets:�
�
�
�
�
�
�
Investments�
-�
-                   -�
-�
89 528�
�
Intangible assets�
-�
-                   8�
-�
8�
�
Property, plant and equipment�
12 311�
-          59 761�
321�
73 795�
�
Total assets�
26 114�
2          84 556�
10 017�
510 123�
�



Current liabilities:


Payables�









183�









-            4 599�









406�









10 631�
�
Employee benefits�
19�
-                 89�
245�
384�
�
Other current liabilities�
3�
-                 13�
-�
85 955�
�



Payables�



4�



-                 18�



54�



83�
�
Employee benefits�
39�
-               165�
399�
668�
�
Other non-current liabilities�
-�
-                   -�
-�
81 176�
�
Total liabilities�
248�
-            4 884�
1 104�
178 897�
�
Net assets (liabilities)�
25 866�
2          79 672�
8 912�
331 226�
�






(Activities - refer note A1)�
1�
2�
3�
4�
5�
6�
�
urrent assets:�
$’000�
$’000�
$’000�
$’000�
$’000�
$’000�
�
Cash and cash equivalents�
54 143�
40 947�
52 905�
1 459�
1 084�
15 213�
�
Receivables�
25 019�
1 865�
2 116�
3�
-�
2 013�
�
Investments�
-�
19 071�
-�
-�
-�
53 464�
�
Other current assets�
-�
-�
-�
-�
-�
-�
�






Investments�
-          22 983�
-�
-                   -          64 407�
�
Intangible assets�
-                   -�
-�
-                   -                   -�
�
Property, plant and equipment�
-            1 014�
13�
-                   -                 71�
�
Total assets�
79 162          85 880�
55 034�
1 462            1 084        135 168�
�



Current liabilities:


Payables�









20                 91�









459�









935                   -            3 502�
�
Employee benefits�
-                   2�
-�
15                   -                   -�
�
Other current liabilities�
50 963                   -�
-�
124                   -          58 378�
�
Non-current liabilities:�
�
�
�
�
Payables�
-                   -                   -                   -�
-                   -�
�
Employee benefits�
-                   -                   -                   4�
-                   -�
�
Other non-current liabilities�
-                   -                   -                   -�
-          67 195�
�
Total liabilities�
50 983                 93               459            1 078�
-        129 075�
�
Net assets                                                                  28 179�
85 787�
54 575�
384�
1 084�
6 093�
�



(Activities - refer note A1)


Current assets:�
�



7


$’000�



8


$’000�



9


$’000�



10


$’000�



Total


$’000�
�
Cash and cash equivalents�
�
14 962�
2�
3 863�
9 817�
194 393�
�
Receivables�
�
103�
-�
8 523�
12�
39 654�
�
Investments�
�
-�
-�
-�
-�
72 535�
�
Other current assets�
�
-�
-�
-�
281�
281�
�
Non-current assets:�
�
�
�
�
�
�
�
Investments�
�
-�
-                   -�
-�
87 390�
�
Intangible assets�
�
-�
-                 12�
-�
12�
�
Property, plant and equipment�
�
5 705�
-          56 560�
292�
63 655�
�
Total assets�
�
20 770�
2          68 958�
10 402�
457 920�
�



Current liabilities:


Payables�
�









88�









-            5 206�









275�









10 576�
�
Employee benefits�
�
49�
-                 81�
96�
243�
�
Other current liabilities�
�
-�
-                   -�
-�
109 465�
�



Payables�
�



10�



-                 15�



13�



38�
�
Employee benefits�
�
91�
-               133�
114�
342�
�
Other non-current liabilities�
�
-�
-                   -�
-�
67 195�
�
Total liabilities�
�
238�
-            5 435�
498�
187 859�
�
Net assets�
�
20 532�
2          63 523�
9 904�
270 061�
�






2010�
2009�
2008�
Total�
�
penses:                                                                                            $’000�
$’000�
$’000�
$’000�
�
Residential Tenancies Fund�
1 549�
(4 295)�
(1 776)�
(4 522)�
�
Retail Shop Leases Fund�
69�
(225)�
(29)�
(185)�
�
Second-hand Vehicles Compensation Fund�
44�
(138)�
(50)�
(144)�
�
Agents Indemnity Fund                                                                    719                (1 306)                          -                   (587)  �
�
2 381�
(5 964)�
(1 855)�
(5 438)�
�






�
2011�
�
�
2010�
�
�
�
Accumulated�
Written�
�
Accumulated�
Written�
�
�
Cost/�
depreciation/�
down�
Cost/�
depreciation/�
down�
�
�
Valuation�
amortisation�
value�
Valuation�
amortisation�
value�
�
�
$’000�
$’000�
$’000�
$’000�
$’000�
$’000�
�
Leasehold improvements(1)�
317�
317�
-�
317�
265�
52�
�
Information technology�
2 613�
1 090�
1 523�
1 020�
677�
343�
�
Plant and equipment(1)�
719�
134�
585�
170�
119�
51�
�
Buildings and other structures�
3 409�
114�
3 295�
3 409�
-�
3 409�
�
Capital works in progress�
13 810�
-�
13 810�
7 261�
-�
7 261�
�






Assets: Current�
$’000


                   210 	�
�
Total assets�
                   210 	�
�
Net assets (liabilities)�
                   210  �
�
Net gain (loss) from transferred functions�
                    210  �
�
The net assets transferred in were treated as a contribution by the Government as owner.�
�
�
Effective 1 April 2010, the functions of the SAGRN were transferred to the Department.�
�
�






Payables(1)�
10 478                10 478                          -                          -�
�
Other financial liabilities�
            167 131                85 955                81 176                          -  �
�
Total financial liabilities�
177 609                96 433                81 176                          -�
�









