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Case Details 
 

Agreement title West Beach Trust Enterprise Agreement 2025 

Employer Chief Executive, Attorney-General's Department 

Case number ET-25-04202 

 

Orders - Approval of Enterprise Agreement 
West Beach Trust Enterprise Agreement 2025 
 

I HEREBY APPROVE this Enterprise Agreement, with the undertakings provided, pursuant 
to section 79 of the Fair Work Act 1994. 
 
 
This Agreement shall come into force on and from 31 December 2025 and have a nominal 
life extending to 31 July 2028.  
 
 
 
 

 

Commissioner Kaur 

31 Dec 2025 
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Dated: 	18/12/2025 

Name: 

,J-Z? HAi ~ r REC-7CR  X81 

Ian r~ 	 J 

Name: 

Address: la Flll_ l 111 3~_ 

  

CS ( 
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West Beach Trust Enterprise Agreement 2025 - Undertakings 

The declared employer commits that no employee subject to the West Beach Trust Enterprise 
Agreement2025 will be remunerated at less than the relevant rate as outlined in the South 
Australian Public Sector Salaried Employees Interim Award. 

To give effect to this commitment, the below Schedule 1 and Schedule 2 should be read in 

place of those included in the West Beach Trust Enterprise Agreement 2025. 

Schedule 1 provides relevant classifications and role descriptions. 

Schedule 2 provides rates of remuneration for employees. 

Please also note, clause 5.2.3 of the West Beach Trust Enterprise Agreement2025 has no effect, 

as the "one-off payment" referred to in that clause was made to employees in November 2025. 

SIGNED FOR AND ON BEHALF of 

	 190,4d"&Ort, 
West Beach Trust) 
(ABN: 79860293280) 

Name: 	Kate Anderson 

   

Position: 	Chief Executive Officer 

  

 

Address: 	1 Military Road, West Beach 5024 

 

  

      

Dated: 18/12/2025 

in the presence of: 

Witness 

SIGNED FOR AND ON BEHALF of 
Chief Executive, Attorney-General's Department 
(as the declared employer of the public 
employees pursuant to the Fair Work Act (General) 
Regulations 2024) 

in the presence of: 

Witness 

C~ cp uw.)p\A.d 
Name: 	Vincent Mifsud 	  

Address: 	1 Military Road, West Beach 5024 	 

A46.-d_ ,S'A S  
Dated: / f ltLlL<T--  
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SIGNED FOR AND ON BEHALF of 

the Public Service Association of SA Name: 

Position: 

Address: 

kJ  ~_ 

GYn~ra~ ~• erQLo..f`I  

   

Dated: k~ / ►z /2025 

in the presence of; 

Witness 

k~  

Name: 	 14'SO14  

Address: LPG 	 • /0 Fa—W i, 

A~~ -0-1 pr SA Saco 

54 

SIGNED FOR AND ON BEHALF of I 104, 0 

 

    

the United Workers Union Name: 	n1I 
(
~i1eb'%

l
11G~~Ik~~ 	

1 
Position: 	~Sl>`e Jed 1

1
~~7GfYi.

Q
/ ~1Vu f iQl 1 ~il  ~t ~G~V 

Address: IOI 
N10 M 1LE 	SA  

In the presence of; 

Witness 

} 

Name: 

Address: 

Dated: (y / 1 Z/ 20Z,S 

 

aosSa Pa rill to n 
la tko lei .~~ ci 	o( 
M i k Cod M S-0-?l 

SIGNED FOR AND ON BEHALF of 

 

Dated: (9 / 121 2, d-1J', 

   

en— 
Name; 

Position: 

Address; 

a e , jej%son 

C,  

Dated:  

In the presence of: 

Witness Name: A ~\ 6 v1 CLP-A, CA-~-- 

  

Address; 

t~~ s S o e-A t- . kc-r--S 

Dated: i C) / t 2/ 2-S— 
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SCHEDULE 1 

CLASSIFICATION STRUCTURE — LEVEL DESCRIPTORS 

Definition 1: 

Extensive and/or 	When applied to statements including: 

significant 	
a) Revenue and/or Expenditure —Greater than $3m 

b) People Management—Greater than 50 employees 

c) Experience —Greater than 7 years. 

Definition 2: 	 Levels of Direction, Supervision and Management 

Levels of direction establishes the level of direction given to the Employee carrying out work at a particular classification level. 

Close direction  

Employees working under close direction undertake a range of operational functions which are normally routine in nature, with limited responsibility for the final 

outcome. Only limited discretion is available in selecting the appropriate means of completing work assignments, 

General direction 

Employees working under general direction undertake a range of operational functions and receive only general instruction for each work assignment. Discretion 

is normally available in selecting the appropriate means of completing assignments. 

Limited direction 

Employees working under limited direction undertake a range of operational functions and receive only a clear statement of objectives for work assignments and 

will require little guidance during assignments 
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The objective of this assessment is to classify the work value of the duties according to the comparative overall level of responsibility and the contribution they 

make to the organisation. 

Broad direction  

Employees working under broad direction have high levels of autonomy and are responsible for planning the resources (staff, time and materials) needed to 

complete their own or the Departments work assignments. Performance is measured by the results achieved and the attainment of objectives, not by strict 

adherence to a process. Guidance is provided on the overall results that need to be accomplished, not the specific tasks to perform. 

Line Sul2ervision 

For the purposes of the work level definitions, line supervision includes determination of priorities and the allocation of work, delegated authority for leave 

matters, responsibility for discipline matters, staff performance and ongoing staff development. 

Line supervisory responsibility will not be a feature of duties at Level 1 and Level 2; that is, Employees at this level would not be responsible for the direct line 

supervision and performance of staff. Duties at Level 1 and Level 2 may allocate and monitor work performed, provide on the job training to staff or be assisted in 

their responsibilities by other more junior staff. 

However, where there is an organisational requirement for line supervision then the duties would need to be classified at least at Level 3. All duties, of course, 

need to be classified on the basis of total functional content and responsibility. 

Management 

For the purposes of the work level definitions, employees with management responsibilities primarily: 

• Have specific responsibility and accountability for either a major Department or a series of significant organisational functions, which requires managers to: 

o Determine operational policy and procedures for a Department or multiple work units within the framework of organisational requirements, 

o Ensure the timelines, effectiveness, quality and efficiency for a Department or multiple work units, 

o Have significant independence of action including the use, allocation and management of both financial and human resources within the constraints 

or guidelines laid down by Executive management. 

o Undertake personnel management functions including planning, developing and implementing programs associated with equal employment 

opportunity, work health and safety, and staff development and counselling within the work area of responsibility. 

• Work under broad direction while exercising significant levels of independent judgement. 

• Have responsibilities that warrant classification at or above Level 6. 
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Definition 3: 
	

Work Level Definitions and Characteristics 

Work Level Definitions 

Describe the main features of each of the ten levels of work. In their presentation, some are prescribed or mandatory, others are not. It is not expected, nor would 

it be reasonable, for any one set of duties to fulfil all work level definitions at a level. 

Characteristics of Each Level 

Work Level Definitions describe typical factors apparent in duties at each level, however, not all characteristics apply to all duties at each level. Within a category 

(e.g. working environment), no one characteristic is mandatory, and none is weighted or necessarily determinative. Equally, there may be a feature or dutywhich 

does not readily equate to an exampled characteristic; this would need to be assessed for its intrinsic workvalue level against the standards as set out in the 

work level definitions. 

The Work Level Definitions and Characteristics, taken together, set the classification standard for each Level and are determinative of the classification for 

duties. 
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CLASSIFICATION STRUCTURE - LEVEL DESCRIPTORS 

LEVEL 1 

Work Level 

Definitions 
• At Level 1 duties develop and change in accordance with the experience and competence of individual Employees. Work will 

initially require completion of standardised work routines. The work has clearly defined objectives with performance 

outcomes being readily observable or able to be closely monitored. 

• As individual Employees develop more experience and knowledge they exercise greater judgement, make decisions and solve 

minor problems in their allotted duties. This is confirmed by instructions, established practices and procedures or written 

guidelines. 

• Duties at this level may progressively involve an Employee in a range of activities requiring the use of written and numeric 

skills, clerical skills, written and verbal communication, equipment skills (e.g. keyboard) and other work skills appropriate to 

the job role. 

CHARACTERISTICS OF THE LEVEL 

Knowledge/ 

Experience 
• Basic levels of reading, writing, and numeracy to understand direction given for routine tasks. 

• Basic knowledge of clerical and administrative practices and procedures. 

• Some knowledge of relevant department operations and the work discipline. 

Responsibility • Require a Limited degree of initiative and judgement. 

• Perform repetitive tasks, covered by instructions and procedures, for which the Employee usually requires less than one 

month of on-the-job training to achieve competence. 

• Able to follow clear instructions. 

• Responses to unfamiliar situations are determined at higher levels. 

Environment • Work under close direction.. Undertake functions requiring the practical application of basic skills and knowledge. 

• Clear and detailed instructions are provided. 

• Ongoing training and development is a predominant feature at this level. 

OFFICIAL 



OFFICIAL 

• Ready access to advice or assistance. 

• Tasks are covered by established procedures, guidelines and practices. 

• Work outcomes are closely monitored and regularly checked. 

LEVEL 2 

Work Level 

Definitions 
• Level 2 duties will either involve achieving clearly defined outcomes and/or problem solving; or a combination of both. The 

duties contribute specific knowledge or skills or information to the work of the Department. 

• The duties are distinguished from Level 1 by reason of the nature, scope and complexity of the function being greater than 

Level 1 (i.e. the responsibility for receiving work, determining the priorities to ensure end results are achieved). 

• Level 	work is identified by particular work factors such as the consequences of decisions, the level of communication skills 

required, the nature and importance of the judgements exercised and the complexity of the work completed by the 

Department. 

CHARACTERISTICS OF THE LEVEL 

Knowledge/ 

Experience 

• Basic knowledge and skills to understand and apply established work procedures, practices and systems. 

• General job role knowledge and experience. 

• Working knowledge of Department operations. 

Responsibility • Require the application of some limited initiative and/or judgement. 

• Undertake responsibilityfor delivering day-to-day straightforward/minor Department tasks. 

• Performs a discrete group of activities on an individual basis. 

• Ability to solve relatively simple problems. 

Environment • Work under general direction. 

• Limited scope for interpreting the policies, procedures, guidelines and instructions. 
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• Undertakes a range of straightforward tasks/functions requiring the practical application of acquired skills and knowledge. 

• Work outcomes are normally monitored. 

LEVEL 3 

Work Level 
Definitions 

• Work at Level 	requires previous experience and particular knowledge or skills in order to undertake workwhich either 
requires: 

o responsibility for a range of functions; or 

o interpretation and detailed knowledge of standard procedures and practices; or 

o a combination of both. 

• Duties may require expertise to resolve issues within a day-to-day environment for which there may not be clearly established 
procedures. 

• General features of duties at this level indicate the use of knowledge, judgement and work organisation skills acquired through 
previous employment or through relevant post-secondary education. Duties may involve a range of work tasks or contribute to 
interpretation and administration of matters for which there are clearly established practices or procedures. 

CHARACTERISTICS OF THE LEVEL 

Knowledge/ 
Experience 

• Broad knowledge of the organisation's functions and activities. 

• Sound knowledge of the major activity performed by the Department. 

• May have attained a required level of knowledge in a particular area of expertise through relevant post-secondary education. 

Responsibility • May set outcome objectives for other Employees. 

• Be required to exercise initiative and judgement. 

• First level at which Line supervision may be undertaken, where those Employees perform a range of straightforward tasks 
(minor functions), following set procedures or routines. 
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Environment • Is the appointment level ford uties which are complex and specialised requiring the development of expertise overtime and 

previous knowledge or skills. 

• May exercise initiative in the application of established policies, procedures and guidelines. 

• Work under general direction. 

• Tasks may involve written and verbal communication skills, numerical skills, organising skills, data collection, and the use of a 

range of equipment at a level of complexity. 

  

LEVEL 4 

Work Level 

Definitions 
• Work at Level 	requires responsibility for particularfunction(s) within a Department. Important features include a 

demonstrated level of knowledge/experience and an expectation to operate with a degree of autonomy. 

• The work at this level requires that application of knowledge usually gained through previous experience in the area of 

expertise, or else from post-secondary or tertiary study. In addition, duties will either contribute knowledge to Department 

program activities or to policy; or a combination of both. They require the use of skills and techniques appropriate to the role. 

• The work may require the contribution of critical knowledge or skills and the exercising of judgements and/or delegated  

authority in areas where procedures, guidelines or precedents are not clearly defined. The duties: 

o may have impact that extends to guests, the community and other Departments, and 

o may have significant day today administrative responsibilities within a Department. 

CHARACTERISTICS OF THE LEVEL 

Knowledge/ 

Experience 
• Knowledge of the organisation's policies, procedures and activities. 

• Sound job knowledge gained through experience, training or education. 

• Knowledge of the organisation's structure and/or service functions. 

Responsibility . 	Responsibilityfor particularfunction(s) within a Department. 

• Exercise administrative responsibility for a Department activity. 
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• Undertake minor projects which may have impact on the organisation's operations but have limited management significance. 

• Exercise initiative and judgement where procedures are not clearly defined. 

• Identification of specific or desired performance outcomes. 

Environment • Limited direction given. 

• Work within broadly defined guidelines and exercise a degree of autonomy in the discharge of duties. 

LEVEL 5 

Work Level 

Definitions 
• Work at Level 5 demands demonstrated experience and competence in the appropriate area(s) of expertise. Important 

features will include the level of responsibility for decision-making; the exercise of judgement and delegated authority; the 

provision of expert advice, consultation and assistance relevant to the area(s) of expertise involved. 

• Duties are subject to limited direction and can be identified by the impact on the activities undertaken. This may include 

outcomes achieved by the organisation, or the Department and/or activities undertaken by other Departments and/or the 

impact on guests or sections of the community. 

CHARACTERISTICS OF THE LEVEL 

Knowledge/ 

Experience 

• 

• Knowledge of area(s) of expertise gained through experience, training or education. 

• Knowledge of the organisation's business plan activities and government policies. 

Broad knowledge of the organisation's structure and/or service functions. 

Responsibility • Provide advice on matters of some complexity within specialty area(s) of expertise. 

• Approve documentation to ensure statutory requirements are met. 

• Undertake projects requiring the use of analytical skills and preparation of written reports with recommendations. 

• Negotiate on matters of significance within the organisation, with other bodies or government agencies, and members of the 

public. 
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• 

• 

Control and co-ordinate elements of the organisations programs and/or deliverables. 

May undertake a span of duties and exercise responsibilityfor a large work program, within a single Department including 

problem definition, planning, execution of judgement and delegated authority, and analysis of results. 

• Contributes to the development of newtechniques and methodology. 

• Undertake duties which involve more than one area of expertise within a Department. 

• May provide advice to the organisation for a specific range of activities. 

Environment • Limited direction given. 

• May operate as either a member of specialist or multi-disciplinary Department or independently. 

• Works within the prescribed limits, scope and objectives of an activity/project. 

• Selects methods and techniques based on sound judgement. 

LEVEL 6 

Work Level 

Definitions 
• Level 6 duties involve controlling and/or co-ordinating organisational projects or programs in accordance with corporate goals, 

and require the development, implementation and evaluation of organisational activities. 

• Duties require significant levels of knowledge and competence within the area(s) of expertise, and the work is an extension of 

Level 5. 

• The scope of the duties may influence a Department, multiple Departments, or the whole organisation, and requires: 

o a significant level of responsibility and decision making; the exercise of judgement and delegated authority; the provision 

of expert advice, consultation and assistance, and 

o policy advice relevant to the area(s) of expertise involved under broad direction. 

CHARACTERISTICS OF THE LEVEL 
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Knowledge/ 
Experience 

• 

• Requires significant knowledge and competency in area(s) of expertise gained through experience, training or education. 

• General knowledge of government policies. 

• Strong knowledge of the organisation's policies and procedures. 

Broad knowledge of the organisation's structure and/or service functions. 

Responsibility • Review Department operations to determine their effectiveness. 

• Provide advice on policy matters and contribute to policy development. 

• Develop, implement and evaluate significant work area programs. 

• Control and co-ordinate work area programs in accordance with the organisation's corporate goals. 

• Undertake duties of more sensitive, innovative, novel, complex, and/or critical nature with between limited and broad 
direction. 

• First level at which managerial responsibilities may be undertaken for a very large work program or operation in the 
organisation. 

Environment • Authority exercised limited by policies, procedures, guidelines, regulations or operating instructions. 

• Scope of the duties may influence a Department, multiple Departments, or the whole organisation. 

• Direction given varies on the nature of the work and is between limited and broad. 

LEVEL 7 

Work Level • Level 7 duties involve planning and implementing organisational objectives within the context of established corporate goals. 
Definitions 

• Level 7 Employees are required to have: 

o a comprehensive knowledge in area(s) of specialty, 

o significant expertise and competence, and 
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o 	the abilityto formulate, implement, monitor, and evaluate projects & programs within broad direction only. 

• Duties at this level will impact significantly upon organisational objectives and goals and may contribute towards the 

development of government policy. 

• Work at this level is distinguished by its focus which is directed to a particular Department or organisational objective and/or 

its impact on service wide program delivery. The level of the duties may also be affected by the complexity and diversity of the 

operating environment in which it is located (that is, duties at Level 7 can be distinguished from Level 6 by reason of nature, 

scope and complexity of the function being greater). 

CHARACTERISTICS OF THE LEVEL 

Knowledge/ 

Experience 

• 

• Application of a high level of knowledge in area(s) of expertise. 

• Detailed knowledge of government policies. 

Detailed knowledge of the organisation's policies, procedures and practices. 

Responsibility • Administer complex policy matters. 

• Devise and implement on-going Department plans and programs. 

• Plan and implement organisational objectives within the context of established corporate goals. 

• Initiate and formulate Department programs. 

• Implement, co-ordinate and deliver organisational objectives and programs to achieve agreed objectives and outcomes. 

Environment • Significant delegated authorities. 

• Scope of the duties may be across multiple Departments or the whole organisation. 

• Autonomy in determining methodology and responsibility for outcomes within broad parameters. 

LEVEL 8 
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Work Level 
Definitions 

• Level 8 Employees are responsible for a program or programs which are of importance to the organisation, operating within 
broad policy guidelines. 

• There is a demand for very high levels of expertise and experience in area(s), combining elements of planning, organising, 
directing and evaluating to determine goals and priorities within the framework of the corporate objectives of the organisation. 

• This level requires a capacity for original thinking, creativity, the exercise of significant levels of independent judgement, and 
the exercise of delegated authority as required. 

CHARACTERISTICS OF THE LEVEL 

Knowledge/ 
Experience 

• Detailed knowledge of government policies and procedures, and their application in relation to organsational operations. 

• Very high level of knowledge in area(s) of expertise. 

• Very high-level knowledge of the organisation's policies, procedures and practices. 

Responsibility • May be responsible for a service wide Department. 

• Management of significant resources. 

• Broad direction only. 

• Significant role in the development of policies and setting objectives for the Department. 

• Provides a technical consulting service within the organisation. 

• Interpret, review and implement policy instructions. 

• Undertake complex project work. 

• Monitor the appropriateness of organisational design. 

• Formulate policies and plans for staff and organisational development. 

• Evaluate the results of program activities against stated objectives. 

Environment • Significant delegated authorities. 

• Impact of decisions is significant within the operations of the Department and the organisation. 
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LEVEL 9 

Work Level 

Definitions 
• Management level of supervision. 

• Level 9 Employees are responsible for a: 

o significant Department, major function or series of smaller functions, or 

o major program or programs which are of significant importance to the organisation, operating within broad policy 

guidelines. 

• Comprehensive levels of knowledge, expertise and experience in discipline area(s), combining elements of planning, 

organising, directing and evaluating to determine goals and priorities within the framework of the corporate objectives of the 

organisation. 

• High level knowledge of both Government policies and procedures and of their application in relation to organisational 

operations. 

• This level requires a capacity for autonomous thinking, creativity, the exercise of substantial levels of independent judgement, 

and the exercise of delegated authority. 

CHARACTERISTICS OF THE LEVEL 

Knowledge/ 

Experience 

Level 9 Employees require a demonstrated and comprehensive knowledge of a specialised discipline, with significant expertise and 

competence which includes: 

• A relevant Degree and typically post graduate qualification, with relevant extensive work experience in the specialised 

discipline. 

• Extensive management expertise in the specialised discipline. 

• Experience and expertise in the provision of policy advice affecting the direction of the organisation. 

• High level knowledge of both Government policies and procedures and of their application in relation to organisational 

operations. 

• Comprehensive knowledge of the organisation's policies, procedures and practices. 
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Responsibility • 

• 

• 

• 

• 

• 

• 

Responsible for managing programs, including setting longer term priorities. Alternatively, may have wide discretion in an area 
of expertise and provide high level advice in a specialised area with organisational impact. 

Responsible for a Department/operational outcomes. 

Manages a Department/function and is responsible and accountable for a major function or series of smaller functions. 

Responsible for developing or implementing systems, services or programs (including priorities, policies and procedures) 
within broad statements of role objectives where responsibilities have been substantially delegated which may include a 
requirement to draw together the interests of several functional or specialist areas. 

Activities require a significant creative, planning or management contribution to the development or operation of major 
professional, management or administrative policies or programs, and responsibility for impact on significant resources. 

Commonly requires significant planning, liaison, consultation, and negotiation often involving external parties and or a 
comprehensive knowledge of external opportunities, regulations, or requirements. 

Broad direction only. 

Environment • Has independence in the allocation of resources within constraints established by the Executive Manager. 

• Performance is measured against Department objectives. 

• Significant impact at the Department/organisation/external party level. 
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LEVEL 10 

Work Level 

Definitions 
• Management level of supervision. 

• Level 10 Employees are responsible for a: 

o Large scale Department/function or series of major functions, or 

o significant program or programs which are of critical importance to the organisation, operating within broad policy 

guidelines. 

• Expert levels of knowledge, expertise and experience in specialised discipline area(s), combining elements of planning, 

organising, directing and evaluating to determine goals and priorities within the framework of the organisational strategy. 

• Expert knowledge of both Government policies and procedures and of their application in relation to organisational 

operations. 

• Activities are critical to organisation achievement of objectives. 

• Significant high-level creative, planning and management functions are required. 

• Significant impact at the Department/organisation/external party level. 

• Work at this level would require original thinking, creativity, the exercise of delegated authority. 

CHARACTERISTICS OF THE LEVEL 

Knowledge/ 

Experience 

Level 10 Employees require a demonstrated and expert knowledge of a specialised discipline(s), with significant expertise and 

competence which includes: 

• A relevant Degree and typically post graduate qualification, with relevant extensive work experience in a variety of specialised 

disciplines. 

• Extensive experience and expertise in the management of significant human and material resources. 

• Experience and expertise in the provision of strategic policy advice affecting the direction of the organisation. 

• Expert knowledge of both Government policies and procedures and of their application in relation to organisational 

operations. 
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• Expert knowledge of the organisation's policies, procedures and practices. 

Responsibility . Responsible for large scale operation/function or Department outcomes. 

• Responsible and accountable for major function or series of smaller functions or have a strong impact on the development of 

significant resources, major organisational policies, or strategic priorities. 

• Requires the conceptualisation, development, review, and accountability for the operation of major professional, 

management or administrative policies or programs at the organisational level. 

• May review, develop and establish systems to analyse and provide reports on operational viability on both existing and 

potential new business and service provision. 

• Accountable for the achievement of objectives and management of programs affecting a large scale operation/function or 

Department. 

• Influential contributor to decisions overthe allocation or use of substantial resources or to the development of policy with 

substantial organisational impact. 

• Significant planning, liaison, consultation, and negotiation is required, often involving external parties and or expert 

knowledge of external opportunities, regulations, or requirements. 

• Provide high level advice in a specialised area with organisational impact. 

• Undertake organisational critical project work. 

• Broad direction only. 

Environment • Required to exercise significant levels of independent judgement and delegated authority. 

• Has independence in the allocation of resources within broad constraints established by the Executive Manager. 

• Performance is measured against large scale operation/function or Department objectives. 

• Critical impact at the Department/organisation/external party level. 
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SCHEDULE 2 

WEST BEACH TRUST CLASSIFICATION AND REMUNERATION STRUCTURE 

ORDINARY RATES OF PAY 

Applicable on the First Full pay period commencing on or after the dates specified below: 

Level Step 

As at first full pay 
period after 1 

July 2025 

First full pay 
period after 1 

July 2026 

First full pay 
period after 1 

July 2027 

First full pay 
period after 1 

July 2028 

Hourly Rate Hourly Rate Hourly Rate Hourly Rate 
Level '1 .1 $27.10 $28.05 $28.89 $29.76 

2 $27.96 $28.94 529.81 $30.70 

3 $28.48 $29.48 $30.36 $31.27 

Level  1 $31.43 $32.53 533.51 $34.51 
2 $32.30 $33.43 $34.43 $35.47 
3 $32.86 $34.01 $35.03 $36.08 

Level  1 $34.44 $35.65 536.71 $37.82 
2 $34.88 $36.10 537.18 $38.30 

3 $35.31 $36.55 $37.64 $38.77 

4 $35.74 $36.99 $38.10 $39.24 

5 $36.17 $37.44 538.56 $39.72 

Level  1 S37.99 $39.32 $40.50 $41.71 
2 $38.64 $39.99 541.19 $42.43 
3 $38.92 $40.28 $41.49 $42.74 

4 $39.20 $40.57 $41.79 $43.04 

Level  1 $41.46 $42.91 $44.20 $45.52 

2 $42.67 $44.16 $45.49 $46.85 

3 $43.97 $45.51 $46.87 $48.28 

4 $45.27 $46.85 $48.26 $49.71 

Level  1 $46.48 $48.11 $49.55 $51.04 
2 547.61 $49.28 $50.75 $52.28 
3 $48.17 $49.86 S51.35 $52.89 

4 $48.73 $50.44 $51.95 $53.51 

Level? 1 S50.49 $52.26 $53.82 $55.44 

2 S511.68 $53.49 $55.09 $56.75 

3 $52.8'1 $54.66 $56.30 $57.99 

4 $53.98 $55.87 557.55 $59.27 

Level  1 $55.67 $57.62 $59.35 $61.13 
2 556.58 $58.56 $60.32 $62.13 
3 S57.04 $59.04 $60.81 $62.63 
4 $57.49 $59.50 $61.29 $63.13 

Level  Range $57.65 $59.67 $61.46 $63.30 

Level $65.11 $67.39 $69.41 $71.49 

Level 10 Range $65.83 $68.13 $70.18 $72.28 

Level '10 $76.64 $79.32 S81.70 $84.15 
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JUNIORS 

Junior Employees 

The minimum rates of wages for junior Employees are the undermentioned percentages of the 

rates prescribed for the appropriate adult classification for the work performed for the area in 

which such junior is working: 

Age 	 % of adult rate 

16 years and under 	50 

17 years 	 60 

18 years 	 70 

19 years 	 85 

20 years 	 100 

APPRENTICESHIP 

A Horticulture Apprentice will be paid the following percentage of a Level 3 Employee. 

Year/Stage Percentage 

First 6 months 42% 

Second 6 months 55% 

Second Year 75% 

Third Year 88% 

A Mechanical Apprentice or equivalent 4 year trade apprenticeship will be paid the following 

percentage of a Level 3 Employee. 

Year/Stage Percentage 

First year 42% 

Second Year 55% 

Third Year 75% 

Fourth Year 88% 

An adult Apprentice must receive at least the adult minimum wage as specified by the 

Declaration of the Minimum Standard for Remuneration Pursuant to S 69 (3) of the Fair Work Act 

1994. 
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