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| HEREBY APPROVE this Enterprise Agreement, with the undertakings provided, pursuant
to section 79 of the Fair Work Act 1994.

This Agreement shall come into force on and from 31 December 2025 and have a hominal
life extending to 31 July 2028.

Commissioner Kaur

31 Dec 2025
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West Beach Trust Enterprise Agreement 2025 - Undertakings

The declared employer commits that no employee subject to the West Beach Trust Enterprise
Agreement 2025 will be remunerated at less than the relevant rate as outlined in the South
Australian Public Sector Salaried Employees Interim Award.

To give effect to this commitment, the below Schedule 1 and Schedule 2 should be read in
place of those included in the West Beach Trust Enterprise Agreement 2025.

Schedule 1 provides relevant classifications and role descriptions.
Schedule 2 provides rates of remuneration for employees.

Please also note, clause 5.2.3 of the West Beach Trust Enterprise Agreement 2025 has no effect,
as the “one-off payment” referred to in that clause was made to employees in November 2025.

SIGNED FOR AND ON BEHALF of ) %ajlo&/‘d or

West Beach Trust) ) Name: Kate Anderson
(ABN: 79860293280)

) Position:  Chief Executive Officer

) Address: 1 Military Road, West Beach 5024

Dated: 18/12/2025

in the presence of: ) P d:) V\(\’\}D\Nd

Witness ) Name: Vincent Mifsud

) Address: 1 Military Road, West Beach 5024

Dated: 18 /12 /2025

SIGNED FOR AND ON BEHALF of

Chief Executive, Attorney-General’s Department
(as the declared employer of the public —
employees pursuant to the Fair Work Act (General) Name: y ’

Regulations 2024) (& (.-—V-J\;% go HNSCN/ D RECTOR f&)
in the presence of: ) e
Witness ) Name: //0(}7[/ ﬂ//)/\/ Lo K

) Address: 10 Fronlln SE
Al SA  Seoo
Dated: / § 112125
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SIGNED FOR AND ON BEHALF of ) @k XK" e s
N ==

the Public Service Assoclalion of SA ) Name: Charlotit Wedson

-} Postiion:  _Cavaqral Se ecekacy

) Address: 122 ¥icie SAregX
Addaide., SN 5000
Dated: \§ /V2/202.5

in the presence of: )

/ ‘
Witness ) Name: Sty JopSSe .

: ) Address: SPo ﬁ’\'claorgf&’-, 10_Feold e .Sj[
‘ ANELA PE SA Jooo

Dated:, Xy N1 2928
SIGNED FOR AND ON BEHALF of ) imwm
the Unlted Workers Union ) Name: Qi fnevimadtikos
3 ) Posltion: «Sfcnl 4 SQ(‘V@%G{U// / Nﬂ/ib/’lﬂ/ Di'/'?(‘/()}/
« ) Address: IO, H(’”/GVI 6()0(/1 /QO‘
| MILE €D SA So3 ]

[ Dated: {% 11212025
| in the presence of: ) %V’z\
Witness ) Name: [.GV"SSO HCU’VI o N
) Address: (Y Hen Ie-"'} B Lacte Kol
Mile € 1A 5021
Dated: (§} 1 /21 202~

SIGNED FOR AND ON BEHALF of )
StesterBoutiusirahen ranch- ) Name: GC"‘\{ Lle~ o\%o’\
A CEAMATEY Awo (SA ) e
TR s (o) (sA) ) Positon: _Stode Segre}v‘f\{

) Address; 2t~ 23> M o~ ST
Mawson Lo\[éeg SO9% SY,

Dated: [
In the presence of: ) ‘\\&.
Witness ) Name: POATUA RS ClRACAC

) Address: 21023 MAWS STREAT
MALSSo et CAVCES
Dated: 1G1(2) 2.5~
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SCHEDULE 1

CLASSIFICATION STRUCTURE - LEVEL DESCRIPTORS

Definition 1:

Extensive and/or When applied to statements including:

significant )
a) Revenue and/or Expenditure — Greater than $3m
b) People Management - Greater than 50 employees
c) Experience - Greater than 7 years.

Definition 2: Levels of Direction, Supervision and Management

Levels of direction establishes the level of direction given to the Employee carrying out work at a particular classification level.

o lirecti
Employees working under close direction undertake a range of operational functions which are normally routine in nature, with limited responsibility for the final
outcome. Only limited discretion is available in selecting the appropriate means of completing work assignments,

; Ldirecti

Employees working under general direction undertake a range of operational functions and receive only general instruction for each work assignment. Discretion
is normally available in selecting the appropriate means of completing assignments.

Limited directi

Employees working under limited direction undertake a range of operational functions and receive only a clear statement of objectives for work assignments and
will require little guidance during assignments
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The objective of this assessment is to classify the work value of the duties according to the comparative overall level of responsibility and the contribution they
make to the organisation.

P | difact]

Employees working under broad direction have high levels of autonomy and are responsible for planning the resources (staff, time and materials) needed to
complete their own or the Departments work assignments. Performance is measured by the results achieved and the attainment of objectives, not by strict
adherence to a process. Guidance is provided on the overall results that need to be accomplished, not the specific tasks to perform.

Line S -

For the purposes of the work level definitions, line supervision includes determination of priorities and the allocation of work, delegated authority for leave
matters, responsibility for discipline matters, staff performance and ongoing staff development.

Line supervisory responsibility will not be a feature of duties at Level 1 and Level 2; that is, Employees at this level would not be responsible for the direct line
supervision and performance of staff. Duties at Level 1 and Level 2 may allocate and monitor work performed, provide on the job training to staff or be assisted in
their responsibilities by other more junior staff.

However, where there is an organisational requirement for line supervision then the duties would need to be classified at least at Level 3. All duties, of course,
need to be classified on the basis of total functional content and responsibility.

Management

For the purposes of the work level definitions, employees with management responsibilities primarily:

e Have specific responsibility and accountability for either a major Department or a series of significant organisational functions, which requires managers to:
o Determine operational policy and procedures for a Department or multiple work units within the framework of organisational requirements,
o Ensure the timelines, effectiveness, quality and efficiency for a Department or multiple work units,

o Have significant independence of action including the use, allocation and management of both financial and human resources within the constraints
or guidelines laid down by Executive management.

o Undertake personnel management functions including planning, developing and implementing programs associated with equal employment
opportunity, work health and safety, and staff development and counselling within the work area of responsibility.

e Work under broad direction while exercising significant levels of independent judgement.

e Have responsibilities that warrant classification at or above Level 6.
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Definition 3: Work Level Definitions and Characteristics

Work | L Definiti

Describe the main features of each of the ten levels of work. In their presentation, some are prescribed or mandatory, others are not. It is not expected, nor would
it be reasonable, for any one set of duties to fulfil all work level definitions at a level.

Characteristics of Each Level

Work Level Definitions describe typical factors apparent in duties at each level, however, not all characteristics apply to all duties at each level. Within a category
(e.g. working environment), no one characteristic is mandatory, and none is weighted or necessarily determinative. Equally, there may be a feature or duty which
does not readily equate to an exampled characteristic; this would need to be assessed for its intrinsic work value level against the standards as set out in the
work level definitions.

The Work Level Definitions and Characteristics, taken together, set the classification standard for each Level and are determinative of the classification for
duties.
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CLASSIFICATION STRUCTURE - LEVEL DESCRIPTORS

LEVEL 1
Work Level e AtlLevel 1 duties develop and change in accordance with the experience and competence of individual Employees. Work will
Definitions initially require completion of standardised work routines. The work has clearly defined objectives with performance

outcomes being readily observable or able to be closely monitored.

As individual Employees develop more experience and knowledge they exercise greater judgement, make decisions and solve
minor problems in their allotted duties. This is confirmed by instructions, established practices and procedures or written
guidelines.

Duties at this level may progressively involve an Employee in a range of activities requiring the use of written and numeric
skills, clerical skills, written and verbal communication, equipment skills (e.g. keyboard) and other work skills appropriate to
the job role.

CHARACTERISTICS OF THE LEVEL

Knowledge/
Experience

Basic levels of reading, writing, and numeracy to understand direction given for routine tasks.

Basic knowledge of clerical and administrative practices and procedures.

Some knowledge of relevant department operations and the work discipline.

Responsibility

Require a limited degree of initiative and judgement.

Perform repetitive tasks, covered by instructions and procedures, for which the Employee usually requires less than one
month of on-the-job training to achieve competence.

Able to follow clear instructions.

Responses to unfamiliar situations are determined at higher levels.

Environment

Work under close direction.. Undertake functions requiring the practical application of basic skills and knowledge.
Clear and detailed instructions are provided.

Ongoing training and development is a predominant feature at this level.
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Ready access to advice or assistance.
Tasks are covered by established procedures, guidelines and practices.

Work outcomes are closely monitored and regularly checked.

LEVEL 2
Work Level e Level 2 duties will either involve achieving clearly defined outcomes and/or problem solving; or a combination of both. The
Definitions duties contribute specific knowledge or skills or information to the work of the Department.

The duties are distinguished from Level 1 by reason of the nature, scope and complexity of the function being greater than
Level 1 (i.e. the responsibility for receiving work, determining the priorities to ensure end results are achieved).

Level 2 work is identified by particular work factors such as the consequences of decisions, the level of communication skills
required, the nature and importance of the judgements exercised and the complexity of the work completed by the
Department.

CHARACTERISTICS OF THE LEVEL

Knowledge/
Experience

Basic knowledge and skills to understand and apply established work procedures, practices and systems.

General job role knowledge and experience.

Working knowledge of Department operations.

Responsibility

Require the application of some limited initiative and/or judgement.
Undertake responsibility for delivering day-to-day straightforward/minor Department tasks.
Performs a discrete group of activities on an individual basis.

Ability to solve relatively simple problems.

Environment

Work under general direction.

Limited scope for interpreting the policies, procedures, guidelines and instructions.
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Undertakes a range of straightforward tasks/functions requiring the practical application of acquired skills and knowledge.

Work outcomes are normally monitored.

LEVEL 3
Work Level e Work at Level 3 requires previous experience and particular knowledge or skills in order to undertake work which either
Definitions requires:

o responsibility for a range of functions; or
o interpretation and detailed knowledge of standard procedures and practices; or
o acombination of both.

Duties may require expertise to resolve issues within a day-to-day environment for which there may not be clearly established
procedures.

General features of duties at this level indicate the use of knowledge, judgement and work organisation skills acquired through
previous employment or through relevant post-secondary education. Duties may involve a range of work tasks or contribute to
interpretation and administration of matters for which there are clearly established practices or procedures.

CHARACTERIST

ICS OF THE LEVEL

Knowledge/
Experience

Broad knowledge of the organisation’s functions and activities.

Sound knowledge of the major activity performed by the Department.

e May have attained a required level of knowledge in a particular area of expertise through relevant post-secondary education.

Responsibility

May set outcome objectives for other Employees.
Be required to exercise initiative and judgement.

First level at which line supervision may be undertaken, where those Employees perform a range of straightforward tasks
(minor functions), following set procedures or routines.
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Environment

e [sthe appointment level for duties which are complex and specialised requiring the development of expertise over time and
previous knowledge or skills.

e May exercise initiative in the application of established policies, procedures and guidelines.
e Work under general direction.

e Tasks may involve written and verbal communication skills, numerical skills, organising skills, data collection, and the use of a
range of equipment at a level of complexity.

LEVEL 4
Work Level e Work at Level 4 requires responsibility for particular function(s) within a Department. Important features include a
Definitions demonstrated level of knowledge/experience and an expectation to operate with a degree of autonomy.

e The work at this level requires that application of knowledge usually gained through previous experience in the area of
expertise, or else from post-secondary or tertiary study. In addition, duties will either contribute knowledge to Department
program activities or to policy; or a combination of both. They require the use of skills and techniques appropriate to the role.

e The work may require the contribution of critical knowledge or skills and the exercising of judgements and/or delegated
authority in areas where procedures, guidelines or precedents are not clearly defined. The duties:

o may have impact that extends to guests, the community and other Departments, and

o may have significant day to day administrative responsibilities within a Department.

CHARACTERISTICS OF THE LEVEL

Knowledge/
Experience

e Knowledge of the organisation’s policies, procedures and activities.
e Sound job knowledge gained through experience, training or education.

Knowledge of the organisation’s structure and/or service functions.

Responsibility

e Responsibility for particular function(s) within a Department.

e Exercise administrative responsibility for a Department activity.
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Undertake minor projects which may have impact on the organisation’s operations but have limited management significance.
Exercise initiative and judgement where procedures are not clearly defined.

Identification of specific or desired performance outcomes.

Environment

Limited direction given.

Work within broadly defined guidelines and exercise a degree of autonomy in the discharge of duties.

LEVEL 5
Work Level e Work at Level 5 demands demonstrated experience and competence in the appropriate area(s) of expertise. Important
Definitions features will include the level of responsibility for decision-making; the exercise of judgement and delegated authority; the

provision of expert advice, consultation and assistance relevant to the area(s) of expertise involved.

Duties are subject to limited direction and can be identified by the impact on the activities undertaken. This may include
outcomes achieved by the organisation, or the Department and/or activities undertaken by other Departments and/or the
impact on guests or sections of the community.

CHARACTERISTICS OF THE LEVEL

Knowledge/
Experience

Knowledge of area(s) of expertise gained through experience, training or education.

Knowledge of the organisation’s business plan activities and government policies.

Broad knowledge of the organisation’s structure and/or service functions.

Responsibility

Provide advice on matters of some complexity within specialty area(s) of expertise.
Approve documentation to ensure statutory requirements are met.
Undertake projects requiring the use of analytical skills and preparation of written reports with recommendations.

Negotiate on matters of significance within the organisation, with other bodies or government agencies, and members of the
public.
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Control and co-ordinate elements of the organisations programs and/or deliverables.

May undertake a span of duties and exercise responsibility for a large work program, within a single Department including
problem definition, planning, execution of judgement and delegated authority, and analysis of results.

Contributes to the development of new techniques and methodology.
Undertake duties which involve more than one area of expertise within a Department.

May provide advice to the organisation for a specific range of activities.

Environment

Limited direction given.
May operate as either a member of specialist or multi-disciplinary Department or independently.
Works within the prescribed limits, scope and objectives of an activity/project.

Selects methods and techniques based on sound judgement.

LEVEL 6
Work Level Level 6 duties involve controlling and/or co-ordinating organisational projects or programs in accordance with corporate goals,
Definitions and require the development, implementation and evaluation of organisational activities.

Duties require significant levels of knowledge and competence within the area(s) of expertise, and the work is an extension of
Level 5.

The scope of the duties may influence a Department, multiple Departments, or the whole organisation, and requires:

o asignificant level of responsibility and decision making; the exercise of judgement and delegated authority; the provision
of expert advice, consultation and assistance, and

o policy advice relevant to the area(s) of expertise involved under broad direction.

CHARACTERISTICS OF THE LEVEL
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Knowledge/ e Requires significant knowledge and competency in area(s) of expertise gained through experience, training or education.
Experience o
e General knowledge of government policies.

e Strong knowledge of the organisation’s policies and procedures.

e Broad knowledge of the organisation’s structure and/or service functions.

Responsibility e Review Department operations to determine their effectiveness.

e Provide advice on policy matters and contribute to policy development.

e Develop, implement and evaluate significant work area programs.

e Control and co-ordinate work area programs in accordance with the organisation’s corporate goals.

e Undertake duties of more sensitive, innovative, novel, complex, and/or critical nature with between limited and broad
direction.

e First level at which managerial responsibilities may be undertaken for a very large work program or operation in the
organisation.

Environment e Authority exercised limited by policies, procedures, guidelines, regulations or operating instructions.
e Scope of the duties may influence a Department, multiple Departments, or the whole organisation.

e Direction given varies on the nature of the work and is between limited and broad.

LEVEL 7

Work Level e Level 7 duties involve planning and implementing organisational objectives within the context of established corporate goals.
Definitions )
e Level 7 Employees are required to have:

o acomprehensive knowledge in area(s) of specialty,

o significant expertise and competence, and
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o the ability to formulate, implement, monitor, and evaluate projects & programs within broad direction only.

Duties at this level will impact significantly upon organisational objectives and goals and may contribute towards the
development of government policy.

Work at this level is distinguished by its focus which is directed to a particular Department or organisational objective and/or
its impact on service wide program delivery. The level of the duties may also be affected by the complexity and diversity of the
operating environment in which it is located (that is, duties at Level 7 can be distinguished from Level 6 by reason of nature,
scope and complexity of the function being greater).

CHARACTERISTICS OF THE LEVEL

Knowledge/
Experience

Application of a high level of knowledge in area(s) of expertise.

Detailed knowledge of government policies.

Detailed knowledge of the organisation’s policies, procedures and practices.

Responsibility

Administer complex policy matters.

Devise and implement on-going Department plans and programs.

Plan and implement organisational objectives within the context of established corporate goals.
Initiate and formulate Department programs.

Implement, co-ordinate and deliver organisational objectives and programs to achieve agreed objectives and outcomes.

Environment

Significant delegated authorities.
Scope of the duties may be across multiple Departments or the whole organisation.

Autonomy in determining methodology and responsibility for outcomes within broad parameters.

LEVEL 8
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Work Level
Definitions

Level 8 Employees are responsible for a program or programs which are of importance to the organisation, operating within
broad policy guidelines.

There is a demand for very high levels of expertise and experience in area(s), combining elements of planning, organising,
directing and evaluating to determine goals and priorities within the framework of the corporate objectives of the organisation.

This level requires a capacity for original thinking, creativity, the exercise of significant levels of independent judgement, and
the exercise of delegated authority as required.

CHARACTERISTICS OF THE LEVEL

Knowledge/
Experience

Detailed knowledge of government policies and procedures, and their application in relation to organsational operations.

Very high level of knowledge in area(s) of expertise.

Very high-level knowledge of the organisation’s policies, procedures and practices.

Responsibility

May be responsible for a service wide Department.

Management of significant resources.

Broad direction only.

Significant role in the development of policies and setting objectives for the Department.
Provides a technical consulting service within the organisation.

Interpret, review and implement policy instructions.

Undertake complex project work.

Monitor the appropriateness of organisational design.

Formulate policies and plans for staff and organisational development.

Evaluate the results of program activities against stated objectives.

Environment

Significant delegated authorities.

Impact of decisions is significant within the operations of the Department and the organisation.
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LEVEL 9

Work Level °
Definitions

Management level of supervision.
Level 9 Employees are responsible for a:
o significant Department, major function or series of smaller functions, or

o major program or programs which are of significant importance to the organisation, operating within broad policy
guidelines.

Comprehensive levels of knowledge, expertise and experience in discipline area(s), combining elements of planning,
organising, directing and evaluating to determine goals and priorities within the framework of the corporate objectives of the
organisation.

High level knowledge of both Government policies and procedures and of their application in relation to organisational
operations.

This level requires a capacity for autonomous thinking, creativity, the exercise of substantial levels of independent judgement,
and the exercise of delegated authority.

CHARACTERISTICS OF THE LEVEL

Knowledge/ Level 9 Employees require a demonstrated and comprehensive knowledge of a specialised discipline, with significant expertise and
Experience competence which includes:

Arelevant Degree and typically post graduate qualification, with relevant extensive work experience in the specialised
discipline.

Extensive management expertise in the specialised discipline.
Experience and expertise in the provision of policy advice affecting the direction of the organisation.

High level knowledge of both Government policies and procedures and of their application in relation to organisational
operations.

Comprehensive knowledge of the organisation’s policies, procedures and practices.
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Responsibility

Responsible for managing programs, including setting longer term priorities. Alternatively, may have wide discretion in an area
of expertise and provide high level advice in a specialised area with organisational impact.

Responsible for a Department/operational outcomes.
Manages a Department/function and is responsible and accountable for a major function or series of smaller functions.

Responsible for developing or implementing systems, services or programs (including priorities, policies and procedures)
within broad statements of role objectives where responsibilities have been substantially delegated which may include a
requirement to draw together the interests of several functional or specialist areas.

Activities require a significant creative, planning or management contribution to the development or operation of major
professional, management or administrative policies or programs, and responsibility for impact on significant resources.

Commonly requires significant planning, liaison, consultation, and negotiation often involving external parties and or a
comprehensive knowledge of external opportunities, regulations, or requirements.

Broad direction only.

Environment

Has independence in the allocation of resources within constraints established by the Executive Manager.
Performance is measured against Department objectives.

Significant impact at the Department/organisation/external party level.

OFFICIAL




OFFICIAL

LEVEL 10

Work Level
Definitions

e Management level of supervision.
e Level 10 Employees are responsible for a:
o Large scale Department/function or series of major functions, or

o significant program or programs which are of critical importance to the organisation, operating within broad policy
guidelines.

e Expert levels of knowledge, expertise and experience in specialised discipline area(s), combining elements of planning,
organising, directing and evaluating to determine goals and priorities within the framework of the organisational strategy.

e Expert knowledge of both Government policies and procedures and of their application in relation to organisational
operations.

e Activities are critical to organisation achievement of objectives.
e Significant high-level creative, planning and management functions are required.
e Significantimpact at the Department/organisation/external party level.

e Work at this level would require original thinking, creativity, the exercise of delegated authority.

CHARACTERISTICS OF THE LEVEL

Knowledge/
Experience

Level 10 Employees require a demonstrated and expert knowledge of a specialised discipline(s), with significant expertise and
competence which includes:

e Arelevant Degree and typically post graduate qualification, with relevant extensive work experience in a variety of specialised

disciplines.
e Extensive experience and expertise in the management of significant human and material resources.
e Experience and expertise in the provision of strategic policy advice affecting the direction of the organisation.

e Expert knowledge of both Government policies and procedures and of their application in relation to organisational
operations.
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e Expert knowledge of the organisation’s policies, procedures and practices.

Responsibility e Responsible for large scale operation/function or Department outcomes.

e Responsible and accountable for major function or series of smaller functions or have a strong impact on the development of
significant resources, major organisational policies, or strategic priorities.

e Requires the conceptualisation, development, review, and accountability for the operation of major professional,
management or administrative policies or programs at the organisational level.

e May review, develop and establish systems to analyse and provide reports on operational viability on both existing and
potential new business and service provision.

e Accountable for the achievement of objectives and management of programs affecting a large scale operation/function or
Department.

e Influential contributor to decisions over the allocation or use of substantial resources or to the development of policy with
substantial organisational impact.

e Significant planning, liaison, consultation, and negotiation is required, often involving external parties and or expert
knowledge of external opportunities, regulations, or requirements.

e Provide high level advice in a specialised area with organisational impact.
e Undertake organisational critical project work.

e Broad direction only.

Environment e Required to exercise significant levels of independent judgement and delegated authority.
e Hasindependence in the allocation of resources within broad constraints established by the Executive Manager.
e Performance is measured against large scale operation/function or Department objectives.

e Critical impact at the Department/organisation/external party level.
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WEST BEACH TRUST CLASSIFICATION AND REMUNERATION STRUCTURE

ORDINARY RATES OF PAY

Applicable on the First Full pay period commencing on or after the dates specified below:

As at first full pay] First full pay | First full pay | First full pay
period after 1 |period after 1] period after 1| period after 1
Level Step
July 2025 July 2026 July 2027 July 2028
Hourly Rate Hourly Rate | Hourly Rate | Hourly Rate
Level 1 1 $27.10 $28.05 $28.89 $29.76
2 $27.96 $28.94 $29.81 $30.70
3 $28.48 $29.48 $30.36 $31.27
Level 2 1 $31.43 $32.53 $33.51 $34.51
2 $32.30 $33.43 $34.43 $35.47
3 $32.86 $34.01 $35.03 $36.08
Level 3 1 $34.44 $35.65 $36.71 $37.82
- $34.88 $36.10 $37.18 $38.30
3 $35.31 $36.55 $37.64 $38.77
4 $35.74 $36.99 $38.10 $39.24
5 $36.17 $37.44 $38.56 $39.72
Level 4 1 $37.99 $39.32 $40.50 $41.71
2 $38.64 $39.99 $41.19 $42 .43
3 $38.92 $40.28 $41.49 $42.74
4 $39.20 $40.57 $41.79 $43.04
Level 5 1 $41.46 $42.91 $44.20 $45.52
2 $42.67 $44.16 $45.49 $46.85
3 $43.97 $45.51 $46.87 $48.28
4 $45.27 $46.85 $48.26 $49.71
Level 6 1 $46.48 $48.11 $49.55 $51.04
2 $47.61 $49.28 $50.75 $52.28
3 $48.17 $49.86 $51.35 $52.89
4 $48.73 $50.44 $51.95 $53.51
Level 7 1 $50.49 $52.26 $53.82 $55.44
2 $51.68 $53.49 $55.09 $56.75
3 $52.81 $54.66 $56.30 $57.99
4 $53.98 $55.87 $57.55 $59.27
Level 8 1 $55.67 $57.62 $59.35 $61.13
2 $56.58 $58.56 $60.32 $62.13
3 $57.04 $59.04 $60.81 $62.63
4 $57.49 $59.50 $61.29 $63.13
Level 9 Range $57.65 $59.67 $61.46 $63.30
Level 9 $65.11 $67.39 $69.41 $71.49
Level 10 Range $65.83 $68.13 $70.18 $72.28
Level 10 $76.64 $79.32 $81.70 $84.15
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JUNIORS
Junior Employees

The minimum rates of wages for junior Employees are the undermentioned percentages of the
rates prescribed for the appropriate adult classification for the work performed for the area in
which such junior is working:

Age % of adult rate
16 years and under 50

17 years 60

18 years 70

19 years 85

20 years 100

APPRENTICESHIP

A Horticulture Apprentice will be paid the following percentage of a Level 3 Employee.

Year/Stage Percentage
First 6 months 42%
Second 6 months 55%
Second Year 75%
Third Year 88%

A Mechanical Apprentice or equivalent 4 year trade apprenticeship will be paid the following
percentage of a Level 3 Employee.

Year/Stage Percentage
First year 42%
Second Year 55%
Third Year 75%
Fourth Year 88%

An adult Apprentice must receive at least the adult minimum wage as specified by the
Declaration of the Minimum Standard for Remuneration Pursuant to S 69 (3) of the Fair Work Act
1994.
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PART 1:

1.1

1.2

AGREEMENT ADMINISTRATION

ENTERPRISE AGREEMENT

1.11 This Enterprise Agreement is made pursuant to the Fair Work Act 1994, Chapter 3, Part 2.

11.2 This Enterprise Agreement may be referred to as the “West Beach Trust Enterprise Agreement
2025,

1.1.3 This Enterprise Agreement will have effect only if approved by the South Australian Employment
Tribunal (*SAET").

1.1.4 This Enterprise Agreement shall remain in force until 31 July 2028 or until replaced by a new
Agreement.

115 This Agreement is BETWEEN:
1.1.5.1 The Trust,

1.1.52 The Employees,

1153 The Chief Executive, Attorney-General's Depariment as the deciared employer for pubiic
employees for the purposes of the Fair Work (General) Regulations 2024, and

1.1.54 The Unions.

1186 This Agreement does not apply to personis) appeinted, employed, or holding a position:

1.1.6.1 Whose salary is equal to or above the Executive Officer Level 1 in the South Australian
Public Sector.

1162 Subject to a contract (whether at common law or pursuant to statute) which contains a
provision providing for a review of salary during the period of the contract.

DEFINITIONS

in this Agreement;

1.21 “Act” means the Fair Work Act 1994 (SA) as amended from time to time.

1.2.2 “Agreement’ means this Enterprise Agreement.

1.2.3 "Award” and “SAPSSE! Award” mean the South Australian Public Sector Salaried Employees Intenim
Award.

124 “Chief Executive Officer” means the Chief Executive Officer of the Trust or their nominated delegate.

1.2.5 “Day Worker” means an Employee who is required to work ordinary hours in accordance with sub-
clause 4.1.2.

1.26 “Employees”, “Employee”, “They” and “Their" means the Employees of the Trust performing work
as described in the classifications at Schedule 1.

127 “Existing Employee” means an Employee employed by the Trust as at the date a valid majority of
Employees vote in favour of this Agreement.

1.2.8 “Immediate Family” includes an Employee’s spouse, parent, sibling, child, parent-in-law,
grandparent, grandchild or defacto. "Spouse” includes a de facto spouse except in relation to parental
leave where it does not include a spouse from whom the Empioyee is legally separated.

1.2.9 “Ordinary Rate of Pay” means the hourly rate of pay received for working ordinary time hours
excluding shift penalties. Where the rate of pay is expressed as a weekly rate: that rate divided by
38.

1210 “Shift Worker” means an Employee whose ordinary hours are rostered over seven (7) days of the

week including Saturdays, Sundays and Pubiic Holidays. The rosters vary based on operational
requirements.
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1.3

14

1.2.11 “7 Day Week Worker” means an Employee who is required to regularly work set hours in ordinary
time over seven (7) days of the week including Saturdays, Sundays and Public Holidays. The rosters
do not vary and require the Employee to work the same days each week, inclusive of Saturdays,
Sundays and/or Public Holidays.

1.2.12 “TOIL” means overtime taken as time off as prescribed in clause 4.2.9.

1.2.13 “Tribunal” means the South Australian Employment Tribunal.

1.2.14 “{Inions’ means the Public Service Association of South Australia, the Australian Workers’ Union —
Greater South Australian Branch, and United Workers Union.

1.215 “We”, “Us”, “Our”, “Trust’ or “West Beach Trust” means or refers to West Beach Trust (ABN: 79
860 293 280) as constituted under the West Beach Recreation Reserve Act 1987.

PURPOSE

1.3.1 The purpose of this Agreement is to give effect to the terms and conditions of employment of the
Employees as collectively negotiated between the parties prescribed in clause 1.1.5.

1.3.2 The Trust and Employees will be required to take responsibility for initiatives designed to achieve
ongoing improvements in productivity, efficiency and the enhanced performance of the Trust.

AIMS AND OBJECTIVES

The aims and objectives of this Agreement are to:

1.44

142

143

1.4.4

145

1.4.6

147

148

1.4.9

1.4.10
1.4.11

1412

comply with the Wesf Beach Recreation Reserve Act 1987 and the West Beach Parks Strategic Plan
2024 - 2026 (and its successors).

maintain the state significant tourism role the West Beach Recreation Reserve plays in catering for
various seaside accommodation markets.

maintain the West Beach Recreation Reserve as a recreational sport area of state significance.

maintain the West Beach Recreation Reserve as an attractively landscaped area appropriate to its
coastal location.

improve the structure, productivity, efficiency and effectiveness of the Trust through the introduction of
initiatives at the enterprise level.

provide for continuous workplace transformation with the objective of continuous service improvement.

facilitate a competitive policy, whereby the Trust will provide services (and or part services) that are as
competitive, efficient, effective and of equivalent quality as those provided by the private sector.

minimise industrial disputation by adhering to the provisions of agreed Grievance and Dispute
Avoidance Procedure at clause 1.9,

develop a greater level of flexibility within the enterprise so as to enhance the ability o manage change
in an effective manner.

create serious and genuine ongoing negotiations at the enterprise level.
provide for wage increases consistent with clause 5.2 of this Agreement.

wherever practical, to simplify terms and conditions of employment.
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1.5

1.6

1.7

1.8

1.9

DURATION AND RE-NEGOTIATION OF THE AGREEMENT

1.51

152

153

This Agreement commences on the date of approval by the Tribunal and will remain in force until 31
July 2028 or until replaced by a new Agreement.

This Agreement will be approved upon:

1.5.2.1 approval by the West Beach Trust Board, and

1.52.2 a majority vote in favour of the Agreement by eligible Employees.

The parties will commence re-negotiation of this Agreement six (6) months prior to its expiration. If

agreement is not reached on a renegotiated agreement at the expiration of this Agreement, the
Agreement will continue in force until superseded or terminated.

RELATIONSHIP OF AGREEMENT AND AWARDS

1.6.1

162

163

1.6.4

1.6.5

The parties to this Agreement acknowledge that issues of Government Policy, Policy decisions of the
West Beach Trust (trading as West Beach Parks), Directions, Guidelines, Standards and instructions
of either the Trust or the Commissioner for Public Sector Employment and resource aliocation fall
outside of the parameters of this Agreement. The Trustundertakes to, wherever possible, keep relevant
Employees informed in relation to such issues.

The Trust's Policy, Procedures, Instructions and Guidelines as varied from time to time will supplement
the clauses in this Agreement. To the extent that there is any disparity between the Trust's Policy and
this Agreement, this Agreement will preval. The Trust's Policy does not form part of this Agreement.

Nothing contained in this Agreement will be deemed to alter any existing condition, privilege, custom
and practice at the time of developing this Agreement in respect of any matter not specifically provided
for in this Agreement.

Subject to this clause, this Agreement is to be read and interpreted in conjunction with the SAPSSE!
Award however a clause in this Agreement will prevail over any provision in that Award to the extent of
any inconsistency.

In this Agreement references to statutes shall include regutations made under those statutes and all
statutes amending, consolidating or replacing those statutes.

NO EXTRA CLAIMS

1.7.1

172

173

During the life of this Agreement, the parties undertake not to pursue claims except:
(a) where consistent with and contemplated by this Agreement, and
(b) where consistent with the State Wage Case Principles, or its successor.

The Employees and Unions acknowledge that this Agreement satisfies all claims that might have arisen
from any of the Agreements superseded by this Agreement.

The increases provided for in this Agreement are inclusive of all previously awarded Safety Net
Adjustments and all future increases arising out of Nationat and State Wage Case Decisions, including
Safety Net Adjustments, living wage adjustments or general increases, however described.

VALIDITY OF THIS AGREEMENT

If for any reason a clause in this Agreement is found to be invalid, that finding will not affect the validity and
cperation of the remaining clauses in this Agreement.

GRIEVANCE AND DISPUTE AVOIDANCE PROCEDURE

Any grievance, industrial dispute or matter likely to create a dispute should be deatt with in the following manner:

1.9

1.9.2

The parties to the Agreement are obliged to make every endeavour to facilitate the effective functioning
of this procedure. This procedure aims to avoid industrial disputes, or where a dispute occurs, to
provide a means of settlement based on consultation, co-operation and discussion and the avoidance
of interruption {o work performance.

Except where a bona fide health and safety issue is involved during any dispute, the status quo existing
immediately prior to the matter giving rise to the dispute will remain and work shall continue as it was
prior to the dispute without stoppage or the imposition of any ban, limitation or restriction.
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112

193

194

195

196

187

198

199

1.9.10

1.9.11

1.9.12

1.8.13

t1.9.14

No party shall be prejudiced as to final settiement by the continuance of work in accordance with this
procedure.

The Employee representative(s)/Union representative(s) shall make themselves available for
consultation as required under this procedure.

The Empioyee or Employee/Union representative(s) should discuss any matter affecting an Employee
with the Supervisor in charge of the section or sections in which the grievance, dispute or likely dispute
exists. '

if the matter is not resolved at this level the Employee or Employee representative should ask for it to
be referred to a Management representative of the Trust or nominated delegate who shall arrange a
conference to discuss the matter. Discussions may include representatives of the Industrial Relations
and Policy Branch in the Attorey-General’s Department.

A dispute will not be referred to the next stage until a2 genuine attempt to resolve the matter has been
made at the appropriate level.

There will be a commitment by the parties to achieve adherence to this procedure including the earliest
possible advice by one party fo the other of any issue or problem, which may give rise to a grievance
or dispute. Throughout all stages of this procedure all relevant facts will be clearly identified and
recorded.

The consultation process as prescribed in sub-clause 1.12 shall commence within 24 hours of the
grievance, dispute or likely dispute having been indicated, or within such fonger or shorter period as
may be agreed by the parties. Sensible time fimits will be allowed for the completion of the various
stages of the discussions.

At any stage after consultation between the parties has taken place in accordance with this procedure,
either party may request and be entitled to receive a response fo its representatives within a reasonable
time as may be agreed upon befween the parties.

Emphasis should be placed on a negotiated settlement. However, if the process breaks down, or is
exhausted without the dispute being resolved, any party may refer the matter to the Tribunal, where
appropriate, for determination, conciliation or arbitration as appropriate.

in order to aliow for peaceful resolution of grievances the parties will be committed to avoid industrial
disputation while the procedures of negotiation and conciliation are being followed.

This procedure wilt not restrict the Trust or its representatives or its Empioyees or representative that
may be a duly authorised official of a Union making representations o each other.

The parties will ensure that ail practices applied during the operation of this procedure are in
accordance with safe working practices.

REDEPLOYMENT, RETRAINING AND REDUNDANCY

Redeployment, retraining and redundancy as detailed in Appendix 1 will apply to Employees covered by this
Enterprise Agreement.

IMPLEMENTATION OF THE STRATEGIC PLAN

The parties agree to make every possible effort to implement the provisions of the West Beach Trust Strategic
Plan 2024 — 2026 and its successor.

CONSULTATION

The parties commit to the following consultative principles:

1121

1.12.2

1.12.3

Consultation involves the sharing of information and the exchange of views between the Trust and the
persons or bodies that must be consulted, and the genuine opportunity for them to contribute effectively
to any decision making process.

The Trust consults in good faith, not simply advising what will be done.

It is an accepted principle that effective workplace relationships can only be achieved if appropriate
consultation between the parties occurs on a regular basis.
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1.14

1.15

1.12.4 Workplace change, which will affect a significant number of Employees, shoutd not be implemented
before appropriate consuitation has occurred with the affected Employees and relevant Unions.

1.12.5 The Unions will be given the opportunity to adequately consulf with the Employees they represent in the
workplace, in relation to any proposed changes that may affect Employees’ working conditions or the
services Employees provide.

ENTERFPRISE IMPROVEMENT FRAMEWORK

Agreed agenda items to be discussed and implemented by the parties that are aimed at increasing productivity
and efficiency for the enterprise and at least covering the cost of wage increases occurring during the life of this
Agreement are as follows:

1.131 The parties recognise the need to maintain mutual trust and understanding in employee relations
throughout the organisation.

1.13.2 The parties agree to continue to focus on an industrial relations approach of 'employee relations’, where
consultation and negotiation are viewed as essential.

1.13.3  The parties agree that enhanced communication processes will improve the implementation of
strategies contained in the Agreement and enhance the efficiency of day-to-day operations.

1.13.4 The Trust is committed to Employee consultation in that opporiunities will be provided for Employees
to be involved and 1o express their opinions before changes occur which are Hkely to have a significant
impact on the workplace and Their iobs.

1.13.5 The parties to this Agreement acknowledge that issues of Govemment policy, service levels and
resource allocation fall outside the parameters of this Agreement. The Trust undertakes, wherever
possible, o keep Employees informed of these issues.

CONTINUOUS IMPROVEMENT

The Trust and its Employees are committed to a process of ongoing improvement and to ensuring that all areas
of the Trust are operating at a high level of efficiency and cost effectiveness. Consequently, meetings of work
groups will be held on a reguiar basis with the following objectives:

1.14.14 To focus on the provision of superior quality customer setvice at each level of the Trust.
1.14.2  To find creative solutions to work problems pariicularly:

{a) working co-operatively across work groups;

(b} improving communications,;

(c) identification and elimination of inflexible work practices;

(d) encouraging and supporting Employees to achieve organisational, departmental and/or work
group performance targets;

{e)  examining areas for delegating authority and responsibility;

) the elimination of unproductive travelling time.

1.14.3 To identify opportunities for staff to work at various facilities within the Trust.

BENCHMARKING/PERFORMANCE INDICATORS

1151 The parties agree to work co-operatively through an agreed consultative process o benchmark various
aspects of the Trust's work and develop suitable/relevant performance indicators and outcomes for all

positions.

1.15.2 The development of performance indicators and outcomes shall be undertaken at each worksite
involving the relevant Employees.

1.15.3 The performance indicators and outcomes shall be agreed between the Employee and the worksite
Manager.

1.15.4 A joint Working Group may be established to identify work areas for benchmarking, and the process to
be used for their development.
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1.18

1.19

NOT TO BE USED AS A PRECEDENT

This Agreement shall not be used as a precedent in any manner whatsoever to obtain similar arrangements or
benefits elsewhere in the South Australian Public Sector.

EQUAL OPPORTUNITY

The Trust is committed to the promotion of equal employment opportunity. 1t is the Trust's aim to ensure that all
Employees receive fair job treatment.

WORK, HEALTH AND SAFETY (WHS)

1.18.1 The parties recognise the importance of an effective WHS program in providing a safe work
environment for ali Employees. A safe work environment will ensure productivity by minimising the
number of incidents/accidents and therefore lost time.

1.18.2  The necessity to fulfitl obligations outiined in the Work, Health and Safety Act 2012 (SA) is recognised
and the parties are committed to ongaing training in this area.

1.18.3 tn any alterations to work practices, WHS will be of prime importance.

RIGHTS TO BE REPRESENTED AND ASSOCIATION RIGHTS

Association Rights

1.19.1 In addition to the rights and obligations contained in section 140 of the Fair Work Act 1884 (SA), an
official and/or officer of an association may enter workplaces for the following purposes connected with
the work or industrial interests of members and potential members of that association:
1.18.1.1 To communicate with members and potential members.

1.19.1.2 To represent Employees in relation to any industrial matter in which they require representation.

1.19.1.3 To deal with grievances and disputes and represent Employees under any relevant grievance
and dispute resolution procedure.

1.19.1.4 To participate in consultative processes, including those established by legislation (e.g. Public
Sector Act 2009) and industrial instruments including this Agreement.

1.19.1.5 To represent Employees in meetings with the Trust.
1.18.1.6 To participate in induction processes/meetings for new Employees of the Trust.

1.19.2 The exercise of any right under this clause is subject to the provisions that apply under section 140 of
the Fair Work Act 1994 (SA).

Worksite Representatives
1.19.3 A reference in this clause to “association” includes other associations that are signatories to this
Agreement, that are registered under Part 4 of the Act and are registered organisations for the purposes
of the Fajr Work {Registered Organisations) Act 2009 (Cth).
1.18.4 Advice of Appointment
1.19.4.1 Upon written advice to the relevant public sector agency from the Secretary of an association
that one or more members have been appointed as association Worksite Representatives, the
Trust will recognise them as being accredited by the association as association Worksite
Representatives.
1.19.5 Roles, Rights and Responsibilities
1.19.5.1 The parties acknowledge that Worksite Representatives:

{a) have a legitimate role to piay at work; and

(b)Y need to balance their obligations as Employees with their role as Worksite
Representatives.

1.19.5.2 Managers and Worksite Representatives will treat each other with respect in accordance with
the Code of Ethics for the South Australian Public Sector.
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1.19.5.3 Subject to operational requirements, association Worksite Representatives are entitled to.

(@

®

{c}

(@

(e}

y]

(9)

()

{)

Reasonable paid time to participate in consultation and grievance and dispute resolution
processes under the terms of this Agreement and legistation, or in other consuitative
forums established by the Trust;

represent the interests of members in discussions with management during paid time;

be provided with reasonable information about the workplace to assist them in performing
their role;

reasonable time off work without loss of pay to assist in representing the interests of
members in industrial tribunals;

reasonable time without loss of pay for the discussion of association matters with
association officers and officials;

reasonable time off work without loss of pay to participate in the operation of their
association, where the Worksite Representative holds an elected office in the association;

time off work to attend association education and training consistent with the trade union
training leave provision in the Commissioner for Public Sector Employment Determination
3.1 = Hours of Work, Overtime and |_eave;

reasonabte time off work without loss of pay to address new Employees about the benefits
of association membership at the time they enter employment;

to place association information on a dedicated association noticeboard in a prominent
location in the workplace.
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PART 2:

21

2.2

23

OBLIGATIONS AND RESPONSIBILITIES

EMPLOYEE RESPONSIBILITIES

There are some fundamental responsibilities that Employees have, as follows:

211 To do all work to the best of their ability, skill and competence.

212 To carry out their work at piaces reasonably requested by the Trust,

213 To report to Us immediately any breach or suspected breach of Trust policy, practices or procedures
or any act of misconduct of which Employees become aware in line with the Code of Ethics for the
South Australian Public Sector.

214 To do their best to promote, and not harm, our business, interests and reputation.

215 To attend and remain at their place of work, uniess their absence is authorised. An absence from work
for a continuous period exceeding three (3) working days without notification to the Trust will be prima
facie evidence that an Employee has abandoned employment with the Trust.

218 To comply with all of Qur reasonable instructions in order to protect both their own health and safety
and the health and safety of other Employees and any other person having dealings with Us at the
workpiace.

217 To refrain from the use or possession of non-prescribed drugs, alcoho! or any other substance that
may affect an Employee’s ability to work. Employees must inform Us, prior to commencing work, if
They are impaired by drugs (prescribed or non-prescribed), alcohel, or any other substance.

218 For a reasonable cause to attend a doctor nominated by Us for a full medical examination if requested
by Us at any time. The examination may also inciude a drug and alcohol test.

2.19 To keep confidential any “Confidential information” an Employee becomes aware of through their
employment with Us. Confidential Information includes all information relating to Our business or
operational interests, Our methodology and affairs, financial information and anything else We notify
as being confidential. Nothing in this clause precludes an Employee from divulging information about
this Agreement to any other person.

2110 Employees will respect and value the diversity of Cur workplace by helping to prevent and eliminate
unlawfui discrimination, harassment and builying.

211 Employees will comply with all WHS Acts and Regulations, implementation of industry codes and
practices to provide a safe workplace.

DECLARATIONS TO THE TRUST

221 if any Employee wishes to hold a second job with someone else or work for themselves they must
advise Us of this. The Trust may appose that request and Empioyees must comply with that decision
if We are of the opinion it will harm Our business or negatively affect Their ability to work for Us.

222 New Employees have declared in their employment application that all of the information provided to

Us is accurate and complete. Employees are required to disclose all pre-existing injuries and diseases
of which They are aware of or which could be foreseen to affect their proposed employment. Failure
by a new Employee to disclose any relevant or factual information may result in the termination of their
employment summarily.

CLASSIFICATION AND WORK REQUIREMENTS

2.31

232

Employees shall be classified within the Classification Structure having regard to the work level
definitions as prescribed at Schedule 1.

Employees are, subject to their qualifications, experience and fitness, required to perform all of the
tasks of Their pasition, including those tasks that are incidental or of a lower classification to the main
functions of Their position provided that:

2.3.21 The tasks are within the limits of the Employee's skill, competence and training and are
not designed to promote deskilling.

2322 Where the tasks involve the use of tools and equipment, the Employee has been properly
trained in the use of such tools and equipment.
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2.4

233

2323 Any requirement to perform tasks from any stream is consistent with the Trust's
responsibilities to provide a safe and healthy working environment.

2324 Where there is a requirement to perform a task(s) on an ad hoc basis for a period of longer
than one {1) consecutive shift from any stream which has/have a higher work value, the
Employee shall be paid at the higher rate in accordance with the Higher Duties provisions
contained at clause 5.11 of this Agreement.

Nothing in this Agreement preciudes an Employee's appointment to another classification of work
within this Agreement, in which case this Agreement continues to apply.

TRAINING

241

242

243

2.4.4

245

246

247

248

249

2410

Training is an important part of an Employee’s empicyment.

Employees are to undertake training as required by the Trust to ensure they have all the skill and
competencies needed to perform all of the tasks required.

The parties recognise that the aclive pariicipation in planning sessions and training and
personaliprofessional development programs by Employees has the potential to lead a multi-skilled
workforce, which will give benefits to the Trust in improved productivity and customer service as well
as providing improved career prospects for Employees. As such, the Trust has an ongoing commitment
to the continual training of its Employees.

The parties also recognise that planning sessions and personal/professional development training
programs, particularly those involving whole work groups can be distuptive to the efficient operation of
the Trust and affect the maintenance of proper customer service. As a means of enabling greater
fexibility in the provision of planning/iraining activities, and subject to agreement, the Trust may require
Employees to attend selected activities conducted on:

2441 weekday evenings (excluding public holidays) between the hours of 5:00 pm and 8:00 pm;
or

2442 on Saturdays between the hours of 8:00 am and 5:00 pm or for Pool Operators on Sundays
between the hours of 8:00 am and 5:00 pm.

Training shall not be conducted on a Saturday or Sunday forming part of a weekend adjacent to a
Public Holiday.

A minimum period of four (4) weeks’ notice will be provided prior to any planning/training activity being
conducted during the times set out above per annum. Where possible, more than one (1) opportunity
to attend an activity will be provided. This arrangement should not be utilised in excess of 24 hours
per year unless the Employee genuinely agrees otherwise,

Time spent on planning/training activities conducted during the times set out above shall, by mutual
agreement, either be paid at ordinary time or taken in accordance with clause 4.2.9. Activities
conducted on a Saturday will be for a minimum of three (3) hours.

No other payments or penaities will apply with the exception of either the provision of a meal by the
Trust or payment of the appropriate meal allowance in accardance with sub-clause 5.5.1.

Any provisions accumulated in accordance with clause 4.2.9 must be taken in accordance with the
following:

2481 at a time agreed with the Trust within six (6) months of the training program, or

2482 at a time directed by the Trust where the Employee has not taken the time within six (6)
months of the training course or would otherwise carry forward to the next financial year
the provisions of clause 4.2.9 accrued as a result of attending the training course.

Employees with the responsibility for the care of children who are unable to attend training without
incurring costs associated with professional and accredited chitd-care for such children will be entitled
to have such costs reimbursed upon producing proof of the credentials of the provider of the child care
and of the costs incurred.

Assistance with special family circumstances will be considered on an individual basis prior to training
taking place. In each instance the situation is to be discussed with the Employee's
Manager/Supervisor.
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2.5

2.6

2.7

2.4.11

2412

2413

2414

2.4.15

2416

2417

2418

No Employee shall be required to participate in a planningftraining activity that, in addition {o their
normal duties would reguire them to attend work in excess of 12 hours in any one (1) day.

Unless otherwise agreed, training that relates to the Work Health and Safely of Employees will be
conducted during normal working hours.

No Employee (including part-time Employees) shall be disadvantaged by the operation of this clause
in their access {o training programs provided by the Trust.

Notwithstanding the above clauses, the Trust may offer training opportunities for personal development
outside of normal working hours in the Employees’ own time on a voluntary basis.

The Trust will pay for the cost of training that it directs an Employee to take.

Employees are required 1o teach work skills and procedures to other Employees as and when required
by the Trust.

Where an Employee is required to travel to attend training during their normat work hours, They will
receive a normal days pay for that day. Where an Employee uses their own motor vehicle to attend
training, the Trust will reimburse the Employee in accordance with the provisions of sub-clause 5.7.3.1.

Where an Employee incurs out-of-pocket expenses, the Trust will reimburse these provided that the
expenses are reasonable and receipts or other evidence of the expense incurred are provided.

DEVELOPMENT OF WORK TEAMS FOR STAFF

To facilitate multi-skilling and flexible work practices and to bring about a shared sense of responsibility for the
delivery and quality of work outcomes, Trust Management and Employees agree to implement a system of Work
Teams. The pariies agree that members of teams will be working in various teams at the discretion of the Trust.

QUALIFICATIONS AND LICENCES

2.6.1

262

263

264

Employees may be required as a condition of their employment to hold quadifications or licences. An
Employee must notify Us immediately if that licence or qualification is suspended or cancelled or They
are disqualified from holding or obtaining that licence or qualification.

if a fundamental part of an Employee's employment is to hold a qualification ar licence, a loss of that
qualification or licence may result in termination of employment.

If an Employee does not hold the appropriate current qualification or licence, they are strictly forbidden
from participating in activities that reguire that qualification or licence. Such conduct may result in
disciplinary action which may include fermination of employment.

The Trust has a zero alcohol and illicit drugs level for Employees when engaged in driving Trust
Vehicles. if an Employee is found to be driving a Trust vehicle in excess of this level they will be subject
to disciplinary action which may include termination of employment.

PERFORMANCE REVIEWS

271

272

273

2.7.4

275

The Trust Performance Development Policy and Procedures provide for regular performance reviews
to be conducted with all Employees.

Reviews will be conducted every 6 months, or more reguiarly if required.

The purpose of reviews are {o assess performance against the key requirements of an Employee’s role
as provided for in each individuat's Position Description. This will include an assessment of behavior,
competencies, skills and qualifications and work approach as it relates to Trust values.

Reviews will also be used to assess future training, development needs, career planning and skilis
gaps.

Existing Employee Position Descripiions will be reviewed annually by the Trust in consultation with
each Employee to ensure their relevance to the requirements of each position.
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2.8

2.9

278 Increment increases in Employee remuneration will be applied on the basis of satisfactory resulls in
the annual Performance Development Reviews. If an Employee does not meet the minimum standards
required in their Performance Development Review an increment increase will not be applied and the
Employee will be placed on a Performance Improvement Plan (PIP) for a period of six months. Once
all action itemns in the PIP have been achieved and sustained, and the PIP has been signed off, the
Employee will receive the relevant increment increase.

ROSTERS

2.81 A roster sefting out the hours of duty will be readily accessible to Employees via the Trust's time and
attendance system.

282 The roster will cover a minimum period of two (2) weeks and shall be posted ten (10) days prior to
becoming effective.

2.8.3 The Trust may change a roster for any reason up to two (2) days before the commencement of the
shift in question or within two (2) days at any time by agreement with the Employee.

284 Rosters may be changed by providing Employees less than two (2) hours’ notice in the event of

unforeseen circumstances such as another Employee calling in sick.

UNION DELEGATE

An Employee appointed as a union delegate in the work group in which the Employee is employed shalf, upon
notification o the Trust, be recognised as the accredited representative of the Union to which they belong. An
accredited union delegate shall be allowed after mutual agreement reasenable time during working hours to meet
with the Trust or the Trust's representative on matters affecting Employees whom they represent.
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PART 3:

341

3.2

3.3

CATEGORIES OF EMPLOYMENT
PERMANENT EMPLOYMENT
3141 Fuli-Time Employment
This means an Employee employed on a permanent basis required to work 38 ordinary hours a week
in the manner defined in clause 4.1.
3.1.2 Part-Time Employment
3121 This means an Employee employed on a permanent basis required to work in a manner
defined in clause 4.1. A pari-time Employee works fewer hours than a full-time Employee
and those hours are generally fixed and constant.
3122 A parttime Employee shall be paid the applicable Ordinary Rate of Pay per hour
prescribed by this Agreement for the work performed in ordinary hours.
3123 A part-time Shift Worker shail be paid a minimum rate higher by 10% than the appropriate
Ordinary Rate of Pay.
3.1.24 An Employee engaged on a parttime basis shall be entited to receive a pro-rata
entilement to personal/carer's leave, annual leave, bereavement leave, and payment for
Public Holidays which They are rostered off duty {but would have otherwise worked),
according to hours normally worked.
CASUAL EMPLOYMENT

3.2.1

322
3.23
3.24

3.25

3286

This means an Employee not employed on a permanent basis but rather Their hours of work and
employment are subject to Their availability to work and Our need for Their services and as such Their
hours of work are not reguiar. Such an Employee will not have continuity of employment.

There is no obligation on the Trust to provide the Employee work.
Employment is by the hour and each period of engagement stands alone.

A casual Employee shall be paid the Ordinary Rate of Pay per hour prescribed by this Agreement for
the work performed plus a 25% casual loading.

The Employee is not entitied to any paid leave entittements (other than long service leave), payment
for Public Holidays not worked and notice on termination. Their casual ordinary hourly rate of pay
includes a casual loading that compensates for these entittements. The Employee is entitled to unpaid
carer's leave and, if eligible, parental leave (see lL.eave provisions as prescribed in Part 6).

Employment may be terminated by either party providing one (1) hour's notice. This does not affect
the right of the Trust to dismiss without notice for misconduct or other lawful cause that justifies
summary dismissal in which case no notice will apply.

ROSTER REQUIREMENTS

7 Day Roster

3.31

332

3.33

3.3.4

in order to meet the challenge of providing improved customer service to Our clients, the parties to this
Agreement recognise the need for a flexible approach to working hours. Al Day Work Employees
engaged in Trust operations may be rostered by Us to work a roster over seven (7) days of the week as
required {includes Saturday and Sunday) (‘7 Day Week Worker").

Employees required to work a roster over seven (7) days will be given three (3) months notice of this
change. Affected Employees may commence on a 7-day roster earlier than three (3) months, by
agreement between the Employee and Trust.

Where the Trust requires existing Employees engaged in Trust operations to be rostered over seven (7)
days of the week, the Trust will, in the first instance, consult the worksite from which Employees are
required to work over a 7-day roster and seek agreement from individual Employees from that worksite
to work over a 7-day roster.

in the situation where agreement cannot be reached, and subject to the operational needs of the Trust,
sub-clause 4.1.1.2 will be invoked. In such circumstances the Trust will take into consideration
Employees’ family and non-work commitments.
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3.4

3.5

3.6

FIXED-TERM CONTRACT EMPLOYMENT

This means that the Employee is employed by Us for a fixed period of time or for a specific project/event oras a
replacement Employee of finite duration as determined by Their letter of offer or as operational requirements

necessitate.

APPRENTICESHIPS AND TRAINEESHIPS

351 An Employee may be engaged as an Apprentice or Trainee and required to undertake an
Apprenticeship or Traineeship. Employment with the Trust as an Apprentice or Trainee will, for the
purpose of this Agreement, mean:

An approved and accredited Training Agreement as defined in the Training and Skills
Development Act 2008.

The Rates of Pay for Apprentices are prescribed in Schedule 2 and will apply from the date the
Apprenticeship Agreement is approved and wili cease at the completion of the Apprenticeship.

The Rates of Pay for Trainees will be as specified in South Australian Public Sector Salaried
Employees Interim Award and will apply from the date the Traineeship Agreement is approved
and will cease at the completion of the Traineeship.

Apprenticeships or Traineeships are for a fixed-term of employment and will not continue
beyond the end date of the contract unless a specific written undertaking is given prior to, of
upon, the completion of the training contract.

Where employment is continued after the conclusion of the Apprenticeship or Traineeship, the
full provisions of this Agreement will apply, excluding that applicable to Apprenticeships or
Traineeships.

Where employment is not continued after the conclusion of the Apprenticeship or Traineeship
the Apprentice or Trainee shali be paid out all accrued annual leave entitlements.

352 Apprentices or Trainees will be classified in accordance with Schedule 1 and will be advised of the
relevant wage leve! prior to the commencement of Their Apprenticeship or Traineeship.

PROBATIONARY PERIOD

3.6.1 For a permanent Employee, six (6) months of Their initial employment will be as a probationary

Employee serving a probationary period of employment.

362 During the probationary period either the Trust or the Employee may terminate the Employee's
employment for any Jawful reason (not fimited to matters specified in this Agreement) by giving one (1)
week’s notice or payment in leu, unless the termination is for misconduct that justifies summary
dismissal in which case no notice will apply.
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PART 4: HOURS OF WORK

4.1 ORDINARY HOURS
411 Hours Of Work

411.1 Ordinary hours of work may be worked at any time on any day from Monday to Sunday
inclusive (including Public Holidays).

4112 An Employee’s indicative hours of wark may be rostered between the following span of
hours (subject to the provisions of sub-clause 4.1.1.1):

Ordinary hours of work may be

worked on any day frem: . worked at any time between the ‘
_ | hours of:

TYPE OF WORKER Ordinary hours of work may be

f'Ejéiwo"ﬁié”r'"""w " 'Monday to Friday inclusive

~ 6:00 am to 6:00 pm
"7 Day Week Worker | Monday to Sunday inclusive | 6:00amto&:00pm |
ShitWorker I Monday to Sunday inclusive | At any time of the day

4113 The span of ordinary hours may be altered by agreement between the Trust and the
majority of Employees in the section(s) concemed under provisions of clause 4.4,

4114 The Trust may, by agreement with individual Employees, vary the hours of duty and leave
of absence to meet special circumstances under provisions of clause 4.4,

4.1.2 Day Worker Or 7 Day Week Worker

Employees may be required to work shift work. A shift is a rostered period of ordinary hours that
operates outside of the Day Worker hours in clause 4.1.1. Where the ordinary hours fali into the
foilowing time categories, an Employee will be entitled to a shift ioading in addition to Their Ordinary
Rate of Pay as follows:

For Hours Worked: .- Loading
Commences before 6.00 am and finishes after 8.00 am Monday to 15% for time worked
Friday inclusive | before 6.00 am
After 12.00 pm and finishes after 6.00 pm and at or before 12. 00 am ' 15% for such hours
‘Monday to Friday inclusive |
Saturday / Sunday: :
a) For ali hours worked ! 8y 50%
b) For hours worked after 6.00 pm and finishing at or before 12.00 ! 'b) An additionai
am Saturday and Sunday inciusive : 15% o
A permanent shift (2[3"’ or more of shiﬂs) worked after 6:00 pm but © 30% for such hours
| before 6:00 am Monday to Friday inclusive (other than at an Employee’s j

413 Limit Of Ordinary Hours — Al Employees
4131 The average weekly hours over a four (4) week period must not exceed 38 hours for a full-
time Employee and for a part-time Employee - the lesser of 38 hours i.e. the Employee's
agreed ordinary hours of work in a week.

4132 Ordinary hours may be as long as ten (10) with the minimum hours of engagement as
follows, unless otherwise expressiy agreed between the Trust and the Employee:

(a) Part-time Employee — three (3) hours
() Casual Employee — two (2) hours

on any one (1) day or shift.
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4.2

414 Shift Worker Penalties

4.1.4.1 Permanent Employee
A permanent Employee who works Their ordinary hours at the times described below will
receive a loading in addition to Their Ordinary Rate of Pay as follows:

o ForHoursWorked: [  Loading
. After 12.00 pm and finishes after 6.00 pm and at or before | 15% for such hours
12.00 am Monday to Friday inclusive
By all Employees on a Saturday: ‘
a) For all hours worked | a) 50%
b} For hours worked after 6.00 pm and finishing  b) An additional
By all Employees on a Sunday: ;_
a) For all hours worked ©a) 100%
b) For hours worked after 6.00 pm and finishing | b) An additional
... atorbefore 12.00 am Sunday Lo 5% ]
 Byall Employees onaPublicHoliday | 150% for such hours |
4.1.4.2 Casual Employee
A casual Employee who works Their ordinary hours at the times described below will
receive a loading on Their Ordinary Rate of Pay and the casual loading prescribed in
clause 3.2.4 as follows:
... ForHoursWorked: ... Loading
 OnaSaturday Lo 50% ]
 On a Public Holiday _ L 180%
4.1.5 Minimum Break Between Shifts

4151 The roster for all Employees (other than a casual Employee) shalt provide for a minimum
of ten (10) hours break between the finish of ordinary hours on one day and the
commencement of ordinary hours on the following day.

4152 If, on the instructions of the Trust, an Employee (other than a casual Employee)} resumes
or continues work without having had ten (10) consecutive hours off duty, They must be
paid at 2.0 times the Ordinary Rate of Pay until released from duty for such period and
then shall be entitled to be absent untit They have had ten (10) consecutive hours off duty
without loss of pay for ordinary working time occurring during such absence.

4153 The provisions of clause 4.1.5.1, need not apply o the shifts which fall between Christmas
Eve and Christmas Day and New Year's Eve and New Year's Day or any other day agreed
upon between the Trust and Employees.

OVERTIME

421 in this clause ‘overtime’ means hours that are worked in excess of the limit of ordinary hours in clause
4.1.3 unless the additional hours worked are in accordance with a flexi-time scheme (clause 4.3)
agreed between the parties to this Agreement.

422 Employees may be required to work a reasonable amoeunt of overtime.

423 In calculating overtime each day shall stand alone.

424 Payment will only be made for overtime worked at the direction of the Manager and with the approval

of the Trust prior to it being worked. Where an Employee works overtime and seeks to be granted time
off in tieu (TOIL) pursuant to 4.2.9 for the overtime, the approval of the Trust may be granted either
before or after the working of the overtime.
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425

426

427

428

429

4.2.10

The factors which should be taken into consideration in approving either the payment of overtime or
giving of TOHL to such Employees are:

. the nature and extent of the extra duty;
. whether the extra duty has been directed and certified, and
. whether the extra duty is regular and excessive (compared with that worked by staff

generally at the same level) over a long period of time (L.e. on a continuing basis).
Day Worker Or 7 Day Week Worker
4.26.1 Overtime will be paid as a multiple of an Employee's Ordinary Rate of Pay as follows:

{a) Overtime worked from Monday to Friday at 1.5 times for the first three (3) hours
and 2.0 times thereafter.

b Overtime worked on a Saturday and Sunday at 2.0 times with a minimum
payment of three (3) hours.

(c) Overtime worked on a Public Holiday at 2.5 times with a minimum payment of
three (3) hours.

42862 tn this clause the Employee’s Ordinary Rate of Pay is the applicable rate prescribed by
Schedule 2, and in the case of casuals includes the Employee's casual loading.

Shift Worker
4271 Overtime will be paid at 2.0 times the Employee’s Ordinary Rate of Pay.

4272 A casual Employee will be paid 2.2 times the appropriate permanent Ordinary Rate of Pay.
This loading is inclusive of the casuat loading.

4273 QOvertime worked on a Public Holiday will be paid in accordance with sub-clause 4.2.6.1(c)
Exclusion Of Overtime

The provisions of clause 4.2 - Overtime do not apply to any Employee whose salary (or satary and
allowances in the nature of salary) exceeds the maximum salary of the Level § classification as outlined
at Schedule 2.

Time Off In Lieu (TOIL)

4.2.9.1 By agreement between the Trust and when requested by an Employes, Overtime
otherwise payable as prescribed in clause 4.2.3 may be taken as time off in lieu (TOIL) of
payment at single time, (i.e. time off for time worked). This does not apply to overime
worked on a Public Holiday, in which case the provisions of clause 6.3.3 apply.

4292 An Employee shall not accrue more than 38 hours (5 working days) for the purposes of
TOIL in any one (1) month,

4293 An Employee may accrue up to a maximum of 38 hours (5 working days) for the purposes
of TOIL, at which point they will be required to take TOIL within three (3} months of working
the overtime unless otherwise agreed. TOIL must be taken before the end of the financial
year in which the overtime is worked.

4294 The taking of TOIL will occur at a time suitable to both the Employee and the Trust, or
failing this by the Trust providing two (2} days' notice.

4295 Any accrued TOMW. hours not taken will be paid at the Employee's overtime rate of pay
prescribed at clause 4.2.6 (Day Worker or 7 Day Week Worker) and clause 4.2.7 (Shift
Worker) at the time of termination of employment.

Rest Period After Overtime
42101 When overtime work is necessary it shall, wherever reasonably practicable, be arranged

that Employees have at least eight (8) consecutive hours off duty between the work of
successive days.
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43

4.2.11

42102  An Employee (other than a casual Empioyee) who warks so much overtime between the
termination of the Employee's ordinary work on one day and the commencement of Their
ordinary work on the next day that the Employee has not had at least the number of
consecutive hours off duty prescribed at sub-clause 4.2.10.1 between those times, the
Employee shall, subject to this sub-clause, be released after completion of such overlime
until They have had eight (8) consecutive hours off duty as prescribed at sub-clause
4.2.10.1 without loss of pay for ordinary working time occurring during such absence.

42103  |f on the instruction of the Trust, an Employee resumes or continues work without having
had the number of consecutive hours off duty as prescribed at sub-clause 4.2.10.1 the
Employee shall be paid at double time until released from duty for such period. The
Employee shall then be entitled to be absent from work until They have had the number
of consecutive hours off duty as prescribed at sub-clause 4.2.10.1 without loss of pay for
ordinary working time occurring during such absence.

Recall To Work

42111 An Employee recalled to work overtime after leaving the Trust's business premises
{whether notified before or after leaving the premises) will be paid for all time worked, with
a minimum of 3 hours paid at the appropriate overtime rate for each time the Employee is
calted back. in this situation, except where unforeseen circumstances arise, the Employee
is not required to work the full 3 hours if the work the Employee was called back to perform
is completed within a shorter pericd.

42112  The provisions of sub-clause 4.2.11.1 do not apply in cases where it is customary for an
Employee to return to the Trust's premises to perform specific work outside the Employee's
ordinary working hours, or where the overtime is continuous (subject to a reasonable meal
break) with the completion or commencement of ordinary working time.

FLEXITIME

4.3.1

43.2

433

4.3.4

435

43.6

Flexitime is a flexible arrangement of working time, which allows Employees to negotiate how, and
when hours will be worked within agreed mits and conditions. These arrangements apply where
agread between an Employee and the Trust.

The introduction of flexitime is not designed to increase or reduce the total number of ordinary hours
that must be worked by any Employees.

if an Employee is directed and authorised to work in excess of Their normal hours of duty and those
hours are in excess of the limit of ordinary hours prescribed at sub-clause 4.1.3, then overtime rates or
TOIL apply as per this Agreement.

Flexitime arrangements are designed for the mutuat benefit of Employees and the Trust, and are
introduced to make the workplace more family-friendly and responsive to the needs of individual
Employees and the Trust.

The use of flexitime will also take into consideration the needs of the Trust and customer service
responsibilities.

Flexitime schemes should provide:

. The span of working hours that can be included are Monday to Friday (bandwidth) and any
times that require compulsory attendance (referred to as 'core time').

) The required minimum break for meals (needs to be at least 30 minutes).

. The maximum number of hours that can be worked in one day {shoutd normally be resiricted to
9.5 provided that no more than five (5) hours are worked without a minimum 30 minute meal
break).

. The span of time during which meals can be taken (for example, lunch is usuaily a minimum of

30 minutes between 12 noon and 2:00 pm).

. That if an Employee is in debit to an amount greater than the maximum allowable and this
cannot be made up then some adjustment in pay may be necessary.

. That if total accumulated hours exceed the maximum credit aliowable, the Employee may forfeit
hours so that the amount carried info the next accounting period does not exceed the maximum
allowable.
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4.4

4.5

4.3.7

4.3.8

439

4310

An Employee can elect to not participate in a flexitime scheme,

The Chief Executive Officer may withdraw access fo any fiexitime system as part of performance or
disciplinary processes or as operationat requirements necessitates.

The particular recording system for each fiexitime scheme needs to be clarified to all Employees. A
separate record should be maintained of overtime worked as distinct from flexitime.

if an Employse accumulates sufficient time by working in excess of the ordinary hours of duty, the
Employee may, with approval from the relevant Manager take the agreed amount of flexi leave off. The
Chief Executive Officer may cancel flexi leave at short notice if the Chief Executive Officer considers
the needs at the workplace require an Employee's presence.

WORKPLACE FLEXIBILITY

4.4

442

443

4.4.4

445

446

The parties agree that the Trust may negotiate and reach agreement at a2 workplace level with
Employees of the Trust (including an individual Employee), on more flexible employment arrangements
that will better meet the operational needs of the workplace having regard to the needs of Employees
(inctuding taking into account Employees’ family and other non-work responsibilities).

The clause applies to a proposal by the Trust or Employee(s) with the Trust to negotiate and agree to
flexible employment arrangements operating within the Trust's workplace {"Workplace Flexibility
Proposal”).

Where the Trust or Employee(s) intends to initiate 2 Workplace Fiexibility Proposal, the initiator will
notify the Trust or Empioyee(s) (as applicable} within the workpiace likely to be affected of the terms of
the proposal and the manner in which it is intended to operate. The Trust will provide such information
to the Unions that it believes may represent Employees within the applicable workplace and will consult
with the Union(s) and affected Employee(s) in accordance with the consultative principles in this
Agreement.

A Workplace Flexibility Proposal may not be put to a vote by affected Employees where it proposes
employment arrangements that are less favourable (considered as a whole) than arrangements
applying pursuant to this Agreement (including a relevant Award) provided that this requirement will be
deermned to be met where the Trust and the relevant Union(s) have agreed that this requirement has
been met.

Where a majority of affected Employees agreed (whether by ballot or otherwise) to a Workplace
Flexibility Proposal, the employment arrangements agreed will be provided in writing and will apply as
if incorporated as an appendix to this Agreement (“Workplace Fiexibility Agreement”).

A party may apply to vary this Agreement to add any Workplace Flexibility Agreement as an
Appendices titled "“Workplace Fiexibility Agreements” to remove any uncertainty in the operation of this
clause in giving effect to any Workplace Flexibility Agreement. The parties agree that any such
application will be dealt with in accordance with the variation provisions under the Act and will operate
only in respect of the name Employee or group of Employees within the Trust.

INCLEMENT WEATHER

4.5.1

452

Definition Of Inclement Weather

451.1 Inclement weather will mean the existence of rain or abnormal climatic conditions (e.g.
hail, severe cold, high wind, severe dust storm, extreme high temperatures for the locality
concerned, or any combination thereof) by virtue of which it is either not reasonable or not
safe for Empioyees to continue working whilst exposed to the conditions.

4512 Weather will be regarded as inclement by the site management following consultation with
the Employees concerned. Regard will be had to the normal and prevailing weather
conditions for the location of the work.

4513 A reasonable approach will be taken to inclement weather, which will mean work will
continue unless it is either unreasonable or not safe for Employees to continue working.

Exemptions To Inclement Weather

4521 if an Employee operates machinery fitted with a functional weatherproof cab, this will not
be deemed to be exposed to inclement weather.
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46

453

454

455

4586

BREAKS

4.6.1

462

486.3

463

464

465

4522 if an Employee is not affected by the inclement weather, even though others may be so;
They must continue working normally and, if necessary, will be provided with adequate
protective ciothing.

Transfer

On any site or section of a site affected by inclement weather Employees may be transferred to another
site or section of the site for productive work. We will take a reasonable approach when requiring
Employees to transfer from one work area to another. This will include giving consideration fo the
distance to be travelled and the time of day, however We maintain the discretion to make the final
decision as to when the transfer is appropriate.

Alternative Arrangements

4.54.1 Should the transfer option be considered inappropriate by Us, if Employees are directly
affected by the inclement weather They may be required to attend the Trust office or other
location to perform general duties and/or attend safety, skills development or training
sessions or o attend meetings to discuss the organisation of work as directed by Us.

4542 Where none of the foregoing is available, Employees may be required to remain on site
until the inclement weather has ceased. We will adopt a common sense approach and
will not unreasonably refuse to authorise You to leave the site on an appropriate approved
leave basis at Our discretion,

Compliance

Unless Employees comply with all the provisions of this clause, they may not be entitted to payment
for wages during periods of inclement weather.

Hot Weather

in the event of hot weather, Employees may, subject to our agreement, commence their normal working
hours prior to commencement time prescribed in clause 4.1.1. Where this occurs at an Employee's
request, no penally payments will be made for time worked outside of the ordinary working span of
hours.

Where an Employee works at least five (5) continuous hours, they will be entitled to a 30 minute unpaid
meal break. That time will not count as part of an Employee's ordinary working hours, In any event no
Employee will be required to work more than five {5) hours without such a break.

Where a Shift Worker is required by an authorised person to work without having had, or commenced,
a minimum meal break, the Employee shall be paid an additional 50% of the Employee’s Ordinary
Hourly Rate of Pay, from the commencement of the sixth hour until the Employee is provided with a
meal break. The payment prescribed in this sub-clause is not payable if the meal break is not taken
due to a request by or on behalf of the Employee. it is not the intention of the parties that this clause
or penaity would detract from providing an Employee with a break after five hours of work.

Unless the Trust has already made payment of a penalty, a penalty payment under this clause must
be requested by the Employee to be paid within 8 weeks of the end of the pay cycle in which the meal
break was not provided, absent which no penalty is payable under this clause.

Subject to the provisions of this clause, the actual timing of breaks will be taken at times as determined
by the Trust based on operational requirements.

Employees will continue the practice of not stopping work to take defined mid-morning tea breaks.
Trust management and Employees concerned have identified ways that make it possible for the
Employees concerned to partake of refreshments during working hours at whichever site they happen
o be working at.

An Employee who is required to work more than two (2) hours after Their normal finishing time on a
week day is entitled to an additional half hour unpaid meal break. The "normal finishing time” for this
purpose of this clause is the time an Employee, with the agreement of Their Supervisor, normally
finishes work for the day.
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PART 5;

5.1

5.2

REMUNERATION

RATE OF PAY

511

51.2

An Employee's minimum QOrdinary Rate of Pay will be the rate prescribed at Schedule 2 as at date of
approval from the Tribunal for the classification in which they are employed.

An Employee progresses by annual increment after the anniversary of having been appointed to a
particular Level within Levels 1 to 8 until the relevant maximum salary is reached for the Employee’s
classification in accordance with Schedule 2. Such progression is subject to satisfactory performance
of key requirements of Their role as provided for in each individual's Position Description, This will
include an assessment of behaviour, competencies, skills and qualifications and work approach as it
relates to Trust values as practiced in the West Beach Parks Performance Development system.

Wages will be paid forinightly by electronic funds transfer into an Employee's bank or other recognised
financial institution account.

An Empioyee who is absent from duty shall not be entitled to payment in respect of time of such
absence except in respect of days for which the Employees is eligible for paid leave granted by the
Trust.

In the event that a State Wage Case increase results in a minimum wage higher than a rate in this
Enterprise Agreement, a guaranteed increase consistent with the State Wage Case minimum wage
will be applied from the same date as the minimum wage comes into effect.

WAGE AND SALARY ADJUSTMENTS

521

522

The Ordinary Rates of Pay payable to Employees are those detailed in Schedule 2, which provide for
salaries which will operate on and from the first full pay period to commence on or after the date
specified:

{ From the first full pay period on or All = 3.5% increase per annum
 after 1.July 2026 - S -
. From the first full pay period onor | »  Ali = 3.0% increase per annum
| after 1 July 2027 e

émFrom the first full péywbé'riédkoﬁho
| after 1 July 2028

All Levels = 3.0% increase per annum !

The wage increases are subject to:

5221 The Agreement increases take inta account all work practice changes and improved
efficiency initiatives as well as the ongoing implementation of productivity/efficiency
measures during the life of this Agreement.

5222 A commitment by all parties to a process which will allow for the ongoing identification,
development and implementation of productivity and efficiency improvement measures,
including, but not limited to, those identified in the Enterprise improvement Framework as
prescribed in clause 1.13, to support the guaranteed increases during the life of this
Agreement.

5223 This sub-clause applies to “Pegged Employees”. A “Pegged Employee” is an Employee
who is in receipt of a wage rate, which has been pegged at a rate above that which is
generally payable in relation to the Employee's classification or position.

52231 A Pegged Employee will not be entitied to any percentage or other increase
in wage rate by reason of this Enterprise Agreement, unless the increase fo
the substantive rate of pay for the Employee’s classification brings that rate
up to an amount higher than the pegged rate. In this case, the increase
payable shall be the difference between the new substantive rate and the
pegged rate.

52232 Once the rate of pay for a Pegged Employee’s classification equals or
exceeds the Employees’ pegged rate, the Employee will, for all purposes, be
regarded as not being subject to a pegged rate of pay.
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5.3

54

55

52.3 Cne-Off Payment

5231 Subject to this clause, an Employee will be paid a “one-off paymert” as soon as practicable

after approval of the SAET of this Agreement as follows:
52.31.1 Full-Time Employees = A fixed amount of $1,000.
52.31.2 Part-Time and Casual Employees = A fixed amount of $750.

5232 This clause will oply apply to an Employee who:

522321 isboth bound by this Agreemant and employed as at date of approval of the
new agreement by the South Australian Employment Tribunal; and

52322 has over one (1) year of service with the Trust as at the date of approval of
this Agreement by the SAET.

5233 This clause will cease to have any further effect in relation to an Employee following
payment pursuant to this clause.

5234 The one-off payment will not count for any other purpose whatsoever, despite any other
term of this Agreement, or any applicable award, contract of employment, formal or
informal workplace practice of the Trust, or otherwise; nor wilt it operate as a precedent
for any future or other agreement.

52.35 The detail about methodology and eligibility applicable to this “one-off payment” is included
in the ‘Fact Sheet: One-off Payment’ as referred to in the 'Agreement Explained’ which is
to be read and applied in giving effect to this clause.

SUPERANNUATION

Employer funded superannuation contributions will be made in accordance with the applicable legislation.

SALARY PACKAGING ARRANGEMENTS

5.3.1

53.2

533

534

535

5.3.6

Employees may access a salary package with Us of up to the maximum allowed by the Australian
Taxation Office for the year. This clause applies for the period an Employee enters into a Salary
Sacrifice Agreement. A Salary Sacrifice Agreement {"SSA”} is the formal administrative instrument
between the Trust and the Employee that enables salary-packaging arrangements to be put in place.

Subject to this ctause, the salary payable to an Employee, or applicable to a position where the
occupant elects 1o enter into a SSA, pursuant to this Agreement will be the salary payable under the
SSA, notwithstanding any other provision in, or Schedule of, this Agreement.

Any entitlement to payment of overtime, leave loading or shift ailowance will be based on the Ordinary
Rate of Pay that would have been payable had the Employee not entered into a SSA.

Where, on cessation of employment, the Trust makes a payment in lieu of notice; or a payment in
respect of accrued recreation or long service leave entitlements, the payment thereof shall be based
on the Ordinary Rate of Pay that would have been payable had the Employee not entered into a S5A.

Entry into a salary sacrifice arrangement must only eccur with the genuine agreement of the Employee.
An Employee may elect to access salary sacrifice arrangements or continue to be paid in accordance
with this Agreement.

Employees agree that the sacrificed amount is in substitution for benefits that they would otherwise be
entitied to under this Agreement.

ALLOWANCES

Where applicable, the allowances will be paid in addition to the wages payable under this Agreement. Where a
Safety Net Adjustment has been awarded and the Award is varied for allowances, these increases will be passed
on to Employees from the first full pay period on or after the Award increases up untif the nominal expiry date of
this Agreement.
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551

552

553

Meal Allowance

551.1

5512

55.1.3

5514

55.1.5

An Employee, who by direction of the Trust, commences duty two hours or more before,
and/or ceases duty two hours or more after the Employee’s normal time of commencement
or cessation of duty, where such additional duty necessitates taking a meal away from the
Employees place of residence, is to be paid an allowance for the meal at the rate
prescribed in South Australian Public Sector Salaried Employees Interim Award.

The provision of a free meal or the payment of a meal allowance does not apply to
Employees living in the same locality who can reascnably return home for a meal(s).

An Employee who is required to perform duty extending beyond a meal break on a
Saturday, Sunday or Public Holiday on which They would not narmally be required, and
who is not entitled to payment for that meal break, is paid a meal allowance for each meal
necessarily taken away from the Employee's place of residence at the rate prescribed in
South Australian Public Sector Salaried Employees Interim Award. However, the
Employee is not paid a meal allowance for Saturday, Sunday or Public Holiday work that
is a normal feature of their employment.

The meal allowance at 5.5.1.1 and 5.5.1.2 will not apply where the Trust supplies a meal
{without charge) to an Employee. Where the Trust supplies a meal for which a charge is
made, the meal allowance payable to the Employees must not exceed the amount charged
by the Trust for that meal.

Meal aliowances are to be paid in addition to any payment for overtime.

The provision of this sub-clause shall not apply to Employees working overtime on call
back as prescribed in sub-clause 4.2.11.

First Aid Allowance

5521

55622

5523

5524

5525

An Employee who holds an appropriate current first-aid qualification and is appointed by
the Trust to perform first-aid duties on at least three (3) days a week will be paid an
allowance as specified in the South Australian Public Sector Salaried Employees Interim
(SAPSSE! Award. Employees required to perform the duties of a First Aid Officer for less
than three (3) days will be paid an allowance calculated at the rate prescribed in the
SAPSSE| Award for each hour or part thereof.

Where, in the performance of Their duties, an Employee is required o hold a current First
Aid Certificate (or equivalent}, the Employee will be given the opportunity to undertake an
appropriate course to become so qualified during ordinary working hours (where such
course is available during ordinary working hours). The Employee will be reimbursed by
the Trust the cost of acquiring such gualifications.

Employee will be given the opportunity to undertake required refraining during ordinary
working hours, (where such course is avaitable during ordinary working hours). The
Employee will be reimbursed by the Trust the cost of renewing the qualification.

Where, in the performance of their duties an Employee is required o hold a current First
Aid Certificate or equivalent, and where such qualification(s) had already been atiained
prior to the requirement of the holding of such gqualifications arose, the cost incurred in
gaining the qualification(s} is not to be reimbursed.

Paymenit of the First Aid allowance does not apply to those classifications where a current
First Aid Certificate is required in an Employee's level of work.

On-Call Allowance

55.3.1

56.3.2

5533

An Employee who is rostered to be on-call of a night time will be paid an allowance in
accordance with Schedule 3.

An Employee who is rostered to be on-call during a full Saturday, Sunday or Public Holiday
or any day that the Employee would normally be rostered off duty will be paid an allowance
in accordance with Schedule 3.

Empioyees concerned will not be required to remain at home for the whole time of on-cail
but may leave their home, provided that they can be contacted by telephone and remain
in reasonably close proximity to the most probable place of employment. Advice of the
telephone contact must be given by the Employee concerned prior to leaving their home.
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554

5.5.5

556

557

5534 If an Employee on the on-call roster wishes to interchange with another Employee on the
roster, that Employee may do so providing the approval of the Trust is obtained.

5535 Where an Employee rostered to be on-call is recalled, that Employee will, in addition to
the allowances in this clause, will be entitied to payment for all time worked in accordance
with 4.2.11 of this Agreement, with a minimum of 3 hours paid, at overtime rates in
accordance with 4.2 of this Agreement.

Payment Of Telephone Calis

Where an Employee incurs telephone expenses on behalf of the Trust, the Trust will reimburse these
provided that the expenses are reasonable and receipts or other evidence of the expense incurred are
provided.

Wet Work

5.5.5.1 A wet place means a place where water is continually dripping from overhead so as to
saturate the clothing of an Employee if unprotected or a place where the Employee is
required to stand in water or slush so that the Employee's feet become wet if not protected.

55.5.2 An Employee required to work in a wet place (as defined) shall be paid an allowance of
$1.96 per day or part thereof. This allowance is not payable where an Employee is
supplied with rubber boots and adequate waterproof clothing, including waterproof head
covering, so as o protect the Employee from getting wet.

5553 The waterproof clothing, headgear and boots supplied to an Employee shall remain in the
property of the Trust. The loss of such clothing due to any cause arising out of the neglect
or misuse by the Employee shall be a charge against the wages of the Employee, provided
that no charge shall be made in respect of reasonable wear and tear.

Toxic Substances

55.6.1 Employees required to use toxic substances shall be informed by the Trust of the health
hazards involved and instructed in the correct and necessary safeguards which must be
observed in the use of such materials.

5562 Employees using such materials shall be provided with and shall use all safeguards as
required by the appropriate Government authority or in the absence of such requirements
such safeguards as are defined by a competent authority or person chosen by the Trust.

5586.3 Except as provided for in sub-clause 5.5.6.2, where such safeguards include the
mandatory wearing of protective equipment determined in accordance with sub-clause
5.5.6.4, such Employees shall be paid an allowance of $0.68 per hour extra. Employees
working in close proximity to Employees so engaged shall be paid $0.53 cents per hour
extra.

5564 This provision shall not apply to:

=  the wearing of gloves only;
. those classifications where the use of toxic substances and the wearing of protective
clothing is a requirement of Their level of work (i.e. trade gardeners).

55665 For the purpose of this clause, all materials which include or require the addition of a
catalyst and reactive additives or two pack catalyst systems shall be deemed to be
materials of a like nature,

“A” Class Electrical Workers’ Licence

A tradesperson who is required by the Trust to possess and act upon an “A” Class Electrical Workers'
Licence issued in accordance with the Plumbers, Gas Fifters and Electricians Act 1995, and who holds
such Licence, shall be paid an additional fiat amount of $16.90 per week for each week in which
ordinary hours of duty are performed. This is not an all purpose allowance.

5.6 TRAVELLING TIME

56.1

An Employee whose salary does not exceed the overtime limit as prescribed in clause 4.2.8 and who
is required to travel on official duties outside their normal working hours and away from their normal
worksitefoffice may be granted provisions of clause 4.2.9 of time spent in such travei subject to the
following conditions:
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5.7

56.2

553

554

555

5586

5511 Such travei is undertaken at the direction of the Trust.
55.1.2 Travelling time does not include:

. time spent in travelling to/ffrom the Employee's home toffrom Their normal
worksite/office; or

. time spent in fravel resulting from the transfer or promotion of an Employee to a
new location.

For the purpose of this clause ‘Home' means the place where the Employee stayed the
night.

Where such travel is undertaken on a normal working day, travelling time will apply to the actual ime
spent in travelling within the period commencing one (1) hour after the time an Employee normally
ceases duty and 12 midnight of that day.

For travel on other than a normal working day the maximum period which shall apply for the granting
of provisions of clause 4.2.9 shall be eight (8) hours in any one (1) such day.

Provisions of clause 4.2 9 will not be granted for periods of 30 minutes or less.

Pravisions of clause 4.2.9 will not be granted before the end of the second month after the month in
which the travel was undertaken.

In no circumstances shall the provisions of clause 4.2.9 be converted to pay in fieu, however, where
an Employee’s services are terminated before the end of the second month after the month in which
the traveiling occurs and they have not taken time in lieu, the matter should be forwarded to the Trust
for direction.

TRAVELLING EXPENSES

5.7.1

5.7.2

573

Employees are entitled to claim travelling, accommodation and meal expenses in accordance with the
Travel Policy, as amended from time {o time.

Use Of Employee’s Motor Vehicle

5721 No Empioyee is required to use their private vehicle for official purposes if They do not
wigh to do so.
5722 The payment of the allowance for the use of a private motor vehicle for purposes related

to the employment will only occur where approval has been given by the Trust prior to the
actual use of the private motor vehicle by the Employee.

57.23 When Trust or public transport is available, that transport is to be the first preference.
However, where the Trust is satisfied that there are grounds for the use of a private vehicle,
reimbursement will be limited to the cost of travel by public transport.

57.24 Where an Employee has been given approval by the Trust to use the Employee’s private
vehicle for official purposes, such Employee will be paid an aliowance in as specified in
South Australian Public Seclor Salaried Employee Interim Award.

Home To Office Reimbursement

57.31 Where it is necessary for an Employee to take their own vehicle to Their worksite/office for
use on that day the Trust will authorise reimbursement as appropriate to the vehicle for
the distance of the journey from home to the worksite/office by the shortest practical route.
Payment is to be restricted to a one-way trip, not a return journey. The maximum allowable
distance for that one-way trip for which an allowance is to be paid is not to exceed 32
kilometres per day, even if the distance between the Employee’'s home and worksite/foffice
is more than 32 kilometres.

5732 Where it is necessary for an Employee to perform call-back duties, the Trust will authorise
reimbursement as appropriate to the vehicle for the actual return distance travelled
between the Employee’s home and place of duty using the shortest practicable route on
the occasion of each call-back. This applies only where an Employee is required to retum
to perform essential duties and not in those circumstances where an Employee has
voluntarily agreed to attend to perform non-essential or optional duties,
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5.8 TRAVELLING FACILITIES

58.1

582

When an Employee is required to commence/cease work before/after their normal time of
commencement or cessation of work as the case may be, and usual and reasonable means of transport
are not available, the Trust shall provide transport for such Employee from or to Their home or usual
place of residence.

Where an Employee is detained at work until it is too late to travel by the last ordinary train, tram, bus
or other regular conveyance to their usual place of residence, the Trust shall either provide proper
travel or provide accommaodation for the night free of charge.

6.9 UNIFORMS AND PERSONAL PROTECTIVE EQUIPFMENT

591

59.2

593

594

Employees are required to wear a uniform in accordance with Trust Policy, as amended from time to
time.

Employees will be provided with all personal protective equipment necessary to perform the job. itis
an Employee's responsibility to maintain these to a reasonable standard.

The Trust will replace at no cost to the Employee any personal protective equipment that is damaged
through fair wear and tear.

Safely footwear must be worn in its entirety at all times whilst Employees are on duty.

510 TOOLS/EQUIPMENT

5.10.%

5102

The Trust will provide Employees with the tools and equipment necessary to perform the duties of the
job.

Tool Allowance
Tradespersons shall be paid the following all-purpose allowance for supplying and maintaining Their

own tools ordinarily required in the performance of Their work as tradespersons. The provisions of this
clause do not apply where the Trust supply all tools in accordance with clause 5.10.1.

| Trade Per week

i Mechanical/Fabrication/Electrical %100

' o $e282
'$5.63

5.1 HIGHER DUTIES

5.11.1

Period Of Engagement

5.11.1.1 An Employee engaged for more than five (5) consecutive working days on duties carrying a
higher rate than the Employee's ordinary classification shall be paid at the rate applicable to
the base Ordinary Rate of Pay of the higher post for the period during which They act or at
the rate of the incremental step of the higher post next above their normal salary {(whichever
is the greater).

5.11.1.2 An Employee when eligible for higher duly altowance will be paid from the time at which
They commenced such duties.

511.1.3  With the exception of situations forming part of an equal opportunity or pianned training and
development program, the higher dutiesfresponsibilities will be aliocated to the most
competent, available Employee.

5.11.1.4 Where it is known that the higher duties will need to be performed for a period in excess of
six (6) months by the same person, then the opportunity will be advertised to all efigible
Employees.

5.11.1.5 When a Public Holiday occurs while an Employee is receiving a higher duties alfowance
They will be paid at the higher rate of pay for the holiday.

5.11.1.6 An Employee from time to time may be offered work at a higher classification level for up to
12 months duration, during which time an extension to a maximum of a further 12 months
may occur. Upon the compietion of the mutually agreed period of time the Employee will
revert to Their previous classification level. Prior to the commencement of the higher level
dutias, agreement in writing will be obtained between the Trust and Employee regarding the
period of time, rate of pay and classification level.

@
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512  REIMBURSEMENT OF COSTS

5121

5122

Reimbursement Of Reasonable Child Care Costs

5.12.11

512.1.2

51213

51214

5.12.1.5

51218

512.1.7

Where an Employee, other than a casual Employee, is given less than 24 hours prior
notice that They are required to work outside of their ordinary hours of work, and
consequently the Employee utilises paid child care, the Trust will reimburse the reasonabile
chiid care costs incurred by the Employee atising from performing such work, subject to
this clause.

The prior period of 24 hours is to be calculated from the time at which the work is to begin.

The work, or the hour{s) to be worked, is not part of a regular or systematic pattern of work
or hour/s performed by the Employee.

The reimbursement will be in respect of the reasonable costs incurred by the Employee in
respect of the work,

Reimbursement wilt be made for child care costs in respect of Registered Care or
Approved Care after ail other sources of reimbursement have been exhausted.

The Employee will provide the Trust with a Child Benefit Claim Form for either Registered
Care or Approved Care, tax invoicefreceipt, or other supporting documentation as may
from time to time be required detailing the cost incurred, or reimbursement sought, in
respect of the work.

For the purposes of this clause, a reference to work is a reference to the work outside the
Employee's ordinary hours, or regular or systematic pattern of work or hour(s), for which
less than 24 hours prior notice is given,

Reimbursement Of Reasonable Travei Costs

51221

51222

51223
512.24

51225

512286

5.13 OVERPAYMENT

513.1

5.12.2

Where an Empioyee, other than a casual Employee, is required to work outside of their
ordinary hours of work and the period of work starts or finishes outside of the ordinary
timetabied operating hours of public transport, the Employee will be entitled to
reimbursement of reasonable home to work or work to home (as applicable) travel costs,
subject to this clause.

The work, or the hour(s) to be worked, is/are not part of a regular or systematic pattern of
work or hour/s performed by the Employee.

The Employee ordinarily uses public transport.
Travel is by the most direct or appropriate route.

Reimbursement of reasonable taxi costs, or mileage at a rate determined from time to time
by the Commissioner for Public Sector Employment.

The Employee will provide the Trust with such tax invoice/receipt or other supporting
documentation as may from fime to time be required detailing the cost incurred or
reimbursement sought.

in the event that the Trust overpays an Employee, They agree that the Trust may recover that
overpayment by equal instalments over a reasonable period agreed to between The Employee and

Trust.

Where an Employee’s employment is terminated and as at the date of termination there is an
overpayment of wages, Employees agree that the Trust may set off that overpayment against any
wages or enfittements that the Trust owes the Employee upon termination.
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PART 6:

6.1

LEAVE

ANNUAL LLEAVE

6.1.1

6.1.2

6.1.6

6.1.7

6.1.10

6.1.11

6.1.12

6.1.13

Permanent Employees are entitled to four (4) weeks (20 days) paid annual leave per service year.
Annual leave will accrue on a pro-rata basis each fortnight.

Where an Employee is regularly rostered to work on Sundays and Public Holidays, They will be entitled
to an additional one (1) week (5 days) paid annual leave per completed year of service. In this case
the additional annual leave will accrue on a pro-rata basis after each completed year of service. In this
clause, “regular “means that the Employee works at least 20 Sundays and Public Holidays in a year.

Annual leave will be taken at times agreed between the Trust and the Employee, or at any other time(s)
upon two (2) weeks' notice of the requirement fo take leave being given by Us to the Employee. If the
Trust determines the time for taking annual leave, the leave must be granted and must begin within 12
months after the entitlement to the leave accrues.

By agreement between the Trust and Employee, a permanent full-ime Employee may take annual
leave in single day periods not exceeding ten (10) days in any calendar year for the purposes of carer's
leave.

Payment is based on an Employee’s Ordinary Rate of Pay at the time of taking annual leave for the
number of ordinary hours that would have been worked during the period of annual leave. Annual
leave hours paid will be deducted from an Employee’s accrued entitlement.

Where Trust works, or a section of the works are closed down for the purposes of allowing annual leave
to all or the bulk of the Employees concemned, the Trust may stand off for the duration of the close
down all Empioyees on the works or section of the works concerned, and allow a full period of leave to
Employees qualified for such a period of leave and {o those who are not so qualified paid leave on a
proportionate basis to the completed months of the Employee’s continuous service.

Normally annual leave must be taken within 24 months after its accrual. Postponement of the taking
of annual leave beyond the 24 months in which it should be taken will only be authorised by the Trust
when such action is required by Us or other special circumstances exist.

The annual leave fo which the Employee is entitled in respect of any one (1) year of service shall be
taken in one period unless the Trust is satisfied that good reason exists for allowing such leave to be
taken otherwise.

Where a Public Holiday as prescribed by clause 6.3 of this Agreement occurs during an Employee's
annual leave, on a day which would otherwise be a normal working day, the period of such leave will
be extended by one (1) day.

The Trust may require an Employee to take separately from the remainder of Their annual leave nat
more than three (3) days of the annual ieave entitlement on any of the days (not being a Saturday,
Sunday or Public Holiday), which fall between 25 December in any one year and 1 January in the next
succeeding year.

Employees shall be granted Jeave to which they are entitled in respect to the first year of service before
the expiration of their next year of service. The annual ieave to which they are or may become entitied
to in respect of each subsequent year of service shall be granted before the expiration of the next
subsequent year of service.

Where leave is granted under sub-clause 6.1.10 before the expiry of the year of service in respect of
which the Employee is entitled to that leave and the Empioyee is terminated or has Their service
terminated before the expiry of that year of service, the Trust may require that Employee to pay to Us
the monetary value of leave granted in respect of which service has not been performed by that
Employee.

Where an Employee who is entitled to leave in accordance with sub-clause 6.1.10 terminates or has
their service terminated before they are granted that leave They shall be paid the monetary value of
that leave on a pro-rata basis.
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6.2

6.1.14

6.1.15

6.1.16

Leave Loading

6.1.141 In addition to the payment in sub-clause 6.1.5, an Employee will be paid annual leave
loading of 17.5% or the value of the shift loading that they would have otherwise received
if They had worked and not been on leave during the relevant leave period, whichever is
the higher.

6.1.14.2  The loading prescribed by this sub-clause shall be paid subject to any restrictions as to
salary ceiling which applies in the South Australian Public Service from time fo time.

6.1.14.3 The loading shall be paid in amounis of proportion to the actual period of annual leave
taken, calculated to the nearest cent.

6.1.14.4  Uniess the Trust otherwise direct in writing, an Employee must repay the annual leave
lpading granted in respect of that period which is not being performed by the Employee at
the time They leave the employment of the Trust.

6.1.14.5  The Public Service (Recreation Leave Loading) Award limits the amount of leave loading
payabie to an Employee annually, The maximum dollar value of leave loading payable to
an Employee annually shall be the same as the figure prevailing in the Public Service
{Recreation Leave Loading) Award, as amended from time to time.

No annual leave shall accrue in respect of continuous absences of leave without pay, for periods in
excess of one (1) calendar month. For the purposes of this clause one (1) calendar month means 22
working days.

Any annual leave accrued but not taken will be paid out on termination of employment based on an
Employee’s Ordinary Rate of Pay at that time.

PERSONAL LEAVE

621

6.2.2

6.2.3

624

6.2.5

626

6.2.7

6.2.8

Permanent Employees shall accrue ten (10) days personal leave per year for the purposes of taking
leave if They are unable to attend work because of a personal injury or iliness (sick leave), or because
They have to care for a member of Their Immediate Family or household (carer's ieave) in accordance
with the below Family Carer's Leave clause 6.2.13, or on the birth or adoption of a child/ren for whom
the Employee has direct parental care responsibility in accordance with the below Paid Parther Leave
clause 6.2.14.

Payment is based on an Employee's Ordinary Rate of Pay (not including payments in the nature of
penalty rates, overtime, allowances or loadings) at the time of taking personal leave.

Personal leave will accrue on a pro-rata basis and be credited to Employees each fortnight.

For the purpose of this clause, the word “injury” includes personal injury but does not include any injury
for which compensation is payable under the Return to Work Act 2014 {SA), as amended.

An Employee will only be entitled to sick leave i the day(s) requested for personal/carer's leave was
an ordinary day that They would have been required to work. Employees will be paid for the hours
rostered on such days.

Employees may be required to produce a medical certificate or such other evidence as is reasonable
for any absence due to sick or carer's leave. Failure to provide such proof may result in non-payment
of personal/carer’s leave.

if an Employee is unable to attend work because of injury or iHiness, They must inform the Trust within
two hours (2) of the normal commencement of Their shift or as soon as practicable but not later than
24 hours after the period begins unless They are unable to comply with this requirement due to reasons
beyond Their confrol. Such advice must include:

6.2.7.1 the nature of the injury or illness (if known); and
6272 the period expected to be away from work.
If it is not practicable for the Employee to provide prior notice of Their absence, They must notify by

telephone at the first practicable opportunity. Failure to provide such notice may result in non-payment
of personal/carer's leave.
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6.3

6.2.9

6.2.10
6.2.11

6.2.12

6.2.13

6.2.14

An Employee who becomes sick, or if they have to care for a member of Their Immediate Family or
household pursuant to clause 6.2.13, while on annual leave may, provided that the Employee provides
a medical certificate cavering the period of iliness, apply to convert the period to personal leave if
applicable.

Personalfcarer's leave accrued but not taken will accrue from year to year.
Unused personal/carer's leave will not be paid out on termination.

Personal/carer’s leave beyond or in advance of the normal entitlement may be granted by the Trust in
special circumstances.

Family Carer's Leave

6.2.13.1 For the purpose of this clause, the following are fo be regarded as members of a person’s
family, a spouse {including a defacto spouse or a former spouse}; a child or step child; a
parent or parentin-law; any other member of the person’s household; a grandparent or
grandchild; any other person who is dependent on the person’s care.

6.2.13.2  An Employee {(other than a casual Employee) with responsibilities in relation to a member
of the Employeg’s family who needs the Employee’s care and support due to personal
injury or for the purposes of caring for a family member who is sick and requires the
Employee’'s care and support or who requires care due to an unexpected emergency, is
entitted to up to 10 days (or the equivalent in hours) of their accrued personal leave
entiliement in any completed year of continuous service (pro rata for part-time Employees)
to provide care and support for such persons when they are ill.

6.2.13.3.  This access is available if the following conditions are satisfied:

(a) the Employee must have responsibility for the care of the family member
concerned, and

{b) the Employee produces satisfactory evidence of sickness of the family member, if
requested by the Trust.

6.2.13.4 In normal circumstances an Employee must not take carer's leave where another person
has taken leave to care for the same person.

6.2.13.5  Single day absences may be taken for carer's leave as outlined at sub-clause 6.1.4.

6.2.13.6  The notice and evidentiary requirements as outlined in sub-clauses 6.2.6,6.2.7 and 6.2.8
apply.

6.2.13.7  In circumstances where an Employee has exhausted Their paid carer's leave entitiement
They are entitled to up to two (2) days’ unpaid carer's leave for each occasion on which
They may have otherwise claimed paid carer’s leave. A casual Employee may also access
up to two (2) days' unpaid carer's leave, subject o meeting the notice and evidence
conditions above.

6.2.13.8  The ability to access this leave does not in any way limit an Employee's right to apply for
special leave in accordance with clause 6.7

Paid Partner L.eave

6.2.14.1 Subject to this clause, an Employee (other than a casual Employee) is entitied to access
up to one calendar week (i.e. five working days) (pro rata for part-time Employees) of their
accrued personal leave entitlement on the birth or adoption of a childfren for whom the
Employee has direct parental care responsibility. The leave will be taken as full working
day/s within 3 months of the birth or adoption of the chiid/ren,

PUBLIC HOLIDAYS

6.3.1

6.3.2

Public Holidays will be recognised on those days gazetted by the State Government of South Australia.

Cther than Shift Workers, an Employee who is not required to work on a Public Holiday wilt be paid for
the time the Employee would have normally warked on such day. An Employee will be paid at Their
Ordinary Rate of Pay for that day. Where an Employee is absent from their employment on any part
of the day before or after a Public Holiday without reasonable cause or the prior consent of the Manager
in charge, the Employee shall not be entitled to payment for such holiday.
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6.4

6.5

6.3.3

634

6.3.5

636

6.3.7

The Trust may require an Employee to work on a Public Holiday. if an Empiloyee is required to work
on a Public Holiday, They will be paid as follows:

Type of Worker - Payment —

Day Worker .« 2.5 times the Ordinary Rate of Pay, or !
« if the Employee requests, a day off in lieu may be granted by mutual |
agreement and the Employee paid at 1.5 times the Ordinary Rate of Pay

f2

Shift Workeror | « if the Employee requests, a day off in lisu may be granted by mutual
7 Day Week agreement and the Employee paid at 1.5 times the Ordinary Rate of Pay
Worker . (in lieu of 2.5 times), or
i o 1.5 times the Ordinary Rate of Pay and an additional day o Their annual
leave, or

s ifthe Employee requests paid at 2.5 times the Ordinary Rate of Pay.
Taking Of Public Holidays With Annual Leave

An Employee who accrues an additional day(s) leave in accordance with sub-clause 6.3.3 is entitled
to take up to a maximum of five (5) additional days annual leave per annum with Their existing
entitlernent so that the total period of annual leave is five (5) weeks per annum (in the case of a Day
Worker) and six {6) weeks per annum (in the case of a Shift Worker or 7 Day Week Worker).

Accrued days in excess of five (5) or six (8) weeks as the case may be, will be paid at the rate of 2.5
times the Ordinary Rate of Pay.

Where possible an Employee will not be required to work on more than seven (7) Public Holidays per
annum.

Where an Employee works on any Public Holiday for more than Their usual daily working hours They
shall, in addition to Their entitlement under sub-clause 6.3.3, be paid the rate of 2.5 times the Ordinary
Rate of Pay for all time worked in excess of Their usual daily working hours.

in the case of a 7 Day Week Worker, if Their rostered day off falls on a Public Holiday, that day being
a Monday to Friday inclusive, They shall be allowed a day off in fieu at the convenience of the Trust or
the actual hours of duty required to be worked in accordance with clauses 3.1.1 or 3.1.2 in that period
shall be reduced by the appropriate number of ordinary hours for each Public Holiday which so falls.

COMPASSIONATE LEAVE

6.4.1 Permanent Employees are entitled 1o paid leave for a period not exceeding the number of hours worked
by the Employee in two (2) ordinary days work to attend the funerat within Australia of a member of
Their Immediate Family.

8.4.2 Payment is based on an Employee's Ordinary Rate of Pay at the time of taking compassionate leave.

6.4.3 Employees must advise us as soon as possible of Their need to take compassionate feave.

64.4 Compassionate leave is non-cumulative.

6.45 An Employee may be required to produce suitable evidence for Their requirement to take and be paid
for compassionate leave. For the purpose of this clause, ‘suitable evidence' can be in the form of a
death notice or statutory declaration.

6.46 An Employee may take unpaid compassionate leave by agreement with the Chief Executive Officer.

LONG SERVICE LEAVE

Employees long service leave entittements and conditions shall be the same as those prevailing in the Public
Sector Act 2009, Schedule 1 Part 6 — 'Long Service Leave'.
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6.6 PARENTAL LEAVE

6.6.1

6.6.2

6.6.3

Employees are entitled to Parental Leave in accordance with the minimum conditions of the Act, except
where specified in sub-clause 6.6.3.

The Trust shall grant special leave for this purpose under the same conditions as apply to Employees
employed in the South Australian Public Service.

Paid Maternity Leave And Paid Adoption Leave

6.6.31

6.6.3.2

6.6.3.3

6634

6.6.3.5

6.6.36

Paid matemity leave, paid adoption leave and paid leave to enable parent-child
relationships through surrogacy parenting applies in accordance with this clause. For the
purpose of this clause matemity and adoption leave includes a parent taking primary
caring responsibility (parent-child relationship) as a consequence of a surrogacy
arrangement.

Subject to this clause, an Employee (other than a casual Employee) who has compileted
12 months continuous service immaediately prior to the birth of the child, or immediately
prior to taking custody of an adopied child or surrogate child (as applicable}, is entitied to
sixteen {16) weeks (“the applicable maximum period”) paid maternity/or adoption leave (as
applicabte) . “Adopted child and Surrogate child” means a child under 16 years of age.

An Employee who, at the time of taking such paid maternity, adoption or surrogacy teave,
has been employed in the SA public sector for not less than five (5) years (including any
periods of approved unpaid leave) will be entitled to twenty (20) weeks (the “applicable
rmaximum period”).

The following conditions apply to an Employee applying for paid maternity leave, paid
adoption leave or paid surrogacy leave:

(a) The total of paid and unpaid maternity/adoption/surrogacy/parental/’special leave is
not to exceed 104 calendar weeks in relation to the Employee’s child. For the
purposes of this clause, child includes <children of a multiple
birth/adoption/surrcgacy.

(b} An Employee will be entitled to the applicable maximum period, paid at the
Empioyee’s Ordinary Rate of Pay (including aliowances that are expressed as
being payable ‘for all purposes’ but otherwise excluding allowances, penalties or
other additional payments) from the date maternity/adoplionfsurrogacy leave
commences. The paid matemity/adoption/surrogacy leave is not to be extended
by Public Molidays, rostered days off, programmed days off or any other leave
falling within the pericd of paid leave.

At the time of applying for paid matemity leave, paid adoption leave or paid sumrogacy
leave, the Employee may elect in writing:

(a) To take the paid leave in two (2) periods split into equal proportions during the first
12 months of the commencement of their paid leave; or

(b} To take the paid leave at half pay in which case, notwithstanding any other clause
of this Agreement, the Employee will be entitled, during the period of leave, to be
paid at haif the Ordinary Rate of Pay (including aliowances that are expressed as
being payable 'for all purposes’ but otherwise excluding allowances, penalties or
other additional payments) from the date maternity/adoption leave commences; or

(c} A combination of (g) and (b).
Part-time Employees will have the same entittements as full-time Employees, but paid on

a pro-rata basis according to the average number of contracted hours during the
immediately preceding 12 months (disregarding any periods of leave).
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6.7

6.8

6.9

6.6.3.7

6.6.3.8

During periods of paid or unpaid maternity leave, sick leave with pay will not be granted
for a normal period of absence for confinement. However, any illness arising from the
incidence of the pregnancy may be covered by sick leave to the extent available, subject
to the usual provisions relating to production of a medical certificate and the medical
certificate indicates that the iliness has arisen from the pregnancy.

Where both prospective parents are Employees covered by this Enterprise Agreement the
period of paid matemity, adoption or surrogacy leave (as applicable) may be shared by
Employees, provided that the total period of paid maternity, adoption or surrogacy leave
does not exceed the applicable maximum and that the leave is taken in periods of not less
than four weeks and has regard to the operational needs of the Trust.

664 Return To Work On A Part-Time Basis

6.6.4.1

6.64.2

SPECIAL LEAVE

Subject to this clause, an Employee is entitied to return to work after matemity or adoption
leave on a part-ime basis, at the Employee’s substantive level, until the child's second
birthday. The days and hours for the part-fime arrangement will be as agreed between the
Chief Executive Officer and the Employee.

The following conditions apply to an Employee applying to return on a part-time basis:

(a) The Employee will provide such request at least six (8) weeks prior {o the date on
which the Employee’s maternity or adoption leave is due to expire, and will provide
to the Chief Executive Officer such information as may reasonably be required,
including the proportion of time sought, and the date of the relevant child’s second
birthday.

(b} At least six (6) weeks prior to the relevant child’s second birthday, the Employee
will advise the Chief Executive Officer whether the Employee will revert to
employment on a full-ime basis or seeks to continue to be employed on a part-time
basis.

{c) An Employee's retumn to work part-time will be on a non-discriminatory basis so as
to operate in the same manner as any other Employee retusning from a period of
leave.

The Trust may grant up to three (3) weeks special leave with pay in any one (1) year and in excess of this period
without pay, for reasons deemed appropriate by the Trust. If the period of leave without pay is in excess of one
(1) calendar month per year, it is not counted as service in the determination of long service leave, sick leave or

annual leave.

LEAVE WITHOUT PAY

5.5.1 Leave without pay may be granted in special circumstances approved by the Trust.

682 L eave without pay less than 22 working days in aggregate during a service year shall count as service
for purposes of calculating sick leave, annuat leave entitlement, Public Holiday pay, long service leave
and date of salary increment.

DOMESTIC AND FAMILY VIOLENCE

There are times when an Employee who is experiencing or escaping domestic/family violence may need fime
away from work for a range of reasons, for example to address heaith, legal, child care, housing or other personal

matters.,

6.9.1 Flexibie Safe Working Arrangements And Leave

Employees experiencing or escaping domestic/ffamily violence are entitled to access up to 15 days’
Special Leave With Pay in a 12 month period separately from existing leave entitlements and any
applicable flexible and safe working arrangements (regardless of whether they are consistent with current
operational requirements). Special Leave With Pay for Domestic and Family Viclence is not considered
to be part of the general 15 days special leave with pay allowance for special purposes.
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6.10

6.14

6.12

89.2

6.9.3

Access To Special Leave With Pay Entitlement For Domestic And Family Violence

it is entirely the choice and the right of the Employee to access up to 15 days’ Special |eave With Pay
for domestic/family viclence reasons before considering other forms of leave, whether personally
accrued or otherwise.

The parties acknowledge the Commissioner for Public Sector Employment has issued a Guideline in
retation to this matter.

Workplace Performance And Conduct

Experiencing domestic/family violence may have an adverse effect on an Employee's workplace
performance or conduct. At any time, the Employee may request a person to whom they may have made
disclosures to, inform the relevant Manager or delegate about matters that may affect their workplace
performance or conduct. The provision of this information must be consistent with the Information Privacy
Principles and consirained to relevant information only. Where the Trust becomes aware of an
Employee’s personal circumsiances, this information will be taken into account in any assessment of
that Employee's workplace performance or conduct.

STUDY ASSISTANCE AND LEAVE

In cases where We have approved extemal study as being job reiated, Employees are entitied to paid leave up
to a maximum of five (5) hours per week, plus reasonable travelling time in accordance with Trust policy, as
amended from time to time. No statutory or Union fees will be paid by the Trust.

JURY SERVICE

6.11.1 if a permanent Employee is required to attend jury service on a day that They would otherwise be
required to work ordinary hours, They are entitled to be absent from work on that day(s},

6.11.2 Employees will be entitled fo payment from Us for the difference between the payment They receive
from the court for jury service and the amount of ordinary wages that They would have earned had
They been at work.

6.11.3 Payment is conditional upon the Employee providing Us with proof of Their requirement to attend jury

service.

TRADE UNION TRAINING LEAVE

The Trust may authorise attendance by Employees at Trade Union Training courses subject to the following

conditions:
6.12.1 Employees eligible for nomination to attend courses are those persons who are members of the Union.
6.12.2 Approval is to be provided to attendances at Training Courses organised, run or approved by the
Unions.
6.12.3 All nominations for attendances at courses must be made by the Union of which the Employee is a
member.
6.12.4 Approval is subject to;
61241 A certificate of eligibility signed by the Secretary of the Union, or person nominated by the
Secretary.
6.12.4.2  That the Employee can be spared by the Trust (in deciding approvals the work of the Trust
must be a priority and the privilege may be withdrawn at any time if considered necessary).
6.12.5  Time off with pay for an Employee eligible to attend courses may be granted up to a maximum of ten

(10) working days during two (2) calendar years to be calculated from the date the Employee is first
granted leave o attend a Trade Union Training course. Time off with pay in excess of this entitlement
may be granted in special circumstances at the discretion of the Trust but in no case will the amount
exceed 20 working days during two (2) years. All other costs related to the attendance at a course will
be the responsibility of the nominating Union.
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6.12.6  Time off with pay for part-time Employees etigible to attend courses may be granted in accordance with
the following table.

| HoursWorked | Days that may be granted | Days that may be granted as |
| _pertwo (2) calendaryears | persub-ciause 6125

8.12.7  Where an Employee is absent on Trade Union Training on their programmed day off, such day wiil
stand as the programmed day off. The Employee is not permitied to substitute another day for the
programmed day. Accordingly, that day is not to be debited as training and the Employee may utilise
the day if additional Trade Union Training is sought later in that two (2) calendar year period.

8.13  PURCHASE LEAVE

Permanent Employees are entitled to purchase up to an additional fwo {2) weeks of leave each financial

6.13.1
year in accordance with the Purchase Leave Policy and Procedure, as amended from time to time.
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PART T:

74

PERIOD OF NOTICE

7.14

TERMINATION

Notice Of Termination By Us

7111

7.1.1.2

7113

7114

7415

7116

In order to terminate a permanent Employee’s employment, the Trust must provide the
applicable period of notice specified in the table below:

. PERIOD OF CONTINUOUS SERVICE PERIOD OF NOTICE |
"Overiyearanduptothecompletionof3years | 2weeks
: r 3 years and up to the completionofSyears ~ ~ 3weeks == |

5 years of completed service . 4weeks f

Notice may be given at any time provided that the termination of employment shall take
effect at the end of a day’s work or by the payment or forfeiture of a week’s wage.

Payment in lieu of the notice will be made if the appropriate notice period is not required
to be worked. Employment may be terminated by the Trust requiring the Employee to
work part of the required period of notice and by making payment in lieu for the period of
notice not worked. Payment in lieu is at Trust discration,

in calculating any payment in lieu of notice, the wages an Employee would have received
in respect of the ordinary time not worked during the period of notice (had employment not
been terminated) will be used.

The period of notice in this clause, shall not apply in the case of serious and wilful
misconduct, in which case notice may be immediate. The period of notice in this clause
also does not apply to an Employee engaged for a specific period of time or for a specific
task(s), a casual Employee or an Apprentice or Trainee.

Where an Employee has been given notice in accordance with sub-clause 7.1.1.1, the
Employee shall continue in employment until the date of the expiration of such notice. An
Employee who, having been given notice, without reasonable cause (proof of which shall
lie on the Employee) is absent from work during such period shall be deemed to have
abandoned employment and shali not be entitted to payment for work done by the
Employee within that period. Provided that where the Trust has given notice, an Employee
(other than a casual Employee), on request, shall be granted leave of absence without pay
for one (1) day in order to look for alternative employment.

# an Employee is justifiably dismissed for any reason They shall be entitled to payment for
work performed in that week proportionate to the time worked but that only.

Notice Of Termination By Employees

7.1.21

7122

7123

The notice of termination required to be given by a permanent Employee (resignation) is
one (1) week during the first 12 months of employment and two (2) weeks thereafter or as
stated within Contract of Employment. If the notice period stated within the Contract of
Employment is greater than that stated in this Agreement the Contract of Employment
shall override this Agreement. Notice may be given at any time provided that the
termination of employment shall take effect at the end of a day’s work or by the payment
or forfeiture of a week's wage.

If an Employee fails to give the correct notice, the Employee agrees that Trust has the
right to withhold or deduct from any monies owed to the Employee, an amount equal to
the Ordinary Rate of Pay for the period of notice not given.

Where an Employee has given notice in accordance with sub-clause 7.1.2.1, the
Employee shall continue in employment until the date of the expiration of such notice. An
Employee who, having given notice, without reasonable cause {proof of which shall lie on
the Employee) is absent from work during such period shall be deemed to have
abandoned empioyment and shall not be entitled to payment for work done by the
Empiloyee within that period.
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7.2

RETURN OF PROPERTY

121

7.22

723

Upon termination of employment for any reason, an Employee must immediately return all Property
belonging to Us.

For the purpose of this clause ‘Property’ includes anything:

7221 that the Trust notifies as Our Property;

7222 an Employee is directed to return to the Trust at the end of Their employment, and
7.223 an Employee should be reasonably aware of that is the Trust's Property.

For example, Property includes but is not limited to keys, uniforms, phones, computers and equipment.
For any outstanding Property not retumed, costs or money owed by an Employee to the Trust, the

Trust has the right to withhold or deduct from the final payment of monies owed to the Employee an
amount equal to the reasonable value of what is owed to the Trust by the Employee.
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SIGNED FOR AND ON BEHALF of ) A\ CAOTgleadiviels
West Beach Trust) ) Name: Koisevine 0%
(ABH: TenGoRgRzE0) y Positon:  Cinef e cutve G fﬁ&@ ¥
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Dated: | IC\I 1015

A
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SIGNED FOR AND ON BEHALF of Jg ;l h gw e
Chief Executive, Attorney-General's Department TR My
({88 the declared employer of the public

_,.r

employees pursuant to the Fair Work Act (General}  Name: SN EAR AN AN AN +f
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in the presence of ) \%f’,/ 0. - '
Witness y Name: Gegro  Mpsnd T "?.\;‘;

B L. ,,.i‘,
)} Address: LOG U it gt

pated: 2611 18

SIGNED FOR AND ON BEHALF of ) @Dr%w
the Public Service Association of SA } Name: e WMiaksen
} Position; E :&ﬁngg-ﬁ‘ S»e ceek e
} Address: 127 Piche Sk ~
M@Rg'\é o Sk SORZ
Dated: 26/ §125

in the presence of. ) W
e

Witness )Nama?’%/ D T L

) Address: 1R P Shveno b

e Wy v T Rt o )

Dated: a2 é /5 iIn%
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SIGNED FOR AND ON BEHALF of

ihe United Workers Union

in the presence of:

Witness

SIGNED FOR AND ON BEHALF of

the Australian Workers' Union -
South Australian Branch

in the presence of.

Witness

Name:

Fasition:

Address;

Name:

Address;

Name:

Postition;

Address:

Name:

Address:

. o i ipiia e
%,,

Lhr o bl B oty

DMRELIDR, T S

AR AN a«wil ekl Eo
MILE Crad Sk Y03y

> ;;“’ : ;ﬁ
"~ —

K aTie CRIVERT

(0] #ENLEY EEACH KD
MILE END SHA SUZR

Dated: |G 1091 2028

%,Lh\/

Gary Henderson

Branch Becretary

21-23 Main St

Mawson Lakes 5095 5.A.

Dated17/9/2025

SR

Simon Russell
21-23 Main St
Mawson Lakes 5095 SA

Dated. 17 [ 5 /2025

&



Josiuiadns e Ag SuBDaYD PUB SUOINASU POIIEISP 0} 198]GNS 8q [|IM ‘SSOUBISWNDID MaU 10 ‘SySe)} XS{dWoo 2IoW JO PIBPURIS-UON "SISE] BAIDRISS B U0 PaXdayod pue sanpadoid
Ul Lt PRIBA0D $1 SSOURISWNDND PIEpUE)S 0} yoeoidde ot | "SPOLIAW PaYSHYBISS USSmieq SJBUIULIOSIP PUB 'S80usnbes pue SpoUlSw POySHR]SS USSMIaq aS00UD O} UCHBIDSIP SLL0S BABY
puE ALIOUOINE BWOS UM 3jesado saakoidwT uonedwos yse) 10) SBLIROLI PUE SPIEpuR)S ‘seiuolLd 165 yIM papirosd aie seaojdlis UdNELISpUN 9q O} S¥SE} aU) UC papiAcsd St uoRdaII]

TosIAaeadns Blifnoy

‘paNoaYD
AuEInBaI 51 MON “SIPAS] JayBiy 0} PalIa)al SIB SUDKENYS JEIILBIUN JO SaINPaoo.d WO uoneiAa(] ‘sainpacold plepues Aq palaacd ale syse ) "papIacid aJe SUOHONIISUl pajielsp pue Jestd

EIREL GEEE )

-BupojiUowWw SaUEPUSLE PUR LUONEDOHE Miom ‘Buiuien gol syl uo SapRRUL | "Yels 0} joijUoD
pue souejsisse ‘Bupajsol presuopyblells ‘eouepinG Aep o Aep Buipiaoid 0} s19gs) uoisiadng ‘JuswweBeuew pue JuewsBeuew sy woy ‘sioiduosap asay) Ul paysINbulsIp st uoisiuedng

juawebeuey Juswabeuey aul ‘uoispuadng 1§ uonuyaq

-sigah J uey) 191eain) — aouauadxy (o

saafodwe g uey; sejealn — Juawsbeue aidoay (g

weg ueyl Jajesig — amppuadxy Jojpue anusasy (@
Buipniou sjusulaiels o) peydde usupa UeuBIS JO/pUB BAISUIIXT

g uonayeqg
-aalBaq] [BI0)00(] 10 aasba( sivisep pasiuboos) v :321Bs(q 21ENpRIO-ISCd
‘euuoidip 10 syeoyas ajenpeld e UM pauiquiod g Aew pue
siseq oW firy e uo a39jdwoD 0} s1eak ¢ pue ¢ usemag axe) Aew assibep ay] uonnuisul Aielle) e Wwolj ewodip sw (|} Jesh 9aiy) Jo 98.1Bap pasiubooal v salbagy
-Aprys 71 Jea A 1sod aun [jny sieak saiy o) sjeainba AleaidA) ‘uopninsul Buiulel) pue |euolEoNpa JRUSHEO0A 10 Uoleonpa saybiy e je 8sinod v ewio)diy paosueApyY
-apsmnbolaid 7| 1884 € UBM 5SJN00 sl Hed Jead Jnoj 1o s jing Jesk oml ewojdiq
-7 Jea jsod awn-ped Jjeak om] e 0} s|qeseduiod si pue abpajmous pue |ips 3o thdap pue yipeaiq 1e1esuf sapiacid jeuw asinoo Al B1BIU8D
‘sleniypan apel) e 0) slgesedwon st pue s|is padojprap-jiam jo abues e sapircid Jely 9sinod ili S1EdUan
‘apsinbaiaid Z1 jea i g Inoypm ‘abBpapmous pue s jeuonedsoa diseq asiuboosal jey) sesino) Il pue | sajEdula)
‘111 21eoguan) B uopuBooal Jusieanba Jo ‘uoleInp sieak Inoj Jo Aleulou ‘digseonuaidde ue jo uonadwo) :@)eayiyen) speti
"JOOYDS AIBPUODSS [0 7| JeaA Ul AENSH ‘UCHEDNDT JO S1EJIUS]) AIBPUOISS JOIUSS & Jo uonaldiwol) AR -
suonedienyd ) uoniuyag

SHOLAMOSAC TAATT — JANLINYULS NOLLVOILISSYID

I 3INA=AHOS



‘uonoe Jo 25N sjeudosdde ay) Bunoalas Jo Buluyep Jo ssaooud ay} si Buiajos
WaOId ‘pauLIOpSd SUOHOE JO USYE} SUOISIOSp JO sadusnbasuod au) BuisiuBooel ‘pue ssinpadoid juensss jo Bulpuejsiapun ue Uo PISEQ SUOISIIAP PUNOS ajEW O} Aupge auy st awbpnp

BUIAjGS wiajgoad pue iudwbpnr
[oA8] uoEIYISSEID YoRe UM saakodwz Aq pawiopad AjeoidA) sysel Jo Apgisuodsal pue Apxejdwiod ‘adhy ayy
[EI T

"LORDBAP 10 UOISIAUBANS oYM Ajaaloays yiom o} (pamolie 10) aige
s1 saA0jdWig Ue yo1uMm 0} JUBIXe au) SI souspuadapuy “siayio BuiBeuetu 1o Buisiuadns U gels Jo 8jo4 sy} pue pabeuew Jo pesiaiadns ale Jels uolum ui fem sy} yjoq SI8A00 UOISUSWIP SiY L

Souspuadsepul PUE UomABdNg

uswiojdwa snomaid yBnosyy sBpapwouy pue sipis Buuinboe jo ssaosoid ay) s1 sousuadxg "seinpaoocid o} ainsodxa 10 uoloniisul qel-aui-uo ‘uogeonps fewso; ybnoayy stipapmouy] pue sinis
Suumnboe jo ssaooud aty st Buiiel} pue uoneonpy “souBwLOMad ARy Jo) anbal AfesidAl [9A3] UOREOHISSEID U O SAUNP 8y} yoIym Buluien pue UOKEDNDS [BULIO) JO UCHEIND pue adhy syp

aoUsuea%S PUB BuluRl) uoneonpy

SUOISUBLIC] UONBDIISSe]D 1§ LOIULGag

‘ajqejieAR S80iN0sal ay) jo uoisodoo puR 9Zis B} JSAC eousnyul Jejealb e pue amjoniis feuonesiuebio au; sedeys 'sequond uus) sabuoj sjeg
POEVEL TV

saahoidwi Jo uopowold pue uonosies ey} ul Bugedioiped pue ‘seuoBajed pue sAs) paailie uIYlm
se2inosal Bupedoje ‘seanaalgo uonoes aasiyoe o} ubisap qol pue seinpsacid [eoo} o} Bungiiuod Jo ‘'sjuswssnbal qol Jo/pue saalwelqo jsuebe souewiopad Bumsias jo sassasosd ay)

ENETENEITIET

‘saARDalqo JSuUlEDE painsesw o4 M SouBLLIOLHS aBpaimouy Jsieioads Jo abues e jo/pue ANAIEOID 0 |9AS| B SAI0AUL ABL SOIIARDY "paiinbal se papiacld si adueping

‘panmbai aq Aew sakojdiuy syl Ag seinpasoxd jo ucnedpol 1o uawdopasp aul ANANOB/MSE] 9yl dleidwod 0} saunpaonid Jo seonoeld jo asn sjeudoidde sty SULISIBP JO YSIqe)se
0} poau osje Az sasfojdwig "uoie|dwios AJARDE/NSE] J0] SS0IN0SES [BLIBIEW JO/pUR S ‘saonosel uewny jo Buiuueid ay) annbas few yorm $2AR031qo Jo swie) ul papiroid st uonoang
uonoallp peoig

‘uoya|diuod Juswubisse Ag paXIayD SI 9OUBLLLIOLD4 ‘BigejieAr Alipes: asuepinb uyjm ‘sucRoniisul pajielap 1o sampssold paystaelsa jo asuasqe ay) ul yreoudde ue suuudiap
01 8d0os swos S a1ay ] ‘secuanbas PUB SUOHINJISUI YIOM 'SPOLISLL PBYSHGEISS jo asn ajeudoidde ay) Buiuiuualep sakojdws ays uim 'UsXBLSPUN Bg O} SHSE] Bl UC PapIAcId S| UoHIBH]

BRSSP jeiaust)

£4 "ON abed



~10si/edns B Aq BUBESUD puB SUCHonIISUL pajiejap 0} 109laNs o {IiM '$OURISLUNDIID MBU 10 'SYSE} X3|dWod S10W 10 piepuels-uoN

‘SISeq SAIOS]SS £ U0 PIROSYD PUB SaINpasoid Ui PRISACT S| SSOURISLLNOND piepuess o) ysecidde ay | "uayeLapun ag o} SHSE} 8y} uo papircid si uogoanq
IO BIB SS|qEIOWN) pue spiepuels 'sayuoud 1es papmoid

SeoUBNbas Pue SPoUISLL PAUSIIGRISe USaMiaq SS00YD O} UOHRIOSID PANILLY BWIOS SABY pue Awouoine awos yYim ajessdo sesdojdwiy uossiuadns augnoy

asuspuadapuy
pue uoisiaadng

“SISeq Aep 0} ABp & uo Bupuenbas y5g) 19a0 Jusliabpnl aspiaxe Aep sAlpaya Jou ol
$25U0dSal PAYSIGRISD USUM JO PAISJUNCOLS 218 SSOUBISLINDID [ENSAUN UILM SigeiBAR S1 SOUBISISSE pue suialjed Jelliue) Mojjo) SUCHOE SleuR)E udamieq
apeus aq 0} S30I0YD aL} ‘SUOHINIISLYSaINPad0id PausIiqess AQ paiaaco s| asuodsas JUBAS|e) B} IS 218 swajqold 'swajqosd ajdus Ajaate|al anjog

Buinjog waqold
pue ueawbpnp

“jana) BUIEI || S1EOYILeT) YIM JUSISISUCO $8SIN0D Mous Jojpue Buiutes) qof sy uo yBnoiy) paunboe aq ued ‘pamo|io} aq 0} SaiNpaacsd ay} Jo abpamou

ajo04 ayy
jo oedun pue
asodind aaayoe

Buipnoul *Aousiadwios ¥$e | sjqejieAe Apes] Si 80IADE J0 S0URJSISSE 313YM PUE JSIXS SUONONSU! PSSIDIEPUE]S 10 SRINP300id Pafielap UDIym 10} sise) 0} uaNeapun
xoidwiod sowW awios ulopad AEUcISEad0 ABL 'UOHIrUISUL J8pUn "$3iNpaoid pue suoyonisul Jeso o) Butieype 'syse) piesiojybieds jo abues e wiopad | SIRIAOR/SYSEL
“SouSliadxa pajefel NIOM Ul | 10 ] SjeouIpa) jo uonsidic] e
10 ‘aoualLIadxe XIoM JuBeAR}R: sieah ¢ 0} 7 AjesidA) pue o} Jeek jo uonadwe) e asuallodxy
10 '9oUBLISAXS HIOM JUBASIE SUYJUOW ZL O} HU UM Z§ JB3A jo uoia|duio pue Bupues |
"swa)sAs pue seoyorid ‘sainpaoold yiom Aidde pue puelsiepun 0) siims pue sbpapouy oiseq ‘uoyesnpy
Z13Ad1
‘pandalo Auenbal s| Yops
‘s{ons] Joybiy B peullLLIoIap S1e SUOHENYS Jeljiusiun o] sasuodsay “sainpasosd plepue)s Aq paIsa0s ale SYSEL "papiacid sIe SUCRINNSU] palielep pue JBeid asuapuadapuj

‘uoisiuadns 8soln

pue uoisiazadng

"108Aiedns B O] pallojal Apeal ogq Ued 10 salijepinb 10 ‘SUORORISUI 'S2inpadosd uajlim AG pauLIjuod
8q UES UOYOE pannbal ay} pue ‘peuses] APES) PUBR pajiu GI. SSABUISYE PUE 'aAlijadal 818 PaIRlUNCOUS SUOKENIS B 81eym swajqosd ajduis sAj0g

Buiajog ws|qold
pue uawbpnp

-pannbel aq Aels juswdinba pue sjeLREW JO aBPaMOUY SIS SUCHONASU JE3|D MO|0} O} 9jqy "aoustadiiod
anayoe of Bumien gof sy) Lo JO YJUOW UG UBY] §$8] Saainbal Allensn Juednana suj Uoiym Jo} ‘sampacasd pue sUOlONIISUI AQ PaIaA0D '$XsE] anynadal wiopad

8jol o}
Jo joedwi pue
asodind aasiyoe
0} UaNEapUN
SaAROR/SYSRL

'8YSB} BUINCI 0) uanbB uonosa.p pueisiapun o} Aceiswnu pue ‘Suyum ‘Buipeas jo s|aas) o1seg

sousnadxg
pue Bunedy
‘uopeINpR

LELE 1]

SHOLIHMOIS3A TaAIT - 3HNLONYLS NOILLVOILISSY1D

¥t "ON abed




“SaunnoJ 10 SaInpaooid 188 BUIMOJI0) ‘SySE) PIBMICHUBIENS JO abuel & wiopad SaaAoidiT asoyy 2:9um 'palinbal ag Kew seako|dw3 1eUj0 Jo uoisiuadng
‘819410 AQ pepineid 2 [IM SB5URISLUNOID MBU Jo XajdioD 210U ‘pJEPUBIS-UOU O} Yoeoidde auj uo aouBping

‘saaneule)e premiopybiens Jo afuel B usamiaq opeEL AMe SBOI0YD -

pue ‘pauyap [[om aue sonoalfqo ysep .
:Biaym ‘sasusnbes
pUE ‘SUOIONIISUL YIOM ‘SpOUIeLI paysiqelsa Jo asn ajeudoidde ey BuluiuLeiap JuednoDO Y Yum ‘uexeuepun aq o} sjuswiubisse ay) uo papiaosd si uoloaliQ
"UONDRI] RIBUSD) 0] UoISISANG BURNOY

asuapuadapuy
pue uosiaiadng

"SYSE} PAjEoOE j0 LonajduIoD S Ui 1SISSE 0} SWaisAs oyads dojonsp pue sucnsabbns ayeuw ‘sesue Ajunpoddo sy alaupy e
-saonoeid pue seunpssoid peysygelse jo uoneaydde ay) ui uonelaldisiul puB SARBRIUI SUI0S ainbal ABL YDIUM ‘SWIDIGOIT JR{IS A0S .

buiajog wejqold
pue usawbpnp

‘aienue apes aibuis e jo uonisinboe

sty yBnouyl paureb sus Jo uoneoldde ayi 0} 10 s:emyos Buissesold pIOM JO BSN pIepuEls ay) O} Jusieainba A)ixaiduwiod 4o [9As) e e Juawdinba jo sbuel

B J0 95N 94} PUB 'UDHIBYCD BIeP 'sinis BuisiueBio 'synis 1BOUSWINY 'S|INS UCHEINLILIOD [BGISA PUB USHUM SA0AUI ABwl SySE] 's90UBNDbes jse) sulllalep

o} pue s3InNpadasd 10 SPoYIaL diom paacidde sleuis)e UBaMIB] BSCOUD 0} 10 ‘siaiqoid asoubelp o) sanuoLd pue sampascid 'SPOLRBWE YoM paYsIqelsa
UIL)IM UONRISSID asIaxg ‘|9As] BuIlies] 11 S1EJYIHET UM Jualsisuod abpaimouy pue siiNs pajielap jo uoleaydde 2onoeid ayj Buuinbai 'A)ixajdwoo ¥se] sWog

ajol ai}
J0 yoedwi pue
asodind anapnise
0} uayeuapun
SOANDEISYSE |

‘ewio|diq 1o Al 21EoUHa)) € J0 uopa|dwico
plemo; ssesboud of lweeaInbe Bulues} pue 'ebpejmouy o Buies qol auyi uo Jsyuny annbai yomm sennp wuopad Aew (@A) siyy ybnoay Bunueape saakodiug

-aousuadxa gof ayl uo JeAaiS: ou yim euwoidi] e jo uonadwio) . asuapedxy

10 ‘8ouaNsdxs yiom Jueas(al Jusnbasans sJesi 7 1ses] 12 uiim AjendA) ‘[ a1eoan 10 21 JeaA jo uoneidicD e pue Buuiel )

10 usunuodde uodn uostadsapes paytenb e se aousladxe YIM ‘{j] SIEDUINSD JO SBDLIISD SOPEI) JUBADISI € jO Uola|de) e ‘uoneonpsy
£ 13AT1

Sy "ON @beg




“|ana| siy) 0) ayendordde oM suoe-puBjs axeuspun Aely e

‘syoeloid 10 syuswUBiSse 0] SUORNGUILOD (S1@Ad] JBUBY Je saafolduig yim uosiel Butpnjoup) seaAojdw Bupeulpio-03 e

10/pue ‘seafoldiug Joyic 0} aoueisisse pue Buuies; gof ayp uo Buipiaoid e
B2 pun yiom oibus e uiyum syse} jo sbues e Buiulioped
seakojdwzy Buisiuedns o) siqisucdsas ag Ay "sjqe(ieAe Alpeal 2ouepind Yiim ‘SUCIIONIISU] Pafielsp J0 sanpacoid paysiigelse Jo aduesqe ayl Ul yoeosdde
UB SUILLIDIEP Of ad0oS BWIOS ST 2J9Y]  "aBpaMOUN [BDIULD} O} 8SIN00a1 10 Ylomawel Avjod pauysp-iam & jo Bupuejsiopun swos annbal Yalym apew ase
SE0I0UD SIBuM ‘saouanbes pue spouisw paysyaeIse Jo asn ajeudoidde sy Buliuisiep Juednose UL UM 'USRELISPUN 8Q O} S3SE} By} uo papiacid S1 UORSBIC
"LONOSAIP {2IBUSD

aouspuadapuy
pue uoisiaedng

"SWIBIEAS pUB S2unpasoid 1830} 0) SNqUILIcD pue JojuoLd o} aduauadxa $asn
PUE 'SIENUELY Pue SSUepING ‘SUCIONISUE YoM 'sainpaoosd 'sapijod piesmiojubiens Alpayeres bupaidiapy  »
‘spoyloul Jom pue sainpasoid jo aBues e Buifidde .

Hunjog waiqold

:Aq aBpajmouy Jo APOQ JO YIomatlel) PBUSIEISS LB UIUIM SWaiqoid pIepuB)S BAI0S pue juswbpnp
‘syse} @oueUs)Uiell o Sius apes; isod Buikidde
1ojpue ‘wewdinba Jo afues papul e Jo asn ay) w siayjo o) souepind Buipimosd e
‘OUBUSJUIBLL IO UOYEIHED JUSWNISY] e
‘snoAe] xeidwod Bunoau; suawnoop Supnpoid e
‘B9 ‘siys Isijepads o uonesydde sy sAOAU AR
-asiuadx9 J0 Baie Jo apel) auo uey) aiow ssosoe Buibuel syiys Buifldde .
1o ‘asn weawdinbe ‘sainpadoid piepuels Jo sbuel e Sujensuowap pue Suisn ‘dn Bupes .
‘siuslIubisse qof usm Isisse o} suoneodde ssemyos Japndwos jo abues e Buisn .
10} Jusjeanbe Alxa|dwion o [9A9) e 18 ‘sadueiswinolo Bulunoas of paidde si abpajmouy ajoJ aug

‘pEeIos Asljod 10 [2oRSI08Y]} JUBASIDI DL JO SSOUSIBME Ue alinbal e
pue ‘suonouny ubisap jo Butue|d ‘oAneaID PBIIUI SPNIIUL .
‘seanoeid SANRISIUILPE 1O [EDIUYDS] ‘ape)) Jueas|al jo abpepmouy Bupiom punos e annbas

30 joedus pue
asodind aaayoe
0} uajeuapun

YoM SHSE] JO Alaea B LIoiad | SalIAOR/SYSE]
"S[IINS apEA UpM UoHSUNUOD Ul s2(0) Alosinuadns
puB SAnBNSILILIPE Jo uoliedldde auy 0} J0 ‘sepel] a)eiedas JO JOQUINU B UM PAIBmosse Afjeuucy sipxs Jo uoneoydde ay; 0] 10 'sjips Jo yidap
e yBnoay) uopesijerads jo seale j0 wawidopasp auy o) Bupes) sausuadxe JUBASIR] Juenbasans PUEB |iI SIBIRILISY J0 J1BOLLI 8P} B JO UolaidWwo]
1o ‘sousuedxa JueAsial Juanbasgns pue A| Sleowue) Jo uolsiduwio) .
40 ‘Bujures] |BULI0] SLIOS YUM PRUIqUIOD ualo 'soususdxs
%IOM JUBNSaS SJERA 7 1SB9) 8 Bulinbal ‘aj0) 8y} 0] PalEje) SIS (EI1ULD3) puB saunpatosd ogoads jo abpejmouy pajlelep e pue Z| 1894 jo uogsidwon asusnadxy
1o ‘{Apnis sun} ped Bupjepapun ylim pue Bujueay,
je)jesed Ul pauel esusuadxo Buipnioul) aouauadxa yom Jueasisl Yum AliesidA) uoneoiienb (oA ewoidiq Jo Al S1EOHINEY) JUBASIR) B JO Uoha|dic] e ‘uoiRINPEY
7 13A30

9% ‘ON 9bey




‘Swsishs

10 M3IA) 1o BuLoyuow 94 ynm Bunsisse pue spiepuels soies Bunesw 'sanuoud Bumes aaoaul Aew YoM wies) e u saako|dwy ebeusu 0 asiiadns Aey
‘SBLLODING YBNOY] PRIOHUCWI S1OAN BiGe|lene S| SOUBpINGD

-Auanoe Jo syse) Buiyepepun ut Juswabpn| pue Awouoine as101exa 0} palnbas s pue saulepinb peuysp Apeoiq UM uoldBAP je1auab JBpuUN SHIOA

aouapuadapuy
pue uosiaadng

“pauyap APeeD jou e 12U} S[Enuew
pUE S3UIjapING 'SUORONSUI XIoM ‘saInpadcid ‘samiod se yons abpapmouy Lo paseq aateniul pue Juswabipn! ainbas Aew yoym sws|qoud jo abuel e aaj0g

Buiajog wejgold
pue juswbpnp

‘gsipadxa 1o play Jiay) ugim Axa|diios SLIos JO SI9NELI U SOIADE SapIAQL]
-paanpoud uom jo Alenb sy} Buuopuow pue swalgoad jeuopesado Suinoses ‘speopiiom Buinpayos Bupsebal uosiuadns
10 10AU0D KBy} Jopun yiom Joj Aljqisucdsas pejeBajep aaey Aetl pue sepnp Jo scueutopad ay} u uswbBpnl pue uolaIIS "BAERIU SSI0J9XB 0) palnbay
‘padinbal samoun pue suopelesisul
sy; $pInB UsIuM Suomawey Aaod 10 [Ba081084] UBARISI 8y} JO Uoheioaidde punos e Ag papoddns ) senbiuyse) Jo sainpadord Jeinoiped jo sbpapmouy
-asiuadxa SAIBISIUILPE JO 2pEI} '[BoIIYD8) Jo YIpealq o (uolesenads jo SESIB SWoSs jo juswdosasp ayl '&'1) yidep
10 ‘asipadxe

ajos aty
310 Joedw pue
asodind aaaior

10 piey s1ay} Wi Bunpom sjenpelB pacusliadxa 59| € 10 |aAs] ay) Je sanbiuyoa) pue sainpsaoid ‘saydiouid [eonaiosy) jo uonesydde plepugis ay) . 03} Unjepapun
:asinbal yowm sysej uuousy SINIARIB/SHSE]
‘gouauedxe HIOM JUBABISL jJuanbasqns sieak ¢ 0] ¢ 1seS| & AqQ palepliosuod AlenidAl Al SjeDyILeg) € jO uola|dWoD
10 'aousuadx® Niom JUBARIS] Juanbasgns sieah Z 1ses| 1e Buuinbel AjjeoidA; ‘aouaiiedxe jo ofue: e Aq pejeposuod Buoidi] 2 jO UoNS|dWod e asuaadxy
Jo aunuiodde uodn ajenpeib & se aousuadxs YoM JUBABIS] uanbasgns noyum saubag e jo uonedwos e pue Bupujes]
[SBHNDAL UDIYM [SA3] JIDIS B 1B SAINP uLIoLSd ‘uogeanpg
g 13A3Y

Ly "oN abed




“seAloelqo 1suteDE painseaw aq [im asuetllopa

‘painbai se papiacid

st aouepIng "aBpapmouy Isyeads jo aBusl E Io/puE ABARESID JO |9AS] B SA0AUL ABW SSINANDY parnbat aq Aew Juednoo( au) Ag sainpanold Jo uolesyipow
10 uawdojaasp sy ANANDE/MSE] 3y Sje1dwed o) senpasoid Jo saoyoeid jo asn sieudoudde sy swuueIBp 10 USHGRISa O} pasy os|e Aew JuednddQ
-UoBIdWOD ARAROE/NSE] 10] $SOIN0SSI [BUS)ELU JO/DUR ‘BLUl ‘S30INn0saI uewiny 1o Buiuued sy sinbai Aew yoiym saAgoalqo o sLs) ul paplacid siUuoRIaQ
“UORIBHp pea.q UM SHIOM

@ouapusdapuy
pue uocisiuadng

"SOLUGOING 10] ANIGISUOdSal axe) PUB AJAIDE UMO UIIM S1EACLIUL O] UCH@I0SIp 8wos
‘pasinbai 81 saInpadoid o sanod ‘suonenBal Bunsixa jo uopelaidiajul aisym uoneuLol BulsAieue Ag swejgoid [ensnun pue asIaAIp A0S 0 paiinbay

BUIAIOS wa|qoid
pue Juswbpnp

“IoAG] UORESIUBD.OuSIpEdact aul e S| uonised au) jo peduw] Weiboid yiom jeuoneiado obie| g 1o} Alqisucdsal feuabeuely asiniaxe Aepy
‘fans} apim uonesiuebio 1o Juswnedad Je soueoyubis jo siehew uo uojenobaN e
Jow aue sjuswiainbal AJOJNJB}S BINSUS O] UOHEIUAWNIOD JO [BAOKIdy
1oas] apim uonesiueblo 1o Juswieda( Je adiApe LadXa JO UOISINOI] .
"SuOEPUSLULIODa; pue spodal ajum o] Ajijige pue sEDiS leondjeue jo uoieoiiddy e
:2iinbas SaAloY
‘sjoafoid Jesiubls 1o/pur SBRIALOR O JBqUINU B 'AJIANDE JO IUn 1o} ajqisuodsay
‘sanpoalgo
anayoe o} Ajuoyine pajebojpp pue juawbpni jo uognoexs pue 'sYnsal Jo sisAreue 'Buuueld ‘uoniuyap wejqoad Buipnioul selIAoe JO Ueds B axepapUn
Repl ‘semmies pasieinads jo uoisineid u senbiuyoe) usaosd Aidde pue ABojopoyiow ajeudoidde dojaasp 0) aousjadwiod pue ssipadxs uanoid aunbal seng

ajos

jo 10eduwy pue
asodind aasiyse
0} uayEMBpUN
SolIAlDe/syse]

"BJOW 10 SIEAA G JO aouUaLRdXa YIOM JUBAS|S] SAISURIXT .
10 ‘eousuadxe awios yim saifie e Jo uogadwon . asuatsadxg
10 ‘eousuad e XIOM JUBASIS) JUSnbasqns anisusxe Ag palepiosuod ewojdi(] 1O Al S1ESIUS) € Jo uopsidwo] . pue Buluredy
:sannbos AleoidA ] -Anagoe [enueisgns 1o afipsimoln Jo Apoqg [euoissajoid e Jeidisiul pue ‘asAjeue ‘puglsIopun o} pasinbay ‘uopeINP3
9 T3A3T

8% 'ON abed




‘saAnoalqo ustupeds( jsuiebe painseaw Sl a5URULIONS "SUOIOUN [[BLUS JO $81I9S B 10} JQEIUNCOJE pue
ajqisucdsas aq Aew pue Jewpedaq Jueoyubis g sabeuepy s|qejieae si aoueping “Aljigisuodsal juawebeuew sey uotisod ayy usiym o} saAlsigo weiboid

[BISAC UIYlIM S92IN0sas 10 sonuoud jasal o} adoas aaey A “Aunoe Jofew e so) swuesBosd pue sanuoud Jo jusLysliqelsa syl ISAC 2ousnjul jenuRlsqns sey asuapuadapuy
‘S8LI00NG Jusuipedaq o} sjqisucdsar aq Aew pue ABojopoyjetu BuiuuLieiep Ul ALIOUCINE 9512599 0} pauinboy ‘ucisiuadns jo jans) Jusweleuew auly | pue uolsindadng
"§3N158| [EOIILDA) J0 JUSLlUBbELUEBL UD SJiApe Jjbejens Aoy apiaold Aejy Saaodlqo | BulAjog wisiqoid
2101 J0 SIBWBIEIS PaURLP ABS0D URiM (seinpadosd pue sewiod ‘sanuoud Buipnjouy sweiboud Jo ‘sweisAs Buguswajdull 1o Buido@aap 10} sjgisuodsay pue juswbpng
anei Aued jewsaixauonesiuebio ay) 1e pedill pue [pAd| Juswiiedag al) Je joeduw)
-Afiojouloe) pue sajdiouid meu Aidde Jo dojeaap o} abpaimoun [BIIUYOS}
pue (Aoijod 10} jE2IIBI00Y) [ERLEISGNS Jo UoNRiBaIU} SU} SIINbal Jeu} JUSWILOIIAUS pasijenads pue x31dwoo e ut seialoe jo abues e ueds Aew sanyigisucdsay ajol 8y}

-Bupjew uolsIcop pue Aypqisuodsas o jeas) [elueisgns e Buisiniexe ‘uonesiueblojusuiedag

8} 0} JUBASIAI 3DIAPE AOHOd PUB SOUBISISSE PUE LUOKBYNSUOD ‘eoiApe padxe apiacid ‘Aluoyine psiebajep pue wawdpni asiaxs 0) palinbay

‘uolouny B 0] UoResl W uojedldde sisy) jo

pue sainpacoxd ‘sapiod jo uopeuawaldwi o juawdoeasp ‘Uoien|EAS By} Ul @ausuadxe pue Jo aBpamoun pajieleq “sue|d/sapiiod salejnuiio pue sebeuei

§0 jorduy pue
asodind aaanoe
0} usyeyapun
SOHAOR/SHSE |

“Souausdxa }I0M ShiSUSINS JUBAS|a) UM uojedyienb ajenpeifisod

10 ‘souauadxe wswabeuew sMsusixe jo abueie . aouauedxg
lojpue ‘seidipunid pue $sHOSY; B4 JO UOISUDIXE jENUBlsqns Uim saifiaq uersist e e pue Buiured}
:salnbay} ‘aouslados pue asiadxs wesyiubls yim ‘suydosip pasieads e jo efpeimouy aasuaysidwod pue PojEASUCWSD € SaINbay ‘uoneINpy
8 13ATT
“SBLI0DING
Aranoe 1o Juswileda(] AQ PAICHUOW SI SDUBULONS "BlRIIBAE S| 9dUepING "saunpaooid Jo seonoesd jo 9sn ejeudosdde ay Buuwsiep pue Buisigelse
ul Awougine aspiaxe AueinBel o] painbey 'saA0alqo JO SwUS) U pepiacid St UCIIBLQ "SBOIAIBS BUOISSaOId 10 |BOIUYDS] ‘dAnRISIUtLIpE Jo 8buel e Buuaniep asuapuadapuy

soohojdwig 10} BiqISUdsal S| pue $yIBd YoRag 1SSAL Ulylm Juswpedaq e o} Aupgisuodsal feuebeuew sesioiaxg uoisuadns jo [9As] juswabeusw aug

pue uoisiuadng

“Baie YIOM SjBIpauILUE 81 puoAaq oedull ue sey uaium Asijod jo uoneondde Jo uoneipidialul sy SAIoAUI Agpy
"SUORN|OS 10 sasucdsal mau asodoad
0} uopEN)IS B askjEue pue yaieesal pue saiBojopoyiaw enneacul dojeasp of sanbiuyoe) idepe pue Ajpow ‘abpajmous Adjjed Jo jeonaioay; Adde o} pasnbay

Suiajos wajqold
pue juswafpnr

‘sis)lewl A2HOd UD S2IADE JO UDISIADIH  »
-swesboid jo spafoid Buneuiplooo joppue BuyonuoD e
'saipMIor wawedad Jo uoyeneas pue uonejuawsduiuswidoanag e
110§ sqisucdsay
‘Bunfews uoisiosp pue Aljgisucdsal jo joas jueogiubis e Buisioiaxs ‘awpedag
a1} 01 Jueaaja: aoiape Adijod puB BoUBISISSE PUR UCHE)NSUCD ‘aoApe bedxe epiacid ‘Auoyne pejebaiap pue Juswbpnl esioiexs o} paanbey “uaye)
SUOISIDAP B4} 40 AJIGBIUNOD. SILOS SAIBYS PUR O} SSINGUIUGCT JO SUOHDas Sjeiedas JO SISaJaJUI U} SJEUIPIDCD YOIM SUORBPUALILIOIS) 10 suejd dojaasp Aey
‘sooe pue sayod astealp 1o sBuel e usamiaq sdiysuone|as sy Jo abipaimouny annbal sanng

ajol
jo joedun pue
asodind aasiyoe
0} udjeuapun
sapiApoe/syse

"SIeaA § U] 8i0W JO a0USUadxXa HIOM JUBASID SAISUSIXT

10 'pautes| aousuadxgy

sajdipund pue Saoay] 84} S1EPIOSUOD 0] SIBSA G ISE3| 1B 10 sousliadxa Yiom JuBAajdI SAISUSixe A pelepliosucd aaiba(] Jo ewo|di] e jo uoyejdiio) pue Bujurel]
:saunbai AjesidA] asiuedxs siewads 1o suydiosip pasienads e u ofipsimouy pue SINIS padopasp-fam 0 [aas] Jueoliubis e sannbay ‘uofeInNp3

L 13AT

6% 'ON abed




“sanoalqo juslipedag 1suebe pelnsealy §| s0UBULIONS JaDBUBY aAINDaXS
By} AQ PaUSHORISS SIUIBASUCD LIUIM S20IN0S8) JO UOIEIOHE sy} U aouapuadaput sey “Ajsoyine pejefisiep pue jualwabpnf juspuadapus jo sjeAs] jeoyubis
as1010%8 0] palsinbay ‘Setlooino Juswedeq Joj s|qisuadsay Juawpedaq Jo uolounyuonelado sjeos able) sebeuep uoISILRUNS JO 1aA8] Juswebeue

asuapuadapu
pue uoisiuadng

oedul selodios [BUBISqns M Aood jo Jusudoj@aap o] O Jo S80IN0sal [BHUB)SONS JO 98N JO UOREDO|je 3} J8AD
SUOISIOSP 0} JOINGLHUGD [EHUSAL| "UOROUNYIUN ssawisng Juedyubis e Buoeye swesboid jo jusuebeurus pue S8AR0S(QO0 JO JUBLIBABIYDE SU} JO} I|GRIUNDIDY

BufAjog wajqoig
pue juswbBpnp

“fons| Aued [ewsixeucesiueBicguawpedsq ay) 1B Pedull jusoyiublig

‘saoyod jeuonesiuebio

Jofew 1o s90In0sal wesyubss Jo Juswdoasp oy uo 1oedw Bucys B aABy 10 SUCHOUNY JBHBLS JO SBLIBS IO LORIUN J0{BLU 10} 2|QRILNCODE PUE BjgIsLodsay
‘pannbas ate suonouny juaweBeuew pue Bujuued ‘9alEaI0 1anel-ybiy JuEdHILBIS

‘uoisiaoad

301AIBS pUE SSauIsNg mau jenualod pue Bunsixe jog uo Alpgen feuonesado uo suodal sptaoid pue asAjeue 0] SWBISAT USHgeISa pue dojansp ‘Maal Ae
"jone; aerodion ay; e sweiboud

10 saoyod eAnensIULIpe 1o wawabeuew ‘[eucissayoid Jofew jo uoneiado ay) 10 AIGEIUNOIDE PUB ‘Mainss ‘Juswdoisaep ‘uonesen}dacuod sy sannbay
‘sanoelgo jo JuaLweAsiyoe uogesiuebio o] [eOG aue SapNOY

ajos ayy
30 ordul pue
asodind aaajyor
0} uayepapun
SOIHAIIOR/S)SE |,

UONESILERIO atji J0 uonoap ay] BUNJBLE S2IADE Adljod JiDBJENS jo uoisiaok] @) Ul osiuadxs pue soudledxy e

10 ‘S8Un0sal jBlialew pue uewny jueoipubis jo uswabeusw oy ul ssiadxs pue asualadxs aasuaIXg asuauadxg
JOfpuUR [SouaLIadXd YIOM DAISUSIXS JUBASIE) YIM ‘Uolesyenb slenpelB isod AjeoidA; pue aaibog] JUBADIBI Y . pue Buguies)
:sannbay -eousiadwod pue esiuadxe Juesubis yim ‘sudinsip pesieioads e jo abpamouy ansusyaidwod pue pajelisuowap e sainbay ‘uofjeonpy
0L J3A37
“sanl)oaigo welseda(] jsuiebe painseatl s| DUBULIOLS
1aBeuepy aANoaXT 3y} AQ POUSIGRISO SIIEASUCD LIY)IM SSDIN0SAI JO UORBIOHE SY} Ul aouapusdapu SBH "SUCHOUN; JBHeLUS |0 SBUas Jo uojoun) asuapuadapuyj

1ofeu B a0 sjgeluncase pue sjgisucdsal 5| pue jusupiedaq sebeuepy sawoono [euoneladosuswipiedaq Joj aigisuodsay "UOISIAIANS O 19As] Juawabeuey

pue uoisialadng

‘sease jsieioads
JO [eUONIDUN] [218AAS |0 Sisala)ll ay) JeueBol meip o) Juatuaiinbal e apnjou Aew yoiym pajeliejep Ajenueisqns useq aney sanigisuodsas aiaum sanoalqo

Bujajog waiqoid

al64 JO SJUBLIBIERIS pERIG UM (saunpasosd pue seimjod ‘seuoud Buipriour) sweiboid Jo seoines ‘swalshAs Buuawajdus 1o Burdopasap 104 sigisuodsay pue juawbpnpe
jna] Aued eiaiXe/ucEsSIUEDIOAURWLRdR( ot 18 1ordu; JUBdjitbig
UoNoUN B 10} SgIsuodsay
Joedull [euchesiuebio yim ea:e pasi|eioads g Ul SDIApE (98]

ybry apiacsd pue asiuadxa JO LR UE U UONRIDSIP apm aaey Aewl 'Alaanewselly senuoud uue) sebuo| Bumes Buipnpul ‘sweibord Buibeueus jo) sjgisuodsay 2]0J 24}

‘sjuswalinbal Jo ‘suoyenbal ‘sanunpoddo
reulaixs jo abipajmouy aasuayaidwoD B 10 pue saued jeuisixe BUAMOAU usljo uoleiobau pue ‘uoelnsuo2 ‘uosies ‘Buuued Jueoyubis sannbes AjUOWIWOY)

j0 yordun pue
asodind aAalyoe

-se0inosal jueoiubis uo eduwi Joy Aqisuadsal pue ‘swesbold 10 saoyod aalLSIULLpE 0} usHeMapUN

10 JuswebBeurw ‘euoissayoid Jofew Jo uoneiado 1o JuswdoaASpR BU} 01 LORNGLIUOD Jusuiabeuetu jo Buuueld 'aales:a Jueoylubis e aunbai SeNIMDY | SaNIARDE/SYSE]
“UORESIUEDI0 S JO UONDoNp o bundaye aniape Aood oibaiens jo uoisiaoid eyl ul esiuedxa pue sousuadx3y” s

10 ‘abpajmou auydiosip 10 [aA3) UBIY B Yim sousuadxe Buiioddns pue asipadxs Juswabeuew ansusxg e asusuedxy

Jo/pue ‘aousliedxe NIOM SAISUSIXS JUBASI3) UM ‘Uonedyienh aenpelb jsod AjeoidA) pue eaifia juensjel Y e pue Bujupes)

saynbay -eousjedwos pue ssitodxe Jueaubis uim ‘Bundidsip pasyenads i jo abpspmouy aAISUSYBICWICS DUE PRIEASUCWED B $31NboY ‘uoizeonp3

6 13AT

QG "ON 2be4




SCHEDULE 2

WEST BEACH TRUST CLASSIFICATION AND REMUNERATION STRUCTURE
ORDINARY RATES OF PAY
Applicable on the First Full pay period commencing on or after the dates specified below.

As at first full | First full pay | First full pay | First full pay

i riod after riod after riod after

Level Step pa‘ﬁs;;oz‘:’;;ter l:e.tuly 2026 ':eJ uly 2027 ':eJuly 2028

Hourly Rate | Hourly Rate | Hourly Rate | Hourly Rate
Level 1 1 $25.40 $26.28 $27.07 $27.89
2 $25.70 $26.60 $27.39 $28.22
3 $26.10 $27.01 $27.82 $28.65
Level 2 1 $26.40 $27.32 $28.14 $28.99
2 $26.78 $27.71 $28.54 $29.40
3 $27.43 $28.38 $29.23 $30.11
Level 3 1 $27.50 $28.87 $29.74 $30.63
2 $29.18 $30.20 $31.10 $32.03
3 $30.70 $31.77 $32.72 $33.70
4 $31.24 $32.33 $33.30 $34.30
5 $32.68 $33.82 $34.83 $35.88
Levet 4 1 $33.05 $34.20 $35,23 $36.29
2 $33.47 $34.64 $35.68 $36.75
3 $34.10 $35.29 $36.35 $37.44
4 $35.41 $36.64 $37.74 $38.88
Level 5 1 $36.55 $37.83 $38.96 $40.13
2 $37.81 $39.13 $40.30 $41.51
3 $39.06 $40.43 $41.64 $42.89
4 $39.63 $41.02 $42.25 $43.51
Level 6 1 $40.62 $42.03 $43.29 $44.59
2 $41.59 $43.04 $44.33 $45.66
3 $42.56 $44.04 $45.36 $46.73
4 $42.95 $44.45 $45,79 $47.16
Level 7 1 $43.50 $45.02 $46.37 $47.76
2 $44,57 $46.13 547.51 $48.94
3 $46.30 $47.91 $49.35 $50.83
4 $47.20 $48.85 $50.31 $51.82
Lewvel 8 1 $48.03 $49.70 $51.19 $52.73
2 $49.88 $51.62 $53.17 $54,76
3 $51.73 $53.54 $55.14 $56.80
4 $53.47 $55.33 $56.99 $58.70
Level8 | Range $55.04 $56.96 $58.67 $60.43
Level 9 $65.11 $67.38 $69.41 $71.49
Level 10 | Range $65.83 $68.13 $70.17 §72.28
Level 10 $76.64 $79.31 $81.69 $84.14
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JUNIORS
Junior Employees

The minimum rates of wages for junior Employees are the undermentioned percentages of the rates prescribed for the
appropriate adult classification for the work performed for the area in which such junior is working:

Age % of adult rate
16 years and under 50

17 years 60

18 years 70

19 years 85

20 years 100
APPRENTICESHIP

A Horticulture Apprentice will be paid the following percentage of a Level 3 Employee.

_______ __YearStage | Percentage |
 First6months 2%
| Second 6 months ! . 55%
 SecondYear | | 78%

 Third Year

88%

A Mechanical Apprentice or equivalent 4 year trade apprenticeship will be paid the following percentage of a Level 3
Employee.

__ Percentage
L42%

_Second Year
(ThirdYear oo
FouthYear ol

An adult Apprentice must receive at least the adult minimum wage as specified by the Declaration of the Minimum
Standard for Remuneration Pursuant to S 63 (3) of the Fair Work Act 1994,
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SCHEDULE 3

ALLOWANCES

On-Call Allowance

553

" AMOUNT
all at night time

$42.70 from the first full pay period to commence on or after 1 July 2026
$43.99 from the first full pay period to commence on or after 1 July 2027
| $45.30 from the first full pay period to commence on or after 1 July 2028

; Rostered fo be on call during a full Saturday, Sunday or Public Holiday
or any day thaf the Employvee would normally be rostered off duty

$70.63 from the first full pay period to commence on or after 1 July 2026 |
$72.75 from the first full pay period to commence on or after 1 July 2027

$74.93 from the first full pay period to commence on or after 1 July 2028
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APPENDIX 1: REDEPLOYMENT, RETRAINING AND REDUNDANCY

Principies

1.

10.

The parties acknowledge the following principles that outline the core elements for the redeployment, retraining
and redundancy policy for the West Beach Trust. Implementation is supported by the adoption of the
Commissioner for Public Sector Employment Determination 7: Changes to Workforce Composition and
Management of Excess Employees — Redeployment, Retraining and Redundancy (as varied from time to time).
The entitlement to redeployment, retraining and redundancy does not apply to Employees engaged on a casual
basis or engaged as a term Employee and/or those absent from duty on leave without pay and who do not have
a right of return to public sectar employment covered by this Enterprise Agreement, on an ongoing basis.
The parties acknowledge that this policy is not intended to cover performance-related matters andfor
misconduct that are the subject of a specific Commissioner for Public Sector Employment Guidetine:
Management of Unsatisfactory Performance Including Misconduct. This guideline will apply in the event that an
Employee declared excess declines to elect an option, participate in this process or refuses a reasonable
alternative role.
West Beach Trust is a dynamic workplace with diversity of skills, capabilities and Employees. This policy
recognises this diversity and the challenges that the wider economic environment will ptace on the:

a. need for increased flexibility towards changing skilis sets;

b. the retention of existing skills and capabilities over time, and

¢. managing service delivery within available resources.
West Beach Trust will manage workforce careers, training and redeployment to meet current and future service
delivery and capability needs within the Trust and, wherever possible, fimit the use of term contract and labour
hire staff.
Wast Beach Trust Employees will adapt and develop capabilities to meet changing needs and challenges and
those who are engaged on an ongoing basis and become displaced as a result of restructuring ("declared
excess Employees™ will engage in opportunities for retraining and redeployment.
if the Trust undertakes a restructure/reorganisation it will consult with Employees/employee associations and
actively case-manage an Employee declared excess {refer to “responsibilities section”).
An Empioyee declared excess will be advised in writing o that effect, provided with access to and considered
for vacancies and invited to consider voluntary separation with appropriate payments.
Where an Employee declared excess has been unsuccessful in obtaining an altemative ongoing position in the
SA Public Sector after 12 months {(since written advice of being declared excess), they may be separated with a
suitable payment.
An Employee who is placed in an ongoing or termicontract employment of no less than 12 months must be
formally advised that they are no longer an excess Employee. The 12 month period will include the cumulative
effect of extensions in the same funded position.

Responsibilities

11

12.

The Commissioner for Public Sector Employment will provide an electronic jobs vacancy facility (e.g. | Work for
SA) to assist excess Employees access suitable alternative roles in a timely manner.
West Beach Trust will:

a. Ensure compiiance with The Public Sector Act 2009 and other applicable legisiation; applicable
industrial instruments {enterprise agreements and awards) made under the Fair Work Act 1884 and
with relevant Commissioner for Public Sector Employment determinations or guidelines including:

i. Consulting with Employees and employee associations about significant
restructuring/rearganisation that is expected to result in fewer roles/positions.
ii. Ensuring that the use of term contract and Iabour hire staff is reduced wherever possible.
ii. Ensuring available roles and vacancies are promoted/advertised and support Employees to be
redeployed.
iv. Actively case-managing excess Employees to effectively assist in any transition to new roles
including:

1. providing access to vacancies and interview/active consideration for a role (which may
occur at the same time as the role is being advertised) where an excess Employee is
identified for/applies for a vacancy and there is a skills and capabilities match;

2. providing access to retraining support that may be available in accordance with terms
and conditions specified from time to time, including arrangements that may apply to
particular occupational groups, agencies or restructures; and

3. adhering to voluntary separation arrangements’ and/or release of an Employee.

b. Where an Employee has not been able to secure a new role by the end of the 12 month period and has
declined consideration of an early voluntary separation package during that time, they may be
separated with a suitable payment.

¢. The period for counting towards the 12 months as an excess Employee commences at the date of the
written advice to the Employee that they are declared excess.

! Treasurer's Budget Statement June 2014; TVSP 10 weeks plus 2 weeks payment per year of service to a maximum of 52 weeks
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13. Excess Employees:
a. Are responsable for actively adapting and developing their skills including:

i. Foliowing receipt of written advice of being declared an excess Employee, actively consider
and indicate their preferred option: to either work to secure another ongoing role/position i.e.
redeployment; seek the applicable case manager's assistance; or seek an invitation for an
early separation payment.

ii. Co-operating with West Beach Trust or an agency to which they may be assigned,
participating in reftraining opportunities and making every effort to adapt to and undertake the
role/s or position/s identified or into which she/he is placed or assigned.

ii. Working with an agency nominated person or external service provider who is allocated to
assist with a restructure and/or redeployment, including counselling; skills and capability
development; and consideration of opportunities within the public or private sectors.

iv. Accepting as quickly as possible and not refusing assignment or placement into an alternative
or another role/position that is a reasonable match with their skills and capabilities (including
with training).

b. Continue to be subject to processes and requirements (legislative, policy and administrative)
applicable to West Beach Trust Employees.
14. Application of separation payments
a. An applicable voluntary separation arrangement must be offered to an excess Employee if they haven't
been successful in gaining an alternative ongoing position within the first 3 months of being declared
excess (date of written notice).

The Chief Executive Officer must notify the Union/s, and at the same time the Commissioner for Public Sector
Employment, at least three months prior to the Employee being due to reach the end of the 12 months of being excess.
Excess Employees may be separated with a suitable package in the event that they are unable to be placed at the end of
12 months.

Where a significant number of Employees are to be declared excess then the Commissioner for Public Sector
Employment must be advised at the eariiest opportunity.

This Appendix is to be read in conjunction with Determination 7: Changes to Workforce Composition and Management of
Excess Employees — Redeployment, Retraining and Redundancy issued by the Commissioner for Public Sector
Employment.

The parties to this Enterprise Agreement, as defined in clause 1, agree that Determination 7: Changes to Workforce
Composition and Management of Excess Employees — Redeployment, Retraining and Redundancy will be adopted as
policy and apply to Employees to be covered by this Enterprise Agreement.
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